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is scheduled to be held on shorter notice on Tuesday, 26 May, 2026 at 11:00 a.m. through Video
Conferencing (VC) or other audio-visual means (OAVM) to consider and transact the businesses as
mentioned in the Notice of AGM.

Pursuant to the provisions of Regulations 50 and 53 of the SEBI Listing Regulations, we are enclosing
herewith the Notice of the 22" AGM of the Company, along with a copy of the Annual Report of the
Company for the Financial Year 2025-26.

Kindly note that the Notice of the 22" AGM, along with the Annual Report, as attached herewith, are
also available on the website of the Company at: https://grihumhousing.com/

We hereby request you to take the above information on record.
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NOTICE

Notice is hereby given that the 22"! Annual General Meeting (AGM) of the Shareholders of Grihum Housing Finance
Limited (hereinafter referred to as ‘Company/the Company’) will be held at a Shorter Notice on Tuesday, 26 May,
2026, at 11:00 A.M. (IST) through Video conferencing (VC)/ other Audio-Visual Means (OAVM), to transact the
following businesses:

The AGM being held through VC/OAVM, the requirement of physical attendance of Members has been dispensed
with. Accordingly, the proceedings of the AGM shall be deemed to be conducted at the Registered Office of the
Company at 6th Floor, B Building, Ganga Trueno, Lohegaon, Pune, Maharashtra 411014, which shall be the deemed
venue of the AGM.

ORDINARY BUSINESS:

1. Toreceive, consider and adopt the Annual Audited Financial Statements of the Company for the Financial Year
ended 31 March, 2026 including the Balance Sheet as of 31 March, 2026 and Statement of Profit & Loss for the
year ended on that date and the Reports of the Board of Directors and Auditors thereon.

To consider and, if thought fit, to pass with or without modifications, the following resolution as an Ordinary
Resolution:

“RESOLVED THAT the Annual Audited Financial Statements of the Company for the financial year ended 31 March,
2026 including the Statement of Profit and Loss, Cash Flow Statement and the Audited Balance Sheet as on that date
and annexures thereto together with the reports of the Board of Directors and Auditors thereon be and are hereby
approved and adopted.”

2. To consider and approve re-appointment of Mr. Puneet Bhatia (DIN:00143973) as a Director of the Company,
who retries by rotation and being eligible offers himself for re-appointment

To consider and, if thought fit, to pass with or without modifications, the following resolution as an Ordinary
Resolution:

“RESOLVED THAT Mr. Puneet Bhatia (DIN: 00143973), who retires by rotation at this Annual General Meeting in
terms of the provisions of Section 152(6)(e) of the Companies Act, 2013 and being eligible for re-appointment, be
and is hereby re-appointed as Director of the Company and that he shall be liable to retire by rotation.”



SPECIAL BUSINESS:

3. To consider and approve appointment of Mr. Abhijit Sen (DIN: 00002593) as a Non-Executive Independent
Director of the Company

To consider and, if thought fit, to pass with or without modifications, the following resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections 149, 150, 152, 160 read with Schedule IV of the Companies
Act, 2013 (“the Act”) and the Companies (Appointment and Qualification of Directors) Rules, 2014, other applicable
provisions, if any, (including any amendment thereto or re-enactment thereof, for the time being in force), the
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“Listing
Regulations”) to the extent applicable and the Reserve Bank of India (Housing Finance Companies Directions, 2025,
read with the Reserve Bank of India (Non — Banking Financial Companies — Governance) Directions, 2025, as amended
from time to time (“RBI HFC Directions”), Insurance Regulatory and Development Authority of India (Registration of
Corporate Agents) Regulations, 2015 (“IRDAI”) and applicable provisions of other law(s), if any, including any
statutory modification(s) or re-enactment(s) thereof, for the time being in force, and pursuant to the Articles of
Association of the Company, Mr. Abhijit Sen (DIN: 00002593) who was appointed as an Additional Director of the
Company with effect from 01 April,2026 by the Board of Directors (hereinafter referred to as “the Board” which term
shall be deemed to include any Committee(s) constituted or to be constituted by the Board to exercise the powers
conferred on the Board by this Resolution), and in respect of whom the Company has received a notice in writing
from a Member under Section 160 of the Act proposing his candidature for the office of a Director, be and is hereby
appointed as a Non — Executive Independent Director of the Company, not liable to retire by rotation, to hold office
for a period of 3 (three) consecutive years with effect from 01 April, 2026;

RESOLVED FURTHER THAT any of the Director, Chief Financial Officer, Chief Compliance Officer or the Company
Secretary of the Company be and are hereby severally authorized to file the necessary filings with the Registrar of
Companies, the National Housing Bank, the Reserve Bank of India, the Stock Exchanges and any other regulatory
authorities and to do all such acts, things or deeds in connection therewith in order to give effect to the said
appointment, as may be considered appropriate and as may be required from time to time;

RESOLVED FURTHER THAT any of the Director, Chief Financial Officer, Company Secretary or the Assistant Company
Secretary of the Company be and is hereby authorized to issue a certified true copy of this resolution to any authority
or such other person as may be required.”

4. To consider and approve revision in the remuneration of Mr. Arjun Chowdhry (DIN: 02947622), Managing
Director & Chief Executive Officer of the Company

To consider and, if thought fit, to pass with or without modification(s), the following resolution as a Special
Resolution:

“RESOLVED FURTHER THAT pursuant to Sections 196, 197, 198 and 203 of the Companies Act, 2013 (the “Act”), read
with Schedule V of the Act, the Companies (Appointment and Remuneration of Managerial Personnel) Rules 2014,
and the Companies (Appointment and Qualifications of Directors) Rules, 2014, (including any statutory



modification(s) or re-enactment(s) thereof for the time being in force) and other applicable provisions of the Act, if
any, Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015,
Reserve Bank of India (Housing Finance Companies) Directions, 2025, read with the Reserve Bank of India (Non-
Banking Financial Companies — Governance) Directions, 2025, and the Guidelines on Compensation of Key Managerial
Personnel (KMP) and Senior Management in NBFCs dated April 29, 2022, along with other applicable circulars and
guidelines issued by the Reserve Bank of India from time to time, the Insurance Regulatory and Development
Authority of India (Registration of Corporate Agents) Regulations, 2015 and any other applicable provisions of other
law(s), rules, regulations and guidelines, including any statutory modification(s) or re-enactment(s) thereof, for the
time being in force, and pursuant to the Articles of Association of the Company and the Remuneration Policy of the
Company, and based on the recommendation of Nomination & Remuneration Committee, Audit Committee and
Board of Directors, the approval of the Members of the Company be and is hereby accorded for revision in the
remuneration of Mr. Arjun Chowdhry (DIN: 02947622) Managing Director and Chief Executive Officer of the Company
effect from 1 April, 2026, as per the details set out in the Explanatory Statement annexed to the Notice convening
this meeting (including remuneration to be paid in the event of loss or inadequacy of profits in any financial year
during the balance tenure or during such financial years when the loss or inadequacy arises, whichever is lower) and
payment of Annual Performance Bonus for FY 2025-26, with liberty to the Board of Directors (hereinafter referred to
as the ‘Board’, which term shall include any committee(s) constituted or to be constituted by the Board to exercise
the powers conferred on the Board by this Resolution) to alter or vary the said terms and conditions and / or the
remuneration, from time to time, as the Board may deem fit and as may be agreed to between the Board and Mr.
Chowdhry, provided that such alteration or variation, as the case may be, is within the overall limits as prescribed
under Section 197 and/or Schedule V to the Act;

RESOLVED FURTHER THAT the Board of Directors of the Company and / or members of the Nomination and
Remuneration Committee, be and are hereby authorized to alter, vary and / or revise the remuneration within the
overall limits approved herein, and to settle any question or difficulties in connection therewith or incidental thereto
and to delegate all or any of its powers hereby conferred to a Committee constituted by the Board or to any of the
officials or employees of the Company from time to time, with power to the said Committee to further delegate its
powers to any of its members or to any officers or employees of the Company;

RESOLVED FURTHER THAT any of the Directors, the Chief Financial Officer, the Chief Operating Officer, the Chief
Compliance Officer, the Chief Human Resources Officer or the Company Secretary of the Company be and are hereby
severally authorized to file the necessary filings with the Registrar of Companies, the National Housing Bank, the
Reserve Bank of India, the Stock Exchanges and any other regulatory authorities and to do all such acts, things or
deeds in connection therewith in order to give effect to the said resolution as may be considered appropriate and as
may be required from time to time;

RESOLVED FURTHER THAT any of the Director, the Chief Financial Officer, the Company Secretary or the Assistant
Company Secretary of the Company be and is hereby authorized to issue a certified true copy of this resolution to
any authority or such other person as may be required.”



By Order of the Board of Directors

For Grihum Housing Finance Limited

Sd/-

Vaishnavi Suratwala

Company Secretary

Registered Office:

6th Floor, B-Building, Ganga Trueno,
Lohegaon, Pune — 411014

Date: 14 May, 2026
Place: Mumbai



NOTES:

1. Shorter Notice consent has been received from not less than ninety-five per cent. of the members entitled to
vote to convene the said AGM.

2. The Ministry of Corporate Affairs (“MCA”) has vide its circulars dated 08 April, 2020 read with circulars dated 13
April 2020, 15 June, 2020, 28 September, 2020, 31 December, 2020, 23 June, 2021, 08 December, 2021, 05 May,
2022, 28 December, 2022, 25 September, 2023 , 19 September, 2024 and 22 September, 2025 (collectively
referred to as “MCA Circulars”) permitted the holding of the Annual General Meeting (“AGM”) through VC /
OAVM, without the physical presence of the Members at a common venue. In compliance with the provisions
of the Act and MCA Circulars, the AGM of the Company is being held through VC / OAVM. Further, for the
purpose of technical compliance of the provisions of section 96(2) of the Act we are assuming the place of
meeting as the place where the Company is domiciled i.e., the registered office of the Company.

3. The Statement pursuant to Section 102 and other applicable provisions of the Companies Act, 2013 and rules
made thereunder is annexed hereto and forms part of the Notice. As required under Secretarial Standard — 2
issued by the Institute of Company Secretaries of India (ICSl), the information pertaining to the directorship is
provided in Annexure A to this Notice.

4. Pursuant to the provisions of the Act, a member entitled to attend and vote at the AGM is entitled to appoint a
proxy to attend and vote on his/her behalf and the proxy need not be a member of the Company. Since the
AGM is being conducted through VC/OAVM pursuant to MCA Circulars, physical attendance of Members has
been dispensed with. Accordingly, the facility for appointment of proxies by the Members will not be available
for the AGM and hence the Proxy Form and Attendance Slip are not annexed to this Notice.

5. In compliance with the MCA circulars, Notice of the AGM shall be given only through emails registered with the
Company or with the depository participant/depository. Members may note that the Notice will also be
available on the Company’s website at https://grihumhousing.com

6. Corporate Members are requested to send a duly certified copy of the Board Resolution/Power of Attorney
authorizing their representative(s) pursuant to Section 113 of the Companies Act, 2013 to attend and vote on
their behalf at the AGM.

7. The Member can attend the meeting through VC from their laptop/mobile. Members are requested to follow
the steps mentioned in the file named ‘INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE AGM THROUGH
VC’ which is enclosed with the Notice of the AGM and shall also be attached separately on the e-mail, with the
Notice of the AGM.

8. The Company shall provide VC facility via ZOOM VIDEO COMMUNICATIONS (“Zoom”) in order to make it
convenient for the Members to attend the Meeting. Members are required to use the following link or details
to join the meeting through VC facility of Zoom:

Zoom Meeting Link | https://zoom.us/j/97693663449?pwd=V6rYuCTpaGzZbCqgbv)8T34r9Lbalaw.1
Meeting ID 976 9366 3449
Password 841419



https://grihumhousing.com/
https://zoom.us/j/97693663449?pwd=V6rYuCTpaGzZbCqbvJ8T34r9LbaLaw.1

10.

11.

12.

13.

14.

The Members desirous to inspect the relevant documents referred to in the accompanying notice and other
statutory registers are required to send requests on the Company Secretary’s email address at
vaishnavi.suratwala@grihumhousing.com. An extract of such documents would be sent to the members at their
registered email address. The same will also be made available for inspection by the members at the Meeting
in electronic mode.

The Members seeking any information with regard to the matters to be placed at the AGM, are requested to
write to the Company Secretary’s email address at vaishnavi.suratwala@grihumhousing.com. The same shall be
taken up in the AGM and replied by the Company suitably.

The attendance of the Members attending the AGM through VC/OAVM will be counted for the purpose of
reckoning the quorum under Section 103 of the Companies Act, 2013.

The documents, if any, referred to in the Explanatory Statement will be made available for inspection by the
members at the Meeting in electronic mode.

The Members seeking any information with regard to any matter to be placed at AGM are requested to submit
their questions in advance, on or before AGM to the Company Secretary’s email address at
vaishnavi.suratwala@grihumhousing.com. The same will be replied to by the Company suitably.

Since the AGM will be held through VC/OAVM, the Route Map is not annexed to the notice.



Instructions for participating in the 22nd (Twenty Second) Annual General Meeting of the Members of Grihum
Housing Finance Limited, to be held on Tuesday, 26 May, 2026, at 11:00 A.M. (IST) through Video Conference, by
using Zoom Meeting Application.

Instructions for participating the aforesaid AGM through Video Conference:

Step 1
Download the Zoom Meeting Application in your Mobile or Laptop. You may use this link to download the application
[https://zoom.us/].

Step 2
Click on “Sign up”

Step 3
For verification, please enter your “Date of Birth”

Step 4
Please enter “Your email”, “First Name” and “Last Name” and click on “l agree to the Terms of Service”

Step 5
Now go to your registered email provided, check Inbox for the registration email and click on the “Activate Account”

Step 6
Go to your Zoom Application, click on the “Join” and enter the Meeting Id and password and now click on the “Join
Meeting” Tab and ensure that you have proper internet facility through Mobile phone or Wi-Fi connected to your
device.

Other instructions:

1. Please note that, if you have already downloaded /using Zoom Application, then you need not do the aforesaid
activities and you have to just enter the Zoom Meeting Id and Password, as provided in this Notice.

2. You can sign-in/join the meeting 15 minutes before the scheduled time of the meeting for timely participation
in the AGM through video conference. Further, any member may join the meeting within 15 minutes from the
commencement of the meeting.

3. Please listen and participate in the discussion carefully.



The members attending the AGM through VC may send their assent or dissent through their registered email-
id to the email-id of the Company Secretary’s email address at vaishnavi.suratwala@grihumhousing.com.
Please click on the “Mute” tab, when there is any disturbance or noise around you or you are not talking.
Please ensure that no other person is sitting with you/participating/ having access to the proceedings of the
Meeting through Video Conference.

Please click on “Unmute” tab when you want to say something.

In case of any assistance before or during the video conference as aforesaid, you can contact the Company
Secretary’s email address at vaishnavi.suratwala@grihumhousing.com




EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013 AND SECRETARIAL
STANDARD — 2 ON GENERAL MEETINGS

The following statement sets out all material facts relating to the businesses mentioned in the accompanying Notice.
ITEM NO. 3:

The Members are being informed that pursuant to the provisions of the Companies Act, 2013 (‘Act’), read with the
Companies (Appointment and Qualification of Directors) Rules, 2014 and other applicable rules, if any, and the
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (‘Listing
Regulations’) to the extent applicable, the Board of Directors of the Company (“Board”) on the recommendation of
Nomination and Remuneration Committee (“NRC”), vide its resolution dated 31 March, 2026 had appointed Mr.
Abhijit Sen (DIN: 00002593) as an Additional Director in the capacity of Non-Executive Independent Director on the
Board of the Company with effect from 01 April, 2026 in terms of Section 161 of the Act.

The Brief profile of Mr. Abhijit Sen is stated below for due consideration of the Members of the Company:

Mr. Abhijit Sen retired as Chief Financial Officer- Citibank, India Subcontinent in 2015 after serving the organization
for almost 20 years. Post retirement he was associated with a large Big 4 firm as an External Advisor, for their
activities in the Banking and Financial Services Sector. He served on several Boards including Trent Limited, UGRO
Capital Limited, Ujjivan Financial Services Limited and Cashpor Micro Credit. He also chairs the Audit Committee of
Manappuram Finance Ltd Limited., in addition to serving on several other Board Committees. He has also chaired
the Audit Committees of Credila Financial Services Limited and Tata Investment Corporation Limited. He has been
a member of the Risk Committee of the National Stock Exchange in the past; he was also on the Board of National
Securities Depository Limited and various Citi entities and has been an External Advisor to General Atlantic.

He has a B.Tech (Hons) degree from the Indian Institute of Technology, Kharagpur and a Postgraduate Diploma in
Management from the Indian Institute of Management, Kolkata with Majors in Finance & Information Systems.

The Company has received notice from a Member, under Section 160 of the Act, proposing the candidature of Mr.
Sen for appointment as Non - Executive Independent Director of the Company.

The Company has also received necessary disclosures from Mr. Sen including: (a) the consent for his appointment as
a Director of the Company in form DIR-2; (b) a declaration that he is not disqualified to be appointed as Director in
form DIR-8; (c) notice of his interest in form MBP-1; (d) a declaration confirming that he has not been convicted for
any offence under any of the statutes and a declaration that he meets the criteria of independence as per the
provisions of the Act, the Listing Regulations; (e) the confirmation that he fulfils the requisite conditions specified in
Section 149(6) and other relevant provisions of the Act, the Listing Regulations and the Code of Conduct of the
Company for his proposed appointment as a Non - Executive Independent Director of the Company; and (f) a
declaration and undertaking that he fulfills the Fit and Proper criteria prescribed by the Insurance Regulatory
Development Authority of India (IRDAI) and the Reserve Bank of India (Housing Finance Companies) Directions, 2025,
and the Reserve Bank of India (Non — Banking Financial Companies — Governance) Directions, 2025 (Governance
Directions).



The Members may note that Mr. Sen has confirmed that he is not aware of any circumstance or situation which exists
or may be reasonably anticipated that could impair or impact his ability to discharge his duties as a Non - Executive
Independent Director of the Company. Mr. Sen has also confirmed that he is not debarred from holding the office of
a director by virtue of any order passed by the Securities and Exchange Board of India (SEBI) or any such authority.

Further, Mr. Sen has confirmed that he is in compliance with Rules 6(1), 6(2), and 6(4) of the Companies (Appointment
and Qualification of Directors) Rules, 2014, with respect to his registration with the data bank of Independent
Directors maintained by the Indian Institute of Corporate Affairs. He has also confirmed that presently he is not
serving as an Independent Director on the board of more than 3 (three) NBFCs (NBFC — Middle Layer or NBFC- Upper
Layer) at the same time and shall ensure compliance with the Governance Directions and therefore, no conflict of
interest arises as a result of Mr. Sen’s proposed appointment on the Board of the Company.

The Board is of the opinion that he is a person of integrity and possesses the relevant skills, knowledge and experience
relevant to the Company’s business and industry in which the Company operates and fulfils the conditions for
appointment as an Independent Director as specified in the Act, the Listing Regulations and is independent of the
management of the Company; and the proposed appointment of Mr. Sen as a Non — Executive Independent Director
would be of immense benefit to the Company. He will be eligible for payment of sitting fees as may be approved by
the Board from time to time.

Accordingly, In terms of Section 149 read with Schedule IV of Companies Act, 2013, and other applicable provisions
of the Act, the Listing Regulations, and any other applicable laws, including any amendment thereto or any
modification thereof, considering the skills, experience, knowledge of Mr. Sen and based on the recommendation of
the Nomination and Remuneration Committee, the Board of Directors of the Company recommends the appointment
of Mr. Sen as Non — Executive Independent Director of the Company not liable to retire by rotation, for a period of 3
(three) consecutive years with effect from 01 April, 2026 to the Members for approval. Further, the Members may
note that Mr. Sen has already attained the age of 75 years, hence approval by way of Special Resolution is placed
before the Members of the Company.

Information pertaining to the appointment of Mr. Sen, in accordance with the provisions of Secretarial Standard - 2
on General Meetings issued by the Institute of Company Secretaries of India, is enclosed as Annexure A to the Notice.

The Board recommends the passing of the Special Resolution as set out in Item No.3 of the Notice.

None of the Directors, Key Managerial Personnel and their relatives are concerned/interested, financially or
otherwise, in the aforesaid resolution except Mr. Abhijit Sen, Non-Executive Independent Director of the Company.



ITEM NO. 4:

The Members are being apprised that the Board of Directors vide its resolution dated 10 February, 2026 and based
upon the recommendation of the Nomination and Remuneration Committee (NRC) and Audit Committee (AC) had
approved the appointment of Mr. Arjun Chowdhry (DIN: 02947622) as the Managing Director and Chief Executive
Officer (MD & CEO), not liable to retire by rotation, to hold office for a term not exceeding 5 years with effect from 10
February, 2026.

The Members may note that the shareholders at the Extra Ordinary General Meeting held on 02 March, 2026
authorized the Board of Directors (including the Nomination and Remuneration Committee) to alter and vary the
terms and conditions of the said appointment and / or remuneration of Mr. Chowdhry, from time to time, as it may
deem fit and as may be agreed to between the Board of Directors and Mr. Chowdhry, provided that such alteration
or variation, as the case may be, is within the overall limits as prescribed under Section 197 and Schedule V to the
Companies Act, 2013.

The Members, at the Extra-ordinary General Meeting (EGM) held on 02 March, 2026, had approved the terms of his
appointment including the remuneration payable to Mr. Chowdhry. The Board of Directors of the Company upon
recommendation of Nomination and Remuneration Committee and Audit Committee vide its resolution dated 14
May, 2026 and considering the performance of Mr. Arjun Chowdhry, as well as the considerable progress made by
the Company under his leadership and subject to the approval of the Members of the Company, approved revision
in his remuneration for FY 2026—27 and Annual Performance Bonus (APB) payable to him for FY 2025-26.

In view of the above, the revised remuneration payable to Mr. Arjun Chowdhry with effect from 1 April 2026 shall be
as follows:

1.

2.

Fixed Pay: INR 3,18,74,700/- per annum (Rupees Three Crore Eighteen Lakh Seventy-Four Thousand Seven
Hundred Only) including perquisites / benefits and any other allowances as may be decided by the Nomination
& Remuneration Committee and / or the Board. In addition, he is eligible for gratuity of INR 7,68,180/- per annum
(Rupees Seven Lakh Sixty-Eight Thousand One Hundred Eighty Only) in alignment with the Code on Wages, 2019
and related Labour law reforms.

Annual Performance Bonus (Linked to performance target to be decided every year): (a) For FY 2025-2026 shall
be payable as determined by the Nomination & Remuneration Committee and / or the Board; and (b) for FY
2026-2027 shall be payable basis his individual and the Company’s performance and the exact quantum of which
shall be decided by the Board of Directors based on the recommendation of Nomination and Remuneration
Committee at its absolute discretion.

Employee Stock Options (ESOPs’): Mr. Chowdhry has been granted 22,91,667 ESOPs under Grihum’s Employee
Stock Option Plan 2026. Any gains arising from the exercise of such options and other monetary benefits received
shall be deemed to form part of his overall remuneration.

Minimum Remuneration: In the event of loss or inadequacy of profits in any financial year during the term of
office of Mr. Chowdhry as Managing Director and Chief Executive Officer, the Company will pay to Mr. Chowdhry
in respect of such financial years in which such inadequacy or loss arises or a period of 3 years, whichever is



lower, the remuneration as set out above by way of consolidated salary, perquisites and allowances as minimum
remuneration, in accordance with the provisions of Section 197 and or Schedule V of the Act or such higher limit
as may be approved by the Central Government or other appropriate authority, if any, required in this regard.

5. Mr. Chowdhry shall not be paid any sitting fees for attending the meetings of the Board or Committees thereof.

Information pertaining to revision in the remuneration to be paid to Mr. Chowdhry in accordance with the
requirement of Schedule V, Part Il, Section Il, Clause A of the Act and the provisions of the Secretarial Standards 2
issued by the Institute of Company Secretaries of India is given in Annexure A & B to this explanatory statement.

The Board recommends the passing of the Special Resolution as set out in Item No.4 of the Notice.

None of the Directors, Key Managerial Personnel and their relatives are concerned/interested, financially or
otherwise, in the aforesaid resolutions except Mr. Arjun Chowdhry, Managing Director and Chief Executive Officer of
the Company.

By Order of the Board of Directors

For Grihum Housing Finance Limited

Sd/-

Vaishnavi Suratwala

Company Secretary

Registered Office:

6th Floor, B-Building, Ganga Trueno,
Lohegaon, Pune — 411014

Date: 14 May, 2026
Place: Mumbai



ANNEXURE A

INFORMATION IN ACCORDANCE WITH THE REQUIREMENT OF PARA 1.2.5 OF THE SECRETARIAL STANDARDS 2 ISSUED BY THE INSTITUTE OF COMPANY

SECRETARIES OF INDIA IS GIVEN BELOW:

Brief Profile of Mr. Puneet Bhatia (DIN: 00143973), Mr. Abhijit Sen (DIN: 00002593) and Mr. Arjun Chowdhry (DIN: 02947622):

Name of the Director

Mr. Puneet Bhatia

Mr. Abhijit Sen

Mr. Arjun Chowdhry

Director Identification
Number (DIN)

00143973

00002593

02947622

Date of Birth and Age

16 December, 1966 (59 Years)

17 November, 1950 (75 years)

10 December 1971 (54 Years)

Qualifications

Master’s in business administration from
Indian Institute of Management Calcutta
and an undergraduate degree in
Commerce from Shri Ram College of
Commerce, Delhi.

B.Tech (Hons) degree from the Indian
Institute of Technology, Kharagpur and a
Postgraduate Diploma in Management from
the Indian Institute of Management, Kolkata
with Majors in Finance & Information
Systems.

B.Sc. (Hons) - St Stephens College, Delhi,
and PGDM (MBA) - Indian Institute of
Management (lIM), Bangalore

Experience/ Brief Resume

Mr. Puneet Bhatia is Co-Managing
Partner and Country Head, India of TPG
Capital Asia. Prior to joining TPG in 2002,
Mr. Bhatia was the Chief Executive,
Private Equity Group, for GE India, and
before that, a member of the Project and
Corporate Finance group at ICICI Ltd and
as senior research analyst at Crosby
Securities.

Mr. Bhatia holds a B.Com Honors degree
from Shri Ram College of Commerce,
Delhi, and an MBA from the Indian
Institute of Management, Calcutta. He
serves on the Boards of Directors of
several TPG portfolio companies
including Jana Capital, Manipal Hospitals,

Mr. Abhijit Sen retired as Chief Financial
Officer- Citibank, India Subcontinent in
2015 after serving the organization for
almost 20 years. Post retirement he was
associated with a large Big 4 firm as an
External Advisor, for their activities in the
Banking and Financial Services Sector. He
served on several Boards including Trent
Limited, UGRO Capital Limited, Ujjivan
Financial Services Limited and Cashpor
Micro Credit. He also chairs the Audit
Committee of Manappuram Finance Ltd
Limited., in addition to serving on several
other Board Committees. He has also
chaired the Audit Committees of Credila
Financial Services Limited and Tata
Investment Corporation Limited. He has
been a member of the Risk Committee of

Mr. Arjun Chowdhry is a seasoned
banking professional with over 30+ years
of extensive experience in consumer
banking. Since March 2023, he has served
as the Group Executive for Retail Lending,
Affluent Banking, Cards & Payments at
Axis Bank, following the acquisition of
Citibank India’s consumer business.

Prior to joining Axis Bank, Mr. Chowdhry
played a pivotal role as the Country
Consumer Business Head for Citibank
India, where he led the successful
transition and integration of Citibank’s
consumer business into Axis Bank. His
leadership during the 2+ year transition
period was central to ensuring continuity
and excellence in customer experience.




Name of the Director

Mr. Puneet Bhatia

Mr. Abhijit Sen

Mr. Arjun Chowdhry

Fractal Analytics, UPL Global and as
director on Havells India.

the National Stock Exchange in the past; he
was also on the Board of National Securities
Depository Limited and various Citi entities
and has been an External Advisor to
General Atlantic.

He has a B.Tech (Hons) degree from the
Indian Institute of Technology, Kharagpur
and a Postgraduate Diploma in
Management from the Indian Institute of
Management, Kolkata with Majors in
Finance & Information Systems.

Throughout his career at Citibank India,
Mr. Chowdhry held diverse leadership
roles across operations, sales, strategy,
and business management. He was
instrumental in building key businesses
including cards, wealth management, and
salary segments. Notably, during his long
operations tenure, he established and
scaled Citi's first US-facing offshore
mortgage operations, which he led for
over five years.

Mr. Chowdhry brings with him a rich
blend of strategic vision, operational
excellence, and customer-centric
leadership, making him exceptionally
well-positioned to lead and grow complex
businesses in a dynamic environment.

Mr. Chowdhry is an B.Sc. (Hons) - St
Stephens College, Delhi, and PGDM
(MBA) - Indian Institute of Management
(11m), Bangalore

Nature of expertise in specific
functional areas

Banking, Financial Services, Business
Development, Partnerships, Strategic
Alliances.

Banking, Financial Services, Business
Development, Partnerships, Compliance &
Governance.

Banking, Financial Services, Insurance, P &
L Management, Business Development,
Partnerships, Strategic Alliances,
Compliance & Governance.

Relationship  with  other
Directors, Manager and other
Key Managerial Personnel of
the company

No inter-se relationship with any other
Director or KMP of the Company

No inter-se relationship with any other
Director or KMP of the Company

No inter-se relationship with any other
Director or KMP of the Company




Name of the Director

Mr. Puneet Bhatia

Mr. Abhijit Sen

Mr. Arjun Chowdhry

Directorships of other | 1. Manipal Health Enterprises Private | 1. Manappuram Finance Limited Nil
companies (excluding foreign Limited 2. Asirvad Microfinance Limited
companies) 2. UPL Sustainable Agri Solutions
Limited
3. Flare Estate Private Limited
4. Pinewood Estates Private Limited
5. Havells India Limited
6. TPG Capital India Private Limited
7. Jana Capital Limited
8. SCCA Propertymart Private Limited
9. SLK Software Private Limited
10. Avarta Investment Managers LLP
Membership / Chairmanship | Membership: Membership: Nil
of Committees of other | 1. TPG Capital India Private Limited- | 1. Manappuram Finance Limited -
Boards (excluding foreign Corporate  Social  Responsibility Corporate Social Responsibility
companies) Committee Committee
2. Manipal Health Enterprises Private | 2. Asirvad Microfinance Limited — Risk
Limited - Compensation & Management Committee
Remuneration Committee and
Executive Committee Chairmanship:
3. Havells India Limited — Nomination | Manappuram Finance Limited - Audit
and Remuneration Committee Committee, Risk Management Committee
and Information Technology Strategy
Committee
Equity listed Companies | Nil Mr. Sen held Directorships in the following | Mr. Chowdhry held Directorships in the
and/or other Companies listed/unlisted companies during the past | following unlisted companies during the

from which he/she resigned
in the past three years

three years:

Credila Financial Services Limited
Pramerica Life Insurance Limited
Tata Investment Corporation Limited
Cashpor Micro Credit

Veritas Finance Limited

vk wNE

past three years:
1. Axis Max Life Insurance Limited
2. National Payments Corporation
Limited
3. A.Treds Limited




Name of the Director

Mr. Puneet Bhatia

Mr. Abhijit Sen

Mr. Arjun Chowdhry

6. Booker India Limited

7. Netafim Agricultural Financing Agency
Private Limited

8. Ugro Capital Limited

No. of Equity shares held in | Nil Nil Nil

the Company including

beneficial ownerships

(As on March 31, 2026)

Key terms and conditions of | Mr. Puneet Bhatia is a Non-Executive | As set out in the resolution and explanatory | As set out in the resolution and

appointment/reappoinrtment

Director of the Company, liable to retire
by rotation as per the provisions of the
Companies Act, 2013 (the Act) and other
applicable laws, if any. He retires by
rotation at this 22" Annual General
Meeting, and being eligible, seeks re-
appointment. Presently, Non-Executive
Directors of the Company are not entitled
to receive sitting fees / remuneration,
however he shall be entitled to sitting fees
/ remuneration if approved by the Board
of Directors / Shareholders of the
Company in accordance with the
provisions of the Act or rules framed
thereunder.

statement

explanatory statement

Remuneration proposed to Nil Sitting fees as approved by the Board from | Remuneration as mentioned in the

be paid time to time explanatory statement of this Notice
Remuneration last drawn (FY | Nil Nil Rs. 3.79 Crore

25-26)

Date of first appointment on | 08 September, 2023 01 April, 2026 Mr. Arjun Chowdhry (DIN: 02947622) was

Board.

appointed as Chief Executive Officer (CEO)
of the Company with effect from 02
September 2025 and pursuant to the
approval of the Reserve Bank of India vide




Name of the Director

Mr. Puneet Bhatia

Mr. Abhijit Sen

Mr. Arjun Chowdhry

its letter dated 01 December 2025, was
appointed as MD & CEO, not liable to
retire by rotation, for a term not
exceeding five years with effect from 10
February 2026, as approved by the
Shareholders at the Extra-Ordinary
General Meeting held on 02 March 2026.

Number of meetings of the
Board attended during the
Financial Year 2025-26

Mr. Puneet Bhatia attended Five (5)
meeting in the capacity of Non-Executive
Non-Independent Director out of a total of
Seven (7) Board Meetings during the
financial year 2025-26.

Nil

Mr. Arjun Chowdhry attended One (1)
meeting in the capacity of MD & CEO and
two (2) as an invitee aggregating to a total
of three (3) Board Meetings during the
financial year 2025-26.

Justification for appointment
of Independent Director
(including skills and
capabilities required for the
role)

Mr. Abhijit Sen’s appointment as an
Independent Director is justified by his
extensive experience in the banking and
financial services sector, including his
tenure as CFO at Citibank, India. He brings
strong expertise in financial management,
risk oversight, and corporate governance,
along with significant board and audit
committee experience. His strategic insight
and domain knowledge make him well-
suited for the role.




Annexure B

Information pursuant to Schedule V, Part Il, Section I, Clause A of the Companies Act, 2013

General Information:

1.| Nature of industry: The Company is a Housing Finance Company, engaged in retail
financing
2.| Date or expected date of| The Company was incorporated on 21 April, 2004. It got the
commencement of commercial | Certificate to commence business on 26 April, 2004. It got
production: registered as a Housing Finance Company on 25 October, 2004
with the National Housing Bank. The name of the Company was
changed from Poonawalla Housing Finance Limited to Grihum
Housing Finance Limited w.e.f. 17 November, 2023
3./ In case of new companies, | Not Applicable
expected date of commencement
of activities as per project
approved by financial institutions
appearing in the prospectus.
4.| Financial performance during the | Particulars Audited Audited figure | Audited figure
last 3 Financial periods figure for the | for the FY 2024- | for the FY
FY 2025-26 | 25 (Rs. in| 2023-24 (Rs. in
(Rs. in | Crores) Crores)
Crores)
Total Income 1,253.60 1,272.35 1,045.65
Total 1,057.21 991.43 862.40
Expenses
Profit/(Loss) 196.39 280.92 183.25
before Tax
Provision for 11.35 70.21 43.29
Taxation
Profit/(Loss) 185.04 210.71 139.96
after Tax
5.| Foreign investments or | Perseus SG Pte. Ltd, a private Company incorporated under laws
collaborators, if any: of Singapore holds 97.94% of the total paid up share capital of the
Company on a diluted basis. There is no foreign collaboration in
the Company.
Il.| Information about the appointee:
1.| Background details Mr. Arjun Chowdhry is a seasoned banking professional with over

30+ years of extensive experience in consumer banking. Since
March 2023, he has served as the Group Executive for Retail
Lending, Affluent Banking, Cards & Payments at Axis Bank,
following the acquisition of Citibank India’s consumer business.

Prior to joining Axis Bank, Mr. Chowdhry played a pivotal role as
the Country Consumer Business Head for Citibank India, where
he led the successful transition and integration of Citibank’s
consumer business into Axis Bank. His leadership during the 2+
year transition period was central to ensuring continuity and
excellence in customer experience.




Throughout his career at Citibank India, Mr. Chowdhry held
diverse leadership roles across operations, sales, strategy, and
business management. He was instrumental in building key
businesses including cards, wealth management, and salary
segments. Notably, during his long operations tenure, he
established and scaled Citi’s first US-facing offshore mortgage
operations, which he led for over five years.

Mr. Chowdhry brings with him a rich blend of strategic vision,
operational excellence, and customer-centric leadership, making
him exceptionally well-positioned to lead and grow complex
businesses in a dynamic environment.

Mr. Chowdhry is an B.Sc. (Hons) - St Stephens College, Delhi, and
PGDM (MBA) - Indian Institute of Management (1IM), Bangalore

Past remuneration (FY 25-26)

As mentioned in Annexure A above

Recognition or awards

Multiple awards are granted based on
performance.

long service and

Job profile and his suitability

As the MD & CEO, Mr. Chowdhry is responsible for the overall
supervision and control of the Company. In a career of over 30+
years, he has held key position as Group Executive for Retail
Lending, Affluent Banking, Cards & Payments at Axis Bank,
following the acquisition of Citibank India’s consumer business.
The Company will continue to benefit under his leadership and
guidance.

Remuneration proposed

The Nomination and Remuneration Committee, Audit Committee
and the Board of Directors of the Company at their respective
meetings held on 13 May 2026 and 14 May, 2026 had approved
the revision in the remuneration as mentioned in the explanatory
statement of this Notice.

Comparative remuneration profile
with respect to industry, size of
the company, profile of the
position and person (in case of
expatriates the relevant details
would be w.r.t. the country of his
origin)

The remuneration payable has been benchmarked with the
remuneration being drawn by peers in similar capacity in similar
companies of comparable size in the housing finance industry and
has been considered by the Nomination and Remuneration
Committee, Audit Committee and Board of Directors of the
Company at its meeting held on 13 May 2026 and 14 May, 2026
respectively. The profile of Mr. Chowdhry, his responsibilities,
complex business operations, industry benchmark and size of the
Company justify the payment of said remuneration and
commensurate with the remuneration packages paid to similar
counterparts in other companies.

Pecuniary relationship directly or
indirectly with the Company, or
relationship with the managerial
personnel, if any.

Mr. Chowdhry has no other pecuniary relationship with the
Company or with any key managerial personnel or other Director
except to the extent of his remuneration as MD and CEO and as
mentioned above.

Other information:

Reasons of loss or inadequate
profits:

Steps taken or proposed to be
taken for improvement:

Not applicable.




3.| Expected increase in productivity
and profits in measurable terms:
IV.| Disclosures:

The disclosures on remuneration package of each Director and details of all elements of remuneration
package, details of fixed components and stock options details etc. are given in the Annual Report.
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BOARD’S REPORT

Dear Shareholders,
Your directors are pleased to present the 22" (Twenty-Second) Annual Report along with the Audited
Financial Statements of Grihum Housing Finance Limited (“the Company”) for the financial year ended 31

March 2026. The summarized financial results are given below.

FINANCIAL HIGHLIGHTS

The highlights of the financial performance of the Company are given below:

(XInCr)
Particulars FY 2025-26 FY 2024-25

Total Income 1,253.60 1,272.35
Finance Cost 478.92 505.04
Operating Expenses 556.63 464.79
Depreciation 21.66 21.60
Total Expenses 1057.21 991.43
Profit/(Loss) before Tax 196.39 280.92
Provision for Taxation 28.31 61.48
Deferred Tax (16.96) 8.73
Profit/(Loss) after Tax 185.04 210.71
Balance of profits for earlier years 624.01 455.76
Profits available for appropriation 810.64 666.47
Other Comprehensive income/(loss) (0.09) (0.32)
Balance Available for Appropriation 810.55 666.15
Transfer to Statutory Reserve 37.01 42.14
Balance carried forward 773.54 624.01

OVERVIEW OF COMPANY’S PERFORMANCE

The Company is a housing finance company registered with the Reserve Bank of India (RBI). The Company
specializes in providing accessible financial solutions within India’s semi-urban and peri-urban areas through
its national scale presence in 18 States and Union Territories with over 198 branches and 2 Offices. The
Company’s commitment is to serve the affordable housing customer — typically a microentrepreneur with a
monthly household income of X 30,000 to X 60,000, who seeks a loan of X10-15 lakhs for a 600-800 sq. ft.
home — with our fundamental values of humility, trust and togetherness. The affordable housing finance
franchise has been consistently built with a relentless focus on imparting “dignity of living” to the customers
with focus on SMI — SC (Self-made Individuals — Self Construction). The name Grihum signifies the enterprise’s
commitment to assisting customers in finding their dream accommodations. It operates on the philosophy of



'Go Home Loan- Go Direct,' which emphasizes prioritizing transparency and simplicity while directly delivering
the solutions to its customers. The tagline “Apna Ghar, Apni Pehchan” captures the Company’s resonance with
the customers to build a seamless journey towards homeownership.

The Company strives to accomplish the objective of financial inclusion by serving first-time customers with
limited / no access to formal credit. The Company is committed to contribute to the government’s objective
of ‘Housing for All.

The Company navigated a challenging financial year marked by a difficult business environment and pressures
on asset quality. Despite these headwinds, it remained focused on sustaining business operations and
strengthening its fundamentals. During the year under review, the Company achieved disbursements of
X 1,620 Crore, resulting in a closing AUM of X 9,178 Crore.

Diversified Funding Portfolio

The Company has a diversified resource profile with an appropriate mix of PSU Banks, Private Banks, Foreign
Banks, NHB and Capital market participants. Grihum’s ability to consistently maintain one of the lowest costs
of borrowings in the affordable housing finance segment reflects the strength of our financial strategy and
credibility in the debt markets. Grihum’s approach focused not only on expanding its lender base but also on
structuring borrowings across diversified tenors and benchmark rates, thereby enhancing financial flexibility.
Weighted Average Borrowing Cost as of 31 March, 2026 was 7.8% as against 8.4% as at the end of the previous
Financial Year.

During the year under review, the Company raised X 818 Crore from diversified sources including a drawdown
of X 268 Crore from International Finance Corporation (IFC) through a first-of-its-kind landmark Residential
Mortgage-Backed Securities (RMBS) transaction.

Concluding the year with over 35 lending relationships, we expanded by adding 5 new relationships including
IFC, Punjab National Bank, Woori Bank, IDBI Bank and Bajaj Finance.

As on 31 March 2026, the Company’s sources of funding were primarily in the form of Long-Term Loans from
Banks (89%) followed by pass-through certificates (PTCs) and Residential Mortgage-Backed Securities (RMBS)
(5%), secured working capital facilities (5%) and non-convertible debentures (NCDs) (1%).

Efficient Asset-Liability Management (ALM) and Robust Liquidity
Efficient ALM is the cornerstone of financial strategy, ensuring liquidity adequacy and safeguarding against
market risks. The Company has consistently maintained a robust ALM framework, with no negative

mismatches across any time buckets.

Prudential liquidity management has enabled the Company to remain resilient through various economic
cycles. The Company maintained a comfortable liquidity position as on 31 March, 2026 with X 1,481 Crore.



The Company reported Capital Adequacy Ratio of 53.28 % as on 31 March, 2026 which is well above the
minimum required level specified by the regulatory body.

The Company has maintained a strong focus on portfolio management, risk management and collections, and
has undertaken timely corrective measures to address pressures on asset quality. The Company has reported
the Gross NPA (GNPA) of 2.34% as at the end of the financial year under review. The Company carries robust
Provision Coverage Ratio at 36.2 % and has overall provision coverage at 1.5% of loan book as on 31 March,
2026. The Company has reported a PAT of X 185.04 Crore in FY 2025-26.

SHARE CAPITAL

a) Authorized Share Capital

There were no changes to the authorized share capital during the year. The Authorized Share Capital of the
Company as at 31 March, 2026, stood at X 700,00,00,000/- (Rupees Seven Hundred Crore only) comprising of
50,00,00,000 (Rupees Fifty Crore only) equity shares of X 10/- (X Ten only) each aggregating to X 500,00,00,000
(Rupees Five Hundred Crore Only) and X 200,00,00,000/-(Rupees Two Hundred Crore only) comprising of
20,00,00,000 (Twenty Crore only) preference shares of X 10/- (Ten only) each aggregating to X 200,00,00,000
(Rupees Two Hundred Crore Only).

b) Issued and Paid-Up Share Capital

During the year under review, the Company issued 25,90,000 equity shares of 10 each and 12,95,000 0.001%
Compulsorily Convertible Preference Shares (CCPS) of 210 each to eligible employees under its Employee Stock
Option Plans. Further, 12,95,000 CCPS were converted into the equity shares of the Company. Additionally,
the Company had allotted 7,33,269 partly paid-up equity shares (“PPS”) of 10 each at an issue price of X
112.58 per equity share, on the private placement basis for an initial subscription price of X0.01, with the
balance subscription amount payable within a period of 12 months from 31 August, 2025.

In view of the above issuance, allotment, and conversion of shares, the issued, subscribed, and paid-up share
capital of the Company as at 31 March 2026, stood at %4,91,28,45,162.69, comprising 33,13,88,713 equity
shares of %10 each (including 7,33,269 partly paid-up equity shares) and 16,06,28,339 0.001% CCPS of %10
each as compared to %4,87,39,87,830 as at 31 March 2025, comprising 32,67,70,444 equity shares of 10 each
and 16,06,28,339 CCPS of 10 each. Except for the PPS, all other shares of the Company are fully paid up and
are in dematerialized form as at 31 March 2026.

During the year under review, the Company has not issued any shares with differential rights or sweat equity
shares.

DIVIDEND

In view of the planned business growth of the Company, your directors considered it prudent to retain the
earnings for the Financial Year under review to be ploughed back into the business of the Company, which is
expected to result in further augmentation of the Company’s growth and Shareholders’ wealth. Accordingly,
no dividend has been recommended for the financial year ended 31 March, 2026 on the 0.001% Compulsorily
Convertible Preference Shares (CCPS) and the equity shares of the Company.



HOLDING COMPANY

Perseus SG Pte. Ltd (Perseus), an entity affiliated with TPG, is the holding company of the Company.

DETAILS OF SUBSIDIARY/ASSOCIATES/JOINT-VENTURE COMPANY

The Company has no Subsidiary/Associates/Joint-Venture Company as on 31 March, 2026.
CHANGE IN THE NATURE OF BUSINESS
During the year under review, there was no change in the nature of the business of the Company.

CAPITAL TO RISK-WEIGHTED ASSETS RATIO (CRAR)

The Company’s CRAR as of 31 March, 2026, stood at 53.47% compared to 48.83% as on 31 March, 2025, which
is well above the minimum required level of 15% as per the provisions of the Reserve Bank of India (Housing
Finance Companies) Directions, 2025 dated 28 November, 2025, read with the Reserve Bank of India (Non-
Banking Financial Companies — Prudential Norms on Capital Adequacy) Directions, 2025 dated 28 November,
2025, indicating the Company's robust position.

SPECIAL RESERVE (UNDER SECTION 29C OF THE NATIONAL HOUSING BANK ACT, 1987)

The Company has transferred X 37.01 Crore i.e. 20% of net profits to Statutory Reserves during the year under
review as required under the provisions of Section 29C of the National Housing Bank Act, 1987 read with
Section 36 (1) (viii) of Income Tax Act, 1961.

EMPLOYEE STOCK OPTION PLANS

The Company has formulated and implemented the Grihum Housing Employee Stock Option Plan, 2018 (“ESOP
Plan 2018”) through the Grihum Housing Finance ESOP Trust and the Grihum Housing Employee Stock Option
Plan, 2021 (“ESOP Plan 2021”), in accordance with the provisions of the Companies Act, 2013. The options
granted under the Grihum Housing Restricted Stock Option Plan, 2018 were fully exercised in FY 2023-24.

During the year under review, the Company implemented the Grihum Housing Employee Stock Option Plan,
2026 (“ESOP Plan 2026”) in accordance with the provisions of the Companies Act, 2013. The shareholders
approved the ESOP Plan 2026 at the Extra-Ordinary General Meeting held on 02 March, 2026. The ESOP Plan
2026 provides for the creation and grant of 94,27,083 employee stock options, each of which, upon exercise,
is convertible into one equity share of the Company on payment of the exercise price in terms of the ESOP
Plan 2026 and respective letters of grant issued to the eligible employees. The Nomination and Remuneration
Committee (NRC) of the Board administers the ESOP Plan 2026 in compliance with the Companies Act, 2013
and other applicable laws.

The details of employee stock options that are granted and outstanding, under each of the ESOP Plan 2018
and ESOP Plan 2021, as on 31 March, 2026 along with other particulars as required under Section 62 of the



Companies Act, 2013 read with Rule 12(9) of the Companies (Share Capital and Debentures) Rules, 2014 are set
out in Annexure 1 to this Report.

The Company has complied with the applicable provisions of Section 62 of the Companies Act, 2013 and Rule
12 of the Companies (Share Capital and Debentures) Rules, 2014 in respect of all employee stock option
schemes adopted by the Company.

PUBLIC DEPOSITS

Being a non-deposit taking housing finance company, the Company has not solicited, accepted or renewed
any deposits from the public as per the guidelines/directives issued by the Reserve Bank of India in this regard,
Section 73 of the Companies Act, 2013, read with the Companies (Acceptance of Deposit) Rules, 2014, or any
other relevant provisions of the Companies Act, 2013. The Board has also passed a resolution confirming that
the Company will not accept or hold any public deposits.

RESOURCE MOBILISATION

The Company makes every effort to tap the appropriate sources of funding to minimize the weighted average
cost of Borrowings. During the year under review, the Company has mobilized resources through the following
sources:

a) Refinance from National Housing Bank (NHB)

The aggregate outstanding towards the refinance facility granted by the NHB was X 1,311 Crore as on 31
March, 2026.

b) Term Loans

The Company raised term loans of X 550 Crore from various banks during the Financial Year 2025-26. The
aggregate of term loans from banks outstanding at the end of the financial year under review stood at X 3,534
Crore.

c) Non-Convertible Debentures (NCDs)

During the year under review, the Company redeemed 2 (Two) Series of Secured, Rated, Listed, Redeemable,
NCDs aggregating to X 400 Crore. The Company has an aggregate outstanding balance of X 50 Crore through
issue of Secured, Rated, Listed, Redeemable, NCDs on Private Placement basis as on 31 March, 2026. The NCDs
of the Company continue to remain listed on BSE Limited (BSE) and the Company has paid the listing fees to
BSE for the financial year 2025-26.

d) Working Capital

During the year under review, the Company availed working capital facilities from various banks in the form
of Working Capital Demand Loan (WCDL) and the outstanding amount as on 31 March, 2026, was X 275 Crore.



e) Any Other Borrowing

During the year under review, the Company has securitized the receivables of Home Loan (HL) portfolio under
Residential Mortgage-Backed Securities (RMBS) transaction aggregating to X 268 crores. The Company has an
aggregate contractual outstanding through Securitization Liability including PTCs and RMBS at X 297 Crore as
on 31 March, 2026.

DISCLOSURE UNDER RESERVE BANK OF INDIA (HOUSING FINANCE COMPANIES) DIRECTIONS, 2025 ON
PRIVATE PLACEMENT OF NON-CONVERTIBLE DEBENTURES (NCDs):

There has been no instance where a Non-Convertible Debenture has not been claimed by the Investors or not
paid by the Company after the date on which such debentures became due for redemption.

DETAILS OF DEBENTURE TRUSTEE

Pursuant to Regulation 53 of the Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (SEBI Listing Regulations), the name and contact details of the Debenture
Trustees for the privately placed NCDs are given below:

Name Catalyst Trusteeship Limited
Phone No./Fax +91 22 4922 0555
GDA House
Office Add ’ . .
Ice ress Plot No. 85, Bhusari Colony (Right), Paud Road, Pune — 411038
E-mail ComplianceCTL-Mumbai@ctltrustee.com
Investor Grievance Email grievance@ctltrustee.com
Website www.catalysttrustee.com
Contact person Ms. Deesha Trivedi —Senior Vice President
CREDIT RATING

The Company’s financial discipline and prudence is reflected in the strong credit ratings ascribed by rating
agencies.

During the year under review, CRISIL Ratings Limited (CRISIL), CARE Ratings Limited (CARE), India Ratings and
Research Private Limited (India Ratings) and ICRA Limited (ICRA) reaffirmed its ratings for the various
borrowing programs of the Company as follows:

Rating Agency | Instrument/Facility Rating

CRISIL Fund Based and Non-Fund Based Bank facilities | AA (Stable)
Secured Redeemable Long-Term Bonds (NCDs) | AA (Stable)
Short Term Debt (Commercial Paper) Al+

CARE Secured Redeemable Long-Term Bonds (NCDs) | AA- (Stable)

ICRA Short Term Debt (Commercial Paper) Al+

India Ratings Short Term Debt (Commercial Paper) Al+
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A brief note on various credit ratings assigned by rating agencies during the financial year is provided in note
no. 60 (X) to the financial statements of the Company.

BRANCH EXPANSION

As on 31 March, 2026, the Company operated from 198 branches and 2 Offices. The Company plans to
reinforce its existing branch network by enhancing its distribution channels and increasing its reach through
both offline and online initiatives. This includes strengthening the frontline sales team, organizing more local
branch-level events, and implementing various brand-building activities aimed at boosting overall awareness
of the Company, its brand, and its products.

CENTRAL REGISTRY OF SECURITISATION ASSET RECONSTRUCTION AND SECURITY INTEREST OF INDIA
(CERSAI)

The CERSAI is set up under Section 20 of the Securitization and Reconstruction of Financial Assets and
Enforcement of Security Interest Act, 2002 (SARFAESI Act). The Company, being a registered member of
CERSAI, has ensured that Security Interest has been created against all mortgage loans within the stipulated
timeline.

Recovery and Legal Actions:

The Company initiates collateral repossession under the SARFAESI Actfor accounts classified as Non-
Performing Assets (NPAs). All processes are in accordance with the prescribed legal procedures. The process
begins with a Section 13(2) demand notice, providing borrowers with 60 days to settle liabilities. During the
year under review, the Company initiated action against 5,186 defaulting borrowers, successfully recovering X
104 Crore.

Recovery efforts are supported by local statutory authorities and legal counsel, while field teams
utilize mobility applications for real-time data and digital receipting. Where property enforcement is less
viable, alternative legal tools such as Section 138 and Arbitration may be employed to maximize recovery.

The Company being a financial institution is also registered for taking SARFAESI Action under (“the SARFAESI
Act”) and the same has been notified by National Housing Bank.

NON-PERFORMING ASSETS AND PROVISIONS FOR CONTINGENCY

The Company recognizes impairment allowances using the Expected Credit Loss (ECL) method on all financial
assets.

ECL are probability weighted estimate of credit losses. They are measured as follows:

e Financial assets that are not credit impaired — as the present value of all cash shortfalls that are possible
within 12 months after the reporting date.

e Financial assets with significant increase in credit risk but not credit impaired — as the present value of all
cash shortfalls that result from all possible default events over the expected life of the financial asset.



e Financial assets that are credit impaired — as the difference between the gross carrying amount and the
present value of estimated cash flows.

e Undrawn loan commitments — as the present value of the difference between the contractual cash flows
that are due to the Company if the commitment is drawn down and the cash flows that the Company
expects to receive.

The Company carries a provision of X 111.24 Crore (Previous Year X 102.60 Crore) towards impairment
allowance under Expected Credit Loss model.

The amount of Gross Non-Performing Assets (GNPA as per IRACP norms) as on 31 March, 2026 is X 176.18
Crore (Previous year X 128.08 Crore), which is equivalent to 2.34 % and (previous year 1.63%) of the gross loan
portfolio of the Company. The total cumulative provision towards GNPA as per IRACP norms as on 31 March,
2026 is £63.80 Crore (previous year was X 50.29 Crore)

DIRECTORS AND KEY MANAGERIAL PERSONNEL

The composition of the Board of Directors of the Company is in accordance with Section 149 of the Companies
Act, 2013 Reserve Bank of India (Housing Finance Companies) Directions, 2025 (‘RBI HFC Directions’) read with
the Reserve Bank of India (Non-Banking Financial Companies - Governance) Directions, 2025 and other
applicable laws with an optimum combination of Executive, Non-Executive and Independent Directors.

The Board of Directors of your Company holds a pivotal role in overseeing how the management caters to the
short and long-term interests of stakeholders. Your Company actively strives to maintain a Board that is
effective, well-informed, and independent which oversees overall functioning, provides a strategic direction,
guidance, leadership and owns the fiduciary responsibility to ensure that your Company’s actions and
objectives are aligned in creating long term value for its stakeholders. The profile of Directors can be found on
the Company’s website at grihumhousing.com

Your Company has Seven (7) Directors as on date, consisting of four Non-Executive Independent Directors
including one woman director, two Non-Executive Non-Independent Directors and one Managing Director &
Chief Executive Officer (MD & CEO) of the Company. During the year under review, the Board of Directors, at
its meeting held on 21 August 2025, approved the transition of Mr. Manish Jaiswal (DIN: 07859441) from his
role as the MD & CEO of the Company with effect from 31 August 2025. The Board of Directors placed on
record its appreciation for the significant contributions made by Mr. Jaiswal during his tenure and extended
their sincere gratitude for his leadership and dedicated service to the Company.

The Board of Directors of the Company, at its meeting held on 02 September 2025, on the recommendation
of the Nomination and Remuneration Committee (NRC) and the Audit Committee (AC), appointed Mr. Arjun
Chowdhry (DIN: 02947622) as the Chief Executive Officer of the Company. Further, pursuant to the approval
received from the Reserve Bank of India vide its letter dated 01 December 2025, the Board of Directors, at its
meeting held on 10 February 2026, on the recommendation of the NRC and AC, appointed Mr. Arjun Chowdhry
(DIN: 02947622) as the Managing Director of the Company and designated him as Managing Director and Chief
Executive Officer (MD & CEOQ), for a period of five years with effect from 10 February 2026, subject to the
approval of the Members of the Company. The Members of the Company approved the appointment of Mr.
Arjun Chowdhry at the Extra-Ordinary General Meeting (EGM) held on 02 March, 2026. Thereafter, the Board
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of Directors of the Company on the recommendation of NRC and subject to the approval of the Members of
the Company, appointed Mr. Abhijit Sen (DIN: 00002593) as Non-Executive Independent Director of the
Company for a period of 3 years with effect from 01 April, 2026.

Mr. Pankaj Rathi resigned from the position of Chief Financial Officer of the
Company with effect from the close of business hours on 31 March, 2026. The Board of Directors of the
Company extends its gratitude to Mr. Rathi for his leadership and valuable services rendered by him during
his tenure and wishes him the best for his future endeavours.

In accordance with the provisions of the Companies Act, 2013, Mr. Puneet Bhatia (DIN: 00143973),
Non-Executive Non-Independent Director of the Company being the longest in office among directors who are
liable to retire by rotation, retires by rotation and being eligible, offers himself for re-appointment at the
ensuing 22" Annual General Meeting (AGM) of the Company.

Brief resume of the Director, proposed to be appointed/re-appointed, and other details as per Secretarial
Standard (SS-2) on General Meetings are provided in the annexure to the Notice of the 22" AGM being sent
to the Members along with the Annual Report.

DECLARATIONS BY DIRECTORS

The Company has received declarations from the independent directors of the Company that they meet the
criteria of independence laid down under section 149(6) of the Companies Act, 2013 and have complied with
the Code for Independent Directors as prescribed in Schedule IV to the Companies Act, 2013. Based on the
declarations received from the independent directors of the Company, the Board is of the opinion that the
independent directors satisfy the criteria for independence, and have the necessary integrity, expertise and
experience (including proficiency).

In terms of Section 150 of the Companies Act, 2013 read with Rule 6 of the Companies (Appointment and
Qualification of Directors) Rules, 2014, the Independent Directors of the Company are registered on the
Independent Directors Databank maintained by the Indian Institute of Corporate Affairs (1ICA).

Based on the declarations and confirmations received in terms of the provisions of section 164 of the
Companies Act, 2013 and the NHB/RBI Directions and any other applicable laws, none of the directors on the
Board of your Company are disqualified from being appointed/ continuing as directors.

The Company has received declarations under Section 184(1) of the Companies Act, 2013 read with Rule 9(1)
of The Companies (Meetings of Board and its Powers) Rules, 2014 from the Directors stating their interest or
concern in other companies. The Company has also received declarations under the SEBI (Prohibition of Insider
Trading) Regulations, 2015, as amended from time to time.

All the Directors have confirmed that they satisfy the “fit and proper” criteria as prescribed in the RBI HFC
Directions as amended from time to time and that they are not disqualified from being appointed as Directors
in terms of Section 164(2) of the Companies Act, 2013.



All the directors have confirmed that no Director holds directorship in more than 20 companies incorporated
in India and more than 10 public companies incorporated in India. The Independent Directors also confirmed
that they do not simultaneously hold positions on the board of directors of more than three NBFCs (NBFC-
Middle Layer or NBFC-Upper Layer) in line with the RBI HFC Directions. Necessary disclosures regarding
positions held by the Directors of the Company as on 31 March, 2026, have been made by the Directors.In the
opinion of the Board, the Independent Directors fulfill the conditions specified in the Companies Act, 2013.
None of the Directors are related to each other.

PERFORMANCE EVALUATION

During the year under review, the Company has carried out performance evaluation of the Board, its various
committees, individual directors and respective Committees, details of which form part of the Corporate
Governance Report forming part of this Board’s Report.

BOARD MEETINGS AND COMMITTEES

Your Company holds at least four Board meetings in a year, one in each quarter, inter-alia, to review the
financial results of the Company. All the decisions and urgent matters approved by way of circular resolutions
are placed and noted at the subsequent Board meeting. In case of urgent matters, additional Board meetings
are held in between the quarterly meetings.

During the year under review, seven (7) Board Meetings were held. The maximum gap between two Board
meetings did not exceed 120 days as stipulated by law.

The Board has constituted few committees viz. Audit Committee, Nomination and Remuneration Committee,
Corporate Social Responsibility Committee, Stakeholders Relationship Committee, Risk Management
Committee, Asset Liability Management Committee, Information Technology Strategy Committee,
Management Committee and Review Committee. All the recommendations made by the Committees of the
Board were duly accepted by the Board.

The details of the Board, its composition, board committees, terms of reference of various Board Committees,
number of board and committee meetings held, attendance of the directors at each meeting and other details
are provided in the Corporate Governance Report forming part of this Board’s Report.

MEETING OF INDEPENDENT DIRECTORS

During the year under review, a separate meeting of the Independent Directors was held on 19 January, 2026,

without the presence of non-independent directors and the members of the management as per the

provisions of the Companies Act, 2013. All the Independent Directors of the Company attended the said

meeting. At this meeting, the Independent Directors inter alia:

e reviewed the performance of Non-Independent Directors and the Board of Directors as a whole.

e considered the views of Executive and Non-Executive Directors, the performance of Mr. Sanjeev Mehra,
Permanent Chairperson of the Company was also reviewed.

e assessed the quality, quantity and timelines of flow of information between the Company management
and the Board that is necessary for the Board to effectively and reasonably perform its duties.



FAMILIARIZATION PROGRAMME FOR INDEPENDENT DIRECTORS (IDs)

Pursuant to Schedule IV to the Companies Act, 2013, the Company familiarizes the Independent Directors of
their role, rights and responsibilities in the Company, nature of the industry in which the Company operates,
business model and operations of the Company, updates on legal and regulatory changes etc.

Through the familiarization programme, the Company apprises the independent directors about the business
model, corporate strategy, business plans and operations of the Company. The directors are also informed
about the financial performance, annual budgets, internal control system, statutory compliances etc. They are
also familiarized with the Company’s vision, core values, ethics and corporate governance practices. At the
time of the appointment of the Independent Director, a formal letter of appointment is given to them, which
explains their role, responsibilities and rights in the Company.

The Brief details of the familiarization programme of Independent Directors are available on the website of
the Company at grihumhousing.com

MANAGEMENT DISCUSSION AND ANALYSIS REPORT AND CORPORATE GOVERNANCE REPORT

Pursuant to the provisions of the RBI HFC Directions, ‘Management Discussion and Analysis Report’ forms a
part of this Board’s Report.

A detailed ‘Corporate Governance Report' forms a part of this Board’s Report containing certain disclosures
that are required, as per the Companies Act, 2013 and RBI HFC Directions.

DIRECTORS' RESPONSIBILITY STATEMENT

In accordance with the provisions of Section 134(3)(c) read with 134(5) of the Companies Act 2013, and based
on the information provided by the management, your Directors states that:

¢ in the preparation of annual accounts for the financial year ended 31 March, 2026, the applicable
accounting standards have been followed along with proper explanation relating to the material
departures, if any;

e the Directors have selected such accounting policies and applied them consistently and made judgments
and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of
the Company at the end of the financial year ended 31 March, 2026 and of the profit and loss of the
Company for the financial year ended 31 March, 2026;

e the Directors have taken proper and sufficient care for the maintenance of adequate accounting records
in accordance with the provisions of the Companies Act, 2013, for safeguarding the assets of the Company
and for preventing and detecting fraud or other irregularities, if any;

¢ the Directors have prepared the annual accounts on a going concern basis;

e the Directors have laid down internal financial controls to be followed by the Company and that such
internal financial controls are adequate and are operating effectively;
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e there is a proper system to ensure compliance with the provisions of all applicable laws and that such
systems are adequate and operating effectively.

The Company has in place adequate internal financial controls with reference to the Financial Statements.
During the year, such controls were tested and no reportable material weakness(es) in the designs or
operations were observed.

AUDITORS
a) STATUTORY AUDITOR

M/s. Sharp & Tannan Associates, Chartered Accountants (Firm Registration No.: 109983W), are the statutory
auditors of the Company. They were appointed as the Statutory Auditors of the Company for a period of three
years from the conclusion of the 20™" AGM until the conclusion of the ensuing 23 AGM of the Company in
compliance with the Companies Act, 2013 and the RBI HFC Directions.

The Statutory Auditors’ Report on the financial statements for the financial year 2025-26 does not contain any
qualifications or observations or remarks in their Report. As per Section 134(3)(f) of the Companies Act, 2013,
the Board states that during the year under review, there were no adverse comments or disqualifications made
by the Statutory Auditors of the Company, during the course of their audit.

b) SECRETARIAL AUDIT

Pursuant to the provisions of Section 204 of the Companies Act, 2013 read with the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014, the Company had appointed M/s. Rupal D. Jhaveri,
Practicing Company Secretaries (Membership No. of the Partner: FCS5441), to undertake the Secretarial Audit
of the Company for the Financial Year 2025-26. The Secretarial Audit Report confirms that the Company has
complied with the provisions of the Companies Act, 2013, Rules, Listing Regulations and other laws applicable
to the Company and that there were no deviations or non-compliances. The Report of the Secretarial Auditor
for the financial year ended 31 March, 2026 is annexed as Annexure 2 to this Report.

The Secretarial Audit Report does not contain any qualification, reservation or adverse remark or disclaimer
in Financial Year 2025-26.

c) COST AUDIT AND MAINTENANCE OF COST RECORDS

The requirement for maintenance of cost records and requirement of cost audit prescribed under section
148(1) of the Companies Act, 2013 are not applicable to the Company.



FRAUD REPORTING

As per the RBI HFC Directions which has been made applicable to housing finance companies by the RBI,
required fraudulent instances are reported and reviewed by the Audit Committee of the Board. During the
year under review, the statutory auditors have not reported to the Audit Committee any instances of fraud
under Section 143(12) of Companies Act, 2013. In accordance with the RBI HFC Directions, during the year
under review, the Company reported 5 instances of fraud committed by its borrowers with total amount
involved of X 1.04 Crore and in all such instances, the borrowers had colluded with few employees of the
Company. All these detected/ reported frauds have been fully provided for/written off. Further, the Company
has taken appropriate action against such erring employees.

INTERNAL CONTROL SYSTEM

The Company has implemented an adequate system of internal controls, tailored to the nature of its business
and the scale of its operations. Details regarding the internal control framework are outlined in the
Management Discussion and Analysis Report, which forms part of this Board’s Report.

a) Internal Financial Control

The Directors have established a robust framework of internal financial controls, commensurate with the size,
scale, and complexity of its operations. These controls are designed to ensure orderly and efficient business
conduct, adherence to policies, safeguarding of assets, prevention and detection of fraud and errors, the
accuracy and completeness of accounting records, and the timely preparation of reliable financial information.

A review of the internal financial controls environment of the Company was undertaken during the year, which
included the testing of Entity Level Controls, Process Controls, and IT Controls, along with an evaluation of key
business processes for updating the Risk and Control Matrices. The Risk and Control Matrices are reviewed
annually, and control measures are appropriately tested and documented. In addition, the Company
continuously upgrades its systems and periodically updates its policies, guidelines, manuals, and authority
matrix to align with evolving business needs and compliance requirements.

The internal financial control framework is supplemented by internal audits, regular management reviews,
and standard policies and guidelines to ensure the reliability of financial and other records used in the
preparation and reporting of financial statements and related data. The Audit Committee of the Board reviews
internal audit reports along with management responses and monitors the implementation of suggested
corrective actions. The Company has, in all material respects, adequate internal financial controls over
financial reporting, and these controls are operating effectively.

Based on these evaluations, the Board is of the considered view that the Company has adequate and effective
internal financial controls in place, in all material respects.

ANNUAL RETURN

Pursuant to Sections 92(3) and 134(3) of the Companies Act, 2013 and Rule 12(1) of the Companies
(Management and Administration) Rules, 2014, annual return for the financial year ended 31 March, 2026, is
available on the website of the Company at grihumhousing.com
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RISK MANAGEMENT FRAMEWORK

The Board of Directors of the Company do understand that risk evaluation and risk mitigation are the
responsibility of the Board of Directors, and they are fully committed to developing a sound system for
identification and mitigation of applicable risks viz., systemic and non-systemic. In line with the Reserve Bank
of India (Non-Banking Financial Companies — Prudential Norms on Capital Adequacy) Directions, 2025, the
Company has adopted the Internal Capital Adequacy Assessment Process (ICAAP) Policy. Further, it has
implemented an Integrated Risk Management (IRM) Policy duly approved by the Board. The Company has
also adopted the ICAAP Document in compliance with the Reserve Bank of India (Non-Banking Financial
Companies — Prudential Norms on Capital Adequacy) Directions, 2025

ICAAP Policy covers regulatory standards, ICAAP procedures, roles and responsibilities of various functionaries
related to development and implementation of the ICAAP as well as various components of the ICAAP
document. The ICAAP policy lays down an internal assessment framework on similar lines as ICAAP prescribed
under Pillar Il of Reserve Bank of India (Commercial Banks - Prudential Norms on Capital Adequacy) Directions,
2025.

The objectives of the ICAAP Policy are:

1. To ensure management of internal capital in accordance with the RBI Directions, and overall
Corporate Governance Principles.

2. To describe the process for identification, assessment, measurement, and aggregation of the risks
inherent in Grihum’s business and operations.

3. To ensure that the available capital is commensurate with Grihum’s risk profile.

4, To ensure that there is clear assignment of roles and responsibilities for facilitating the 1CAAP.

Pursuant to the Early Warning Signal (EWS) Framework in HFCs dated 26 April, 2023 issued by National Housing
Bank, the Company has implemented EWS framework w.e.f. 1 April, 2024. The EWS framework covers 26
Indicators for the retail segment which are tracked regularly by the Company.

Integrated Risk Management (IRM) Framework covers all risks including but not limited to Credit Risk,
Operational Risk and Market & Asset Liability Management (ALM), Interest Risk, Compliance Risk and
Reputational Risk. The said framework facilitates identification, measurement, mitigation and reporting of
risks through constant monitoring of Risk Appetite Statement within the organization. Involvement of the
Senior Management team in implementation of the Integrated Risk Management framework ensures
achievement of organizational objectives across all business units.

The risk management infrastructure operates on five key principles:

1. An overarching Risk Appetite Statement that defines the shape of the portfolio, delivering predictable
returns, through economic cycles, and optimizing enterprise-wide risk-return and capital deployment.

2. Independent governance and risk management oversight.

3. Establishment of forward-looking Strategic Risk Assessment with pre-emptive credit and liquidity
interventions, to ensure proactive early action in the event of emerging market adversity.

4. Maintenance of well-documented risk policies with performance guardrails.



5. Extensive use of risk and business analytics, and credit bureau as an integral part of credit decisioning
process.

a) Credit Risk

The Company adopts an independent approval process guided by Credit policies, customer selection criteria,
credit acceptance criteria and other credit underwriting processes for sanctioning and booking each loan. This
allows each customer to be independently assessed based on both financial and non-financial measures.

All credit and risk management policies are clearly documented and approved by the Risk Management
Committee of the Board. Credit policies are reviewed periodically based on changes in macro-economic,
industry/segment and credit bureau in addition to internal portfolio performance.

Credit approval and administration is managed through a judicious use of Credit Rule Engine, assessment by
seasoned credit appraisal experts and an appropriate delegation of credit authority.

Portfolio quality improvement is a constant exercise. The Company uses the statistical benchmark of Early
Warning Indicators and Continuous Portfolio Monitoring Indicators and basis these indicators carry out hind-
sighting exercise to make appropriate intervention in the Credit Policy to further improve the portfolio quality
and reduce the ultimate losses.

b) Operational Risk Management

The operational risk framework is designed to cover all functions and verticals towards identifying the key risks
in the underlying processes.

The framework, at its core, has the following elements:

Documented Operational Risk Management Policy

Well defined Governance Structure

Use of Identification & Monitoring tools such as Loss Data Capture (LDC) and Key Risk Indicators (KRlIs)
Standardized reporting templates, reporting structure and frequency

Regular workshops and training for enhancing awareness and risk culture
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The Company has adopted the internationally accepted 3-lines of defense approach to operational risk
management.

First line - Each function/vertical undergoes transaction testing to evaluate internal compliance and thereby
lay down processes for further improvement. Thus, the approach is “bottom-up”, ensuring acceptance of
findings and faster adoption of corrective actions, if any, to ensure mitigation of perceived risks.

Second line — Independent risk management vertical supports the first line in developing risk mitigation
strategies and provides oversight through regular monitoring. All key risks are presented to the Risk
Management Committee on a quarterly basis.



Third line — Internal Audit conducts periodic risk-based audits of all functions and process to provide an
independent assurance to the Audit Committee.

c) Fraud Risk Management
Overview

Fraud can undermine the effective functioning and divert scarce and valuable resources of the organization.
Moreover, fraudulent and corrupt behavior can seriously damage reputation and diminish trust to deliver
results in an accountable and transparent manner. To combat fraud, the organization has effective corporate
governance and framework for preventing, identifying, reporting and effectively dealing with fraud and other
forms of corruption. The Company is consistently putting effort to prevent, detect and contain frauds. There
is an independent Unit (Fraud Risk Management) to monitor, investigative, detect and prevent frauds.

Scope

The Company is committed to preventing, identifying and addressing all acts of fraud against the organization,
whether committed by the staff members or other personnel or by third parties. The Company has zero
tolerance for fraud. To this effect, the Company is committed to create awareness on fraud risks,
implementation of controls aimed at preventing fraud, and establishing and maintaining procedures
applicable to the detection of fraud.

Governance Structure

As a second line of defence, Fraud Risk Management monitors & checks compliance and reports all fraud
(internal/External) in the institution on an ongoing basis. The independent function reports to the Chief Risk
Officer (CRO). All frauds as specified by the regulator are being monitored by the Audit committee and Board
of Directors. Regular online training sessions are conducted for better fraud prevention and awareness.

d) Market Risk

Any mismatch in the tenures of borrowed and disbursed funds may result in liquidity crisis and thereby impact
the Company’s ability to service its loans. Thus, it is imperative that there exists nil or minimal mismatch
between the tenure of borrowed funds and assets funded. The Company has well-defined treasury policies for
managing liquidity, investments, interest rates and borrowings. The Company endeavors to maintain
appropriate asset liability maturity with regard to its tenure and interest rates.

e) Foreign exchange risk
The Company does not have any foreign exchange fluctuation risk, since its disbursements are in rupee terms

and the nature of its borrowings are also in domestic rupee debt or fully hedged Foreign Currency Non —
Resident Account borrowings.



f) Liquidity risk management

The Company has worked meticulously to diversify its borrowing profile and has repeatedly enhanced the set
of institutions it borrows from. Such diversified and stable funding sources emanate from several segments of
lenders such as Banks, Insurance Companies, Mutual Funds, Pension funds, Financial and other institutions
including Corporates and Foreign Portfolio Investors. In addition to this, the Company has established an
excellent track record in its access to the securitization/ assignment market. As a matter of prudence and with
a view to manage liquidity risk at optimum levels, the Company keeps suitable levels of unutilized bank limits
to mitigate all possible contingencies effectively.

The Company has in place Board level Asset Liability Management Committee (ALCO), which periodically
reviews the asset-liability positions, cost of funds, and sensitivity of forecasted cash flows over both, short and
long-term time horizons. It accordingly recommends corrective measures to bridge the gaps, if any. The ALCO
reviews the changes in the economic environment and financial markets and suggests suitable strategies for
effective resource management. This results in proper planning on an on-going basis with respect to managing
various financial risks viz. asset liability risk, foreign currency risk and liquidity risk.

The Company has a comfortable liquidity position by committed/unutilized Bank line and further supported
by funds raised through Term Loans and Securitization.

g) People Risk

Human resources are the most valuable assets. The Company focuses on continuous training and upgrading
the skills of its staff across the organization. The Company’s L&D team has taken a number of initiatives during
the year by releasing knowledge nuggets and e-Learning modules which enable employees to self-learn and
upgrade their skills.

The Company provides a conducive work environment for its employees that enables them to perform well
and hone their skills. The policies are designed to ensure a healthy and safe workplace, free from
discrimination or harassment. Human Resource are most valuable asset, and the Company is committed to
attract, engage and retain talent to create long-term value for our customers and stakeholders.

People’s risks that the Company focuses on include the following:

Inadequate availability of skilled manpower:
Limited availability of candidates with appropriate skillset, experience and culture fitment.

Productivity Risk:
¢ Longer learning curve leads to low output.
¢ Time taken to filling of required manpower hampers installed capacity.

Succession planning:
Risk for business continuity due to lack of leadership succession.



The Company is proactive in identifying and addressing risk aspects around people and addresses them in a
timely and comprehensive manner. Further, the Board of Directors are of the opinion that at present there
are no material risks that may threaten the functioning of the Company.

REMUNERATION POLICY

The Nomination and Remuneration Committee of the Board has devised a policy for the selection and
appointment of Directors, Key Managerial Personnel and other Senior Management Personnel and their
remuneration. The Committee has formulated the criteria for determining qualifications, positive attributes
and independence of a Director, which has been put up on the Company’s website at grihumhousing.com

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS

The Company being Housing Finance Company, the disclosure regarding particulars of loans given, guarantees
given and security provided in the ordinary course of business is exempted under the provisions of Section
186(11) of the Companies Act 2013. However, the details of loans, guarantees, and investments made as
required under the provisions of Section 186 of the Companies Act, 2013 and the rules made thereunder are
set out in the Notes to the Financial Statements of the Company.

LOANS TO DIRECTORS, SENIOR OFFICERS, AND RELATIVES OF DIRECTORS

The Company has adopted a ‘Policy for Loan to Directors, Relatives and Senior Officers’ with the approval of its
Board of Directors. The Company did not extend any loans to its directors, senior officers, relatives of directors,
or entities associated with directors and their relatives for the financial year ended as on 31 March, 2026.

CORPORATE SOCIAL RESPONSIBILITY (CSR)

In terms of the provisions of Section 135 of the Companies Act, 2013 and other applicable provisions read with
rules made thereunder, the Company has a CSR Committee and has also adopted CSR Policy which inter-alia
includes the CSR activities to be carried out by the Company. The CSR Policy of the Company can be accessed
on the Website of the Company at grihumhousing.com

The composition of the CSR Committee and its terms of reference are given in the Corporate Governance
Report forming part of this Board’s Report. The Annual Report on CSR activities forms part of this Board’s
report as Annexure 3.

MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION OF THE COMPANY

No material changes or commitments affecting the financial position of the Company occurred during and at
the end of the financial year to which these financial statements relate on the date of this report.


https://grihumhousing.com/
https://grihumhousing.com/

SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS/COURTS/TRIBUNALS IMPACTING THE
GOING CONCERN STATUS AND THE COMPANY’S OPERATIONS IN FUTURE

During the year under review there were no significant material orders passed by the Regulators/Courts/
Tribunals which would impact the going concern status and operations of the Company in future.

REGULATORY DEVELOPMENTS AND THE COMPANY’S CONTINUED FOCUS TO ENSURE COMPLIANCE WITH
THE REGULATORY AND SUPERVISORY DIRECTIONS/ GUIDELINES

The Company remains steadfast in its adherence to all applicable statutory and regulatory provisions, including
but not limited to the Companies Act, 2013, along with the corresponding Rules, the Income-tax Act, 1961,
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, SEBI (Issue and Listing of Non-
Convertible Securities) Regulations, 2021, the Foreign Exchange Management Act, 1999, the Non-Banking
Financial Company — Housing Finance Company (Reserve Bank) Directions, 2021, (withdrawn with effect from
28 November 2025), Reserve Bank of India (Housing Finance Companies) Directions, 2025 (‘RBI HFC
Directions’) , Master Direction — Reserve Bank of India (Non-Banking Financial Company — Scale Based
Regulation) Directions, 2023 (‘Old SBR Directions’) (withdrawn with effect from 28 November 2025), Reserve
Bank of India (Non-Banking Financial Companies — Registration, Exemptions and Framework for Scale Based
Regulation) Directions, 2025 (‘New SBR Directions’) and the Insurance Regulatory and Development Authority
of India (‘IRDAI’) (Registration of Corporate Agents) Regulations, 2015, as well as the applicable circulars,
notifications, guidelines, and directives issued by regulatory bodies such as RBI, NHB, SEBI, Ministry of
Corporate Affairs (MCA), and IRDAI, among others. During FY 2025-2026, the Company has complied with
IRDAI (Registration of Corporate Agents) Regulations, 2015 and has duly filed/ submitted various returns,
reports and intimations within the prescribed time-limit.

During Financial Year 2025-26, there have been no delays in filing the regulatory disclosures, returns and forms
with respect to Foreign Direct Investment for the financial year under review. The Company has complied with
the requirement for Auditor Certification and other requirements with respect to the downstream investment
made by the Company, pursuant to the Foreign Exchange Management Act, 1999.

The Company remains vigilant in tracking regulatory developments and presents and updates of all pertinent
circulars, notifications, guidelines, and directives to its Board of Directors at regular intervals. This proactive
approach ensures that the Board remains well-informed about mandatory legal and regulatory compliance
requirements while enabling timely action on evolving statutory norms. The Company has also finalized its
financial statements for the year in accordance with the Accounting Standards issued by the Institute of
Chartered Accountants of India.

Regulatory Landscape for Housing Finance Companies (HFCs) and Non-Banking Financial Companies (NBFCs)

In recent years, the Reserve Bank of India (RBI), along with the National Housing Bank (NHB), has introduced
a series of regulatory reforms aimed at strengthening the overall risk management framework and governance
standards across Housing Finance Companies (HFCs) and Non-Banking Financial Companies (NBFCs). These
reforms have had a constructive impact on enhancing financial stability and institutional resilience within the
sector.
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A significant development in this regard was the consolidation of various regulatory instructions on an entity-
wise basis by the RBI, pursuant to which the RBI HFC Directions, 2025, applicable to HFCs, were issued on 28
November, 2025. The said Directions adopt a harmonised regulatory approach by streamlining detailed
provisions into 27 such Directions, requiring Housing Finance Companies (HFCs) to adhere to the relevant RBI
Directions for specific regulatory areas.

Further, the introduction of the New SBR Directions, effective November 2025, classifies NBFCs, based on their
size, activity, and risk perceived, into four layers, NBFC — Base Layer (NBFCs-BL), NBFC — Middle Layer (NBFCs-
ML), NBFC — Upper Layer (NBFCs-UL) and NBFC — Top Layer (NBFCs-TL).

As per the prescribed SBR criteria’s in the Old SBR Directions and New SBR Directions, the Company continues
to be categorized in the Middle Layer (NBFCs-ML) and accordingly complies with all applicable regulations, key
governance and financial prudence aspects including Internal Capital Adequacy Assessment Process, Income
Recognition, Asset Classification, Provisioning, Regulatory Restrictions on Loans, Regulatory Disclosures,
Compliance Policy and Chief Compliance Officer appointment, Compensation Guidelines for Key Managerial
Personnel and Senior Management, Fraud Reporting, Outsourcing Activities and the implementation of Core
Financial Services Solution, among others. The Company has fully adhered to these provisions within the
prescribed timelines.

In addition, in line with supervisory reporting requirements, the Company has ensured the timely and accurate
submission of reports as mandated under the Master Circular on Returns to be submitted by Housing Finance
Companies, issued by the National Housing Bank (NHB), as well as other data and information prescribed by
NHB and the RBI from time to time. The Company remains committed to upholding the highest standards of
regulatory compliance, risk management, and corporate governance, thereby strengthening its operational
resilience and stakeholder confidence.

The Company continued to ensure that Fair Practice Code, KYC Norms and Anti Money Laundering (AML)
Standards as per the guidelines issued by the NHB/RBI from time to time and are invariably adhered to and
duly complied with by the Company. The Company has put in place Board approved robust Know Your
Customer (KYC) & Anti Money Laundering (AML) Measures Policy (“KYC & AML Policy”) for compliance by the
branches and the same is reviewed by the Board periodically. The Company has adopted the Fair Practices
Code, reinforcing its commitment to ethical business practices and customer-centric operations. This Code
sets forth the guiding principles for fair dealings with customers and incorporates an efficient grievance
redressal mechanism to ensure prompt resolution of customer concerns.

PREVENTION OF SEXUAL HARASSMENT (POSH) OF WOMEN AT THE WORKPLACE

The Company is committed to maintaining the dignity of all its employees, irrespective of gender, and has a
policy in place for protection against sexual harassment at the workplace. Complaints are addressed through
the Internal Complaints Committee in a structured and timely manner, constituted in accordance with the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH Act). The
Company has complied with the provisions of the POSH Act while dealing with each complaint. To raise
awareness and understanding of this issue, an online learning module with the latest update has been



implemented. Additionally, the Company has been conducting additional virtual sessions/webinars to bring
more awareness among the employees. Similarly, the Internal Committee undergoes targeted training for
effective and fair management of complaints received. The Company has filed the necessary returns and
reports under the POSH Act within the prescribed timelines. The following is a summary of sexual harassment
complaints received and disposed off during the year 2025-26.

Sr. No. | Particulars Remarks
1. No. of complaints received 4

2. No. of complaints resolved 4

3. No of cases pending for more than 90 days Nil

MATERNITY BENEFIT ACT 1961:

The Company is committed to fostering an inclusive and supportive workplace and complies with the
provisions of the Maternity Benefit Act, 1961, as amended from time to time. The Company provides maternity
benefits, including paid maternity leave and related entitlements, in accordance with applicable laws.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNING AND OUTGO

Conservation of Energy:

As the Company has not undertaken manufacturing activity, the disclosure under the applicable laws is not
required. However, the Company has consistently taken appropriate measures to ensure efficient energy use
and maximize savings. The Company has also reduced Greenhouse Gases emissions by replacing DG sets with
inverter-based power backup systems and by adopting R-32 refrigerant in place of R-22 and R-410A for air-
conditioning. The Company has installed smart meters in 29 high energy consuming branches to optimize
power usage and has designed its offices to maximize natural light.

Technology Absorption:

The Company has successfully completed its digital transformation journey with strong digital adoption across
business verticals. An end-to-end Loan Origination System (LOS), CRM, and Partner Portal have been
developed on a modern low-code technology platform, enabling seamless management of the lending
lifecycle. The Company has also implemented digital platforms for employee recruitment and onboarding,
while both customer and employee onboarding are enabled through secure digital-KYC processes, ensuring a
faster and paperless experience.

Advanced mobile applications support field sales productivity, while risk-based underwriting models enhance
credit assessment and fraud prevention. Additionally, robust security controls such as Data Loss Prevention
(DLP) and Information Rights Management (IRM) tools safeguard Personally Identifiable Information (Pll) and
sensitive customer data.

Foreign Exchange Earnings and Outgo:

During the year under review, the Company did not have any foreign exchange earnings in terms of actual
inflow and the foreign exchange outgo in terms of actual outflow.



PARTICULARS OF EMPLOYEES AND RELATED DISCLOSURES

During the year under review, the Company had a workforce of 4,036 employees (Male: 3777; Female: 259)
spread across 18 states and 198 branches and 2 Offices. Further, the Executive Director (Managing Director &
Chief Executive Officer) was appointed based on terms approved by the Board & the Shareholders. The
remuneration paid to Managing Director & Chief Executive Officer (MD & CEO) is recommended by the
Nomination and Remuneration Committee (NRC) taking into account various parameters included in the
Remuneration Policy of the Company and approved by the Board of Directors and Shareholders of the
Company. His remuneration comprises of salary, allowances and perquisites as indicated in Form MGT 7 which
is available at the website at grihumhousing.com

During the year under review the remuneration was revised after obtaining necessary approval. The
disclosures pertaining to Schedule V Part Il Section Il (IV) of the Companies Act, 2013 forms part of the
Corporate Governance Report.

CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES

All contract’s/arrangements/ transactions entered into by the Company during the financial year with related
parties were in the ordinary course of business and on an arm’s length basis and the same were also reviewed
by the Audit Committee of the Board. During the year under review, the Company had not entered into any
contract/arrangement/ transaction with Promoters, Directors, Key Managerial Personnel or other designated
persons which could be considered material in accordance with Rule 15 of Companies (Meeting of Board and
its Powers) Rules, 2014. The nature of related party transactions does not require any disclosure in AOC-2. The
particulars of contracts/arrangements/ transactions entered into by the Company with related parties are
mentioned separately in the notes in the Financial Statement. Further, suitable disclosure as required by the
Accounting Standards have been made in the Notes to the Financial Statement

The Policy on Related Party Transactions is available on the Company’s website at grihumhousing.com

Further, as per the RBI HFC Directions, the said Policy forms a part of this Report as Annexure 4

HUMAN RESOURCES

The Company believes that its employees are fundamental to achieving its business objectives and sustaining
its growth. The HR strategy focuses on building a capable, engaged, and motivated workforce, supported by
leadership development and a culture of continuous improvement.

The details of the same are set out in the Management Discussion and Analysis Report which forms a part of
this Board’s Report.

TRANSFER OF AMOUNTS TO INVESTOR EDUCATION AND PROTECTION FUND

The Company did not have any funds lying unpaid or unclaimed for a period of seven years. Therefore, there
were no funds which were required to be transferred to the Investor Education and Protection Fund.
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INSOLVENCY AND BANKRUPTCY

During the year, there was no application made or any proceeding pending under the Insolvency and
Bankruptcy Code, 2016.

ONE TIME SETTLEMENT WITH BANKS AND FINANCIAL INSTITUTIONS

During the year, the Company did not make any one-time settlement with Banks or Financial Institutions.

WHISTLE BLOWER POLICY AND VIGIL MECHANISM

The Board has, pursuant to the provisions of Section 177(9) of the Companies Act, 2013 read with Rule 7 of
the Companies (Meetings of Board and its Powers) Rules, 2014 framed a ‘Whistle Blower Policy and Vigil
Mechanism’.

The Company believes in the conduct of the affairs of its constituents in a fair and transparent manner by
adopting highest standards of professionalism, honesty, integrity and ethical behavior’s Policy has been framed
with a view to provide a mechanism, inter alia, enabling stakeholders including Directors, individual employees
of the Company and their representative bodies, to freely communicate their concerns about illegal or
unethical practices and to report genuine concerns or grievances as also to report to the management
concerns about unethical behavior, actual or suspected fraud or violation of the Company’s Code of Conduct.

The Whistle Blower Policy and Vigil Mechanism is available on the website of the Company at the link:
grihumhousing.com

APPRECIATION

The Directors would like to record their appreciation of the hard work and commitment of the Company’s
personnel and warmly acknowledge the unstinting support and cooperation extended by Bankers and Financial
Institutions, Customers, Business Associates, Credit Rating Agencies and other Stakeholders. The Directors also
take the opportunity to thank Securities and Exchange Board of India (SEBI), Bombay Stock Exchange (BSE),
Reserve Bank of India (RBI), National Housing Bank (NHB), Insurance Regulatory and Development Authority
of India (IRDAI) and other regulators for their continued assistance and support.

CAUTIONARY STATEMENT

Statements in the Board’s Report and Management Discussion and Analysis Report, describing the Company’s
objectives, outlook, opportunities and expectations may constitute “Forward Looking Statements” within the
meaning of applicable laws and regulations. Actual results may differ from those expressed or implied
expectations or projections, among others. Several factors make a significant difference to the Company’s
operations, including the government regulations, taxation and economic scenario affecting demand and
supply, natural calamity and other such factors over which the Company does not have any direct control.
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For and on behalf of the Board of Directors of
Grihum Housing Finance Limited

Sanjeev Mehra

Chairperson, Non-Executive Director
DIN: 07491208

Date: 14 May, 2026

Place: Mumbai

Arjun Chowdhry

Managing Director and Chief Executive Officer
DIN: 02947622

Date: 14 May, 2026

Place: Mumbai



Annexure 1 to the Board’s Report

Statement as of 31 March, 2026 pursuant to Section 62 of the Companies Act, 2013 read with Rule 12(9) of the Companies
(Share Capital and Debentures) Rules, 2014

A. Details of ESOPs (Equity Shares)

Sr. . Grihum ESOP 2018! Grihum ESOP 2021
Description
No. Tranche 4 Tranche 5 Tranche 6 Tranche 1 Tranche2 | Tranche3
1. | Number of options granted 4,90,000 200,000 10,00,000 60,50,000 11,80,000 40,000
2. | Number of options vested 55,000 30,000 1,70,000 33,48,750 4,70,000 -
3. | Number of options exercised 55,000 30,000 79,000 24,45,800 3,00,000 -
The total number of shares
4. | arising as a result of exercise of 55,000 30,000 79,000 24,45,800 3,00,000 -
option
5. | Options lapsed 4,35,000 1,70,000 8,45,5002 27,01,250 7,10,000 40,000
6. | The exercise price X'36.66 X'58.39 X71.88
7. | Variation of terms of options Vesting Criteria]  Vesting Vesting
revised: Criteria Criteria
Tranche -I - revised: revised:
33% of the | Tranchell - | Tranchelll -
options 33% of the 34%
granted will options of the
- - - vestonthe | granted will options
first vest on the |granted will
anniversary of  <acond vest on the
the Grant anniversary of third
Date. the Grant | @nniversary
Date. of the Grant
Date.
Money realized by exercise of
8. options 20,16,300 10,99,800 46,12,810 | 17,58,04,104 | 2,15,64,000 -
9. | Total number of options in force
- - 75,500 9,02,950 1,70,000 -
10, Key managerial personnel - - - Erstwhile Erstwhile -
(i) Managing |Chief Financial
Director & Officer:
Chief 3,00,000
Executive options*
Officer:
15,00,000
Options®.
Chief Financial
Officer:
6,00,000

Options™.




(ii)

Any other employee who receives
a grant of options in any one

year  of option amounting to
five percent or more of options
granted during that year

Details in Appendix-|

(iii)

Identified employees who were
granted option, during any one
year, equal to or exceeding one
percent of the issued capital
(excluding outstanding warrants
and conversions) of the Company
at the Time of grant

Tranche 1,2,3 & 7 of Employee Stock Option Plan, 2018 have lapsed.

215,500 Vested Options were lapsed as such Vested Options were not exercised within 4 (four) years from the respective
Vesting Dates in accordance with their terms.

3 Ceased to be Managing Director and Chief Executive Officer of the Company w.e.f. 31 August, 2025

4 Ceased to be Chief Financial Officer of the Company w.e.f. 31 March, 2026

Note: The options under the Grihum Housing Restricted Stock Option Plan, 2018 were fully exercised in FY 2023-24. Hence, no
disclosures are required under the said plan. Further, the Company has adopted Grihum Housing Employee Stock Option Plan-
2026, however, as the grant under the said plan is effective from 1 April 2026, disclosure under Rule 12(9) would not be
reflected in current FY 2025-26.

APPENDIX -1

List of employees who received a grant in any one year of option amounting to 5% or more of the options granted during
that year, which are live as on 31 March 2026.

Sr. Description Date of Grant Grihum ESOP 2018 Grihum ESOP 20212
No. Tranche 4 | Tranche 5 | Tranche 6 | Tranche 4 | Tranche5 | Tranche 6 | Tranchel | Tranche 2
1. | Sunit Mahajan |19.02.2020 - 29.01.2021| 30,000 - 70,000 - -
2. | Shailendra Singh - 19.02.2020 - - 10,000 - - -
3. | Chayan Gulati - 19.02.2020 - - 10,000 - - -
4. | Prakash Mallick - 19.02.2020 - - 10,000 - - -
5. | Dnyanesh 19.02.2020 - . 25,000 - - ; -
Nandurkar
TOTAL 55,000 30,000 70,000 - -

Tranche 1,2,3 & 7 of Employee Stock Option Plan, 2018 have lapsed.

2Tranche 3 of Employee Stock Option Plan, 2021 have lapsed.




B. Details of ESOPs — CCPS Options
Sr. . Grihum ESOP 2018 Grihum ESOP 2021
Description
No. Tranche 4 Tranche 5 Tranche 6 Tranche 1 Tranche2 | Tranche3
1. | Number of options granted 15,000 22,500 1,05,500 19,74,475 4,17,500 20,000
2. | Number of options vested - 12,500 73,000 16,16,975 2,35,000 -
3. | Number of options exercised - 12,500 27,500 11,65,500 1,50,000 -
The total number of shares
4. | arising as a result of exercise of - 12,5001 27,500 11,65,500? 1,50,000 -
option
5. | Options lapsed 15,000 10,000 40,250 3,57,500 1,82,500 20,000
6. | The exercise price® - - - - - -
7. | Variation of terms of options - - - - - -
8 Money realized by exercise of i i i i i i
" | options®
9. | Total number of options in force - - 37,750 4,51,475 85,000 -
10.
Erstwhile
Managing
Director &
Chief
Executive Erstwhile
Officer: Chief
7,50,000 Financial
(i) | Key managerial personnel - - - CCPS Officer: -
Options.? 1,50,000
Chief CCPS
Financial Options?
Officer:
3,00,000
CCPS
Options.*
Any other employee who receives
a grant of options in anyone Year
... | of option amounting to five Details in - .
(i) percent or more of options | Appendix-Il i i Details in Appendix-I
granted during
that year

(iii)

Identified employees who were
granted option, during any one
year, equal to or exceeding one
percent of the issued capital
(excluding outstanding warrants
and conversions) of the Company
at the Time of grant.




1 Converted into Equity Shares of the Company.
27,750 Vested Options were lapsed as the same were not exercised within 4 (four) years from the Vesting Date.

3 Ceased to be Managing Director and Chief Executive Officer of the Company w.e.f. 31 August, 2025

% Ceased to be Chief Financial Officer of the Company w.e.f. 31 March, 2026
SUnder the CCPS option structure, no additional consideration is payable on exercise and therefore, no separate
‘exercise price’ or ‘money realized’ is disclosed

APPENDIX -1

List of employees who received a grant in any one year of option amounting to 5% or more of the options granted during that
year, which are live as on 31 March 2026.

Sr. Description Date of Grant Grihum ESOP 2018 Grihum ESOP 20212
No. Tranche 5 Tranche 6 Tranche 5 Tranche 6 Tranche 1 Tranche 2
1. Dnyanesh Anil Nandurkar - 28.03.2024 - 8,000 - -
2. Sunit Mahajan - 28.03.2024 - 35,000 - -
3. Shailendra Singh 28.03.2024 28.03.2024 2,500 7,500 - -
4, Chayan Gulati 28.03.2024 28.03.2024 5,000 7,500 - -
5. Prakash Mallick 28.03.2024 28.03.2024 5,000 7,500 - -
6. Nikhil Jamwal - 28.03.2024 - 7,500 - -
TOTAL 12,500 73,000 - -
Tranche 4 of Employee Stock Option Plan, 2018 have lapsed.
*Tranche 3 of Employee Stock Option Plan, 2021 have lapsed.
For and on behalf of the Board of Directors of
Grihum Housing Finance Limited
Sanjeev Mehra Arjun Chowdhry

Chairperson, Non-Executive Director
DIN: 07491208

Date: 14 May, 2026

Place: Mumbai

Managing Director and Chief Executive Officer
DIN: 02947622

Date: 14 May, 2026

Place: Mumbai



Annexure 2 to the Board’s Report

RUPAL D. JHAVERI

COMPANY SECRETARY

207, 2ND Floor, Regent Chambers, 208, Jamnalal Bajaj Road, Nariman Point, Mumbai- 400 021. Tel.: 022 4344 0103.

Form No. MR-3
SECRETARIAL AUDIT REPORT
For the Financial Year Ended 31% March, 2026
[Pursuant to section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014]

To,
The Members,
GRIHUM HOUSING FINANCE LIMITED

I have conducted the secretarial audit of the compliance of applicable statutory provisions and the
adherence to good corporate practices by Grihum Housing Finance Limited (“the Company™). Secretarial
Audit was conducted in a manner that provided me a reasonable basis for evaluating the corporate
conducts/ statutory compliances and expressing our opinion thereon.

Based on my verification of the Company’s books, papers, minute books, forms and returns filed and
other records maintained by the Company and also the information provided by the Company, its
officers, agents and authorized representatives during the period, I hereby report that in my opinion,
the Company has, during the period, complied with the statutory provisions listed here under and
also that the Company has proper Board processes and compliance mechanism in place to the extent,
in the manner and subject to the reporting made hereinafter:

I have examined the books, papers, minute books, forms and returns filed and other records
maintained by the Company for the period according to the provisions of:

(1) The Companies Act, 2013 (“the Act”) and the rules made thereunder;
(i)  The Securities Contracts (Regulation) Act, 1956 (“SCRA™) and the rules made thereunder;
(iii)  The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv) The following Regulations and Guidelines prescribed under the Securities and Exchange
Board of India Act, 1992 (“SEBI Act”):

a. The Securities and Exchange Board of India (Issue and Listing of Non-Convertible
Securities) Regulations, 2021; (Not applicable)

b.  The Securities and Exchange Board of India (Debenture Trustees) Regulations,1993;

c. The Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (SEBI Listing Regulations);

d.  The Securities and Exchange Board of India (Depositories and Participants) Regulations,
2018;

€. The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulation,
2015;
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(v)

(vi)

f.

The Securities and Exchange Board of India (Substantial Acquisition of Shares and
Takeovers) Regulations, 2011; (Not applicable)

The Securities and Exchange Board of India (Issue of Capital and Disclosure
Requirements) Regulations, 2018; (Not applicable)

Securities and Exchange Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021; (Not applicable)

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the Companies Act and dealing with the client;

The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations,
2021 (Not applicable) and

The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018
(Not applicable).

Other laws to the extent applicable to the Company as per the representations made by the
Company namely:

a.

Reserve Bank of India (Housing Finance Companies) Directions, 2025 as amended from
time to time;

All the Rules, Regulations, Directions, Guidelines and Circulars applicable to Non-
Banking Financial Companies under the RBI Act, 1934;

Insurance Regulatory and Development Authority of India (Registration of Corporate
Agents) Regulations, 2015 as amended from time to time.

Other laws to the extent applicable to the Company as per the representations made by the
Company;

I have also examined compliances with the applicable clauses/ provisions of the following:

Secretarial Standards pursuant to Section 118(10) of the Act issued by The Institute of
Company Secretaries of India; and

Listing Agreement/Regulations: The Company has listed its non-convertible securities on
Bombay Stock Exchange and therefore compliance with listing agreement/regulations is
limited only to that effect.

I further report that,

The Board of Directors of the Company is duly constituted in accordance with the provisions of the
Companies Act, 2013. The following changes have occurred during the period under review:
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1.  Mr. Manish Jaiswal has stepped down from the position of Managing Director (“MD”) and
Chief Executive Officer (“CEO”) w.e.f 31% August, 2025;

2. The Board of Directors of the Company, at its meeting held on 02" September, 2025 on
recommendation of Nomination and Remuneration Committee (“NRC”) and the Audit
Committee (“AC”), appointed Mr. Arjun Chowdhry as the CEO of the Company. Further,
pursuant to the approval received from the Reserve Bank of India vide its letter dated 01%
December, 2025, the Board of Directors, at its meeting held on 10" February 2026, on the
recommendation of the NRC and AC, appointed Mr. Arjun Chowdhry (DIN: 02947622) as the
MD of the Company and designated him as Managing Director and Chief Executive Officer
(MD & CEO), for a period of five years with effect from 10" February 2026 subject to the
approval of the Members of the Company. Further, the Members of the Company approved the
appointment of Mr. Arjun Chowdhry at the Extra-Ordinary General Meeting (“EGM”) held on
02nd March, 2026.

Adequate Notice is given to all directors to schedule the Board Meetings, agenda and detailed notes
on agenda were sent in at least seven days in advance except for the meetings conducted at shorter
notice, and a system exists for seeking and obtaining further information and clarifications on the
agenda items before the meeting and for meaningful participation at the meeting, to the extent
practicable.

During the period under review, decisions were carried through unanimously and no dissenting
views were observed, while reviewing the Minutes.

I further report that there are adequate systems and processes in the Company commensurate with
the size and operations of the Company to monitor and ensure compliance with applicable laws,
rules, regulations and guidelines.

I further report that during the audit under review the Company has undertaken following
events/actions having major bearing on the Company’s affairs in pursuance of the above referred laws,
rules, regulations, guidelines, standards etc:

1. Accepted resignation of Mr. Manish Jaiswal as Chief Executive Officer and Managing
Director and Key Managerial Personnel of the Company, with effect from 31* August, 2025;

2. Approved the appointment of Mr. Arjun Chowdhry (DIN: 02947622) as the CEO of the
Company w.e.f. 2™ September, 2025;

3. The Members in the Extra-Ordinary General Meeting of the Company held on 10™ September,
2025 inter alia granted their approval for payment of remuneration to Mr. Manish Jaiswal,
former Managing Director and Chief Executive Officer (MD & CEO) of the Company and for
the issuance of 7,33,269 partly paid- up equity shares by way of preferential allotment on a
private placement basis;

4. The members in the Extra Ordinary General Meeting of the Company held on 02™ March,
2026, inter alia granted their approval for the appointment of Mr. Arjun Chowdhry (DIN:
02947622) as an Executive Director of the Company and as the MD of the Company and also

further adopted Grihum Employee Stock Option Plan- 2026;
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S. Accepted resignation of Mr. Pankaj Rathi as Chief Financial Officer and Key Managerial
Personnel of the Company, with effect from 31% March, 2026.

6. The Company has redeemed Non- Convertible Debentures (“NCD”) as per the table below:
Series ISIN Date of | Number | Amount in
Redemption | of NCDs | INR redeemed
PHFL16062023- 8.65%- | INE055107156 16-06-2025 20,000 100,00,00,000
Series | NCDs (FV  of Rs.
having 50,000/-

FV  of | redeemed from

Rs. the FV of the
75,000/- | NCDs. Post
each redemption FV

is Rs. 25,000/-)
PHFLS8.65%2025- Series | INE055107164 | 26-06-2025 20,000 200,00,00,000

1 NCDs (FV  of Rs.
having 1,00,000/-per
FV  of | NCD
Rs. redeemed)
1,00,000/
- each

PHFL8.45%2028- Series | INE055107180 | 27-06-2025 10,000 5,00,00,000
VvV NCDs (FV  of Rs.
having 5,000/-

FV  of | redeemed from

Rs. the FV of the
70,000/- | NCDs.  Post
each redemption FV

is Rs. 65,000/-)
PHFL16062023- 8.65%- | INE055107156 16-09-2025 20,000 50,00,00,000
Series | NCDs (FV  of Rs.
having 25,000/-

FV  of | redeemed from

Rs. the FV of the
25,000/- | NCDs.
each

PHFL8.45%2028-Series | INE055107180 | 26-09-2025 10,000 5,00,00,000

A% NCDs (FV  of Rs.
having 5,000/-

FV  Rs. | redeemed from
65,000/- | the FV of the
each NCDs, Post
redemption FV
is Rs. 60,000/-)
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PHFL8.45%2028- Series | INE055107180 | 26-12-2025 10,000 5,00,00,000
A% NCDs (FV  of Rs.
having 5,000/-
FV  Rs. | redeemed from
60,000/- | the FV of the
each NCDs. Post
redemption FV
is Rs. 55,000/-)
PHFL8.45%2028- Series | INE055107180 | 27-03-2026 10,000 5,00,00,000
v NCDs (FV  of Rs.
having 5,000/-
FV  Rs. | redeemed from
55,000/- | the FV of the
each NCDs. Post

redemption FV
is Rs. 50,000/-)

7. The Company has issued/ allotted fully paid up Equity Shares as follows:
a. 25,90,000 Equity Shares of Rs. 10 each allotted to the eligible employees of the
Company under the Grihum Housing Employee Stock Option Plans;

b. 12,95,000 Fully paid up Compulsorily Convertible Preference Shares (“CCPS”) of Rs.
10 each allotted to the eligible employees of the Company under the Grihum Housing
Employee Stock Option Plans;

c. 12,95,000 Equity Shares of Rs. 10 each allotted upon conversion of 0.001% CCPS
ranking pari passu with the existing Equity Shares;

d.  7,33,269 partly paid-up equity shares of Rs.10/- each at an issue price of Rs. 112.58/-
per share on a private placement basis, with an initial subscription of Re. 0.01 per share
and the balance payable within 12 months from 31* August 2025.

Date: 14™ May, 2026
Place: Mumbai

RUPAL
DHIREN
JHAVERI

Rupal Dhiren Jhaveri
FCS No: 5441
Certificate of Practice No. 4225
Peer review No.: 7683/2026

ICSI UDIN: F005441H000358860

This report is to be read with my letter of even date which is annexed as Annexure A and forms an

Integral part of this report.
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RUPAL D. JHAVERI

COMPANY SECRETARY

207, 2ND Floor, Regent Chambers, 208, Jamnalal Bajaj Road, Nariman Point, Mumbai- 400 021. Tel.: 022 4344 0103.

‘Annexure A’

To,
The Board of Directors,
Grihum Housing Finance Limited

My report of even date is to be read along with this letter.

1. Maintenance of secretarial records is the responsibility of the Management of the Company.
My responsibility is to express an opinion on these secretarial records based on my limited
review.

2. T have followed the practices and processes as were appropriate to obtain reasonable assurance
about the correctness of the contents of the Secretarial records. The verification was done on
test basis to ensure that correct facts are reflected in secretarial records. I believe that the
processes and practices followed by me provide a reasonable basis for my opinion.

3. T have not verified the correctness and appropriateness of financial records and Books of
Accounts of the Company.

4. Wherever required, T have obtained the Management’s representation about the compliance of
laws, rules and regulations and happening of events etc.

5. The compliance of the Corporate and other applicable laws, rules, regulations, standards is the
responsibility of the management. My examination was limited to the verification of the
procedures on test basis.

6. The Limited Review Report is neither an assurance as to the future viability of the Company
nor of the efficacy or effectiveness with which the management has conducted the affairs of the
Company.

7. Scope of this review is limited and is subject to further review, wherever required, at the time
of the annual secretarial audit.

RUPAL

DHIREN

JHAVERI
Date: 14™ May, 2026 Rupal Dhiren Jhaveri
Place: Mumbai FCS No: 5441

Certificate of Practice No. 4225
Peer review No.: 7683/2026
ICSI UDIN: F005441H000358860
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Annexure 3 to the Board’s Report

Annual Report on Corporate Social Responsibility (CSR) Activities for Financial Year 2025-26

1. Brief outline on CSR Policy of the Company

The Company firmly believes that it has a commitment towards all stakeholders including customers,
employees and the local community. It recognizes that sustainable and inclusive growth is essential to
fulfill this commitment. The Company aims to improve the quality of life through its positive intervention
in the community.

Embracing a long-term perspective, the Company has implemented key CSR initiatives aimed at ensuring
sustainability and delivering long-term benefits to society. During the year under review, the Company

has carried out CSR activities under the following projects:

1. Khushiyon Ka Angan is dedicated to promoting the education of underprivileged girl children,

empowering them to achieve their full potential. The Company's aim is to provide sustained
educational opportunities to those who need it the most. To achieve this goal, the Company
supported 29 girl children during the Financial Year (FY) 2025-26.

2. Hunar Se Parichay focused on skill development, the program supports individuals in building

practical, employable skills by immersing them in real professional environments. During FY 2025-
26, the Company spearheaded an apprenticeship program under this initiative, enabling 190
individuals to learn and work simultaneously. This approach fosters self-sufficiency and
employability, creating lasting impact in the lives of beneficiaries and the communities they
belong to.

3. Swayam; The Company encourages its employees to actively participate in CSR initiatives,
fostering a culture of giving back to society. During the year under review, the Company's efforts
spanned health, environment, and women's welfare across multiple states. To improve
healthcare access for pilgrims, the Company organized 3 first aid camps in Pune, catering to
15,000+ individuals. Reinforcing its commitment to environmental sustainability, the Company
installed 75 solar panels across 73 Police Stations and 2 educational institutions in Lucknow and
Ghaziabad, Uttar Pradesh. The Company further supported women's health by installing 15
sanitary napkin vending machines and incinerators, each pre-stocked with 1,000 napkins in
Women's Police Training Centers across Madhya Pradesh.



2. The Composition of CSR and attendance of each member is as under:
Chairperson/ Number of | Number of
Sr. Name of ] . . .
. Capacity Member of Category of Directors | Meetings | Meetings
No. Director ] .
Committee since Held Attended
. Non-Executive
1 | Ms. Richa Arora - 22 March, 2024 . 3 3
Independent Director
Mr. Prem ° Non-Executive
2 . - 08 September, 2023 ) 3 3
Manjooran Independent Director
Mr. Sanjeev . Non-Executive Non-
3 - 08 September, 2023 ) 3 3
Mehra Independent Director
4 Mr. Arjun ° 10 Feb 206 Managing Director and 0 0
ebruary, . . .
Chowdhry - y Chief Executive Officer
Erstwhile, Managin
Mr. Manish ° i g &
5 . X - 31 January, 2022 Director and Chief 1 1
Jaiswal . ]
Executive Officer
- Chairperson & Member

1Ceased to be a Member w.e.f. 31 August, 2025

Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved
by the board are disclosed on the website of the Company.

Composition: https://grihumhousing.com/investor-governance
CSR Policy: https://grihumhousing.com/investor-governance
CSR projects: https://grihumhousing.com/investor-governance

Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects carried

out in pursuance of sub-rule (3) of rule 8, if applicable.
Statutorily, the Company is not required to conduct Impact assessment study for its CSR projects.

a) Average net profit of the Company as per section 135(5): X 17,407.67 lacs

b) Two percent of average net profit of the Company as per section 135(5): X 348.15 lacs

c) Surplus arising out of the CSR projects or programs or activities of the previous financial years: X
7 lacs

d) Amount required to be set off for the Financial Year 2024-25, if any: X 7 lacs

e) Total CSR obligation for the Financial Year [(b)+(c)-(d)].: X 341.15 lacs



https://grihumhousing.com/investor-governance
https://grihumhousing.com/investor-governance
https://grihumhousing.com/investor-governance

a) Amount spent on CSR Projects (both ongoing project and other than Ongoing Project): X 348.98
lacs

b) Amount spent on administrative overheads: NIL

¢) Amount spent on Impact Assessment, if applicable: N.A.

d) Total Amount spent for the Financial Year [(a)+(b)+(c)]: X 348.98 lacs

e) CSR amount spent erunspent for the Financial Year: X 348.98 lacs

Amount Unspent (in )

Total Amount Spent for the| Tota] Amount transferred to | Amount transferred to any fund specified
Financial Year. (in Xlacs) | ynspent CSR Account as per | under Schedule VIl as per second proviso
section 135(6). to section 135(5).
Amount. Date of Name of the Amount. Date of
transfer. Fund transfer.
X 348.98 lacs N/A N/A
f) Excess amount for set-off, if any:

Sr. . Amount
No. Particular (in % lacs)
(i) (a) Two percent of average net profit of the Company as per sub-section (5) 348.15

of section 135

(b) Less: Excess amount set-off for the Financial Year 7.00

(from FY 24-25)

(c) Total CSR Obligation for the Financial year 341.15
(i) | Total amount spent for the Financial Year 348.98
(iii) | Excess amount spent for the Financial Year [(ii)-(i)] 7.83
(iv) | Surplus arising out of the CSR projects or programmes or activities of the N/A

previous Financial Years, if any
(v) | Amount available for set off in succeeding Financial Years [(iii)-(iv)] 7.83




g) Details of Unspent CSR amount for the preceding three financial years:

1 2 3 4 5 6 7 8

SI. |Preceding| Amount Balance Amount | Amount transferred | Amount |Deficiency
No. | Financial | transferred | Amount in [spent in the| to any fund specified | remaining | , if any
Year. to Unspent | Unspent | reporting |under Schedule VII as [to be spent
CSR Account CSR Financial | per section 135(5),if | inthe

under Account | Year (inX any. succeeding
sectlc;n 135 undt.er su:- lacs) Amount (in| Date of financial
. (6) sectlon.( ) X lacs) | transfer. .years.
(inXlacs) | of Section (in X lacs)
135 (inX
lacs)
1. 2022-23 NA - 85.19 - - - -
2. | 2023-24 NA - 167.86 - - - i,
3. 2024-25 NA - 281.39 - - - -

7. Whether any capital assets have been created or acquired through CSR amount spent in the
Financial Year: No, the Company has not created or acquired any capital asset through CSR spent
in the Financial Year 2025-2026.

8. Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as
per section 135(5): The Company has effectively utilized the entire CSR funds as mandated under
Section 135(5) during the Financial Year 2025-26.

For and on behalf of the Board of Directors

Richa Arora Arjun Chowdhry
Non-Executive Independent Director & Managing Director &
Chairperson of CSR Committee Chief Executive Officer
DIN: 07144694 DIN: 02947622

Date: 14 May 2026 Date: 14 May 2026

Place: Mumbai Place: Mumbai



Annexure 4 to the Board’s Report

Related Party Policy

The Board of Directors (the “Board”) of Grihum Housing Finance Limited (the “Company”) had originally
adopted this Policy on Related Party Transactions (“Policy”) as required under the erstwhile Housing Finance
Companies — Corporate Governance (National Housing Bank) Directions, 2016 issued by National Housing
Bank vide Notification No. NHB.HFC.CG-DIR.1/MD&CEQ/2016 dated 9 February, 2017 (‘Direction’) and
Companies Act, 2013 (‘the Act’). Thereafter, the policy is updated as and when required to accommodate
amendments introduced in the Applicable Law.

EFFECTIVE DATE
This Policy is effective from the date of its adoption by the Board or such other date as may be prescribed
by the Board. The Board may prescribe different effective date(s) for different provisions of this Policy.

SCOPE AND PURPOSE

The Companies Act, 2013 (‘Act’) read with the Rules framed thereunder, the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (‘Listing Regulations’) and the
Master Direction — Non-Banking Financial Company — Housing Finance Company (Reserve Bank) Directions,
2021 (‘RBI Directions’) and amendments thereto, contain detailed provisions on Related Party Transactions.

This Policy has been framed as per the requirements of the Act, Listing Regulations and RBI Directions and
is intended to ensure proper approval and reporting of the transactions between the Company and its
Related Parties. This Policy also ensures adequate systems and procedures to address potential conflict of
interest and compliance with the provisions of the Act, Listing Regulations and RBI Directions.

The Board recognizes that certain transactions present a heightened risk of conflict of interest or the
perception thereof. Therefore, any dealings with a Related Party must be conducted in such a way that no
preferential treatment is given and adequate disclosures and/or permissions are made/ sought as required
under Applicable Laws and as per the applicable policies of the Company. Therefore, the Board has adopted
this Policy to ensure that all Related Party Transactions are subject to this Policy and approval or ratification
in accordance with Applicable Laws. This Policy contains the policies and procedures governing the review,
determination of materiality, approval and reporting of such Related Party Transactions.

DEFINITIONS

1. “Act” means Companies Act, 2013 including amendments, re-enactments, modifications, notifications,
circulars and orders from time to time

2.  “Audit Committee or Committee” means Committee of Board of Directors of the Company formed
under section 177 of the Act and the RBI Directions.
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10.

11.

12.

“Applicable Laws” means the Act, the rules made thereunder and amendments thereto, Master
Direction — Non-Banking Financial Company — Housing Finance Company (Reserve Bank) Directions,
2021 (“RBI Directions”) and amendments thereto, Scale Based Regulations for NBFCs (“SBR”), Securities
and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 and
amendment thereto (“Listing Regulations”) to the extent applicable, applicable accounting standards
issued by the Institute of Chartered Accountant of India or any other legislative authority entrusted
with the task of issuing such accounting standards and includes any other statute, law, standards,
regulations or other governmental instruction relating to Related Party Transactions, as may be in
effect from time to time.

“Board” shall mean the Board of Directors of the Company
“Company” shall mean Grihum Housing Finance Limited

“Company Secretary” means a Company Secretary as defined in clause (c) of sub section (1) of Section
2 of the Company Secretaries Act, 1980 duly appointed by the Company to perform various acts.

“Compliance Officer” means the Company Secretary of the Company or such Compliance Officer
identified by the Board for the purpose of Listing Regulations, satisfying the eligibility criteria laid
down under Regulation 6 of the Listing Regulations, as amended from time to time.

“Control” means control as defined in Securities and Exchange Board of India (Substantial Acquisition
of Shares and Takeover) Regulations, 2011, as amended from time to time.

"Holding company" means a holding company as defined in sub-section (46) of section 2 of the Act.

“Key Managerial Personnel” in relation to the Company means:
I. the Chief Executive Officer or the Managing Director or the manager;

Il. the Company Secretary;

Ill. Whole-time Director;

IV. the Chief Financial Officer;

V. the Compliance Officer under the Listing Regulations

VI. such other officer, not more than one level below the directors who is in whole-time

employment, designated as key managerial personnel by the Board; and

VII. such other person as may be prescribed from time to time.

“Listing Regulations” means Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 issued by the Securities and Exchange Board of India
including amendments thereof and the circulars and other notifications issued thereunder.

“Material Modification” of related party transaction will mean and include any modification to an
existing related party transaction having variance in value of contract or transaction by 10% or more
of the total value of such contract/ transaction as last approved by the Audit Committee / Board /
Shareholders, as the case may be.



13.

14.

15.

16.

17.

“Material Related Party Transactions” mean such Related Party Transaction(s) where:

e the transaction to be entered into individually or taken together with previous Related Party
transaction(s) during a financial year, exceeds rupees one thousand crore or ten percent of the
annual consolidated turnover of the Company as per the last audited financial statements of the
Company, whichever is lower.

e a transaction involving payments made to a related party with respect to brand usage or royalty
shall be considered material if the transaction(s) to be entered into individually or taken together
with previous transactions during a financial year, exceed five percent of the annual consolidated
turnover of the Company as per the last audited financial statements of the Company.

“RBI Direction” means Master Direction — Non-Banking Financial Company — Housing Finance
Company (Reserve Bank) Directions, 2021 issued by Reserve Bank of India vide Notification No.
RBI/2020-21/73 DOR.FIN.HFC.CC.N0.120/03.10.136/2020-21 dated 17 February, 2021 including any
amendment thereof.

“Relative(s)” shall have the same meaning as assigned to it under Section 2(77) of the Act and the
Rules made thereunder and Regulation 2(1)(zd) of the Listing Regulations.

“Related Party” means any person who is:

i a related party under Section 2(76) of the Act;
ii.  arelated party under Regulation 2(1)(zb) of the Listing Regulations;
iii. arelated party under the applicable accounting standards; or

any other person or entity covered under Applicable Laws.

“Related Party Transaction(s)” means a transaction involving a transfer of resources, services or
obligations between:
a. the Company or any of its subsidiaries on one hand and a related party of the Company or
any of its subsidiaries on the other hand; or
b. the Company or any of its subsidiaries on one hand, and any other person or entity on the
other hand, the purpose and effect of which is to benefit a related party of the Company or
any of its subsidiaries;
regardless of whether a price is charged and a “transaction” with a related party shall be construed
to include a single transaction or a group of transactions in a contract.

The transaction shall inter-alia include the following:

i. purchases or sales of goods or materials (finished or unfinished);
ii. purchases or sales of property of any kind;
iii. rendering or receiving of services;
iv. leasing of property of any kind;
v. appointment of any agent for purchase or sale of goods, materials, services or properties;



vi. appointment of such related party to any office or place of profit in the Company, or its
subsidiary or associate company;
vii. underwriting the subscription of any securities or derivatives thereof, of the company:
viii. Such other transactions as per Applicable Law.

Notwithstanding the foregoing, the following shall not be deemed to be a Related Party Transactions:

i The following corporate actions which are uniformly offered/ applicable to all shareholders in
proportion to their shareholding —

payment of dividend;

subdivision or consolidation of securities;

issuance of securities by way of a rights issue or a bonus issue; and
buy-back of securities.

Q0 T o

ii. acceptance of current account deposits and saving account deposits by banks in compliance
with the directions issued by the Reserve Bank of India or any other central bank in the relevant
jurisdiction from time to time:

iii. retail purchases from the Company by its directors or its employees, without establishing a
business relationship and at the terms which are uniformly applicable/offered to all employees
and directors;

iv.  Any other exception which is in consistency with the Applicable Laws, including any rules or
regulations made thereunder.

All terms not defined herein shall take their meaning from the Applicable Laws.

POLICY STATEMENT
A. Procedure for approval and review of Related Party Transactions by Audit Committee

Compliance with regard to approval and review of Related Party Transactions pursuant to this Policy, shall
be limited to the transactions which are entered into with a related party as defined in this Policy.

1. All Related Party Transactions and subsequent Material Modifications as proposed therein must be
reported to the Company Secretary and shall be referred for prior approval by the Audit Committee,
in accordance with this Policy including those transactions proposed to be entered in the ordinary
course of its business and on arm’s length basis.

Provided that:
(a) only those members of the Audit Committee, who are independent directors, shall approve
related party transactions; and



5.

(b) arelated party transaction to which the subsidiary of the Company is a party but the Company is

not a party, shall require prior approval of the Audit Committee if the value of such transaction
whether entered into individually or taken together with previous transactions during a financial
year exceeds ten per cent of the annual standalone turnover, as per the last audited financial
statements of the subsidiary;

The approval of the Audit Committee shall not be required for payment of remuneration and sitting
fees by the Company to its director, key managerial personnel or senior management, except who is
part of promoter or promoter group, provided that the same is not a Material Related Party
Transaction.

The approval of the Audit Committee shall not be required for transactions which are in the nature
of payment of statutory dues, statutory fees or statutory charges entered into between the Company
on one hand and the Central Government or any State Government or any combination thereof on
the other hand.

The approval of the Audit Committee shall not be required for transactions entered into between a
public sector company on one hand and the Central Government or any State Government or any
combination thereof on the other hand.

The Company shall provide the following information, for review of the Audit Committee for approval

of a proposed RPT:

(a) Type, material terms and particulars of the proposed transaction;

(b) Name of the related party and its relationship with the Company or its subsidiary, including
nature of its concern or interest (financial or otherwise);

(c) Tenure of the proposed transaction (particular tenure shall be specified);

(d) Value of the proposed transaction;

(e) The percentage of the Company’s annual consolidated turnover, for the immediately preceding

financial year, that is represented by the value of the proposed transaction (and for a RPT involving
a subsidiary, such percentage calculated on the basis of the subsidiary’s annual turnover on a
standalone basis shall be additionally provided);

(f) If the transaction relates to any loans, inter-corporate deposits, advances or investments made or

given by the Company or its subsidiary:
(i) details of the source of funds in connection with the proposed transaction;
(i) where any financial indebtedness is incurred to make or give loans, inter corporate deposits,
advances or investments,
e nature of indebtedness;
e cost of funds; and
e tenure;
(iii) applicable terms, including covenants, tenure, interest rate and repayment schedule, whether
secured or unsecured; if secured, the nature of security; and
(iv) the purpose for which the funds will be utilized by the ultimate beneficiary of such funds
pursuant to the RPT.
(g) Justification as to why the RPT is in the interest of the Company;



(h) A copy of the valuation or other external party report, if any such report has been relied upon;

(i) Percentage of the counter-party’s annual consolidated turnover that is represented by the
value of the proposed RPT on a voluntary basis; and

(j) Any other information that may be relevant

Approval of Related Party Transactions by the Board

Related Party Transactions that are not in the ordinary course of business but on arm’s length basis
cannot be entered into by the Company unless approved by Audit Committee. Where such Related
Party Transactions fall under Section 188 (1) of the Act, the Audit Committee shall recommend the
transaction for approval of the Board.

Related Party Transactions that are not on arm’s length basis, irrespective of whether those are covered
under Section 188 or not, should be placed by the Audit Committee, along with its recommendations,
to the Board for appropriate action.

The Board of Directors shall provide its recommendation, along with rationale on Material Related
Party Transactions that require approval of the shareholders, in the explanatory statement to be
annexed to the notice calling meeting of shareholders.

Approval of Related Party Transactions by the Shareholders

All Material Related Party Transactions and subsequent Material Modifications shall require prior
approval of the Shareholders by resolution and no related party shall vote to approve such resolutions.

The following Related Party Transactions which are not in ordinary course of business and/ or arm’s
length basis or both, if exceeding the following threshold limits current specified under Section 188 of
the Companies Act, 2013 and as may be amended from time to time, shall require approval of the
Shareholders of the Company, in addition to the approval of the Board:

(i) sale, purchase or supply of any goods or material, directly or through appointment of agent,
amounting to ten percent or more of the turnover of the Company;

(i) selling or otherwise disposing of or buying property of any kind, directly or through appointment
of agent, amounting to ten percent or more of net worth of the Company;

(iii) leasing of property any kind amounting to ten per cent or more of turnover of the Company;

(iv) availing or rendering of any services, directly or through appointment of agent, amounting
to ten percent or more of the turnover of the Company:

Explanation - It is hereby clarified that the limits specified in sub-clause (i) to (iv) shall apply for
transaction or transactions to be entered into either individually or taken together with the previous
transactions during a financial year.



(v) appointment to any office or place of profit in the Company, its subsidiary company or
associate company at a monthly remuneration exceeding two and a half lakh rupees:

(vi) payment of remuneration for underwriting the subscription of any securities or
derivatives thereof, of the Company exceeding one percent of the net worth.

Explanation- (1) The turnover or net worth referred to above shall be computed on the basis of the audited
financial statement of the preceding financial year.

(a) Shareholders’ approval, as referred above, would not be required for transactions which are
in the nature of payment of statutory dues, statutory fees or statutory charges entered into
between the Company on one hand and its wholly owned subsidiary; or

(b) two wholly owned subsidiaries of the Company,

Provided that accounts of such wholly owned subsidiaries referred in (a) and (b) above are consolidated
with the Company and placed before the Central Government or any State Government or any combination
thereof on the general meeting for approval.

2. Information to be provided to shareholders for consideration of RPTs

The notice to be sent to the shareholders seeking approval for any proposed RPT shall include the following
information as a part of the explanatory statement:

(a) Asummary of the information provided by the management of the Company to the audit committee
as specified in Para A(2) hereinabove;

(b) Justification for why the proposed transaction is in the interest of the Company;

(c) Where the transaction relates to any loans, inter-corporate deposits, advances or investments made
or given by the Company or its subsidiary, the details specified under Para A(2)(f) above;

(d) Astatementthatthe valuation or other external report, if any, relied upon by the Company in relation
to the proposed transaction will be made available through the registered email address of the
shareholders;

(e) Percentage of the counter-party’s annual consolidated turnover that is represented by the value of
the proposed RPT, on a voluntary basis;

(f) Any information required to be provided to the shareholders as per the requirements of the
Companies Act, 2013,

(g) Any other information that may be relevant.



Grant of Omnibus Approval

1. For the ease of carrying out transactions/ contracts/ arrangements, the Audit Committee may grant
omnibus approvals to certain Transactions based on the following criteria:

a. Frequency of the transactions in the last 2 years;

b. Value of transaction undertaken with an associate, Holding or Subsidiary Companies, for every
financial year shall not exceed Rs. 25 Crores and with Company other than associate, Holding and
subsidiary Companies shall not exceed Rs. 1 Crore.

c. Extent and manner of disclosures that can be made to the Audit Committee at the time of seeking
omnibus approval;

i. All the transaction placed for omnibus approval shall be in the ordinary course of business;
ii. All the transaction shall be at Arms’ length basis;
iii. Projected growth rate in the business with the Related Party in the financial year for which
omnibus approval is sought;
iv. Contractual terms offered by/to third parties for similar transactions;
v. Contractual terms with such Related Parties, for instance, floor and cap on the pricing, credit
terms, escalation in costs, quality checks etc.

However, the Company may take Omnibus approval for continuing Related Party Transactions based on
the decision of the Audit Committee or Board, as the case may be, from time to time.

Provided that, the Audit Committee shall, after obtaining approval of the Board of Directors, specify the
criteria for making the omnibus approval which shall include the following, namely:-

(a) maximum value of the transactions, in aggregate, which can be allowed under the omnibus route in a
year;

(b) the maximum value per transaction which can be allowed;

(c) extent and manner of disclosures to be made to the Audit Committee at the time of seeking omnibus
approval;

(d) review, at such intervals as the Audit Committee may deem fit, related party

transaction entered into by the company pursuant to each of the omnibus approval made.

(e) transactions which cannot be subject to the omnibus approval by the Audit Committee.

2. Audit Committee shall satisfy itself the need for such omnibus approval and that such approval is in the
best interest of the Company. Where the Audit Committee is not convinced on the need for granting
omnibus approvals, the Audit Committee may reject the proposal placed before it with reasonable
explanation for the same.

3. Notwithstanding the generality of foregoing, Audit Committee shall not grant omnibus approval for
following transactions:

a.Transactions which are not in ordinary course of business or not on arm’s length basis;
b.Transactions in respect of selling or disposing of the undertaking of the Company;



c. Transactions which are not in the interest of the Company;
d.Such other transactions specified under Applicable Law from time to time.

4. The Omnibus Approval shall specify the following:

i. the name/s of the related party;

ii. nature of transaction;

iii. period of transaction;

iv. maximum amount of transaction in aggregate and per transaction that can be entered into with
Related Party;

v. the indicative base price / current contracted price;

vi. the formula for deviation in the price, if any;

vii. such other conditions/ information as the Audit Committee may deem fit;

viii. such details/ information as is required to be placed before the Audit Committee as required
under the Applicable Laws.

6. Where the need for Related Party Transaction cannot be foreseen and aforesaid details are not
available, Audit Committee may grant omnibus approval for such transactions subject to their value
not exceeding Rs.1 crore per transaction.

7. Further any such approvals shall be valid for one financial year only and shall require fresh approval
of after the expiry of the one financial year.

8. Transactions between holding company and its wholly owned subsidiary will be governed by criteria
above unless exempt under the Applicable Laws.

E. Review of the Related Party Transactions

1. All Related Party Transactions entered into by the Company pursuant to each of the omnibus approval
made shall be reviewed by the Audit Committee on quarterly basis.

2. The Audit Committee shall also review the status of long - term (more than one year) or recurring RPTs
on an annual basis.

3. The Audit Committee will undertake quarterly evaluation of all Related Party Transactions. If that
evaluation indicates that the Related Party Transaction would require the approval of the Board, or if
the Board in any case elects to review any such matter, the Audit Committee will report the Related
Party Transaction, together with a summary of material facts, to the Board for its approval.

4. If a Related Party Transaction is of ongoing nature, the Board / Audit Committee may establish
guidelines for the Company’s management to follow in its ongoing dealings with the Related Party. The
Audit Committee of the Board, on at least an annual basis, shall review and assess on-going
relationships with such Related Party to ensure that they are in compliance with the Applicable Laws
and this Policy and that the Related Party Transaction remains appropriate.



5. Ifthe Board is of the view that the Related Party Transaction needs to be approved at a general meeting
of the shareholders by way of a resolution pursuant to Applicable Laws, the same shall be put up for
approval by the shareholders of the Company. The Board shall ensure that in accordance with
Applicable Laws, Related Parties shall not vote in favour of any such resolution put to vote by the
shareholders of the Company, irrespective of whether the said Related Party is a party to the said
Related Party Transaction which is being put to vote.

F. Ratification of the Related Party Transaction

1. Where, owing to exigencies, Related Party Transactions have been entered into without being placed
for approval by the Audit Committee, reasoned explanation for the same must be provided to the
satisfaction of the Audit Committee. The Audit Committee may ratify such transactions or may put
forth the transactions before the Board along with its recommendations within 3 months from the date
of entering into such transaction, and the Board may either ratify such transactions or seek to avoid
the same. The Audit Committee’s recommendations may also include appropriate measures
authorising such transactions without approval of the Audit Committee.

2. If the Company has entered into a Related Party Transaction without the approval of the Board /
general meeting, as may be required, then the said Related Party Transaction shall be ratified at the
Board meeting / general meeting, within 3 months of entering in the Related Party Transaction, at the
discretion of the Board/ Shareholders as the case may be.

3. In case any transaction involving any amount not exceeding Rs. 1 crore is entered into by a director or
officer of the Company without obtaining the approval of the Audit Committee and it is not ratified by
the Audit Committee within 3 (three) months from the date of the transaction, such transaction shall
be voidable at the option of the Audit Committee and if the transaction is with the related party to any
director or is authorised by any other director, the director concerned shall indemnify the Company
against any loss incurred by it:

Provided that the above provisions shall not apply to a transaction, other than a transaction referred to in
section 188 of the Act, between a holding company and its wholly owned subsidiary company.

4. The ratification by the Audit Committee shall be subject to following conditions:

a. Only the members of the audit committee, who are independent directors, may ratify related
party transactions;

b. Ratification shall be done within three months from the date of the transaction or in the immediate
next meeting of the Audit Committee, whichever is earlier;

c. The value of the ratified transaction(s) with a Related Party, whether entered into individually or
taken together, during a financial year shall not exceed Rs. 1 crore;

d. The said transaction does not fall under the category of Material Related Party Transactions under
this Policy;

e. Rationale for inability to seek prior approval for the transaction shall be placed before the Audit
Committee at the time of seeking ratification;



f. The details of ratification shall be disclosed along with the disclosures of related party transactions
to the stock exchange(s) in the format as specified by SEBI from time to time and publish the same
on the website of the Company.

5. Where any contract or arrangement is entered into by a director or any other employee, without
obtaining the consent of the Board or approval by a resolution in the general meeting, as the case may
be and if it is not ratified by the Board or, as the case may be, by the shareholders at a meeting within
3 (three) months from the date on which such contract or arrangement was entered into, such contract
or arrangement shall be voidable at the option of the Board or, as the case may be, of the shareholders
and if the contract or arrangement is with a related party to any director, or is authorised by any other
Director, the Directors concerned shall indemnify the Company against any loss incurred by it.

6. In any case where either the Audit Committee/Board/General Meeting determines not to ratify a
Related Party Transaction that has been commenced without approval, the Committee or Board or
the general meeting, as the case may be, may direct additional actions including, but not limited
to, immediate discontinuation or rescission of the transaction, or modification of the transaction
to make it acceptable for ratification.

G. Standards for Review

A Related Party Transaction reviewed under this Policy will be considered, approved or ratified if it is
authorized by the Audit Committee / Board, as applicable, in accordance with the standards set forth in this
Policy after full disclosure of the Related Party’s interests in the transaction.

The Audit Committee / Board will review all relevant information available to it about the Related Party
Transaction. The Audit Committee / Board, as applicable, may approve / ratify / recommend to the
shareholders, the Related Party Transaction only if the Audit Committee / Board, as applicable, determines
in good faith that, under all of the circumstances, the transaction is fair as to the Company. The Audit
Committee / Board, in its sole discretion, may impose such conditions as it deems appropriate on the
Company or the Related Party in connection with approval of the Related Party Transaction.

H. Determination of Ordinary Course of Business

The transactions which are incurred by the Company in carrying the main object of the Company shall be
treated as transaction in the Ordinary Course of business. For determining “Ordinary Course of Business”,
the Company shall consider all acts and transactions undertaken by the Company, including, but not limited
to sale or purchase of goods, property or services, leases, transfers, providing of guarantees or collaterals,
which, are done on a routine basis and are not standalone transaction(s). The Company would take into
account the frequency of such activity and its continuity, in a normal organised manner, while determining
what is in the ordinary course of business. Further, the transaction should not be:

A. any exceptional or extra-ordinary activity as per applicable accounting standards or financial reporting
requirements.

B. any sale or disposal of any undertaking of the Company, as defined in explanation (i) to clause (a) of
sub-section (1) of section 180 of the Act.



In order to decide whether or not a contract or arrangement is being entered by the Company in its ordinary
course of business, the Company shall consider whether the contract/arrangement is germane to
attainment of main objects as set out in the Memorandum of Association.

I. Determination of Arms’ length nature of the Related Party Transaction
a. Price Determination

At the time of determining the arms’ length nature of price charged for the Related Party Transaction, the
Audit Committee shall take into consideration the following:

i.  The contracts/ arrangements are entered into with Related Parties, are at such prices/ discounts/
premiums and on such terms which are offered to unrelated parties of similar category/ profile.

ii. Permissible methods of arms’ length pricing as per Applicable Laws including such prices where
the benefits of safe harbour is available under Applicable Laws.

iii. For the said purposes the Audit Committee shall be entitled to rely on professional opinion in
this regard.

b. Underwriting and Screening of arms’ length of Related Party Transaction

A Related Party with whom the Related Party Transaction is undertaken must have been selected using
the same screening/selection criteria/underwriting standards and procedures as may be applicable in
case of an unrelated party.

c. Further, in order to determine the optimum arm’s length price, the Company may also apply the
most appropriate method from any of the following methods as prescribed under Section 92C(1) of
the Income Tax Act, 1961 read with Rule10B of the Income Tax Rules, 1962 —

Comparable Uncontrolled Price method (CUP method)

Resale Price Method

Cost Plus Method

Profit Split Method

Transactional Net Margin Method

Other Method as prescribed by the Central Board of Direct Taxes

SoD o0 oTo

d. Such other criteria as may be issued under Applicable Laws.
J. Identification of Potential Related Party Transactions
a. The Company Secretary shall:

i. Identify and keep on record the Related Parties of the Company, along with their
personal/company details.



ii. Update the record of Related Parties whenever necessary and shall be reviewed at least once
a year, as on 1°* April every year.

b. Every Director/ Key Managerial Personnel of the Company or any of their relatives should not derive
any undue personal benefit or advantage by virtue of their position or relationship with the
Company.

c. Each Director/Key Managerial Personnel is responsible for providing written notice to the Company
through the Company Secretary at the time of appointment and till such period he/she is associated
with the Company of any potential Related Party Transaction involving him or her or his or her
relatives, including any additional information about the transaction that the Company Secretary
may reasonably request. The Company Secretary in consultation with other members of
management and with the members of the Audit Committee, as appropriate, will determine
whether the transaction does, in fact, constitute a Related Party Transaction requiring compliance
with this Policy.

d. Every Director/Key Managerial Personnel of the Company who is in any way, whether directly or
indirectly, concerned or interested in a contract or arrangement or proposed contract or
arrangement entered into or to be entered into shall disclose the nature of his concern or interest
at the meeting of the Board in which the contract or arrangement is discussed and shall not
participate in or exercise influence over any such meeting.

e. Where any Director/Key Managerial Personnel, who is not so concerned or interested at the time
of entering into such contract or arrangement, he shall, if he becomes concerned or interested after
the contract or arrangement is entered into, disclose his concern or interest forthwith when he
becomes concerned or interested or at the first meeting of the Board held after he becomes so
concerned or interested.

f. A contract or arrangement entered into by the Company without disclosure or with participation by
a Director/Key Managerial Personnel who is concerned or interested in any way, directly or
indirectly, in the contract or arrangement, shall be voidable at the option of the Board or of the
shareholders, as the case may be and if the contract or arrangement is with a related party to any
Director, or is authorised by any other Director, the Directors concerned shall indemnify the
Company against any loss incurred by it.

g. In addition, each Director/Key Managerial Personnel is required to file a disclosure statement in
connection with the disclosures about their Relatives.

Disclosures

The Company shall disclose Related Party Transactions in the Financial Statements and Annual Report
of the Company in accordance with the Act, Listing Regulations, accounting standards, the RBI
Directions, SBR and other applicable laws.



M.

The Company shall submit to the stock exchanges on the date of publication of its financial results for the
half year, disclosures of Related Party Transactions, in the format specified by the Securities and
Exchange Board of India (“SEBI”) from time to time and publish the same on its website.

The Company shall disclose to the Stock Exchange along with the compliance report on corporate
governance on a quarterly basis, details of all Material Related Party Transactions.

The Company shall also disclose the Policy on the website of the Company and in the Annual Report of
the Company.

The Company shall keep one or more registers as specified under Applicable Laws giving separately the
particulars of all contracts or arrangements with any Related Party.

Miscellaneous

In determining whether to approve or ratify a Related Party Transaction, the Committee / Board, as the
case may be, shall take into account among other factors it deems appropriate, whether the Related
Party Transaction is in the ordinary course of business of the Company and on arm’s length basis and
the Related Party’s interest in the transaction. For this purpose, the Audit Committee / Board, as the
case may be, are entitled to seek the assistance of any employee of the Company or one or more
independent experts of its choice at the expense of the Company.

No Director or Key Managerial Personnel shall participate in any discussion or approval of a Related
Party Transaction for which he or she is a Related Party, and the Director/Key Managerial Personnel
shall provide all material information concerning the Related Party Transaction to the Audit
Committee/Board.

Members of the Company who are Related Parties shall not vote to approve the resolution in respect
of approval or Material Modification of Material Related Party Transactions irrespective of whether the
Member is a party to the particular transaction or not.

Audit Committee/Board may review any Related Party Transactions involving Independent Directors as
part of the annual determination of their independence.

Management team shall formulate a defined procedure for identification/ monitoring/ approval of
Related Party Transaction.

Nothing in this Policy shall override any provisions of Applicable Laws made in respect of any matter
stated in this Policy.

Operational Framework

The Company shall follow the operational framework for related party transactions annexed as Annexure

A.

REVIEW & AMENDMENTS
This Policy shall be reviewed and assessed periodically, being at least once every three years and updated
accordingly.



ANNEXURE A

OPERATIONAL FRAMEWORK FOR RELATED PARTY TRANSACTIONS:

The RPT would be identified in the following manner:
(1) Identification of Related Parties:

The Company shall identify Related Parties as defined under this Policy with respect to the given specific
transactions. The list of Related Parties needs to be updated once in a year, on 1% April every year, and
during the year, on the basis of the specific events bringing change to the list of related parties. The list of
Related Parties maintained by the Company should include Related Parties of its subsidiary companies as
received from the concerned officer of such Subsidiary Company.

The Compliance officer should at all times ensure:

The list of Related Parties should be updated by Secretarial Department of the Company and respective
departments of its subsidiaries, upon receipt of disclosures from the Directors and Key Managerial
Personnel of the Company. The list would be circulated with accounts and other concerned department.

Prior to entering into any transaction, whatsoever, the Business/ Functional Heads shall refer to the latest
Related Party list circulated by the Secretarial team to assess whether the party with whom the transaction
is proposed to be entered is a Related Party.

If the party is not a Related Party, then they shall be required to follow the normal business protocol for
executing such transactions. However, if the party is identified as a Related Party, the Business/ Functional
Heads would need to ensure that the RPT is being entered in accordance with the framework for RPT and
seek a prior approval of the Audit Committee for undertaking such RPT in accordance with this Policy.

(2) Identification of Transactions:

Every transaction with Related Parties shall be screened through the transactions mentioned under section
188(1) of the Act and Regulation 2(zc) of Listing Regulations. If any transaction qualifies, approval of the
Board of Directors shall be required for transactions other than for those entered in ordinary course of
business and on arm’s length basis.

If the said transaction also qualifies to be a Material Related Party Transaction as defined under this Policy,
prior approval of the members shall be required before entering into the transaction.

(3) Parameters of applicability of Ordinary Course of Business and transaction pricing at Arm’s Length:

a. The Company generally undertakes transactions with Related Parties in its ordinary course of business
and at arms’ length basis and such transaction do not require prior approval of the Board of Directors
under the purview of Section 188 of Act. However, such transactions need to be approved by the Audit
Committee.



b.

The parameters for Arm’s length nature be gauged based on any one or more of the following criteria:

The illustrative test for determining pricing shall be as follows:

i. Price charged by the Company to Unrelated Parties

ii. Obtaining two or three quotes from Unrelated Parties for similar transactions, subject to the
availability of the same.

ii. Independent Valuations

iv. Market Price if readily available and if the market exists for the same

The
appl

v. Commercially negotiated contract

terms of contract/arrangement other than pricing are generally on a basis similar to those as may be
icable for similar category of goods/services for similar category of counterparties. Also, the Company

as and when required, shall seek professional advice for determination of arm’s length basis. The rest of the
considerations for determining the arm’s length nature of any related party transaction will be in accordance
with Clause D of the Policy.

Arm’s Length criteria/process to be observed:

In order to ensure compliance with the principle of arms’ length nature in terms of section 188 of the
Act, originator of such transactions shall provide comparative analysis of the similar transaction with
an unrelated party.

The responsibility of ensuring that the transactions with Related Party are undertaken at arm’s length
basis rests with the Head of the respective Department originating the transaction. Any transactions
with the Related Parties shall primarily be reviewed by the following:

) Chief Financial Officer

) Company Secretary,

) Compliance Officer (RBI/NHB)

) Head of the respective Department (Originator)

) and such other person as may deem appropriate in the given situation/transaction having relevant
expertise and experience to assess the RPT.

The Audit Committee shall consider all relevant facts and circumstances regarding the RPT and shall evaluate
all options available to the Company, including ratification, revision or termination of the RPT.

Approval Matrix

The

Reviewers shall review the proposed RPT within the parameters defined herein and accordingly shall

advise the course of action for the proposed RPT:



Sr. No.

Particulars

Details

(1)

Originator’s
Responsibilities

Originators seeking approval of RPT shall provide:
(a) Name/s of the Related Party(ies) and the nature of the relationship

(b) Provide the justification for entering into the RPT (Commercial/
Ordinary Course of Business and Arm’s Length)
(c) The terms and conditions and other details of the proposed RPT

The information should be received well in advance from the respective
parties so as to allow reviewers adequate time to obtain and review
information about the proposed transaction.

(2)

RPT
Evaluation by
the Reviewers

With respect to each transaction sent for approval; Reviewers shall
comment and confirm the following:

- Whether the proposed transaction is an RPT within the meaning of RPT as
per Applicable Law

- Justification for the intended RPT (Commercial/ Ordinary Course of
Business and the sufficiency of the documentation for Arm’s Length)

- Whether the transaction is covered under the omnibus approval given by
the Audit Committee for the financial year

In assessing a Related Party Transaction, the Reviewers shall consider such
factors as it deems appropriate including but not limited to the following:

(i) the business reasons for the Company to enter into the Related party
transaction;

(ii) the commercial reasonableness of the terms of Related Party
Transaction;

(iii) materiality of the Related Party Transaction to the Company;

(iv) whether the terms of Related Party Transaction, including pricing, are
fair to the Company and on the same basis as would apply if the transactions
did not involve a Related Party

(v) the extent of Related Party’s interest in the Related Party Transaction
(vi) the actual or apparent conflict of interest of related party participating

in the related party transaction and
(vii) regulatory guidelines, if any.




Sr. No.| Particulars Details

In case where it is assessed that the transaction does not meet the criteria
of Ordinary Course of Business or Arms’ Length Price, such transaction shall
be referred for the approval of the Board of Directors or Shareholder, as the
case may be, in terms of Section 188 of the Act. All RPTs shall require prior
approval of Audit Committee.

(3) | Approval of | Pursuant to the review of the RPT and its documentary substantiation, the
the RPTs Reviewer may take the following actions:

(a) Recommend the RPT for approval of Audit Committee.

(b) Recommend the RPT for approval of Board of Directors or
Shareholders, as may be applicable. In such case, recommendations of
the Audit Committee is also required to be placed before the Board.

In case the transactions specified under Applicable Law are proposed to be

entered with the holding Company, the resolution passed by the holding
company shall be sufficient for the purpose of entering into the RPT
between the Holding Company and the Company. The Company will not be
required to pass a resolution separately.

(4) Arm’s Length | Arm’s length Report on transactions with Related Parties as and when
Report applicable shall be obtained and placed before the Audit Committee as per
the applicable provisions of the Companies Act, 2013; SEBI LODR and any
other applicable law.

Threshold of Section 188 of the Companies Act, 2013

Sr. No. Transactions Threshold Limits
a | Sale, Purchase or Supply of goods/materials directly or | 10% or more of the turnover
through appointment of agent

b | Selling or otherwise disposing of, or buying, property of any | 10% or more of the net
kind directly or through appointment of agent worth

¢ | Leasing of property of any kind 10%or more of the turnover
d | Availing or rendering of any services directly or through | 10% or more of the turnover
appointment of agents

e Relates to appointment to any office or place of profit in the | Monthly remuneration
company, its subsidiary company or associate Company exceeding Rs. 2.5 lakhs

f | The remuneration for underwriting the subscription of any | 1% of the Net worth
securities or derivatives thereof of the company
Note: The turnover or net worth referred above shall be computed on the basis of the audited financial
statement of the preceding financial year.
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MANAGEMENT DISCUSSION AND ANALYSIS

INDUSTRY STRUCTURE AND DEVELOPMENTS
ECONOMIC OVERVIEW
Global Economic Overview

Global economic conditions have been impacted by the escalation of geopolitical tensions in the Middle
East, leading to a sharp increase in energy prices and disruption of global supply chains. Crude oil prices
have risen significantly and exceeded USD 100 per barrel, reflecting supply disruptions and heightened
uncertainty.

Domestic and global economic activity has continued to expand, although uncertainty about the
economic outlook remains elevated. Central banks have maintained a cautious approach, with the U.S.
Federal Reserve keeping the policy rate at 3.50%—3.75% and the Bank of England maintaining the Bank
Rate at 3.75%.

Inflation is expected to rise in the near term due to the impact of higher energy prices. In the UK, CPI
inflation is projected to remain around 3%—3.5% in the near term, driven by higher fuel and utility prices
and potential indirect effects from increased business costs.

Financial markets have experienced increased volatility, with equity prices declining, sovereign bond
yields hardening, and safe-haven demand strengthening the US dollar. Disruptions in energy markets
and shipping routes are expected to weigh on global trade and economic activity.

Overall, uncertainty remains elevated, with risks to growth and inflation arising from the intensity and
duration of the ongoing conflict and its impact on energy markets and supply chains. Monetary policy
authorities remain vigilant and data-dependent in assessing the evolving outlook.

IMF has revised the 2026 global growth outlook downward by 20 bps to 3.1% with the assumption that
the outbreak of war in the Middle East will have limited duration, intensity and scope such that the
disruptions will fade by Mid-2026. The global growth rate can come down to just 2% in an adverse
scenario. Global inflation is expected to rise to 4.4% in 2026, indicating persistent price pressures led by
commodity shocks. Growth risks are tilted to the downside, as elevated energy prices, supply chain
disruptions and geopolitical uncertainty weigh on consumption, investment and global trade

Source- RBI Monetary Policy Statement (April 2026); Federal Reserve Policy Statement (March 2026);
Bank of England Monetary Policy Statement (March 2026), IMF World Economic Outlook (April 2026)

Indian Economic Overview

Until the outbreak of hostilities, India continued to remain one of the fastest-growing major economies
globally, with real GDP growth estimated at 7.6% in FY 2025-26, improving from 6.5% in FY 2024-25,
reflecting strong underlying momentum in economic activity. The Indian economy has demonstrated



resilience despite heightened global uncertainties, including geopolitical tensions, supply chain
disruptions, and elevated energy prices.

Since the economic reforms of 1991, India’s growth trajectory has strengthened over time, with the
post-pandemic period witnessing a robust recovery supported by strong domestic demand. India’s
macroeconomic fundamentals remain robust, with healthier balance sheets across banks and
corporates, strong credit growth, and a well-capitalised financial system.

India’s GDP Growth

9.7% 9.2%
7.6% P 5% 76%  6.9%

3.9% eeseeemesceneas
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-5.8%

India’s growth continues to be supported by robust private consumption and investment demand,
favourable financial conditions, and ongoing structural reforms. However, global headwinds—
particularly the ongoing West Asia conflict—have increased risks through higher input costs, supply
disruptions, and volatility in financial markets.

Conditions turned adverse since March 2026 with the widening of the conflict in West Asia and its
intensification. The Government of India has taken several measures targeted at supporting exports and
protecting supply chains. This should mitigate the adverse impact of the conflict. Accordingly, real GDP
growth is projected at 6.9% for FY 2026-27, with risks tilted to the downside amid elevated global
uncertainty. On the inflation front, CPI inflation remained contained at 3.2% in February 2026, though
inflation is projected at 4.6% for FY 2026-27, with upside risks from energy prices and weather-related
factors.

Overall, while global risks remain elevated, India’s strong domestic fundamentals, resilient demand
conditions, and stable financial sector position it well to sustain growth momentum.

Source- RBI Monetary Policy Statement April 2026
Indian Housing Finance Industry

The residential housing sector continues to be a key driver of economic growth, given its strong linkages
with allied industries such as construction, manufacturing and financial services. The sector not only
addresses critical social needs but also generates employment and stimulates broader economic activity
through its multiplier effect.

India’s housing finance market has maintained a steady growth trajectory, with total housing credit
expanding by ~10% YoY to %40.8 lakh crore as of September 2025, reflecting sustained demand across



segments. The affordable housing segment, in particular, remains a key growth driver and continues to
benefit from strong demand fundamentals, favorable demographics and an underpenetrated market.

Going forward, growth in the affordable housing segment is expected to remain robust, with AUM
projected to expand by 19-21% over FY 2026-27, supported by government initiatives such as ‘Housing
for All" and increasing focus on financial inclusion. AHFCs currently account for ~15% of the overall HFC
portfolio, indicating significant headroom for further expansion.

Overall, the housing finance sector, particularly the affordable housing segment, is expected to maintain
a stable growth outlook, supported by structural demand drivers, favourable policy environment and
increasing urbanisation, while asset quality and funding costs remain key monitorables in the near to
medium term.

Key enablers of Indian housing finance
Policy Momentum

Government-led schemes like PMAY and interest subsidies are unlocking massive potential in the
affordable housing market. With regulatory backing and financial incentives, housing finance is more
accessible than ever before.

Tech-Driven Disruption

Digital lending is redefining the way Indians access home loans. Thanks to Al, machine learning, and APIs,
getting a home loan is now quicker, safer, and smarter. From e-KYC to instant approvals, digital tools are
leading the charge.

Urban Growth Explosion

Small Towns are growing—and so is the demand for housing. Whether it’s urban migration or the
emergence of urban hubs, real estate growth is translating into huge opportunities for housing finance
players.

Demographic Dividend

India’s youthful population, with rising aspirations and income levels, is stepping into homeownership
earlier than ever. The growing trend of nuclear families is further fuelling housing demand across urban
and semi-urban areas.

Income Upsurge = Buying Power

Rising per capita income means more Indians can afford to buy their dream home. As affordability
improves, housing finance becomes not just a need—but a powerful enabler of aspiration.

The desire to own accommodation in metropolitan and Tier | cities along with the increase in disposable
income have contributed significantly to the growth of housing finance companies in India. Further, the
expansion in population is expected to spur the demand for housing provisions, thereby facilitating the
growth of the industry in FY 2025 notably.



Source — NHB Research Report “Trend and Progress of Housing in India”

Overview of the Company

The Company is a housing finance company registered with the Reserve Bank of India (RBI) and is
characterised as a middle-layer NBFC. The Company specialises in providing accessible financial solutions
within India's semi-urban and peri-urban areas through its national scale presence in 18 States and
Union Territories with over 198 branches and 2 Offices. The Company’s commitment is to serve the
affordable housing customer — typically a micro-entrepreneur with a monthly household income of X
30,000 to X 60,000, who seeks a loan of X 10-12 lakhs for a 600-800 sq. ft home — with our fundamental
values of humility, trust and togetherness. The affordable housing finance franchise has been
consistently built with a relentless focus on imparting “dignity of living” to customers with focus on SMI
—SC (Self-made Individuals — Self Construction). The name Grihum signifies the enterprise’s commitment
to assisting customers in finding their dream accommodations. It operates on the philosophy of 'Go
Home Loan- Go Direct,' which emphasises prioritising transparency and simplicity while directly
delivering the solutions to its customers. The tagline “Apna Ghar. Apni Pehchan." captures the
Company’s resonance with the customers to build a seamless journey towards homeownership.

While primarily focusing on housing finance, the Company offers an extensive portfolio of financing
options to cater for the evolving needs of consumer. The Company’s portfolio includes loans for home
purchase, construction, extension, improvement and Loans against property.

The Company strives to accomplish the objective of financial inclusion by serving first time customers
with limited / no access to formal credit. The Company is committed to contribute to government’s
objective of ‘Housing for All’.

Overview of Company’s performance during FY 2025-26

The Company navigated a challenging financial year marked by a difficult business environment and
pressures on asset quality. Despite these headwinds, it remained focused on sustaining business
operations and strengthening its fundamentals. During the year, total disbursements stood at X 1,620
Crore, resulting in a closing AUM of X 9,178 Crore. Home loans continued to be the primary focus,
constituting 77% of the loan book, with the balance being loans against property. The self-employed
segment remained significant, contributing 62 % to the overall loan portfolio.

The Company has a diversified resource profile with an appropriate mix of PSU Banks, Private Banks,
Foreign Banks, NHB and Capital market participants. Grihum’s ability to consistently maintain one of the
lowest costs of borrowings in the affordable housing finance segment reflects the strength of our
financial strategy and credibility in the debt markets. Grihum’s approach focused not only on expanding
its lender base but also on structuring borrowings across diversified tenors and benchmark rates,
thereby enhancing financial flexibility. Weighted Average Borrowing Cost as of 31 March, 2026 was 7.8%
as against 8.4% as at the end of the previous Financial Year.

During the year under review, the Company raised X 818 Crore from diversified sources including a
drawdown of X 268 crores from International Finance Corporation (IFC) through a first-of-its-kind
landmark Residential Mortgage-Backed Securities (RMBS) transaction. Concluding the year with over 35



lending relationships, we expanded by adding 5 new relationships including IFC, Punjab National Bank,
Woori Bank, IDBI Bank and Bajaj Finance.

As on 31 March 2026, the Company’s sources of funding were primarily in the form of Long-Term Loans
from Banks (89%) followed by pass-through certificates (PTCs) and Residential Mortgage-Backed
Securities (RMBS) (5%), secured working capital facilities (5%) and non-convertible debentures (NCDs)
(1%).

The Company's net worth reached X 2,804 Crore at the end of the financial year under review, up from
X 2,601 Crore in the previous fiscal year. As a result, the Company's leverage ratio stands at 1.9x as on
31 March 2026. The Company carries robust liquidity of more than X 1,481 Crore as on 31 March, 2026
with a well-matched ALM in line with its asset profile. The Company reported a higher Capital Adequacy
Ratio of 53.47 % as on 31 March, 2026, which is well above the minimum regulatory threshold limit.

The Company has maintained a strong focus on portfolio management, risk management and
collections, and has undertaken timely corrective measures to address pressures on asset quality. The
Company has reported the Gross NPA (GNPA) of 2.34 % as at the end of FY 2025-26 (FY 2024-25: 1.63%)
which is aligned with the industry average. The Company carries robust Provision Coverage Ratio at
36.2 % (FY 2024-25: 39.3%) and has overall provision coverage at 1.5% (FY 2024-25: 1.3%) of loan book
as on 31 March, 2026.

The Interest Income of the Company has been lower by ~ 1 % to X 1,254 Crore in FY 2025-26 (FY 2024-
25: X 1,275 Crore). The Company has reported a Profit After Tax (PAT) of X 185 Crore in FY 2025-26
against X211 Crore in FY 2024-25.

~84,000
Customers

~198
Branches

18 States & UTs
Geographical Presence

9,178 Crore
Asset Under Management (AUM)

X 11 Lakhs
Average Ticket Size (ATS)

100% Retail & Secured
Portfolio Attributes

X2,804 Crore
Net Worth



1.9x times
Leverage

2.3%
GNPA

8.7 %
NIM

OPPORTUNITIES, CHALLENGES AND OUTLOOK
Strengths

e Backed by TPG - leading global alternative asset management firm, with a controlling stake of
97.94% as on 31 March, 2026.

e National Scale Affordable Housing finance company with higher share of home loans in the overall
product mix with complete reliance on direct sourcing to acquire superior quality assets.

e Strengthened capital position with significantly lower leverage provides significant headroom for
further growth.

e Extensive branch network (Over 198 branches and 2 Offices) and geographically diversified loan
book (with presence in 18 States & UTs) catering to ~84,000 customers, with no single region
contributing greater than 20% in overall loan book, to mitigate any local geo-political risks. The
Company enjoys a distinct competitive advantage by reaching to a varied geographic clientele. This
extensive distribution enables Company to expand its market presence and shares strategically.

e Deep understanding of customer segment; Strong knowledge of local market and regional
dynamics. The Company’s expertise in catering to underserved semi-urban and rural geographics
provides a strategic advantage in penetrating untapped markets.100% mortgage-backed retail
loans. No wholesale exposure to builder / developer. Majority of the collateral is self-occupied
residential properties.

e Scalable Model and Independent ‘Unit” Structure. The unit model in a usual scenario can operate
independently within the policy framework and is required to approach the hierarchy only for
exceptions. This model is efficiently aided by technology enablers to make the process seamless
from sourcing to disbursement.

e Robust Credit Underwriting & Appraisal. The decentralized and vertical approach with segregated
legal, technical and credit underwriting team has ensured superior portfolio quality.

e The Company strives to accomplish its objectives of ‘Housing for All’ and financial inclusion by
serving first time customers with limited access to formal credit by our deep presence in semi-urban
and rural segments.



e Experienced leadership team with demonstrated track record of scaling of the HFC business.
e Superior credit rating of ‘CRISIL AA/ Stable’ for its long-term borrowing programme.

e Enjoys credit facilities from 35 leading banks and financial institutions.

Challenges, Risks and Concerns

e The customers of the Company are a mix of self-employed and salaried with majority of them in
Tier Il to Tier VI cities; thereby exposing the Company to the relatively economically vulnerable
borrower segment. Since this segment is highly susceptible to the impact of economic downturn,
maintaining good asset quality while increasing the scale of operations is a key sensitivity. However,
the Company maintains average LTV ratio in the range of 50%-60% and most of the assets are self-
occupied thus the borrowers are tied up with moral obligation to pay, thereby mitigating this risk.

e Competition from banks and other large non-bank players in the industry will always prove to be a
challenge for the housing finance companies with high risk of balance transfers.

Opportunities

e Favourable growth prospects for affordable housing in India; India having one of the lowest
Mortgage-to-GDP ratios vis-a-vis advanced economies indicates strong growth potential.

& The government’s continued emphasis on bridging the housing shortage, through welfare schemes
like PMAY 2.0 and its strong commitment to promoting “Housing for All,” remains a key driver for
the sector.

Threats

e Slower than envisaged economic growth due to global geo-political issues, can impact credit
growth. However, the Company is better-off placed in comparison to its peers due to its unique
business model and direct sourcing abilities.

e Inflation affects the purchasing power of people which is not a desirable phase of economic activity.
Rising inflation may affect the savings of people and their repayment obligations consequently.
However, the Company follows a strict policy on maximum allowable debt burden ratio to mitigate
this risk.

Outlook for the Company

In view of the overall sector outlook detailed above, the Company is well poised towards becoming a
most trustworthy brand in the affordable housing finance space with its pan-India presence and it is
likely to keep growing considering the following:

e The Company has a robust business model with strong direct sourcing capabilities to acquire
superior quality assets.

e Synergies between the Company and TPG’s investee companies in the form of development of
digital infrastructure and process efficiency practices.



e The Company has a well-skilled and experienced management team with extensive domain
knowledge and excellent execution track record in the lending business.

e The Company has implemented robust risk management and credit underwriting policies/
procedure.

e  The Company has been continuously investing to build robust, updated technological infrastructure
along with paperless workflows for better customer experience.

Internal control system

The Company has established a robust internal control system, tailored to the nature, scale, and
complexity of its operations. Its policies, procedures, and controls are thoroughly documented across all
financial and operational activities. The internal control framework includes IT general controls, IT
application controls, and other mechanisms that provide reasonable assurance regarding the reliability of
financial reporting, the operational efficiency and effectiveness, safeguarding of assets against
unauthorized use or loss, compliance with relevant regulations, prevention and detection of fraudulent
activities and other irregularities. The Company continuously endeavors to align its processes and controls
with industry-leading practices, ensuring compliance with the highest standards of governance and
operational excellence.

The Internal Audit function is independent and provides reasonable assurance on the adequacy and
effectiveness of the Company’s internal control system and risk management framework. Internal audit
activities are carried out in accordance with Risk-Based Internal Audit (RBIA) requirements, and the
Internal Audit Charter is duly approved by the Audit Committee. Further, an annual risk-based audit plan
is prepared and approved by the Audit Committee, and significant audit findings along with the status of
management action plans are reviewed on a quarterly basis to enable continuous monitoring and timely
implementation of corrective actions.

Furthermore, the Company has implemented an effective internal control system over financial reporting
(ICFR) that adequately addresses the risk of material misstatement in its financial statements. These
controls are designed to ensure that errors or irregularities are prevented or detected and corrected on a
timely basis, thus supporting the integrity and reliability of the Company’s financial reporting process.

Internal financial control

The Company has established a robust framework of internal financial controls, commensurate with the
size, scale, and complexity of its operations. These controls are designed to ensure orderly and efficient
business conduct, adherence to policies, safeguarding of assets, prevention and detection of fraud and
errors, the accuracy and completeness of accounting records, and the timely preparation of reliable
financial information.

A review of the internal financial controls environment of the Company was undertaken during the year,
which included the testing of Entity Level Controls, Process Controls, and IT Controls, along with an
evaluation of key business processes for updating the Risk and Control Matrices. The Risk and Control



Matrices are reviewed annually, and control measures are appropriately tested and documented. In
addition, the Company continuously upgrades its systems and periodically updates its policies, guidelines,
manuals, and authority matrix to align with evolving business needs and compliance requirements.

The internal financial control framework is supplemented by internal audits, regular management
reviews, and standard policies and guidelines to ensure the reliability of financial and other records used
in the preparation and reporting of financial statements and related data. The Audit Committee of the
Board reviews internal audit reports along with management responses and monitors the implementation
of suggested corrective actions. The Company has, in all material respects, adequate internal financial
controls over financial reporting, and these controls are operating effectively.

Based on these evaluations, the Board is of the considered view that the Company has adequate and
effective internal financial controls in place, in all material respects. The financial statements are certified

by the statutory auditors as clean and unqualified with no emphasis on matter.

HUMAN RESOURCES

The Company considers people, processes, products, and technology as essential elements of the
business. The goal of the Company is to create a conducive environment where these four pillars work
together efficiently for the betterment of the organisation and its people. At Grihum, we have a
multifaceted workforce of 4,036 employees spread across 18 states and 198 branches and 2 Offices. We
leverage technology to stay connected and streamline our Human Resources (HR) processes. We continue
to invest in our internal talent while inducting lateral talent for critical positions.

Learning and Capability Development

In an environment defined by rapid change, Learning & Development is a strategic lever for driving
business performance, strengthening capabilities, and enabling sustained growth. We have taken a
focused and outcome-driven approach to build a future-ready workforce through structured, scalable,
and high-impact learning interventions. Our initiatives are closely aligned with business priorities,
ensuring a clear linkage between capability building, productivity improvement and revenue
enhancement.

During the year under review, we have strengthened our learning ecosystem to deliver measurable
outcomes.

Key interventions implemented include:

e Mandatory Compliance Training:

All employees are onboarded onto structured, self-paced digital learning modules covering critical
areas such as KYC, AML, POSH, Information Security, and Data Loss Prevention. This ensures 100%
regulatory alignment and reinforces a strong governance framework across the organization.



Accelerated Onboarding and Role Readiness:

A structured onboarding journey has been institutionalized to drive faster assimilation into business
processes and role expectations, significantly reducing time-to-productivity and enabling early-stage
performance delivery.

Role-Based Capability Building (Digital & Blended):

A comprehensive, role-specific learning journey has been deployed, integrating core functional areas
including sales effectiveness, credit policies, technical and legal frameworks, collection strategies, and
business systems.

Specialized Induction for Critical Roles:

Targeted induction programs for key roles are designed to build deep domain expertise, enabling
better decision-making, reducing operational errors, and improving portfolio quality.

Advanced Capability and Leadership Interventions:

Focused programs have been implemented to strengthen managerial effectiveness, team handling,
cross-functional coordination, and decision-making quality-driving higher team productivity and
operational efficiency.

Continuous Knowledge Reinforcement:

Structured reinforcement mechanisms ensure sustained learning retention and consistent application
of processes, resulting in improved operational discipline and excellence in execution.

Monthly Business-Aligned Training Interventions:

Zone-wise training sessions conducted at the start of each month address key transitional and
business-critical topics, ensuring contextual relevance, higher engagement, and consistency in
performance across geographies.

Weekly Case-Based Learning Framework:

Regular case-driven learning interventions have been institutionalized to strengthen practical
understanding and problem-solving capabilities across teams. This has led to improved policy
adherence, stronger credit assessment, enhanced risk management, and better alignment with HR
and collection processes.



e Data-Driven Learning and ROl Measurement:

Going forward, we are intensifying our focus on digital learning ecosystems and analytics-driven
insights to track effectiveness, measure ROI, and directly link learning outcomes with productivity,
performance metrics, and business growth.

Overall, Learning & Development has been firmly embedded as a business enabler, with a clear focus on
driving measurable impact, enhancing workforce capability, and delivering sustained organizational
performance.

Propelled by Technology

Our in-house HRMS platform offers a comprehensive suite of online modules, covering the entire
employee lifecycle — from recruitment and performance management to learning and development, with
ongoing integration across people and business applications. Committed to a seamless digital experience,
we ensure that employees can easily navigate everything from onboarding formalities to accessing HR
policies, fostering efficiency and engagement at every stage.

Key HR Initiatives

During the year, the Company continued to strengthen employee engagement and well-being through a
combination of recognition, communication, and employee-focused interventions across its distributed
workforce. These key strategies include:

Rewards & Recognition (R&R):

The Company reinforced a culture of performance and excellence through structured recognition
programmes. Initiatives such as Kudos recognition, High Performer/Achiever awards, and Long Service
recognition were implemented to acknowledge individual and team contributions, encourage high
performance, and align employee efforts with organisational values.

To strengthen communication and organisational alignment, bi-annual townhalls and leadership
interactions were conducted, enabling employees to stay connected with business priorities and
leadership perspectives.

Employee Wellbeing:

The Company also undertook employee well-being initiatives, including health check-up camps and blood
donation drives, aimed at promoting preventive care and overall health awareness. These initiatives were
complemented by participation in community engagement activities, such as large-scale employee
involvement in Vrukshathon, reinforcing a culture of social responsibility and collective purpose.

Enhanced Employee Benefits:
Several employee-focused policies were introduced to support financial well-being and overall quality of
life, including:
¢ Employee Home / LAP Loan Scheme offering subsidised interest rates, including top-up and
balance transfer options
® Car Lease Scheme to provide a cost-effective mobility solution
¢ Insurance coverage for employees and their families, strengthening financial security and
healthcare support



¢  Women’s Wellness Leave, providing one additional day of leave per month for female employees
to support health and well-being

e Revised leave policy during the notice period, enabling employees to utilise accrued leave more
effectively at any stage of their tenure

Career Progression and Internal Mobility:

The Company continued to promote internal career growth through structured opportunities, including
cross-functional movements and internal job postings, enabling employees to take on larger roles and
responsibilities within the organisation.

Talent Acquisition Approach:
Hiring practices remained focused on aligning candidate experience, skills, and competencies with role
requirements, while ensuring cultural alignment with the Company’s values and operating philosophy.

Retention of Top Performers
To enhance employee retention, the Company has implemented several strategies, including:

¢ Providing training and coaching to enhance managerial capabilities.

e Conducting stay interviews for employees who have given years of service and performance for

the organisation

From a people insights standpoint, the Company continued to focus on stay and exit interactions to better
understand employee experience, identify key concerns, and support retention efforts, particularly across
frontline roles. These efforts directly help feed into employee benefit policies that can better support
employee needs.

Diversity, Inclusion and Workplace Practices

We are committed to fostering a respectful, inclusive, and safe workplace. Policies and practices promote
equal opportunity, dignity at work, and employee well-being. Mandatory POSH training and refresher
workshops were conducted for all employees, supported by additional focused sessions by the Internal
Committee to strengthen awareness of reporting mechanisms and workplace sensitivity.

Looking Ahead

As Grihum continues to scale, human capital priorities remain focused on strengthening leadership
pipelines, enhancing capability development frameworks, and deepening employee engagement. By
investing in people, building managerial capability, and fostering an inclusive workplace culture, the
Company aims to support sustainable growth while delivering consistent service excellence across all
markets.

INFORMATION TECHNOLOGY

During the year, Grihum Housing Finance successfully completed a major phase of its digital
transformation journey, achieving strong digital adoption across business verticals. Through the use of
modern low-code technology architecture and advanced fintech integrations, the Company has
established a robust digital ecosystem that seamlessly connects customers, employees, and partners
while improving operational efficiency, credit decisioning, and customer experience.



Key Achievements in Digital Transformation:

Integrated Digital Lending Ecosystem

The Company has developed a comprehensive digital ecosystem on a modern low-code platform,
enabling seamless management of the lending lifecycle. This includes an end-to-end Loan Origination
System (LOS), Customer Relationship Management (CRM) platform, Partner Portal, Customer Self-Service
Portal, Employee recruitment and onboarding Portal and an integrated Helpdesk platform for employees.
These systems ensure greater operational agility, transparency, and scalability across business functions.

Digital Onboarding and Paperless Operations

Customer and employee onboarding processes have been fully digitized through secure digital-KYC
(including DigiLocker) based verification, enabling faster, paperless onboarding and improved compliance.
The Company has also implemented a digital recruitment and employee onboarding platform, improving
workforce onboarding efficiency and internal process automation.

Mobile-Enabled Sales Enablement

Field sales teams are equipped with a modern mobile application that supports end-to-end digital
customer acquisition and onboarding. By leveraging integrated fintech APIs for identity verification, the
platform enables seamless and secure KYC authentication through trusted authorities, significantly
improving turnaround time and customer convenience.

Strengthened Credit Underwriting

The Company has enhanced its credit underwriting framework through technology-enabled risk-based
models integrated within the LOS platform. These capabilities enable faster loan decisioning and
improved underwriting accuracy through:

e Real-time integration with fintech APIs and external data sources

e Real-time verification of financial data and credit bureau insights
e Risk-based credit scoring models developed using internal customer data and behavioral analytics

e A Business Rule Engine (BRE) that ensures strict adherence to credit policies and reduces manual
deviations

Operational Efficiency and Fraud Prevention

Automation and digital workflows across departments have significantly improved operational efficiency
and loan processing timelines. The digital platform enhances application processing accuracy while
strengthening fraud prevention capabilities through integrated verification and risk monitoring
mechanisms.

Enhanced Customer Engagement and Self-Service
Customers benefit from improved engagement through digital service channels. The customer self-service
portal allows borrowers to manage their loans, access information, and raise service requests seamlessly.



The CRM platform enables real-time customer support and faster query resolution, strengthening
customer satisfaction and engagement.

Automation of Internal Operations

Several internal processes have been digitized and automated, including Re-KYC processes and helpdesk
services. These initiatives reduce manual intervention, improve service turnaround time, and create a
connected operational ecosystem across employees, partners, and customers.

Future Roadmap & Work-in-Progress Initiatives:
Building on its strong digital foundation, the Company is exploring advanced Al-driven capabilities to
further enhance operational intelligence and automation:
e Al-enabled generation of Credit Appraisal Memo (CAM) to improve underwriting efficiency
e Al-driven question bank generation for personal discussions with customers based on occupation
and regional profiles
e Automated tradeline and Days Past Due (DPD) analysis from credit bureau reports
e Al/ML-based predictive collection models to identify customer repayment behaviour and enable
proactive engagement
¢ Implementation of an incentive automation module to streamline employee incentive and
partner payout calculations to significantly reduce processing turnaround time

Through these initiatives, the Company continues to leverage technology to enhance decision-making,
improve operational efficiencies, and support financial controls.

Cybersecurity and Information Security

Cybersecurity and information security remain critical priorities for the Company given the sensitive
nature of customer data and the increasing complexity of digital operations. A comprehensive security
framework has been implemented across the technology ecosystem to safeguard systems, data, and
customer information.

Network and Perimeter Security
The Company’s IT infrastructure is protected through multiple layers of network security, including next-
generation firewalls and Network Intrusion Prevention Systems (NIPS), mechanisms.

¢ Data Protection and Privacy
To safeguard sensitive data, the Company has implemented robust controls including Data Loss
Prevention (DLP) and Information Rights Management (IRM) solutions. These tools ensure that
Personally Identifiable Information (Pll) and confidential customer data remain encrypted and
protected with strict access authorization, whether shared internally or externally.

In addition, a formal PII data sharing governance framework has been established to ensure that
access to confidential data is granted only through appropriate approval mechanisms. The Company
alsoisinthe process of strengthening its data privacy framework in alignment with the Digital Personal
Data Protection (DPDP) Act.



¢ Endpoint and Device Security
All organizational devices—including laptops, desktops, servers, and mobile devices—are protected
through a multi-layered endpoint security framework. This includes anti-malware protection,
ransomware defence, data encryption, endpoint proxy solutions, and Mobile Device Management
(MDM) to ensure secure device management and compliance with security policies.

e Security Operations Center (SOC)
The Company operates a 24/7 Security Operations Center (SOC) that continuously monitors
technology infrastructure for security events, threats, and vulnerabilities. The SOC enables proactive
threat detection, investigation, and rapid incident response.

¢ Employee Security Awareness
Recognizing that cybersecurity is a shared responsibility, the Company regularly conducts employee
awareness programs and mandatory security training sessions. Phishing simulation exercises and
periodic communication materials reinforce secure practices across the organization.

Through these initiatives, Grihum Housing Finance continues to strengthen its technology capabilities
while ensuring the highest standards of security, compliance, and operational resilience.

CORPORATE SOCIAL RESPONSIBILITY (CSR)

At Grihum, we believe that every individual deserves a life of dignity. We work across communities where
the need is real, whether that means improving access to education, increasing livelihood opportunities,
building healthier futures, or addressing everyday challenges that often go unnoticed; we aim to make a
genuine difference. Our approach is to focus our efforts meaningfully and measure our success by the
difference we create in the communities we serve.

During the year under review, the Company has spent X 348.98 lacs as compared to the spent of X 281.39
lacs made in FY 2024-25. The Company's CSR initiatives focused on key areas such as education, health,
and environmental sustainability. The comprehensive details regarding CSR expenditure and activities
undertaken by the Company are included in the Board’s Report.



CORPORATE GOVERNANCE REPORT

COMPANY’S PHILOSOPHY ON CORPORATE GOVERNANCE

Our Corporate Governance approach is deeply rooted in our core values, which reflect our legacy, culture,
vision, mission, policies, and engagement with stakeholders. We strongly believe that an effective
Corporate Governance framework is crucial for the long-term success of any financial services firm. The
Company maintains high standards of governance through the adoption of comprehensive policies and
procedures, which are regularly reviewed and enforced by the Board or its Committees at defined
intervals. The framework is structured to create a strong system of checks and balances among key
participants, including the board, its committees, management, auditors, and stakeholders. With a focus
on oversight and integrity, the Board of Directors and management are committed to upholding
exceptional standards in governance and business operations.

BOARD OF DIRECTORS

The Board of Directors ("Board") holds the responsibility of protecting the Company’s best interests and
ensuring the creation of value for all stakeholders, as it is entrusted with a fiduciary duty. By upholding
principles of transparency, fairness, and independence in its decision-making, the Board, alongside its
committees, fulfils its obligations to all Company stakeholders.

The Board’s role is crucial in providing strategic leadership, defining vision, shaping policies, overseeing
performance, ensuring accountability to shareholders and stakeholders, and driving continuous
improvement. Its guidance is essential for maintaining long-term success while adhering to the highest
corporate governance standards.

Additionally, the Company values the importance of a diverse and inclusive board. A varied board brings a
broad spectrum of perspectives, ideas, and solutions, which enhance decision-making and problem-
solving. Board diversity fosters a more inclusive corporate culture, positively influences the Company’s
operations, and helps it remain agile in responding to evolving market demands and a diverse consumer
base.

The Company is in Compliance with the Companies Act, 2013 (“the Act”), Reserve Bank of India (Housing
Finance Companies) Directions, 2025 (“RBI HFC Directions”) and all other applicable rules, regulations,
circulars and notifications issued by Reserve Bank of India (RBI), Securities and Exchange Board of India
(SEBI), Ministry of Corporate Affairs (MCA), Insurance Regulatory and Development Authority (IRDAI) and
other statutory bodies.

Composition of Board:

Your Company has Seven (7) Directors as on date, consisting of four Non-Executive Independent Directors
including one woman director, two Non-Executive Non-Independent Directors and one Managing Director
& Chief Executive Officer (MD & CEO) of the Company. Seven Directors on the Board have relevant
experience of having worked in an NBFC/ HFC/ Financial Institutions. None of the Directors are related to
each other and none of the Directors have any pecuniary relationship or transactions with the Company,



except as disclosed in this Annual Report. During the year under review, the Board of Directors, at its
meeting held on 21 August 2025, approved the transition of Mr. Manish Jaiswal (DIN: 07859441) from his
role as the MD & CEO of the Company with effect from 31 August 2025. The Board of Directors placed on
record and appreciated the significant contributions made by Mr. Jaiswal during his tenure and extended
their sincere gratitude for his leadership and dedicated service to the Company.

The Board of Directors of the Company, at its meeting held on 02 September 2025, on the
recommendation of the Nomination and Remuneration Committee (NRC) and the Audit Committee (AC),
appointed Mr. Arjun Chowdhry (DIN: 02947622) as the Chief Executive Officer of the Company. Further,
pursuant to the approval received from the Reserve Bank of India vide its letter dated 01 December 2025,
the Board of Directors, at its meeting held on 10 February 2026, on the recommendation of the NRC and
AC, appointed Mr. Arjun Chowdhry (DIN: 02947622) as the Managing Director of the Company and
designated him as Managing Director and Chief Executive Officer (MD & CEOQ), for a period of five years
with effect from 10 February 2026, subject to the approval of the Members of the Company. The Members
of the Company approved the said appointment at the Extra-Ordinary General Meeting (EGM) held on 02
March, 2026. Thereafter, the Board of Directors of the Company on the recommendation of NRC and
subject to the approval of the Members of the Company, appointed Mr. Abhijit Sen (DIN: 00002593) as
Non-Executive Independent Director of the Company for a period of 3 years with effect from 01 April,
2026.

In accordance with the provisions of the Companies Act, 2013, Mr. Puneet Bhatia (DIN: 00143973),
Non-Executive Non-Independent Director of the Company being the longest in office among directors who
are liable to retire by rotation, retires by rotation and being eligible, offers himself for re-appointment at
the ensuing 22" Annual General Meeting (AGM) of the Company.

Brief resume of the Director, proposed to be re-appointed, and other details as per Secretarial Standard
(SS-2) on General Meetings are provided in the annexure to the Notice of the 22" AGM being sent to the
Members along with the Annual Report.

Board Proceedings:

The Board meetings, including Committee meetings, are scheduled well in advance, with a tentative
annual calendar shared with all Directors to facilitate their planning and ensure active participation. To
further promote involvement, Directors are given the option to attend meetings via video conferencing.
In cases of urgent business, the Board approves resolutions through circulation, in compliance with
applicable laws. These resolutions are then reviewed and ratified at the subsequent Board or Committee
meeting. The Company Secretary, in collaboration with the MD & CEQ, prepares a comprehensive agenda
for both Board and Committee meetings.

The agenda is shared in advance, adhering to all legal requirements, and includes relevant notes and
information to assist Directors in making informed decisions. All meeting materials are made available on
the Board Meeting portal, a digital platform where Directors can easily access these documents.
Additionally, Board members may suggest items for inclusion in the agenda. Directors have full access to
all pertinent information in electronic format with just a click. The Board is provided with complete access
to relevant Company information, including Unpublished Price Sensitive Information (UPSI), which is



circulated to the Board and its Committees prior to meetings, in line with Secretarial Standards issued by
ICSI. The minutes of each meeting are circulated to the Directors, finalized, and recorded in the official
minute book maintained by the Company Secretary.

Board Meetings:

In the financial year 2025-26, the Company conducted seven (7) Board Meetings on the following dates:
22 May 2025, 07 August 2025, 21 August 2025, 02 September 2025, 16 October 2025, 05 November 2025
and 10 February, 2026. The time interval between two consecutive meetings did not exceed 120 days.
Quorum was present for all the meetings. All Board meetings were duly convened with proper notice and
followed a structured agenda. The agenda items were supported by detailed information

and documentation, enabling the Board to make informed decisions.

The changes in the composition of the Board of Directors that took place during the year under
review were carried out in compliance with the provisions of the Act. The following table depicts the
changes in Directors during the year under review:

Sr. Name of Director Capacity / Category of Nature of change | Effective date
No. Directors*
- 1 ) ) .
1 | Mr. Arjun Chowdhry Managing Director and Chief |\ & ent 10 February, 2026
Executive Officer
2 Mr. P t Bhati Non-E ti Non-
r. Punee atia on-Execu |ve_ on No Change 08 September, 2023
Independent Director
Mr. Sanjeev Meh Non-E i Non- No Ch
3 r. Sanjeev Mehra on xecutlve- on o Change 08 September, 2023
Independent Director
4 | Mr. Nitin Gupt Non-Executive Ind dent No Ch
r. Nitin Gupta on-Executive - Independen o Lhange 08 September, 2023
Director
5 | Mr. Prem Manj Non-Executive Independent | No Ch
r. Prem Manjooran on-txecutive —Independen o Lhange 08 September, 2023
Director
6 Ms. Richa Arora an-Executlve Independent No Change 13 March, 2024
Director
7 | Mr. Abhiji Non-Executive Independent
r. Abhijit Sen Fm xecutive Independen Appointment 01 April, 2026
Director
8 Mr. Manish Jai | Erstwhile M i Direct . .
r. Manish Jaiswa rstwhile Vianaging irector Resignation 31 August, 2025

and Chief Executive Officer

Y appointed as Chief Executive Officer (CEO) w.e.f. 02 September 2025; later appointed as Managing Director w.e.f.
10 February 2026 and designated as MD & CEO.
*None of the Independent Directors have resigned during FY 2025-26.



The attendance of the directors at the above-mentioned board meetings listed below:

Date of Board Mr. Mr. Puneet Mr. Mr. Nitin | Ms. Richa | Mr. Prem Mr. Arjun |Mr. Abhijit
Meeting/Attendance | Manish Bhatia Sanjeev Gupta Arora Manjooran | Chowdhry? Sen3
Jaiswal’ Mehra
22 May, 2025 2 - - - - - - -
07 August, 2025 2 2 2 * - - - -
21 August, 2025 * 2 - * - - - -
02 September, 2025 - * 2 * - - - -
16 October, 2025 - - - * - - - -
05 November, 2025 - * - - - - - -
10 February, 2026 - - - - - - - B

& Chairperson ™ Member

*Members were granted Leave of Absence (LOA)

1ceased to be Managing Director & Chief Executive Officer w.e.f. 31 August, 2025

2appointed as Chief Executive Officer (CEO) w.e.f. 02 September 2025; later appointed as Managing Director w.e.f.
10 February 2026 and designated as MD & CEO. He attended the Board Meetings held on 16 October, 2025 and 05

November, 2025 in his capacity as CEO.
3appointed as Non-Executive Independent Director w.e.f. 01 April, 2026.

The Membership of Directors in Board Committees during FY 2025-26:

Mr. Manish Mr. Mr. Prem Mr. Ms. Mr. Mr. Mr. Arjun

Particulars Ja'\iswalz Nitin Mar;'ooran Puneet Richa Sanjeev |Abhijit | Chowdhry*
Gupta J Bhatia Arora Mehra3 Sen

Audit Committee i ° ° ) ° ° i i
(AC) - - - -
Nomination and
Remuneration - - 2 - - 2 - ,
Committee (NRC)
Risk Management ° ° ° ) ) ° i °
Committee (RMC) - - - - -
Stakeholders
Relationship - - - - 2 2 - )
Committee (SRC)
Asset Liability
Management - - - - - - - -
Committee (ALCO)?
Corporate Social
Responsibility - - - - ;-3 - - -
Committee (CSR)




IT Strategy 2 2 . - 2 - - -
Committee (ITSC)*

Review Committee ° ) ° _ ° °® . [
(RC) - - - - -
Management 2 2 } R R 2 - 2
Committee (MC)

= Chairperson & Member

1The Composition of the Committee also comprises senior management of the Company.

2ceased to be a Member/Chairperson of the respective committee w.e.f. 31 August, 2025

3 appointed as a Member of SRC w.e.f. 09 January, 2026 and as a Member of RC w.e.f. 10 February, 2026
4appointed as Chairperson for ALCO w.e.f. 09 January, 2026, Chairperson for RC & MC and as a Member of CSR, RMC,
ITSC w.e.f. 10 February, 2026

All the Directors have confirmed that they satisfy the “fit and proper” criteria as prescribed in the RBI HFC
Directions as amended from time to time and that they are not disqualified from being appointed as
Directors in terms of Section 164(2) of the Companies Act, 2013.

All the directors have confirmed that no Director holds directorship in more than 20 Indian companies,
more than 10 public companies. The Independent Directors also confirmed that they are not on the Board
of more than three NBFCs (NBFC-Middle Layer or NBFC-Upper Layer) at the same time in line with the RBI
HFC Directions. Necessary disclosures regarding positions held as on 31 March, 2026, have been made by
the Directors. In the opinion of the Board, the Independent Directors fulfill the conditions specified in the
Companies Act, 2013. None of the Directors are related to each other.

Familiarization Programme for Independent Directors (ID’s)

Pursuant to Schedule IV to the Companies Act, 2013, the Company familiarizes the Independent Directors
of their role, rights and responsibilities in the Company, nature of the industry in which the Company
operates, business model and operations of the Company, updates on legal and regulatory changes etc.

Through the familiarization programme, the Company apprises the independent directors about the
business model, corporate strategy, business plans and operations of the Company. The directors are also
informed about the financial performance, annual budgets, internal control system, statutory
compliances etc. They are also familiarized with the Company’s vision, core values, ethics and corporate
governance practices. At the time of the appointment of the Independent Director, a formal letter of
appointment is given to them, which explains their role, responsibilities and rights in the Company.

The Brief details of the familiarization programme of Independent Directors are available on the website
of the Company at grihumhousing.com



https://grihumhousing.com/

Meeting of Independent Directors

During the year under review, a separate meeting of the Independent Directors was held on 19 January,
2026, without the presence of non-independent directors and the members of the management as per
the provisions of the Companies Act, 2013. All the Independent Directors of the Company attended the
said meeting. At this meeting, the Independent Directors inter alia:

e reviewed the performance of Non-Independent Directors and the Board of Directors as a whole.

e considered the views of Executive and Non-Executive Directors, the performance of Mr. Sanjeev
Mehra, Permanent Chairperson of the Company, was also reviewed.

e assessed the quality, quantity and timelines of flow of information between the Company
management and the Board that is necessary for the Board to effectively and reasonably perform its
duties.

Composition and Category of the Board of Directors:

The composition and details of the Directors, their attendance at the meetings, other directorships,
committee membership and chairpersonship as on 31 March, 2026 are as follows:



. 0,
Sr. | Name of the |Director pacity/ |Board Meetings Directorships (Xin Cr) quity and L other equity| Other Committee| Committee
No. Director/DIN | Since Category of Attend held on sal d other|sitti Convertible listed Memberships 2 [Chairpersonship
Directors | yelq ende| 06 August | \embers |Chairperson o oY 21'C 22NeMNSTHNE | comission | instruments companies 2
d 2025 compensations | fee Held
Mr. Arjun 10 Managing
. . .
1 Chowdhry February, Dlrectc?r&Chlef 1 1 i i i 3.79 i Nil i i i
(DIN: 2026 Executive
02947622) Officer
Mr. Puneet Non-Executive
Bhatia3 08 Non-
2 Septemb 7 5 No 3 - - - Nil 1 - -
(DIN: or 2023 Independent
00143973) ! Director
Mr. Sanjeev Non-Executive
Mehra 08 Non-
3 Septemb 7 7 Yes 2 - - - Nil - - -
(DIN: or 2023 Independent
07491208) ! Director
Mr. P
M;n';?):;n 08 Non-Executive
4 ) Septemb| Independent 7 7 Yes - - - 0.18 Nil - - -
(DIN: er, 2023 | Director
10310018) !
Mr. Nitin 08 Non-Executive
5 Gupta (DIN:  |Septemb| Independent 7 3 Yes - - - - Nil - - -
02404862) er, 2023 | Director
Ms. Richa 13 Non-Executive
6 Arora* (DIN: March, | Independent 7 7 Yes 4 - - 0.14 Nil 4 3 -
07144694) 2024 | Director
2/:; Abhijit 01 April Non-Executive
7 (DIN: 2026 :;icri:gi)r:dent 0 0 No - - - - Nil - - -
00002593)

1 Excludes directorship in the Company, private companies, foreign companies, and companies under section 8 of the Companies Act,2013.
2Pertains to memberships/chairpersonships of the Audit Committee and Stakeholders’ Relationship Committee of Indian public companies (excluding the Company).
3 Mr. Puneet Bhatia is serving as Non-Executive Non- Independent Director on the Board of Havells India Limited.
4Ms. Richa Arora is serving as Non-Executive Independent Director on the Board of Sundrop Brand Limited, Relaxo Footwears Limited, Tablespace Technologies Limited, J.B. Chemicals and Pharmaceuticals

Limited

5 appointed as Chief Executive Officer (CEO) w.e.f. 02 September 2025; later appointed as Managing Director w.e.f. 10 February 2026 and designated as MD & CEO.




SKILLS AND COMPETENCIES

The Board ensures that the necessary expertise, knowledge, and experience to effectively guide the Company
are well-represented. The process of selecting and appointing Directors is designed to ensure that their
specific skills, knowledge, and experience meet the Board's distinct requirements. While not all Directors are
expected to possess every skill, collectively, the Board must encompass the full range of necessary expertise.
Additionally, the skills, knowledge, and experience required on the Board will evolve as the organization grows
and develops. The Board consists of qualified members who bring the essential skills, competence, and
expertise to contribute meaningfully to discussions at Board and Committee meetings. In line with SEBI Listing
Regulations, the table below outlines the key skills, expertise, and competencies of each Director, which are
vital for corporate governance and Board effectiveness:

All the identified skills, expertise and competencies reflected in the Board as on 31 March, 2026 are as follows:

Parameters Mr. Arjun Mr. Puneet |Mr. Sanjeev A::,:i"it Mr. Prem Mr. Nitin | Ms. Richa
Chowdhry Bhatia Mehra Ser: Manjooran Gupta Arora
Industry Experience v v v v v v -
Financial v v v v v v v
Management
Bu5|r.1e'ss . v Vv Ni v v v v
Administration
Risk Management v - v v v - -
Capltal- Market v v v v v v i
Expertise
Corporate v v v v v v y
Governance
Strategy and
' ' V' v v \'
Decision Making v
Information
Technology and v - v v - Y v
Cyber Security

COMMITTEES OF THE BOARD

To enhance focused decision-making, the Board has established Committees with formal approval and clearly
defined roles. These Committees concentrate on specific areas, make informed decisions within their
delegated authority, and provide targeted recommendations to the Board on relevant matters. The decisions
and recommendations of the Committees are then presented to the Board for information or approval, as
needed.

The Board Committees constitute an important element of the governance process of the Company and are
an integral arm of the Board to carry out its wide and diverse functions. The Board has constituted Board
lead Committees namely Audit Committee, Nomination and Remuneration Committee, Risk Management
Committee, Asset Liability Management Committee, Stakeholder Relationship Committee, Corporate Social



Responsibility Committee, Information Technology Strategy Committee, Management Committee and
Review Committee.

In addition to the above, the Company has Management Level Committees such as IT Steering Committee,
Information Security Committee, Willful Defaulter Committee, Grievance Redressal Committee, Special
Committee of the Executives for Monitoring and Follow-up of cases of Frauds, Product Policy / Process
Approval Committee, Business Continuity Plan (BCP) Steering Committee, Ethics and Disciplinary Committee
and Environment Social Governance (ESG) Committee.

The Chairperson of the respective Committees briefs the Board on significant discussions and decisions
taken at their respective meetings. The minutes of the Committee Meetings are circulated and placed before
the Board of Directors in the subsequent Board Meeting for their noting. All decisions and recommendations
of the various Committees were accepted by the Board during the Financial Year 2025-26. The Company
Secretary acts as a secretary to all the Committees of the Board.

The detailed terms of reference, composition, meetings and other information of each of the Committees
of the Board as on 31 March, 2026 is detailed herein below:

A. AUDIT COMMITTEE

The Board has constituted the Audit Committee in terms of provisions of Section 177 of the Companies Act,
2013, RBI HFC Directions and other applicable provisions and laws. The Audit Committee is chaired by an
Independent Director, and all Members of the Audit Committee are financially literate and have accounting
and related financial management expertise.

The Committee is composed of Members who are financially literate and have extensive expertise in
accounting and financial management. The MD & CEO, Chief Financial Officer, Statutory Auditors, and
Internal Auditors are invited to attend the Audit Committee meetings. The Company's Secretary serves as
the Committee’s Secretary. As per the RBI HFC Directions, the Head of Internal Audit and Chief Compliance
Officer meet with the Audit Committee Members on a quarterly basis, separately from the management.

During the financial year ended 31 March 2026, seven (7) Audit Committee Meetings were held on
22 May, 2025, 07 August, 2025, 21 August, 2025, 02 September, 2025, 16 October, 2025, 05 November,
2025 and 10 February, 2026. All the recommendations made by the Audit Committee during the year were
accepted by the Board.

The composition of Audit Committee and attendance thereat of each member is as under:

Sr. Number of Number of
" | Name of Director |Capacity | Date of Appointment Category of Director . Meeting
No. Meeting held Attended

Non-Executive
1 . Niti - 202
Mr. Nitin Gupta - 8 September, 2023 Independent Director 7 4




Mr. Prem ° Non-Executive
2 Manjooran - 8 September, 2023 Independent Director / /

Non-Executive

; °

3 | Ms. Richa Arora - 23 November, 2024 Independent Director 7 7
Non-Executive

4 | Mr. Sanjeev Mehra - 8 September, 2023 | Non-Independent 7 7

Director

L [ ]
# Chairperson # Member
Terms of Reference:

The terms of reference of the Audit Committee are in line with the provisions of Section 177 of the Act,
SEBI Listing Regulations, the RBI HFC Directions, and other applicable provisions and laws and was duly
approved by the Board of Directors. These broadly include:

> Role of Audit Committee as per Companies Act, 2013 and SEBI Listing Regulations

e Recommend to the Board for appointment, remuneration and terms of appointment of auditors of the
Company;

e To approve rendering of services by the statutory auditor other than those expressly barred under
section 144 of the Companies Act, 2013 and remuneration for the same.

e QOversight of the listed entity’s financial reporting process and the disclosure of its financial information
to ensure that the financial statement is correct, sufficient and credible.

e Examination of the financial statements and the auditors’ report thereon before submission to the
Board with particular reference to:

a. Matters required to be included in the director’s responsibility statement to be included in the
board’s report in terms of clause (c) of sub-section (3) of Section 134 of the Companies Act, 2013;
Changes, if any, in accounting policies and practices and reasons for the same;

Major accounting entries involving estimates based on the exercise of judgment by management;

Significant adjustments made in the financial statements arising out of audit findings;

Compliance with listing and other legal requirements relating to financial statements;

Disclosure of any related party transactions;

Modified opinion(s) in the draft audit report;

. Rewewmg with the management the quarterly financial statements before submission to the Board for
Approval.

e Reviewing, with the management, the statement of uses / application of funds raised through an issue
(public issue, rights issue, preferential issue, etc.), the statement of funds utilized for purposes other
than those stated in the offer document / prospectus / notice and the report submitted by the
monitoring agency monitoring the utilization of proceeds of a [public issue or rights issue or
preferential issue or qualified institutions placement], and making appropriate recommendations to
the board to take up steps in this matter;

e Recommend on any matter relating to financial management

e Comply with the going concern assumptions.

@ re e



Compliance with accounting standards.

To oversee the functioning of the whistle blower/ vigil mechanism, if any.

Review and monitor the independence and performance of statutory and internal auditors, and
effectiveness of audit process and adequacy of the internal control systems, any concerns in this regard
may be flagged by the Audit Committee to the Board of Directors of the and concerned Senior
Supervisory Manager (SSM)/Regional Office (RO) of RBI.

Scrutinize inter-corporate loans and investments;

Valuation of undertakings or assets of the company, wherever it is necessary;

Reviewing the adequacy of internal audit function, if any, including the structure of the internal audit
department, staffing and seniority of the official heading the department, reporting structure coverage
and frequency of internal audit.

Evaluation of internal financial controls and risk management systems;

Approve and recommend to the Board the transactions of the Company with Related Parties or any
subsequent modification thereof.

Monitor the end use of funds raised through public offers and making appropriate recommendations
to the Board to take up steps in this matter.

Discuss with the Auditors periodically about the adequacy of Internal Control System, the scope of
Audit including the observations of the Auditors and review of financial statement before their
submission to the Board and also ensure compliance of Internal control systems and may also discuss
any related issues with the internal and statutory auditors and the management of the company.
Investigate into any matter in relation to the items within the purview of the Terms of
Reference/Charter of the Audit Committee of the Board or referred to it by the Board or auditor of the
Company and for this purpose, shall have full access to information contained in the books, records,
facilities, personnel of the Company and the External professional consultants and their advice, if
necessary

To appoint registered valuers

To formulate the scope, functioning, periodicity and methodology for conducting the internal audit.
To discuss with internal auditors and the management of any significant findings, status of previous
audit recommendations and follow up there on.

Grant omnibus approval for entering into related party transactions in accordance with applicable laws
and as per the policy adopted by the Board

Review the statement indicating the utilization of issue proceeds of non-convertible securities

Review of statement of deviation(s) or variation

Review of the compliance under SEBI (Prohibition of Insider Trading) Regulations 2015 including any
amendments thereto and verify the adequacy of internal control systems under the said Regulations
on an annual basis.

Reviewing the findings of any internal investigations by the internal auditors into matters where there
is suspected fraud or irregularity or a failure of internal control systems of a material nature and
reporting the matter to the board.

To look into the reasons for substantial defaults in the payment to the depositors, debenture holders,
shareholders (in case of non-payment of declared dividends) and creditors.

Approval of appointment of chief financial officer after assessing the qualifications, experience and
background, etc. of the candidate.



Consider and comment on rationale, cost-benefits and impact of schemes involving merger, demerger,
amalgamation etc., on the listed entity and its shareholders.
The audit committee shall mandatorily review the following information:
a. Management discussion and analysis of financial condition and results of operations.
b. Management letters / letters of internal control weaknesses issued by the statutory auditors.
c. Internal audit reports relating to internal control weaknesses; and
d. Theappointment, removal and terms of remuneration of the chief internal auditor shall be subject
to review by the audit committee.
e. Statement of deviations:
i Quarterly statement of deviation(s) including report of monitoring agency, if applicable,
submitted to stock exchange(s) in terms of Regulation 32(1) of listing regulation.
ii. Annual statement of funds utilized for purposes other than those stated in the offer
document/prospectus/notice in terms of Regulation 32(7) of listing regulation.
Discussion with statutory auditors before the audit commences, about the nature and scope of audit
as well as post audit discussion to ascertain any area of concern.
Role of Audit Committee as per RBI Directions

To ensure information system audit of the internal systems and processes are conducted at least once
in two years to assess operational risk faced by the HFCs.

Ageing analysis of entries pending reconciliation with outsourced vendors shall be placed before the
Committee.

Monitor system of internal audit of all outsourced activities.

Any adjustments to the Expected Credit Loss model output (i.e. a management overlay) should be
approved by the Audit Committee of the Board (ACB) and its rationale and basis should be clearly
documented.

Monitoring and review of all the frauds involving an amount of X 25 lakhs and above.

To ensure adherence to instructions for classifying a borrower as a wilful defaulter.

To periodically review the cases of wilful default and recommend steps to be taken in order to prevent
such occurrences, their early detection and to identify root causes of wilful default, adopt
classification processes and address deficiencies.

Other Roles of Audit Committee as per Business Requirements

Any other matter as delegated by the Board of Directors of the Company from time to time

Ensuring compliance of Know your Customer and Anti Money Laundering Policy

Administration of Floating Reference Rate (FRR) from time to time.

To monitor implementation of the Fair Practices Code and Complaint Redressal Policy.

To review effectiveness of customer service initiatives & processes.

To review status of grievance redressal mechanism on periodical basis.

The Committee shall annually review and reassess the adequacy of this Charter and recommend any
proposed changes to the Board for its approval.



B. NOMINATION AND REMUNERATION COMMITTEE:

The Nomination & Remuneration Committee (NRC) is constituted in accordance with the provisions of
Section 178 of the Companies Act, 2013, RBI HFC Directions and other applicable provisions and laws. The

Company Secretary of the Company acts as Secretary to the NRC Committee.

During the financial year ended 31 March 2026, five (5) NRC Meetings were held on 21 May, 2025,

11 August, 2025, 21 August, 2025, 02 September 2025 and 09 February, 2026.

The composition of NRC and attendance there at of each member as under:

Sr. Number of Number of
’ Name of Director |Capacity | Date of Appointment| Category of Director . Meetings
No. Meetings held
Attended
Mr. Prem Non-Executive
1 B 202
Manjooran - 8 September, 2023 Independent Director > >
Non-Executive
2 Mr. Nitin Gupt - 8 September, 2023 . 5 2
r. Nitin &upta - eptember, Independent Director
Non-Executive
3 Mr. Sanjeev Mehra 2 8 September, 2023 Non-Independent 5 5
Director

- Chairperson - Member

Terms of Reference:

The terms of reference of the NRC are in line with the applicable laws, and these broadly include:
> Review of Items by the Committee

e Formulate criteria and carry out evaluation of performance of all the directors of the Company.

e Review overall compensation philosophy and framework of the Company.

e Review outcome of the annual performance appraisal of the employees of the Company.

e Conduct annual review of the Committee’s performance and effectiveness at the Board level.

e Examine and ensure ‘fit and proper’ status of the proposed/existing directors of the Company.

e The Committee shall ensure that there is no conflict of interest in the appointment of directors and
their independence is not subject to potential threats.

e To ensure that compensation levels are supported by the need to retain the earnings of the Company
and the need to maintain adequate capital based on Internal Capital Adequacy Assessment Process
(ICAAP).

» Items for approval by the Committee
e To formulate criteria for:

a. determining qualifications, positive attributes and independence of a director;
b. evaluation of independent directors and the Board



Based on the Policy mentioned in Clause No. I11.C(5), determine remuneration packages for the following:

a. Approve remuneration packages and service contract terms of KMP and SMP including the structure,
design and target setting for short- and long-term incentives / bonus.

b. Approve framework and broad policy in respect of all Employees for increments.

Stock Options: Approve grant and allotment of shares to the eligible employees of the Company under the
Stock Option Schemes as and when floated by the Company and duly approved by the shareholders of
the Company and authorize any official of the Company to offer Stock Options to the new joinees in the
Company in accordance with the authority matrix approved by the Committee from time to time;

Review and approve succession plan.

Approval of the annual compensation revision cycle of the employees of the Company.

For every appointment of an independent director, evaluate the balance of skills, knowledge and

experience on the Board and on the basis of such evaluation, prepare a description of the role and

capabilities required of an independent director. The person recommended to the Board for appointment
as an independent director shall have the capabilities identified in such description. For the purpose of
identifying suitable candidates, the Committee may:

a) Use the services of an external agencies, if required;

b) Consider candidates from a wide range of backgrounds, having due regard to diversity; and

c) Consider the time commitments of the candidates.

Recommend to the board all remuneration, in whatever form, payable to senior management.

Devising a Policy on Diversity of Board of Directors.

Whether to extend or continue the term of appointment of the independent director, on the basis of the

report of performance evaluation of independent directors.

Review of items by the Committee for recommendation to the Board for approval

Recommending the size and an optimum mix of promoter directors, executive, independent and non-

independent directors keeping in mind the needs of the Company.

Identifying, evaluating and recommending to the Board:

a. Persons who are qualified for appointment as Independent and Non-Executive Directors/Executive
Directors/ Whole time Directors/Managing Directors in accordance with the criteria laid down;

b. Appointment of Key Managerial Personnel (KMP) and Senior Management Personnel (SMP) in
accordance with the criteria laid down;

c. Removal of Directors, KMP, SMP.

Determining processes for evaluating the skill, knowledge, experience, effectiveness and performance of

individual directors as well as the Board as a whole.

To devise a policy on remuneration including any compensation related payments of the directors, KMP,

SMP and other employees and recommend the same to the Board of Directors of the Company.

Based on the Policy as aforesaid, determine remuneration packages for the following:

a. Recommend remuneration package of the Directors of the Company, including Commission, Sitting
Fees and other expenses payable to Non-Executive Directors of the Company.

b. Recommend changes in compensation levels and one time compensation related payments in respect
of Managing Director/Whole-time Director/Executive Director.

Evolve a policy for authorizing expenses of the Chairman and Managing Director of the Company.



Remuneration Policy:

The Board has, on the recommendation of the Nomination & Remuneration Committee adopted the
Remuneration Policy as prescribed under Section 178 of the Companies Act,2013, Reserve Bank of India
(Non-Banking Financial Companies - Governance) Directions, 2025 and other applicable provisions and
laws, which inter-alia includes policy for selection and appointment of Directors, Managing Director &
CEO (MD & CEOQ), Key Managerial Personnel, Senior Management Personnel and their remuneration.
Familiarization Program forms part of the Remuneration Policy. The Remuneration Policy was amended
by the Board of Directors on 30 September, 2025. The said policy adopted by the Company is available

on

the website of the Company at the web-link: grihumhousing.com . The salient features of the Policy

are:

1.

11

1.2

13

1.4

Criteria of selection of Directors, Senior Management Personnel and Key Managerial Personnel:

Selection of Executive Director/s shall be in line with the selection criteria laid down for independent

directors, in so far as those criteria are not inconsistent with the nature of appointment and in

accordance with the provisions of Articles of Association; Nomination and Remuneration Committee

(NRC) is responsible for identification, shortlisting and recommending candidature of person for the

position of Managing Director to the Board of Directors of the Company;

Nominee Directors shall be taken on board, as and when nominated by the investor/s to protect such

investor/s interests and such appointments shall usually be governed by the investment/ subscription

agreement/s the Company has/will have with such investor/s;

Independent Directors will be selected on the basis of identification of industry/ subject leaders with

strong experience. The advisory area and therefore the role, may be defined for each independent

director;

For any Senior Management Personnel recruitment, it is critical to identify the necessity for that role.

In order to validate the requirement —

i. Job Description (JD) along with profile fitment characteristics from a personality, experience and
qualification point of view shall be created,;

i. The recruitment process shall generally involve meetings with Head-Human Resources, MD & CEO
and/or identified members of the NRC, basis which the candidature will be finalized;

iii. The total remuneration to be offered to the new candidate as above, shall be placed before the NRC

2.

21
2.2

2.3

for their concurrence and recommendation to the Board. Thereafter, the offer shall be rolled out to
the new candidate;

Determination of qualification, positive attributes and independence test for the Independent
Directors to be appointed:

For each Independent Director, the appointment shall be based on the need identified by the Board;
The role and duties of the Independent Director shall be clearly specified by highlighting the
committees they are expected to serve on, as well as the expectations of the Board from them;

At the time of selection, Board shall review the candidature on skill, experience and knowledge to ensure
an overall balance in the Board so as to enable the Board to discharge its functions and duties
effectively;


https://grihumhousing.com/
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2.5

2.6

Any appointment of the Independent Director shall be approved at the meeting of the shareholders,
in accordance with extant laws;

Director’s Independence test shall be conducted as per the conditions specified in the Companies
Act, 2013 and the rules thereunder;

MD & CEO along with the Company Secretary shall be involved in the familiarization/ induction process
for the independent director/s.

3. Remuneration Policy for the Directors (including Independent Directors), Key Managerial

31

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

Personnel and Senior Management Personnel:

Remuneration: The remuneration of Directors shall be established on the reasonability and
sufficiency of level to attract, retain and motivate the Directors:

Sitting Fee: The Non-executive Directors, including Independent Directors would be paid sitting fees
subject to the limits prescribed under the Act, or any amendments thereto, as may be determined
by the NRC from time to time, for attending each meeting(s) of the Board and Committees thereof.
The sitting fees paid to the independent directors and the women directors, should not be less than
the sitting fees paid to other directors.

Reimbursement of Travel or other Expenses: Directors shall be reimbursed any travel or other
expenses, incurred by them, for attending the Board and Committee meetings.

Commission: Additionally, the Independent Directors may be paid remuneration by way of
commission for each financial year.

Total commission pay out to all Independent Directors (including non-executive directors) in
aggregate shall be restricted to a limit of 1% of net profits of the Company as determined in
accordance with Section 198 of the Companies Act, 2013, further subject to recommendation by the
NRC and determination by the Board, as further subject to approval by the shareholders of the
Company at the Annual General Meeting.

The Independent Directors may be paid remuneration in case of no profits or inadequate profit in
addition to the sitting fees as per the provisions of Schedule V of the Act.

NRC shall recommend quantum of commission which, in its best judgement and opinion is
commensurate with the level of engagement each Independent Director would have with SMP/KMP
and/or other Board members, towards providing inputs, insights and guidance on various matters of
importance from time to time.

Pursuant to the provisions of the Act, an Independent Director shall not be entitled to any stock
option of the Company.

3.10 The Directors shall be covered under the Directors and Officers Liability Insurance (D&O) Policy of the

Company.

PERFORMANCE EVALUATION

Pursuant to the provisions of the Companies Act, 2013, the evaluation process for performance of the
Board, its various committees, individual directors and the Chairperson of the Board and respective
Committees was carried out during the year. Each director was provided with a questionnaire to be filled
up providing feedback on the overall functioning of the Board, its committees and the contribution of
individual directors. The questionnaire covered various parameters such as structure of the



Board/Committees, board meeting practices, overall board effectiveness, attendance/ participation of
directors in the meetings, etc. The directors were also asked to provide their suggestions for areas of
improvement to ensure a higher degree of engagement with the management.

All the Directors were satisfied with the effectiveness of the evaluation carried out during the year. The
Independent Directors during the year completed evaluation of Non-independent/Non-promoter
Directors and the entire Board including the Chairperson. The Independent Directors expressed
satisfaction with the overall functioning of the Board, and various committees as well as all the directors
of the Company. The Board also discussed the report of performance evaluation and its outcome.

Outcome of the evaluation

Based on inputs received from the Committee Members / Directors, it emerged that the overall
performance evaluation of the Board, composition and quality, understanding of the business including
risks, process and procedures, oversight of financial reporting process including internal controls and audit
functions, ethics and compliances and monitoring activities, has been found to be excellent. Similarly, the
effectiveness of Board Committees and the performance of the Chairperson of the Board have been rated
excellent. Overall, the Board was functioning very well in a cohesive and interactive manner.

The details of sitting fees paid to the Directors for attending meetings held during the financial year 2025-
26 forms part to this report.

Details of remuneration including commission and other payments to the Directors
Executive Director:

A) Mr. Manish Jaiswal, erstwhile Managing Director & Chief Executive Officer (MD & CEO) &
B) Mr. Arjun Chowdhry, Managing Director & Chief Executive Officer (MD & CEO) of the Company

Mr. Manish Jaiswal was re-appointed as the MD & CEO of the Company for a period of five years effective
26 June 2022 by the Members at the 18™ Annual General Meeting held on 21 June 2022. Mr. Jaiswal
stepped down from his role as MD & CEO with effect from the close of business hours on 31 August 2025.

Further, to strengthen the Company’s management team and following the vacancy in the position of
erstwhile MD & CEO, Mr. Arjun Chowdhry was appointed as CEO effective from 02 September, 2025 and
pursuant to the approval received from the Reserve Bank of India vide its letter dated 01 December 2025,
he was appointed as MD & CEO, not liable to retire by rotation, for a term not exceeding five years effective
10 February 2026 and duly approved by the Shareholders at the 40™ Extra-Ordinary General Meeting held
on 02 March 2026.

Details of the remuneration paid during the Financial Year 2025-26 are as under:



Sr. No. | Particulars Mr. Manish Jaiswal Mr. Arjun Chowdhry
1 All elements of | 1. Fixed Pay:%1,43,02,750 | 1. Fixed Pay: X 3,25,00,000 (Rupees Three
remuneration 2. Annual Variable Pay: X Crore Twenty-Five Lakhs)
package such as 1,72,15,057 2. Joining Bonus was paid as per the
salary, benefits, | 3. Other  Payouts: X Employment agreement.
bonuses, stock 7,71,34,593
options, 4, Stock. Options:
pension, etc., of Exer.?sed sh 15'00'003
. quity ares an
all the directors 750,000 CCPS Stock
Options. The CCPS stock
options were
subsequently
converted into Equity
Shares of the Company.
Additionally, he holds
27,61,000 equity shares
of the Company and
7,33,269 partly paid-up
shares with balance
payable  within 12
months from 31
August, 2025.
2 Details of fixed | As mentioned in Point 1 | As mentioned in Point 1 above
component and | above
performance
linked incentives
along with the
performance
criteria
3 Service Appointed for a term of five | Appointed for a term of 5 years w.e.f. 10
contracts, years effective 26 June 2022 | February, 2026 up to 09 February, 2031. The

notice period,
severance fees

until 25 June 2027, Mr.
Jaiswal, however, stepped
down from his role as MD &
CEO with effect from the
close of business hours on
31 August 2025.

notice period is as per the Employment
agreement.




4 Stock option | As mentioned in Point 1 | As mentioned in Point 1 above
details, if any, | above
and whether the
same has been
issued at a
discount as well
as the period

over which
accrued and
over which
exercisable

Note

1. The managerial remuneration paid to Mr. Jaiswal is within the overall limits approved by the
Shareholders of the Company. During FY 2025-26, Mr. Manish Jaiswal exercised 15,00,000 Equity
Shares and 7,50,000 CCPS Stock Options. The CCPS stock options were subsequently converted into
Equity Shares on August 13, 2025. Pursuant to the aforesaid exercise and conversion, the total
remuneration, including the perquisite value arising from such stock options, remained well within
the limits of managerial remuneration as approved by the shareholders.

2. The managerial remuneration paid to Mr. Chowdhry is governed by the Employment Agreement
executed between him and the Company as duly approved by the Shareholders of the Company.

3. Mr. Chowdhry have been granted options under the Grihum Housing Employee Stock Option Plan-
2026 adopted by the Company, however, the grant under the said plan being effective from 1 April
2026, disclosure in the current FY 2025-26 is not required.

4. The said disclosure is in accordance with section 197 read with Schedule V of the Companies Act,
2013.

Non-Executive and Independent Directors

Non-Executive Non-Independent Directors of the Company are not paid any remuneration or sitting fees.
The Independent Directors of the Company are paid sitting fees and other expenses on actual basis
(travelling, boarding and lodging) incurred for attending the Board/Committee meetings.

The Company does not pay sitting fees to the Independent Directors for attending the separate meeting
of the Independent Directors. The details of sitting fees paid to the Directors for attending meetings held
during the financial year 2025-26 forms part to this report.

Senior Management Personnels (SMP’s)

During the year under review, certain changes took place in the senior management of the Company. The
said appointments were as per the Remuneration Policy of the Company and in compliance with the
revised RBI guidelines issued for KMPs and SMPs prescribed under the Scale Based Regulations read with
RBI Circular No. RBI/2022-23/36 DOR.GOV.REC. No.29/ 18.10.002/2022-23 dated 29 April 2022. Further,



the appointments of SMP’s are approved by the Board of Directors upon recommendation of NRC.

Officer (CFO)

Name Designation Nature of Change Effective Date

Mr. Amit Kumar Khan %;g Business  Officer Ceased 12 August, 2025

Mr. Saurab Vadhera ::(?I;g) Business  Officer Appointed 13 August, 2025
Erstwhile Managing

Mr. Manish Jaiswal Director & Chief Executive Ceased 31 August, 2025
Officer (MD & CEO)

Mr. Arvind Singla Chief -Operating ~ Officer Appointed 02 September, 2025
(CO0)

Mr. Krishnaswamy | Chief Credit & Collections Appointed

Siddharth? Officer (CCCO) 02 September, 2025
Chief Executive Officer Appointed 02 September, 2025
(CEO)

Mr. Arjun Chowdhry Managing Director and
Chief Executive Officer 10 February, 2026
(MD & CEO)

Mr. Pankaj Rathi Erstwhile Chief Financial Ceased 31 March, 2026

IMr. Krishnaswamy Siddharth was appointed as Head - Portfolio Management w.e.f., 02 September, 2025
and was re-designated as Chief Credit & Collections Officer w.e.f., 30 September, 2025.

C. RISK MANAGEMENT COMMITTEE:

The Risk Management Committee (RMC) has been constituted with its defined terms of reference in
accordance with the RBI HFC Directions and other applicable provisions and laws. Ms. Archna Bhatia has
been appointed as the Chief Risk Officer (CRO) of the Company. As per the RBI HFC Directions, CRO meets
with the RMC Members on a quarterly basis, separately from the management.

During the financial year ended 31 March, 2026, four (4) Risk Management Committee Meetings were held
on 21 May, 2025, 06 August, 2025, 04 November, 2025 and 09 February, 2026. All the recommendations
made by the RMC during the year were accepted by the Board.

The composition of RMC and the attendance of each member is as under:

Date of Number of Number of
Sr. No, Name of Director Capacity R Category of Directors . Meetings
Appointment Meetings Held
Attended
1 | Mr. Nitin Gupta S I8 September, 2023 Non-Executive 4 3
) P - P ’ Independent Director
Non-E ti
2 Mr. Prem Manjooran a 22 March, 2024 on-txecy .ve 4 4
Independent Director
3 . ° Non-Executive Non-
R 202
Mr. Sanjeev Mehra & |8 September, 2023 Independent Director 4 4
4 Mr. Arjun Chowdhr 2 10 February, 2026 Managing Director and 0 0
- A1 ¥ - ¥ Chief Executive Officer




Erstwhile Managing
Mr. Manish Jaiswal* 53 27 June, 2017 Director and Chief 2 2
Executive Officer

[ ®
#& Chairperson ™ Member
1Ceased to be a Member w.e.f. 31 August, 2025

Terms of Reference:

The terms of reference of the RMC are in line with the applicable laws and these broadly include:

>

Role of Risk Management Committee in accordance with the Risk Management Policy of the
Company

Review and recommend to the Board on a regular basis the risk management policies recommended
by Credit Risk Management Committee, Asset Liability Management Committee, Operational Risk
Management Committee and other policies concerning Operational Risk, Credit risk, Market risk etc.
Final approval of risk management processes and framework.

Approval of risk management governance structure at Company.

Defining the risk appetite and risk tolerance limits of Company for approval of the Board.

Approval of revision in existing systems, policies and procedures to address risk management
requirements and good practices.

Considering the overall risk management framework and reviewing its effectiveness in meeting sound
corporate governance principals and identifying, managing and monitoring the key risks.

To oversee and monitor Company’s compliance with regulatory capital requirements.

Obtain on a regular basis reasonable assurance that Company’s risk management policies for
significant risks are being adhered to.

Evaluate, on a regular basis, the effectiveness and prudence of senior management in managing the
risks to which Company is exposed to.

Approve delegation of risk limits to management and approve any transactions exceeding those
delegated authorities.

Review risk reporting on significant risks, including the amount, nature, characteristics, concentration
and quality of the credit portfolio, as well as all significant exposures to credit risk through reports on
significant credit exposure presented to the Committee.

Review risk mitigation plans on significant risks which affects policy or procedure level changes for
effective implementation.

Role of Risk Management Committee as per Business Requirements

Reviewing the results of and progress in implementation of the decisions made in the previous
meetings;

Review the economic situation & its impact on industry;

Review of the RCU report during customer acquisition and review of the exceptional items;

Review of the early warning report and necessary action thereof;



Commission the risk assessment process to identify significant business, operational, financial,
compliance, reporting and other risks;

Review of risk assessment results and ensure that these are appropriately and adequately mitigated
and monitored;

Monitor the progress in implementation of risk mitigation strategies including the status of risk
assessment program;

Review of the top ten delinquent customers PAN India;

Approve exceptions/deviations from Risk Management Policy.

Role of Risk Management Committee in line with the RBI Directions

Administering the material outsourcing and adherence thereof with the Outsourcing policy and seek
reports on the implementation or exceptions to the same;

Laying down appropriate approval authorities and limits for outsourcing depending on risks and
materiality (Refer Outsourcing Policy of the Company for determining threshold of material
outsourcing arrangements);

Review of outsourcing strategies and arrangements for their continued relevance, and safety and
soundness and identify new material outsourcing risks as they arise;

To review and update the central record of all material outsourcing on half yearly basis;

Consider any reporting done by Chief Risk Officer;

The Board shall have the right to ratify any deviations from the Outsourcing Policy

Role of Risk Management Committee in line with the Listing Regulations

To formulate a detailed risk management policy which shall include:

a. Aframework for identification of internal and external risks specifically faced by the listed entity,
in particular including financial, operational, sectoral, sustainability (particularly, ESG related
risks), information, cyber security risks or any other risk as may be determined by the Committee.

b. Maeasures for risk mitigation including systems and processes for internal control of identified
risks.

c. Business continuity plan.

To ensure that appropriate methodology, processes and systems are in place to monitor and evaluate

risks associated with the business of the Company;

To monitor and oversee implementation of the risk management policy, including evaluating the

adequacy of risk management systems;

To periodically review the risk management policy, at least once in two years, including by considering

the changing industry dynamics and evolving complexity;

To keep the board of directors informed about the nature and content of its discussions,

recommendations and actions to be taken;

The appointment, removal and terms of remuneration of the Chief Risk Officer (if any) shall be subject

to review by the Risk Management Committee.



D. ASSET LIABILITY MANAGEMENT COMMITTEE

The Asset Liability Management Committee (ALCO) is constituted as per provisions of the RBI HFC
Directions, the ‘Guidelines on Liquidity Risk Management Framework’ prescribed by the RBI and other
applicable provisions and laws including circulars, directions, guidelines etc. issued by regulatory

authorities.

During the financial year ended 31 March, 2026, four (4) Asset Liability Management Committee Meetings

were held on 21 May, 2025, 06 August, 2025, 04 November, 2025 and 09 February, 2026.

The composition of ALCO and attendance of each member is as under:

N f| N f
Sr. | Name of Director . Date of Capacity/Category of umb.er ° umbfer °
No /Member* Capacity Appointment Directors Meetings Meetings
’ Held Attended
Mr. Arjun ° Managing Director and
! Chowdhry - 09 January, 2026 Chief Executive Officer ! !
22 March Non-Executive
oy [ ] ’
2| Mr.Nitin Gupta - 2024 Independent Director 4 3
3 Mr. Prem ° 8 September, Non-Executive 4 4
Manjooran - 2023 Independent Director
. 8 September, Non-Executive Non-
° )
4 | Mr.Sanjeev Mehra - 2023 Independent Director 4 4
. Erstwhile Managing
Mr. M h
5 JairswaTlms - 27 June, 2017 Director and Chief 2 2
Executive Officer
6 Mr. Pankaj Rathi? - 20 July, 2021 Chief Financial Officer 4 4

- Chairperson - Member
* The Composition of the Committee also comprises senior management of the Company.
ICeased to be the Chairperson and a Member w.e.f. 31 August, 2025
2Ceased to be a Member w.e.f. 31 March, 2026

Terms of Reference:

The terms of reference for ALCO are in line with the applicable laws and these broadly include:

e Liquidity risk management through Asset Liability Mismatches across various time buckets and

strategize action to mitigate the risk associated.




The

Management of interest rate risks through articulation on current interest rate view & its future
direction.

Funding and capital planning — source & mix of liabilities.

Forecasting and analyzing 'What if scenario' and preparation of contingency plans through review of
treasury strategy at regular interval.

Regulatory updates.

Review of statutory compliances

Product Pricing for both advances and borrowing.

Review of Internal Capital Adequacy assessment.

STAKEHOLDERS RELATIONSHIP COMMITTEE

Stakeholder Relationship Committee (SRC) was constituted in accordance with the provisions of the

applicable laws. During the financial year ended 31 March, 2026, one (1) SRC Meeting was held on 10
February, 2026.

Ms. Vaishnavi Suratwala is the Company Secretary and the Compliance Officer of the Company.
The composition of SRC and attendance of each member is as under:
Number of | Number of
Sr. . . Date of . . .
No Name of Director | Capacity Apbointment Category of Directors Meetings Meetings
) PP Held Attended
Non-Executive
. ®
1 Ms. Richa Arora - 22 March,2024 Independent Director 1 1
Mr. Sanjeev ° Non-Executive  Non-
2 Mehra - 09 January, 2026 Independent Director ! 1
Non-Executive
oye ®
3 Mr. Nitin Gupta - 18 October,2023 Independent Director 1 1
. Erstwhile  Managing
Mr. M h . .
4 r alms - 18 October,2023 | Director and Chief 0 0
Jaiswal . .
Executive Officer

° ®
® Chairperson # NMember

ICea

sed to be a Member w.e.f. 31 August, 2025

Terms of Reference:

The

terms of reference of the SRC are in line with the applicable laws and these broadly include:

Resolving the grievances of the security holders of the listed entity including complaints related to
transfer/transmission of shares, non-receipt of annual report, non-receipt of declared dividends,
issue of new/duplicate certificates, general meetings etc.

Review of measures taken for effective exercise of voting rights by shareholders.




e Review of adherence to the service standards adopted by the listed entity in respect of various
services being rendered by the Registrar & Share Transfer Agent.

e Review of the various measures and initiatives taken by the listed entity for reducing the quantum of
unclaimed dividends and ensuring timely receipt of dividend warrants/annual reports/statutory
notices by the shareholders of the company.

Details of Investor Complaints:

All the shares and debentures of the Company are in dematerialized form. MFUG Intime India Private
Limited is the Registrar and Transfer Agent (RTA) with respect to all the non-convertible debt securities
outstanding as on 31 March, 2026. The said RTA have appropriate systems to ensure that requisite service
is provided to investors of the Company in accordance with the applicable corporate and securities laws
and within the adopted service standards.

The Company did not receive any complaints from any shareholders or debenture holders during the
financial year 2025-26.

F. CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

The Corporate Social Responsibility (CSR) Committee is constituted in line with the requirements of
Section 135 of the Companies Act,2013 read with the Companies (Corporate Social Responsibility Policy)
Rules, 2014 (CSR Rules).

The said Committee has been entrusted with the responsibility of formulating and recommending to the
Board, a CSR Policy indicating the activities to be undertaken by the Company, monitoring the
implementation of the framework of the CSR Policy and recommending the amount to be spent on CSR
activities. The CSR Policy is available on the Company's website at weblink: grihumhousing.com

During the financial year ended 31 March, 2026, three (3) CSR Meetings were held on 21 May, 2025,
04 November, 2025 and 09 February, 2026.

The composition of CSR and attendance of each member is as under:

St Name of Chairperson/ Number of | Number of
) . Capacity |Member of Committee| Category of Directors Meetings Meetings
No. Director .
since Held Attended

Non-Executive Independent

1 | Ms. Richa Arora - 22 March, 2024 Director 3 3
2 m;;g’r‘an 2 | 08September, 2023 NO”'EXECUD?;’:CL';‘:Epe”de”t 3 3
™| & [ oosmemeraons | jonfesienn |5 | s
* | Chowdhry & | worebuen 206 | TR R |0 0

. Erstwhile, Managing
5 J'\:izvlvwaTPISh 2 31 January, 2022 Director and Chief 1 1
Executive Officer



https://grihumhousing.com/

° °
®& Chairperson # Member

1Ceased to be a Member w.e.f. 31 August, 2025
Terms of Reference:

The terms of reference of the CSR Committee are in line with the applicable laws and these broadly
include:

G.

Frame the CSR Policy (including any modifications thereto from time to time) which shall provide
approach and guiding principles for selection, implementation and monitoring of CSR activities to be
undertaken by the Company as well as formulation of the annual action plan;

Approve and recommend annual action plan, and any modifications thereof, to the Board comprising
of following information:

a. the list of CSR Programs that are approved to be undertaken in areas or subjects specified in
Schedule VIl of the Act;

the manner of execution of such projects or programs;

the modalities of utilization of funds and implementation schedules for the projects or programs;
monitoring and reporting mechanism for the projects or programmes; and

details of need and impact assessment, if any, for the projects undertaken by the Company;
Approve specific projects, either new or ongoing, in pursuance of the focus areas outlined in this
Policy, either for undertaking such projects by the Company itself, directly or through its holding, for
inclusion in the annual action plan;

Recommend the amount of CSR Expenditure in the activities to be undertaken to the Board for
approval of the annual CSR Budget and the amount to be transferred in case of ongoing projects and
unspent amounts;

Monitor the implementation of CSR Policy and closely monitor the spending on a ‘project basis’
regularly;

Review and recommend to the Board, the Annual Report on CSR activities to be included in Board’s
Report and the certificate submitted by the Chief Financial Officer;

Review and recommend to the Board, the impact assessment report obtained by the Company from
time to time, wherever applicable;

Undertake such activities and carry out such functions as may be provided under section 135 of the
Act and the Rules.

m oo o

INFORMATION TECHNOLOGY STRATEGY COMMITTEE (ITSC)

The ITSC has been constituted in compliance with RBI HFC Directions read with the Information
Technology Framework for the NBFC Sector prescribed by the RBI and other applicable provisions and
laws including circulars, directions, guidelines etc. issued by regulatory authorities.

During the financial year ended 31 March, 2026, four (4) ITSC Meetings were held on 21 May, 2025,
06 August, 2025, 04 November, 2025 and 09 February, 2026.



The composition of ITSC and attendance of each member are as under:

N fl N f
Sr. Name of . Date of Category of umb.er ° umb.er °
No Director/Member* Capacity Appointment Directors Meetings | Meetings
) held Attended
Non-Executive
1 Mr. Nitin Gupta - 8 September, 2023 Independent Director 4 3
. Managing Director and
®
2 | Mr. Arjun Chowdhry - 10 February, 2026 Chief Executive Officer 0 0
Non-Executive
3 | Mr. Sanjeev Mehra - 19 January,2024 Non-Independent 4 4
Director
Non-Executive
: °
4 Ms. Richa Arora - 22 March,2024 Independent Director 4 4
5 | Chief Operating Officer - 10 February, 2026 Member 0 0
6 Chief Information Officer F3 8 September, 2023 Member 4 4
7 Chief Business Officer? - 8 September, 2023 Member 2 1
Erstwhile, Managing
8 Mr. Manish Jaiswal® - 8 May, 2019 Director and Chief 2 P
Executive Officer
9 Head-Operations? 2 8 September, 2023 Member 3 3

2 Chairperson - Member

*The Composition of the Committee also comprises senior management of the Company.

1Ceased to be a Member w.e.f. 31 August, 2025

2Ceased to be a Member w.e.f. 11 November, 2025.

3Mr. Amit Kumar Khan, Erstwhile Chief Business Officer, ceased to be a Member w.e.f. 12 August 2025 following the
said vacancy Mr. Saurab Vadhera was appointed as Chief Business Officer w.e.f. 13 August 2025.

Terms of Reference:
The terms of reference of the ITSC are in line with the applicable laws and these broadly include:
> Roles and Responsibilities of the Committee:

e Approving IT strategy and policy documents and ensuring that the management has put an effective
strategic planning process in place;

e Ascertaining that management has implemented processes and practices that ensure that the IT
delivers value to the business;

e Ensuring IT investments represent a balance of risks and benefits and that budgets are acceptable;

e Monitoring the method that management uses to determine the IT resources needed to achieve
strategic goals and provide high-level direction for sourcing and use of IT resources;

e Ensuring the IT Risk Assessment exercise is executed fully. Specific responsibilities include the
following activities.



a. Review & Approve the IT Risk Register annually.

b. Guide management on how to prioritize IT Risks.

c. Review &Approve the Risk mitigation plans provided by IT

Ensuring proper balance of IT investments for sustaining Company’s growth and becoming aware
about exposure towards IT risks and controls;

Periodically reviewing the process for development, approval and modification of the Company's IT
strategy and strategic plan in line with the corporate strategies, Board Policy reviews, cyber security
arrangements and any other matter related to IT Governance;

Review the key issues, options and external developments impacting the Company's IT strategy
including acquisition and development of Information Systems (New Application Software) and
Change Management;

Monitor enterprise risks assigned to the Committee by the Board under the Company's Enterprise
Risk Management program and report thereon to the Audit Committee of the Board;

Review the Information System (IS) audit report and further present to the Board or the Audit
Committee, as may be decided, the IS Audit report with their comments thereon. The periodicity of
IS audit should be at least once in a year. IS Audit should be undertaken preferably prior to the
statutory audit so that IS audit reports are available to the statutory auditors well in time for
examination and for incorporating comments, if any, in the audit reports;

Ongoing review of third party / outsourcing arrangements including onboarding, commercial/key
terms and conditions and risk associated therewith;

Review the IT Policies of the Company;

Approving Information Security strategy, Information Security budget and Information Security
resources;

The Committee may delegate, as it deems appropriate, its responsibilities and duties to
subcommittees or individual members of the Committee;

Review the proceedings of the meetings of IT Steering Committee and its recommendations;

The Committee shall annually review and reassess the adequacy of this Charter and recommend any
proposed changes to the Board for its approval;

Any other matter is delegated by the Board of Directors of the Company from time to time.

Roles and Responsibilities of the Committee related to outsourced operations:

Instituting an appropriate governance mechanism for outsourced processes, comprising of risk based
policies and procedures, to effectively identify, measure, monitor and control risks associated with
outsourcing in an end to end manner;

Defining approval authorities for outsourcing depending on nature of risks and materiality of
outsourcing;

Developing sound and responsive outsourcing risk management policies and procedures
commensurate with the nature, scope, and complexity of outsourcing arrangements;

Undertaking a periodic review of outsourcing strategies and all existing materiall outsourcing
arrangements;




H.

Overview compliance with the Outsourcing policy, wherever applicable;

Evaluating the risks and materiality of all prospective outsourcing based on the framework developed
by the Board;

Periodically reviewing the effectiveness of policies and procedures;

Communicating significant risks in outsourcing to the Company’s Audit Committee of the Board or the
Board on a periodic basis;

Ensuring an independent review and audit in accordance with approved policies and procedures;
Ensuring that contingency plans have been developed and tested adequately;

Ensuring that the business continuity preparedness is not adversely compromised on account of
outsourcing. Ensuring sound business continuity management practices as issued by RBI and seeking
proactive assurance that the outsourced service provider maintains readiness and preparedness for
business continuity on an ongoing basis.

MANAGEMENT COMMITTEE

During the financial year ended 31 March, 2026, three (3) Management Committee Meetings were held on
25 June, 2025, 27 November, 2025 and 27 February, 2026.

The composition and attendance of each member of Management Committee are as under:

Number of | Number of
Sr. . . Date of . . .
Name of Director | Capacity R Category of Directors Meetings Meetings
No. Appointment
Held Attended
1 | Mr. Arjun Chowdhr 2 10 February, 2026 | 12naging Director and 1 1
-AT y - Y Chief Executive Officer
Non-Executive
2 | Mr. Niti - 202 2
r. Nitin Gupta - 8 September,2023 Independent Director 3
Non-Executive
3 | Mr.Sanjeev Mehra - 8 September,2023 Non-Independent 3 3
Director
Erstwhile, Managing
4 Mr. Manish Jaiswal* a 22 October, 2021 Director and Chief 1 1
Executive Officer
® [
#% Chairperson & NMember

Ceased to be the Chairperson and a Member w.e.f. 31 August, 2025

Terms of Reference:

The Management Committee constituted by the Board of Directors is to execute Board’s directions and
facilitate operational matters and to perform its executive role on matters which are within the purview
of delegated powers by the Board from time to time subject to the provisions of the Companies Act, 2013
and rules made thereunder.

To do all such acts, deeds and things and decide on all such matters relating to signing and filing of

application / execution / registration of Lease Agreement/ Leave & License Agreement/ Electricity/



telephone connection/ State Electricity Board / obtaining Trade License and Certificate under Shops
and Establishment Act / telephone etc. and transferring old as well as new connection for the purpose
of the business of the Company and for this purpose issue various Power of Attorneys in favour of the
Officials of the Company for legal and administrative purposes as per the business requirement from
time to time.

To authorize officials of the Company in relation to Provident Fund, Labour Welfare Fund, Employee
State Insurance matters, Professional Tax, National Pension System and also to comply with statutory
matters in relation to Goods and Services Tax or other applicable taxes and other statutory authorities.
To decide on matters relating to filing, application / execution / registration of VAT/Sales Tax / Income
Tax, Service Tax and such other tax and / or defending of cases in various Courts of law in India with
reference to the abovementioned matter and for this purpose issue Power of Attorneys in favour of
the Officials/ Authorised Representative of the Company for legal and administrative purposes from
time to time.

To do all such acts, deeds and things and decide on all such matters relating to Opening and Closing
of Current/Cash Credit/Demat/ Fixed Deposit/ CSGL Account and Inclusion and Deletion of the
Authorised Signatories to the said Current/Cash Credit/Demat/ Fixed Deposit/ CSGL Account opened
in the name of the Company for the purpose of the business requirement of the Company and for
availing various services viz. viewing right facility, cash management services etc. in respect of the
Accounts as mentioned above.

To enter into Non-Disclosure Agreements and various other type of Agreements with various entities
from time to time relating to the business of the Company including— Rental / Lease Agreements for
obtaining premises for maintaining the operations of the Company across the country, entering into
Memorandum of understandings / tie-ups with various builders/agencies, in the context of Company’s
business etc., and to authorize officials of the Company from time to time to sign and execute such
Agreements and documents on behalf of the Company.

To issue authorization and/or Power of Attorney(s) in favour of such persons as it may be deemed to
be fit and expedient to act as true and lawful Attorney of the Company to, inter alia, represent, the
Company before the courts of law - civil or criminal, tribunals (including but not limited to arbitration
tribunals), quasi-judicial, Lok Adalat and other statutory authorities and such other forums (the
‘Judicial Authorities’), to verify all plaints, written statements, writs petition and other pleadings,
applications, petitions or documents to be submitted to such Judicial Authorities; to receive and
acknowledge notice(s) and to consent or submit to or appeal against, any judgment, order or award
in any such suit, criminal case including complaints, action or proceedings before such Judicial
Authorities; to compromise or discontinue any such suit, criminal cases including complaints, action
or proceedings; to deposit, withdraw and receive documents and any money or monies to and from
the court or any such suit, or any such authorities either in execution of decree or otherwise and sign
and deliver proper receipts thereof and to engage and appoint any solicitor, advocate or counsel to
act and plead and otherwise conduct the cases / legal proceedings instituted by or against the
Company, for all the offices of the Company from time to time as may be required.

To issue authorization and/or Power of Attorney(s) in favour of such persons as may be deemed fit
and expedient, to act as true and lawful Attorney of the Company to, inter alia, sign and execute
Mortgage Deeds, Memorandum of Entry, Release Deeds etc. as may be required from time to time
with respect to loan facilities granted by the Company; to get the Memorandum of Entry, Mortgage
Deeds, etc. as may be required, registered with the Registrar/Sub-Registrar of Assurance in the



respective states; to cancel the said Mortgage Deeds, Memorandum of Entry etc., after repayment of
loan/dues by the customer; to issue satisfaction letters to customers upon receipt of loan/ dues from
the customer and to do every other necessary and lawful act as deemed necessary in the matters as
mentioned aforesaid.

To discuss, negotiate, accept and/or convey the acceptance of such Terms and Conditions in
connection with the Term Loans, Credit Facilities of any type, inter corporate deposits, Issuance of
Commercial Papers, other borrowings etc. on such terms and conditions to be contained in the
Agreements and/or any other document to be issued/made by any Banks, Foreign Banks, Financial
Institutions, Finance Companies, Foreign Institutional Investors (Fll) and/or any other Lenders /
Investor, Body Corporates, Firms and Individuals and to sign and execute the, Loan Agreements, Deed
of Hypothecation and / or any other related documents, Agreement as may be required by Banks,
Foreign Banks, Financial Institutions, Finance Companies, Foreign Institutional Investors (Fll) and /or
any other Lenders / Investor, Body Corporates, Firms and Individuals in connection with the Term
Loans, Credit facilities of any type, inter corporate deposits, other borrowings, to appoint Issuing and
Paying Agent and also to modify the same as may be required, upto the overall borrowing limits as
approved by the Shareholders’ of the Company under Section 180(1)(c) of the Companies Act, 2013
from time to time.

To consider and transact the matter of issue and allotment of Non-Convertible Redeemable
Debentures to the proposed allottees on private placement basis upto the overall limits as approved
by the Shareholders of the Company.

Authorization to Management Committee of the Board of Directors of the Company to deal with the
matter relating to any amendment, modification or change in the terms of issue of the instruments
(i.e. issue of Debentures, Bonds, Commercial Papers etc.) including, if necessary, the agreements
already entered by the Company.

To deal with the matters relating to the Investments of the Company in Debentures including
investment of surplus funds in short term liquid schemes of mutual funds, Term fixed deposits with
banks including scheduled banks, small finance banks etc. as envisaged in detail in the Investment
Policy of the Company and to do all such acts, deeds, and things and decide on all such matters as
may be necessary to deal with in this regard on behalf of the Company.

Delegation authority to Signing of No Objection Certificate, System generated statements, Letters for
release of charge on mortgaged property to the builder/Society, Letters to the customers in response
to their queries and Rate Drop Letters to the customer for the cases in which rate drop is considered
appropriate by senior management team of the Company in accordance with established decision
grid from time to time.

To do all such acts, deeds and things and decide on all such matters relating to securitization and Direct
Assignment deal with various Banks, NBFCs and HFCs from time to time.

To approve any scheme of arrangement or amalgamation, which is in the interest of the Company,
between the entities to whom the Company has extended various loan facilities, authorise any person
of the Company to sign and issue No Objection Certificate (NOC) as required under various laws for
the amalgamation or arrangement of one entity with the other entity, to appear before the competent
authority on behalf of the Company as and when required and to do any other acts, deeds and matters
incidental thereto.



e Consider and approve for and on behalf of the Company such borrowings (Inter Corporate Loans for
an amount as approved by the Board at such rate of interest as may be mutually decided between
Lender and the Company from time to time), including fixing the other terms and conditions.

e To issue authorization in favour of officials for matters pertaining to SARFAESI for the purpose of the
business of the Company.

e To issue authorization in favour of officials for matters pertaining to Trademark/Copyright for the
purpose of the business of the Company and availing various services including but not limited to
obtaining external consultancy/support.

e To issue authorization in favour of officials for matters pertaining to Depositories for the purpose of
the business of the Company and availing various services.

e To consider, evaluate and finalise write-off of assets/ portfolio (excluding fraud cases) basis approved
Policy on Provisioning for NPAs and Write-off wherein write-off is required due to reasons other than
delays in the portfolio

e Exercise such powers which may be delegated by the Board from time to time subject to provisions of
the Companies Act, 2013 and the rules made thereunder as amended from time to time,
Memorandum and Articles of Association of the Company.

l. REVIEW COMMITTEE
During the financial year ended 31 March, 2026, no meeting of Review Committee was held. The

composition of the Review Committee constituted pursuant to RBI HFC Directions and other applicable
provisions and laws is as under:

Sr Date of Number of | Number of
No. Name of Director |Capacity Abpointment Category of Directors Meetings Meetings
) PP Held Attended
Mr. Arjun ° Managing Director and Chief
202 - -
! Chowdhry - 10 February, 2026 Executive Officer
Non-Executive
. . _ _
2 Mr. Sanjeev Mehra - 10 February, 2026 Non-Independent Director
Mr. Prem ° Non-Executive Independent
202 - -
3 Manjooran - 8 September, 2023 Director
4 Ms. Richa Arora - 22 March,2024 Non-Executilve Independent - -
Director
Mr. Manish ° Erstwhile, Managing Director
> Jaiswal? - 27 June, 2017 and Chief Executive Officer

o ®
#& Chairperson ™ NMember

ICeased to be the Chairperson and Member w.e.f. 31 August, 2025



Terms of Reference:

The terms of reference of the Review Committee are in line with the applicable laws and these broadly
include:

e Review the findings of the Identification Committee (IC) and take into consideration the written
response and contentions of the Borrower

e  Seek necessary information from the IC;

e Make classification as a willful defaulter by explaining the reasons in writing

e Allow the borrower and / or Guarantor an opportunity of being heard by way of written
representations as well through a personal hearing or representation by a lawyer.

e  Consider any error in judgement or bias, in the decision of the IC.

e  Pass the final reasoned order, as to whether to classify a borrower and / or Guarantor as willful
defaulter or not, after due consideration of all the facts, supporting evidence and documentation of
the case. The order so passed shall be treated binding on the borrower and / or Guarantor and the
same shall be communicated to the willful defaulter.

e  Consider and decide on publication of photographs of Wilful Defaulters based on criteria mentioned
in the Wilful Default Policy.

e  Consider and decide the involvement of statutory auditors of the Borrower and third parties in the
Willful Default.

e  Authorize a person to, review and determine the removal of the name of any Willful Defaulter from
the List of Willful Defaulter (LWD), as per the provisions of the Master Directions and Policy.

Code of Conduct for Board Members and Senior Management Personnel’s (SMP)
The Company has adopted the Code of Conduct for the Board Members and SMPs of the Company (“the
Code”). All the Board Members and SMPs have confirmed compliance with the said Code during the

financial year under review.

GENERAL MEETING

Annual General Meeting

The details of date, time and location of the Annual General Meetings (AGM) held in the last 3 years are
as under:

AGM | Date and Time Venue / Deemed Venue Special resolutions passed

21 | 06 August, 2025 at| Registered office of the Company| Increase in borrowing limits of the
04:00 p.m. through Video Conferencing / Other] Company under section 180(1)(c) of the
Audio-Visual Means Companies Act, 2013 up to
12,000 Crores.

20" | 14 May, 2024 at Registered office of the Company
05:00 p.m. through Video Conferencing / Other -
Audio-Visual Means




19t |2 June, 2023 at Registered office of the Company | Increase in borrowing limit under section
05:00 p.m. through Video Conferencing / Other | 180(1)(c) of the Companies Act, 2013 upto
Audio-Visual Means X 8,000 Crores.

Extraordinary General Meeting

The details of date, time and location of the Extra Ordinary General Meetings (EGM) held during the year
under review are as follows:

EGM Date and Time Venue / Deemed Venue Resolutions passed
40 02" March, Registered office of thela) To consider and approve the appointment
2026 Company  through  Video of Mr. Arjun Chowdhry (DIN: 02947622) as
Conferencing / Other an Executive Director of the Company

Audio Visual M
udio Visual Means b) To consider and approve the appointment

of Mr. Arjun Chowdhry (DIN: 02947622) as
the Managing Director (“MD”) of the
Company

c) To consider and approve the formulation,
adoption and implementation of the
Grihum Employee Stock Option Plan - 2026
and grant of stock options to the
employees under the Grihum Employee
Stock Option Plan — 2026

39t 10" September, Registered office of thela) To consider and approve payment of
2025 Company  through  Video remuneration to Mr. Manish Jaiswal,
Conferencing / Other former Managing Director and Chief
Audio Visual Means Executive Officer (MD & CEOQO) of the

Company.

b) To approve the issuance of 7,33,269 Partly
Paid-Up Equity Shares by way of
Preferential Allotment on a Private
Placement basis (“Preferential Allotment”)

POSTAL BALLOT

During the year, no transaction was approved by postal ballot by the Members of the Company.

Means of Communication

a) Financial Results: The quarterly and annual results of the Company are duly submitted to the Stock
Exchange after they are approved by the Board.

b) News Releases: In terms of Regulation 52 of SEBI Listing Regulations, the quarterly and annual results
of the Company are published in the prescribed format within 48 hours of the conclusion of the
meeting of the Board in which they are considered and approved, in English newspaper circulating in
the whole or substantially the whole of India (usually Business Standard).




c) Website: The Company’s website grihumhousing.com has a separate dedicated section ‘Investors’
where latest information required under Regulation 62 and other applicable provisions of the SEBI
Listing Regulations are available. Other than the quarterly and annual results, information about the
Company, its business and operations etc. are hosted on the website.

d) During the financial year 2025-26, no presentations were made to analysts or investors.

e) BSE Listing Centre (Listing Centre): Listing Centre is a web-based application designed by BSE for
corporates. All periodical and other compliance filings are filed electronically on the Listing Centre.

f) News and Media releases: Official news and media releases are disseminated to stock exchanges and
displayed on the Company’s website.

General Shareholder Information

a) Annual General Meeting: Annual General Meeting is held within the stipulated time period under the
Companies Act, 2013

b) Financial year: The Company follows the Financial Year starting from April 01 to March 31, every year.
The reporting period for FY 2025-26 was from 1 April, 2025 to 31 March, 2026

c) Dividend payment date: Not Applicable

d) The Company’s non-convertible debentures are listed on BSE Limited (BSE), having a registered office
address as PJ Towers, Dalal Street, Fort, Mumbai - 400 001 and the Company’s Security code is 10828.
The Company has duly paid the annual listing fees to BSE Limited.

e) None of the listed securities of the Company are suspended from trading.

f) The Company’s equity shares are not listed on stock exchanges. Hence, the details of market price
data and comparison to broad-based indices are not applicable to the Company.

g) Registrar and Share Transfer Agent:

Equity (Full paid and partly paid), CCPS & Non-Convertible Debentures (NCDs)

MUFG Intime India Private Limited
(Formerly, Link Intime India Private Limited)
Address: C-101, 247 Park, L.B.S Marg, Vikhroli (West), Mumbai-400083.

h) Dematerialization of shares: All the securities issued by the Company are in dematerialized mode and
are not listed on stock exchanges.

i) No physical share transfer requests were received by the Company during the year under review.

j) Distribution of Shareholding:

Category Equity Shares Compulsory Convertible Preference Shares
Sr. [ o, [ )
No (No. of Number % To Number of % To Number % To Number | % To Total
) Shares) of Holders Total Shares Total of Holders Total of Preference
Holders Equity Holders Shares Shares
1 1-5,000 6! 24.00 6 0.00 - - - -
5,001-
2 10,000 1 4.00 7,500 0.00 - - - -
10,001-
3 20,000 2 8.00 29,325 0.01 - - - -
20,001-
4 30,000 2 8.00 47,250 0.01 - - - -



https://grihumhousing.com/

Category Equity Shares Compulsory Convertible Preference Shares
Sr. 0, o, [ [)
N (No. of Number % To Number of % To Number % To Number % To Total
o Shares) of Holders Total Shares Total of Holders Total of Preference
Holders Equity Holders Shares Shares
30,001-
5 40,000 2 8.00 62,775 0.02 - - - -
40,001-
6 50,000 1 4.00 49,500 0.01 - - - -
50,001-
7 1,00,000 2 8.00 1,12,500 0.03 - - - -
1,00,001 16,06,2
8 &above? 9 36.00 33,10,79,857 99.91 1 100 8,339 100
Total 25 100 33,13,88,713 100 1 100 1: ’30 36 éz 100

1Beneficial interest of these shares lies with Perseus SG Pte Ltd., Promoter of the Company
2includes 7,33,269 partly paid-up shares which were allotted to erstwhile MD & CEO for an initial subscription
amount of X 0.01 per share and the balance amount payable within a period of 12 months from 31 August, 2025.

k)

1)

m)

n)

Outstanding GDRs / ADRs or Warrants or any Convertible Instrument, conversion dates and likely
impact on equity: NIL

Commodity price risk or foreign exchange risk and hedging activities: Company does not have
exposure to foreign exchange risk and Commodity price risk. Hence no hedging activities were
performed during the financial year 2025-26.

Address for correspondence: Registered Office - 6th Floor, B-Building, Ganga Trueno, Lohegaon,
Pune — 411014, Maharashtra

The Credit Rating obtained by the Company forms part of the Board’s Report.

Other Disclosures

a)

b)

d)

During the year, the Company had no materially significant related party transactions which were
considered to have potential conflict with the interests of the Company at large.

The Company has complied with the requirements of the stock exchanges, SEBI, RBI and other
statutory authorities or regulators on all matters related to capital markets during the last three years
and accordingly no penalties or strictures were imposed on the Company by the stock exchanges,
SEBI, RBI or any other statutory or regulatory authority.

The Board of Directors of the Company has adopted a Vigil Mechanism/Whistle Blower Policy for the
Directors and employees. The employees are encouraged to report to the Whistle-blower
Administrator, if they observe any fraudulent financial or other information or conduct those results
in the instances of unethical behavior, actual or suspected violation of the Company’s Code of
Conduct and the Ethics Policy. This policy and practices provide adequate safeguards against
victimization of employees who report to the Whistle-blower Administrator. No Personnel have been
denied access for making disclosure or report under the Policy to the Vigilance Officer and/or Audit
Committee.

The Company does not have any subsidiary and hence, the policy for determining material
subsidiaries is not applicable to the Company.



e) Policy on dealing with related party transaction has been disclosed on the Company’s website at
https://grihumhousing.com/

f)  Policy on dealing with Policy on Diversity of Board has been disclosed on the Company’s website at
https://grihumhousing.com/

g) The Company has complied with the provisions of the Companies Act, including accounting and
secretarial standards. There has been no instance of breach of covenant of loan availed or debt
securities issued by the Company.

h) During the year under review, the Company has not granted any Loans and advances in the nature
of loans to firms/companies in which directors are interested.

Affirming Compliance with Code of Conduct

As provided under Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, | hereby declare that all the Members of the Board and Senior
Management Personnel of the Company have affirmed Compliance with the Code of Conduct for Board
and Senior Management Personnel of the Company during the financial year ended 31 March, 2026.

For and on behalf of the Board of Directors of
Grihum Housing Finance Limited

Sanjeev Mehra Arjun Chowdhry

Chairperson, Non-Executive Director Managing Director and Chief Executive Officer
DIN: 07491208 DIN: 02947622

Date: 14 May, 2026 Date: 14 May, 2026

Place: Mumbai Place: Mumbai


https://grihumhousing.com/
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1 ASSOCIATES

sy Phone: {91) {20) 2605 0802 chartered accountants

INDEPENDENT AUDITOR'S REPORT

To the members of
Grihum housing Finance Limited
Report on the audit of the financial statements

Opinion

We have audited the accompanying financial statements of Grihum Housing Finance Limited
(hereinafter referred as “the Company™), which comprise the balance sheet as at 31 March 2026, the
statement of profit and loss (including other comprehensive income), the cash flow statement and
the statement of changes in equity for the year ended and notes to the financial statements,
including a summary of significant accounting policies and other explanatory Information
(hereinafter referred as “the financial statements”),

In our oplnion and to the best of our information and according to the explanations given te us, the
aforesaid financlal statements give the information required by the Companies Act, 2013
(hereinafter referred as “the Act”) in the manner so required and give a true and fair view in
conformity with the Indian Accounting Standards prescribed uncler section 133 of the Act read with
the Companies (Indian Accounting Standards) Rules, 2015 as amended (herelnafter referred as Ind
AS"), directlons Issued by the Reserve Bank of Indla (RBI} from time to time (herelnafter referred as
“RBI Guidelines”) and other accounting principles generally accepted In Indla, of the state of affalrs
(financlal position) of the Company as at 31 March 2026, and its profit {financial perfermance
Including ether comprehensive Income), Its cash flows and the changes In equity for the year ended
on that date.

Basis for opinion

We eonducted our audit of the financlal statements [n accordance with the Standards on Audlting
(hereinafter referred as "SAs") specified under section 143(10) of the Act. Our responsibllities under
those Standards are further described In the Auditor's responsibilities for the audit of the financial
statements sectlan of our report.

Woe are Independent of the Company In accardance with the Code of Ethics issued by the institute
of Chartered Accountants of Indla (ICAI’) together with the ethical regulrements that are relevant te
our audit of the financlal statements under the provisions of the Act and the Rules thereunder, and
we have fulfilled our other ethical respensibilities In accordance with these requirements and the
Code of Ethies. '

We belleve thet the audit evidence we have obtalned is sufficlent and apprapriate te provide a basis
for our oplnien on the finanelal statements,

Assurancs | Consulting | GRC | Taxation
Ahmedabad | Bengaluru | Chennai | Coimbatore | Goa | Hyderabad | Mumbai | New Delhi | Pune | Vadodara



Key audit matters

Key audit matters are those matters that, in our professional judgment, were of most significance in
our audit of the financial statements for the financial year ended March 31, 2026. These matters were
addressed in tha context of our audit of financial statements taken as a whole, in forming our opinion

thareon and we do not provide a separate opinion on thase matters.

We have determined the key audit matters as described below:

Key audit matters

How our audit addressed the key audit
matters

Impairment of loans to customers:

As at 31 March 2026, the Company has
reported total gross loan assets of 7,525.10
Crore agalnst which an impairment logs of ¥
M.2&  Crore has  been recorded.

The accounting policies in respect of
impalrment losses on loans [s given vide Note
no. 2(h)(v) to the financial statements.

The calculation of Impairment lossas on loans
is complex end is based en application of
slgnificant management judgement and the
use of dlifferent modelling technlgues and
assurmptions which have a materisl impact on
reported profits.

Consldering the significance of the above
matter to the overall financial statements, and
extent of management's estimates and
Judgements Involved, we have ldentified this
as a key audit matter for the audit of current
year.

Our key audit procedures included:

s Reviewed the Company's accounting
policles for impairment of loan assets in
accordance with the accounting principles
laid down in Ind AS 109 ‘Financial
Instruments’ and the governance
framewaork as pet the guidelines issued by
the Reserve Bank of India from time to
tima,

e Understanding the process of expected
credit losses ("ECL") estimation and tested
the controls around data extraction and
valldatlon so as to evaluate the
reasonableness of the Management
astimates.

e Carried out on test check basis, audit
precedures to ensure the aceuracy of DPD
(Days Past Due) calculation and the
appropriate elassifieation of ECL stages..

o Tested the ECL model, including
assumptions and underlying eomputation.

e We have examined, oh a test basis, the
data inputs te the discounted cash fiow
models, including the forecast of future
cash flows with reference to the agreed
repayment schedules and their present
values.;

e Compared the provision for ECL vis-a-vis
provision as per the Reserve Bank of India
(RBI} IRAC nerms and confirmed that
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there is no shortfall of ECL when
compared to the IRAC norms,

Reviewed the completeness of the ECL
provision by reconclling loan data dumps
with the financial statements, and ECL
schedules to ensure that the entire loan
portfolile was subjected to the ECL
provision.

Assessed disclosures included in the
financlal statements In respect of ECL.

IT systems and controls:

The Company's key financial accounting and
reperting processes are highly dependent on
the automated contrels in information
systems, such that there exlsts a risk that gaps
in the IT control envirerment could result in
the flnancial accounting and reporting
records being materlally misstated.

Accordingly, we Identifled IT systems and
controls wlth reference to flnanclal
statements as a key audit matter for the
Company.

We invelved our internal IT expert to
carry out the testing of IT general
controls and other controls relevant for
financlal reporting.

Obtalned an understanding of the
Company’s IT related control
enviranment, |7 applications and
databases relevant for the purpose of
our audit of the financlal statements.

©On sample basls, tested the design and
operating  effectiveness of the
Company's |IT general controls ever the
iT applications and databases, Tested IT
general contrals partieularly, Logileal
Access Management, Change
Management, Backup Management and
other aspects ef IT operatianal cantrols.

Where there s a dependency on vendor
for software service, we have reviewed
SOC 2/ type 2 of the respective vendors
to evaluate the design and operating
effectiveness of eentrals.
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Information other than the Financial Statements and Auditor's report thereon

The Company’s Management and Board of Directors ar&fesponsible for the preparation of the other
information. The other Information comprises the Board's report, management discussion and
analysis included in the annual report but does not include the financial statements and our auditor’s
report thereon. The Annual Report is expected to be made available to us after the date of this
auditor's report.

Our opinien on the financial statements does not cover the other information, and we do not express
any form of assurance conclusion thereon,

In connection with our audit of the flnanclal statements, our responsibllity Is te read the other
information identified above and, in dolng 50, considar whether the other information is materially
inconsistent with the financlal statements or our knowledge obtalned during the course of our audit,
or otherwise appears to be materially misstated. If, based on the work we have performed, we
canclude that there Is a materlal misstatement of this other Information, we are requlired to report
that fact to communicate the matter to those charged with governance,

Managements and Board of Directors responsibilities for the Financial Statements

The Company's Management and Board of Directors are responsible for the matters stated In
section 134(5) of the Act with respect to the preparation of these financial staterments that give a
true and fair view of the flnanclal pesition, financlal performance, cash flows and changes In equity
of the Company In accardance with the acceunting princlples generally accepted in Indla, Including
the Ind AS and RBI Guidelines. This responsibility alse includes malntenance of adequate accounting
records In accordance with tha provisions of the Act for safeguarding of the assats of the Company
and for preventing and detecting frauds and other Irregularities; selection and application of
appropriate aceounting policles; making judgments and estimates that are reasonable and prudent;
and deslan, implementatien and maintenance of adeguate internal flnancial controls, that were
operating effectively for ensuring the accuracy and completeness of the aceounting records,
relevant to the preparation and presentation of the flnanclal statements that give a true and fair view
and are free from material misstatement, whather due to fraud er errar.

In preparing the financial statements, Company's Management and Board of Directers are
responsible for assessing the Company's abllity to centinue as a geing concern, disclesing, as
applicable, matters related to golng eoncern and using the going concern basls of aceaunting unless
manhagement eithar intends o liguldate the Company or to cease aperations, ofF has no reallstie
alternative but to do se.

The Beard of Directers are responsible for overseelng the Company's financlal reporting process.

Auditor's responsibilities for the audit of the Financial statements

Our objectives are to cbtain reasonable assurance about whether the financlal statements as a whole
are free from material misstatement, whether due to fraud or error, and o 1ssue an auditor's report
that includes aur opinion. Reasonable assurance s & high level of assurance but is not a guarantee
that an audit eonducted in accordance with SAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in
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the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements. L

As part of an audit in accordance with SAs, we exercise professional judgment and maintain
brofessional skepticism throughout the audit. We also:

A. Identify and assess the risks af material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtaln audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of hot
detecting a material misstatement resulting from fraud Is higher than for one resuiting from error,
as fraud may involve collusion, forgery, intentlonal omissions, misrepresentations, or the override
of internal control,

B. Obtain an understanding of Internal contrel relevant to the audit in erder to design audit
procedures that are appropriate in the clrcumstances, Under section 143(3)(1) of the Act, we are
also responsible for expressing our epinion on whether the Company has adequate internal
financlal controls system in place and the operatlng effectiveness of such contrals,

C. Evaluate the approprlateness of accounting pelicles used and the reasonableness of aceou nting
estimates and related disclosures made by management.

D. Conclude on the appropriateness of management's use of the going concern basls of accounting
and, based on the audit evidence obtalned, whether a material uncertainty exlsts related to events
er condltiens that may cast signlficant doubt on the Company’s abllity to continue as a going
concern, If we conclude that a material uncertainty exists, we are regulred to draw attention In
our auditor's report to the related disclosures in the financial statements or, if such disclosures
are Inadequate, te medify our opinion. Our eonclusiens are based on the audit evidence obtalned
up to the date of our auditor's report. However, future events or eonditions may cause the
Company to cease to continue as a going concern,

Evaluate the overall presentation, structure and content of the finanelal statements, including the
disclosures, and whether the financlal statements represent the underlying transactions and
events in a manner that achleves falr presentatien.

m

Materlality Is the magnitude of misstatements In the financial statements that, individually or in
apggregate, makes it probable that the econoemic decislons of a reasonably knowledgeable user of
the financial statements may be Influenced. We consider quantitative materiaiity and qualltative
factors in (i) planning the scope of our audit work and In evaluating the results of our work: and (1)
io evaluate the affect of any ldentified misstatements In the finanelal statements.

We communieate with those charged with gevernance regarding, ameng ether matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internai esntrol that we identify durlng our audit.

We also provide those charged with governance with a statement that we have eemplied with
relevant ethical requirements regarding independence, and te eommunieate with them all
relationships and other matters that may reasenably be thought te bear en our Independence, and
where applicable, related safeguards.
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From the matters communicated with those charged with govarnance, we determine those matters
that were of most significance in the audit of the financial statements of the for the financial year
ended 31 March 2026 and are therefore the key audit matters, We describe these matters in our
auditor's report unless law or regulation precludes public disclosure about the matter or when, in
extremely rare circumstances, we determine that a matter should not be communicated in our
report because the adverse consequences of doing so would reasonably be expected to outwelgh

the

public interest benefits of such communication,

Report on other legal and regulatory requirements

As required by the Companles (Audltor's Report) Order, 2020 ('the Order’), issued by the central
government of India In terms of sub-sectlon (11) of section 143 of the Act, we glve In the
‘Annexure A', 3 statement on the matters specified in paragraphs 3 and 4 of the Order, to the
extent applicable,

2. Asregquired by section 143 (3) of the Act and based on our audit, we report that:

a)

5)]

€)

d)

)

f)

gl

h)

We have sought and obtalned all the Information and explanations which te the best of our
knowledge and belief were necessary for the purpeses of our audlt;

In our oplnion, proper books of account as required by lew have been kept by the Company so
far as It appears from our examination of those books except for the matters stated in the
paragraph 2(i)v]) below on reporting under Rule 11(g) of the Campanles (Audlt and Auditers)
Rulas, 2014,

The balance sheet, tha statement of profit and loss {including othar comprehansive [ncorme),
statement of changes in equity and the staterment of cash flows dealt with by this report are in
agreernent wlth the beeks ef account;

In our eplinien, the aforesald finanelal statements comply with the Ind AS specified under
section 133 of the Act;

On the basls of the written representations recelved frem the directars, taken on record by the
Board of Diractors, hone of the directors is disqualified as en 21 March 2026 frem belna
appolnted as a director In terms of section 164 (2) of the Act;

With reference to the malntenance of accounts and other matters cannected therawith are as
stated in the paragraph 2 (b) above and refer to our paragraph 2{)(vl) below on reperting
under Rule 11(g) of the Companles (Audit and Auditors) Rules, 2014 (as amerided);

With respect te the adequacy of the Internal financial eontrols ever financlal reporting of the
Company and the operating effectiveness of sueh controls, refer to our separate report in
‘Annexure B"; our report expresses an unmadified epinien en the adeguacy and eperating
effectiveness of the Company's internal financial centrels ever financial reperting.

As requirad by section 187 (18) of the Act, based en our examination of the books of the
acecounts and other records of the Company and to the best of our Information and aceording
to the axplanations given to us, the Company has pald managerial remuneration in excess of
the limits preseribed under section 187 read with Schedule V of the Act, Sueh remuneration has
been approved by the members of the Company at the Extra-Ordinary General Meeting held
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on 02 March 2026 for remuneration in excess of limits provisions laic down under section 197
read with Schedule V of the Act,

i Withrespect to the other matters to be included in the auditar's report in accordance with rule
11 of the Companies (Audit and Auditors) Rules, 2014, in our opinion and to the best of cur
informatian and according to the explanations given to us:

i. The Company has disclosed the impact of pending litigation on its financial position in its
financial statements vide note no. 48 to the financial statements.

il. The Company did not have any long-term contracts including derivative contracts for
which there were any material foreseeable tosses as at 31 March 2026,

ifl. There were ne amounts which were requlred-to be transferred to the investor education
and protection fund by the Company during the year ended 31 March 2026,

iv. Reporting on rule 11(e):

(a) The Management has represented that, to the best of ifs knowledge and bellef, as
stated in Note no. 53 no funds (which are materlal elther individually or in
aggregate) have been advanced or loaned or Invested (elther from borrowed funds
or share premium or any other source or kind of funds) by the Company to er in
any other person (s) or entity {les)including foreign entlty (Intermediaries) with the
understanding whether recorded in writing or otherwise, that the Intermediary
shall , whether direetly or indirectly lend or Invest I other persons or entlties
Identified in any manner whatsoever by or on behalf of the Company (ultimate
beneficiarles ) or provide any guarantee, securlty or the like on behalf of ultimate
beneficiarles.

(b) The Management has represented, that, to the best of {ts knewledge and belief, as
stated In Note ho, 54 ne funds (which are materlal elther Individually or In the
aggregate) have been received by the Company from any persen(s) or entity(les),
including forelgn entitles (‘Funding Partles’), with the understanding, whether
recorded Ih writing or otherwise, that the Company shall, directly or indirectly, lend
or Invest in ether persons ar entities identifled in any manner whatsoever by er en
behalf of the Funding Party ("Ultlmate Beneficlarles’) or provide any guarantee,
security or the like en behalf of the Ultimate Beneflciaries,

{c) Based on the audit proecedures that has been econsidered reasonable and
appropriate In the clreurnstances, nothing has come to our notice that has caused
us to believe that the representations under sub-clause (i) and (i} of rule T(e), as
provided under (a) and {b) above, contain any materlal misstatement.

v. During the previous year, the Company has not declared/paid dividend. Aceordingly,
reporting under section 123 of the Act is not applicable.
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vi. Based on our examination which included test checks, the Company has used an
accounting software for maintaining its books of account which has a featurs of recording
audit trail {adit log) facllity and the same has operated throughout the year for all relevant
transactions recordad in the software, except for following instances:

{a} The Company makes use of a third party service provider for an accounting
software, The Company has provided us the Service Organization Controls 2 ('50C
2" report covering the period from 1 Qctober 2024 to 30 September 2025, A
bridge letter issued by said third party service provider covering the periad fram 1
Qctober 2025 to 31 March 2026 conflrms no change In the internal control
environment durlng the sald period.

{B) One of the collection software, the audlt trall feature was enabled at the database
level from 13 May 2025,

Further, during the course of our audlt, except for mentioned above, we did not ¢eme
across any Instance of audlt trall feature being tamperad with and additionally, the audit
trail where available has been preserved by the Company ss per the statutory requirements
for record retention - refer note 64 to the flnsnclal statemants,

Fer Sharp & Tannan Associates
Chartered Aceeuntants
Firra's Registration ho, 109883W

Digitally signed by ARNOB
CHOUDHURI
Date: 2026.05.14 18:04:12
+05'30'
CA. Arnob Choudhuri
Partner

, Membership ne.(F) 156378
Pune, 14 May 2026 UDIN: 287156378XYAJTX7625
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Annexure A to the Independent Auditor's Report

With referred to paragraph 71 under 'Repert on Other Legal and Regulatory Requirements’ of our
report to the members of Grihum Housing Finance Limited (‘the Company’} on even date we report
the following

To the best of our information and according to the explanations provided to us by the Company
and the books of account and records examined by us in the normal course of audit, we state that:

0

{in

(a)

(b}

(e)

(d)

(e)

{a)

(b}

(A) The Company Is maintaining proper records showing full particulars, including
guantitative details and situation of Property, Plant and Equipment.

(B) The Company has maintalned proper records showlng full particulars of Intangible
assets,

The Preperty, Plant and Equipment have been physically verifled by the management at
regular intervals based on the pregramme of verification [n a phased manner which In our
opinlon s reasonable. No materlal discrepancles were notlced during such physical
verlfication eonducted by the Company during the year.

The Company does not hald any Immovable properties (other than propertles where the
Cempany Is the |essee, and the lease agreements are duly executed in favour of the
lassee), Accordingly, reporting under paragraph 3(1)(c) of the erder [s rot applicable.

During the year, the Company has nelther revalued its Property, Plant and Equipment
(Ineluding Right of Use assets) nor Intangible Assets. Accordingly, reperting under
paragraph 3(i)(d) of the Order Is not applicable.

No proceedings have been Inltiated er are pending against the Company as at 31 Mareh
2026 for holding any banami property under the Benam! Transactlens (Prohibltion) Act,

1988 (as amended in 2016) and rules made thereunder. Accordingly, reporting under

paragraph 3(1)(e} is not applicable.

The Cempany is a housing flnance eompany primarlly engaged In the business of lending
towards housing leans and does not held any inventories, Aecerdingly, reparting under
Paragraph 3{if){a) of the sald Order is not applicabia.

Buring the year, the Cempany has been sanctioned working caplital limits in excess of five
erora rupees, in aggregate, from banks on the basls of security of eurrent assets. The
management of the Company has provided us the guarterly returns/ statements, which
they have represented to us have been filed by the Cempany with such banks. These
guarterly returns/ statements are In agreement or have been reconciled with the books
&f acEount.
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Gin

)

(v)

(a)

)

(e

(e)

The Company is a housing finance company primarily engaged in the business of lending.

Accordingly Feporting under Paragraph 3(iii) (a) of the Order is not applicable;

During the year the Company has not provided any advances in the nature of loans,
guarantee or security to any other entity. The Company has not made any investments in
companies, firms, limited liability partnerships or any other parties. Further, tha
investments made and the terms and conditions of the grant of loans during the yvear, are
not prima facia prejudicial to the interest of the Company.

In respect of loans and advances in the nature of loans granted during the year in the
ordinary course of business, the terms for repayment of principal and payment of interest
have been stipulated, and repayments have generally been ragular, However, there have
heen instances of overdue amounts.

Considering the large volume of loan transactlons, It [s not practicable to provide party-
wise detalls of such irregularities in this report. Howaver, such detalls are available with
the Company. As of March 31, 2026, there were 7,506 loan accounts with overdue
amounts aggregating to T 32.67 crore [post Minlmum Retentlon Requirement {{MRR"].

The following amounts are ovardue for mare than ninety days from any other parties te
whom laan has been granted, The Company has taken reasonable steps for racovery of
the everdue amount of principal and Interest, {Zin Cr.)
Number of PIEIpSl Interest Total
Amount Remark
Cases Overdue Overdue.
Overdue
2,480 183 19.03 22,86 . Flgures are post MRR

(e)

{f

The Company is & housling finanee company primarily engaged in the business of lending
towards housing loans, Accordingly reperting under Paragraph 3(iID) (e) of the Order is
not applieable,

The Company has not granted any lpans or advanees in the nature of loans that were
elther repayable on demand or witheut speelfylng any terms or period of repayment
during the year.

Tha Company has not advanced loans er macle Investments in or provided guarantees or
security to parties covered by sectlon 185 and 186 of the Companies Act, 2013. Accordingly,
reperting under paragraph 3iv) of the Order is not applicable.

The Company s registered with Natienal Heuslng Bank (NHB) te carry on the business of
housing finance without accepting publie deposits as such previsions of sectien 73 are not
applicable to the Company. The Cempany has net accepted any public deposits and ameounts
deemed to be deposits as per the provisions of Companies Act and rules made thereunder.
Eurther the Company has not accepted any deposits before the commencement of the Act,
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As such provisions of Section 74, 75 & 76 of the Act are not applicable to the Company.

No order has been passed by Company Law Board or National Company Law Tribunal or

Reserve Bank of India or any court or any other tribunal,

(vi) The Central Government has not specified maintenance of cost records under sub-section (1)
of section 148 of the companies Act, 2013 in respect of Company’s services. Accordingly, the
provisions of Paragraph 3(vi} of the QOrder are not applicable to the Company.

{vil) Inrespect of statutory dues:

(a) The Company is generally regular in depositing the undisputed statutory dues including
provident fund, income tax, employees state Insurance, goods and services Tax, Cess and
other material statutory dues as applicable with appropriate authorities. We further
report that there were no undisputed statutory dues as at the last day of the financial year
which were outstanding for a perlod of mora than slx menths.

(b) According to the information and explanations glven to us and on the basis of examination
of books of account and records of the Company, we report that there are no dues in
respect of provident fund, Income tax, employees state Insurance, goods and services
Tax, cess and other materlal statutory dues which have not been deposited on account of
any dispute except as stated under:

Name Nature | Amount P::::;: Forum where
of the of the (Z.in e 1 the dispute is Remark, If any
Statute Dues crore) SR pending
relates
The Company has filed
an appeal with the
Goods Appellate  Authority
(AA) against the
and Commissioner ACE g o
Service | GST 0.29 | FY2019-20 | (Appeals) -
recelved (n August
Tax, Delhl
2617 2024, Currently, the
matter is pending, and
the Company s
awaiting a hearing.

(vii) There are ne transactions which are not recorded in the books of account and have been
surrendered or disciosed as neceme during the year In the tax assessments under the Income
Tax Act, 1951

() (a) The Company has not defaulted In repayment loans er other borrowings or in the
payment ef interest thereon to any lender during the year.

(b) The Cempany has net been declared as wilful defaulter by any bank or financial institution
or other lender,
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()

()
(e)

4]

() (a)

)

oy ()

(b)

(c)

The term loans availed by the Company during the year, were applied by the Company for

the purposes for which the loans ware obtained.
Funds raised on short term basis have not been utilised for long term purposes,

The Company doas not have subsidiary, associate, or joint venture. Accordinaly,
reporting on paragraph 3(ix)(=) of the Crder is not applicable,

The Company does not have subsidiary, associate, or joint venture. Accordingly,
reparting on paragraph 3(ix){f} of the Order is not applicable.

Duting the year, the Company has not raisad any money by way of initial public offer or
further public offer (including debt Instruments). As such, reporting under Paragraph
3(x)a)is not be applicable,

During the year, the Company has made private placement of shares and the requirement
of section 42 and saction 6% of the C@mpaﬁiés Act, 2013 have been complied with and en
the basis of overall examination of beeks of sccount and other racerds of the Company,
the funds raised have been used for the purposes for which the same were raised,

Except for cases aggregating to ¥ 1.02 crore (has been fully provided for / written-off),
which primarily relate to cheatlng and forgery, we have not come across apy other
instances of fraud commltted by the Company or any material Instances of fraud en the
Company by its offlcers or employees that have baen noticed or reported.

No report under section 143(12) of the Companles Act, 2013 has been fited during the year
by the auditers In Form ADT-4 as preseribed under rule 12 of Companies (Audit and
Auditers) Rules, 2014 wlth the Central Geverament.

No whistle-blower eomplaints ware received during the year by the Company.

{xil} TheCompanyls hota Night Cempany and hence reporting under paragraph 3(xih @f the Order
Is not applicable.

(xlil) Based on the audit procedures performed, we report that the transactions with the related
parties are in compliance with Sectlons 177 and 188 of the Act where applicable and the details
as reguired by the applicable Indian Aecounting Standards have been disclosed in the Note Ne.
39 te the Financial Statements.

(xiv) (a)

)]

The Company has an internal audit system commensurate with the size and nature of its
business.

The internal audit reperts issued to the Cempany during the year have been considered
by us during the eaurse of our audlt.

{xv) Cormpany has netentered inte any hon-cash transactions of the nature as described in Section
192 of the Act. As such, reperting under elause 3 (xv) Is not applicable.
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(xvi} (a) The Company is not required to be registered under section 45-1A of the Reserve Bank of
India Act, 1934 (‘RBI Act”), o

(b) The Company is a housing finance company, and it holds a Certificate of Registration
(CoR) from the Reserve Bank of India and has accordingly conducted housing finance

activities during the year.

{c)} The Companyisnota Core Investment Campany (CIC} as defined in the regulations made
by the Reserve Bank of India. Accordingly, reporting on paragraph 3(xvi)(c) of the Order
Is not applicable,

{d} The Group does not have CIC. Accordingly, reporting on paragraph 3{xvi)(d) of the Order
Is not applicable

{xvli} The Company has not incurred cash losses in the financial year and In the immediately
preceding flnancial year.

(xviil} There has been no resignation of the statutory auditors during the year. Accordingly,
reporting on para 3(xviil) of the order is not applicable.

(xIx) ©On the basls of the financial ratlos, ageing and expected dates of realizatlon of flnancial assets
and payment of financial ltabilities, other Infermation accompanylng the financial statements,
our knowledge of the Board of Directors and management plans and based on our
examination of the evidence supporting the assumptions, nethlfig has come to aur attention,
which causes us to believe that any material uncertalnty exists as on the date of the audit
report, that Company is not capable of meeting its liabllities existing at the date of balance
sheet as and when they fall due within a period of one year from the balance sheet date, We,
hewever, state that this Is not an assurance as to the future viabllity of the Cempany.

We further state that our reporting Is based_@n the facts up to the date of the audlt report and
we nelther give any guarantee nor any assurance that all llabilitles falllng due within a period of
ene year from the balance sheet date, wilt get discharged by the Company as and when they
fall due.

(kx) (a) As disclosed In Note No. 49 to the financlal statements, the Company does riot have
upspent ameunts which are required to be transferred to a Fund specified in Sechedule Vi|
te the Companles Act within a period of six months ef the expiry of the financial year in
compliance with second provise to sub-section (5) of section 135 of the sald Act,

{b} The Company does net have any ameunt remalning unspent under sub-section (5) of
section 135 of the Companles Act, pursuant te any ongelng project, which s required to
be transferred to special account in compliance with the previse te sub-sectien (6) of
section 135 of the said Act;
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(xxi) The Company does not have subsidiary, associate or joint venture hence is not required to
prepare consolidated financial statements. Accordingly, reporting on paragraph 3(xxi) of the

Order is not applicable.

For Sharp & Tannan Associates
Chartered Accountants
Firm’'s Registration no, 108983W
Digitally signed by
ARNOB CHOUDHURI
Date: 2026.05.14 18:05:17
+05'30 '
CA. Arnob Choudhuri
Partner
Membership no.(F) 156378
Pune, 14 May 2026 UDIN: 26156378XYAJTK7625

GHFL_AR_FY 2025-26 Page | 14



Annexure B to the Independent Auditor's Report
Referred to in paragraph 2 (F} under the heading, ‘Report on other legal and regulatory
requirements’ of our report on even date:

Report on the Internal Financial Controls
[under Clause (i) of section 143 (3) of the Companies Act, 2013 (‘the Act"]

Opinion

We have audited the internal financial controls with reference to financial statements of Grihum
Housing Finance Limited (‘the Company’) as at 31 March 2026 in conjunction with our audit of the
financlal statements of the Company for the year ended on that date.

In eur opinion and to the best of our information and according to the explanations given ta us, the
Company has, In all materlial respects, an adequate Internal financlal controls system with reference
to financlal statements and such Internal flnanclal controls with reference to financlal statements
were operating effectively as at 31 March 2026, based on the Internal financlal control with reference
to financial statements criterla established by the Company considering the essentlal components
of internal control stated In the Guidance Note on Audlt of Internal Financlal Controls Over Financial
Reporting { ‘the guldance note’) Issued by the Institute of Chartered Accountants of Indla (1CAI7,

Managements and Board of Directors responsibility for internal financial controls

The Company's Management and Board of Directors are responsible for establishing and
malintalning internal financial eentrols based on the internal eontrol with reference to financial
statements criterla established by the Company considering the essential components of Internal
control stated in the guidance note Issued by the ICAl These responsibllities inelude the design,
implementation and malntenanee of adequate internal financlal controls that were operating
effectively for ensuring the erderly and efficlent conduct of its business, Including adherence to the
Company's pollcies, the safeguarding of ts assets, the prevention and detection of frauds and errors,
the accuracy and eompleteness of the accounting records, and the timely preparation of rellable
financlal infermation, as requlred under the Act,

Auditor's responsibility

Our responsibllity Is to express an opinion on the Company's Internal financial eentrols with
reference te finaneial statements based on our audit. We conducted our audit in accerdance with
the guidance note an¢ the Standards on Auditing Issued by ICAl and deemed te be prescribed under
section 143(10) of the Act, to the extent applicable to an audit of Internal financlal controls. These
Standards and the Guidance Nete requlre that we comply with ethical reguirements and plan and
perform the audit te ebtaln reasonable assurance about whether adequate internal finanelal esntrols
with reference to financial statements was established and maintained and If such controls sperated
effectively in all materjal respects.

Our audlt invelves performing procedures to obtain audit evidence about the adequacy ef the
Internal financial controls system with reference to financial statements and their operating
effectiveness.
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Our audit of internal financial controls with reference to financial statements included obtaining an
understanding of internal financial controls with reference to financial statements, assessing the risk
that a material weakness exists, and testing and evaluating the design and operating effectiveness
of internal control based on the assessed risk. The procedures selected depend on the auditor's
judgment, including the assessment of the risks of materfal misstatement of the financial statements,
whether due to fraud or error,

We beliave that the audit evidence we have obtained is sufficient and apprepriate to provide a basis
for our audit opinion on the Company's internal financlal controls system with reference to financial
statements,

Meaning of internal financial controls with reference to financial statements

A Company's internal financial control with reference to financisl statements Is & process designed
to provide reasonable assurance regarding the reliability of flnanclal reporting and the preparation
of financial statements for external purpeses in accordance with generally accepted accounting
principles. A Company's Internal financial control with reference to finanelal statements Includes
those policles and proceduress that (1) pertain to the maintenance of records that, In reasonable
detall, accurately and falrly reflect the transactions and dispesitions of the assets of the Company;
{2) provide reasonable assurance that transactions are recorded as hecessary to permit preparatlon
of financial statements [n aceordance with generally accepted accounting principles, and that
receipts and expendlitures of the Company are belng made enly In accordance with autherizations
of management and dlrectors of the Company, and (3) provide reasonable assurance regarding
preventlon or timely detection of unauthorized acqulsition, use, or dispasition of the Company's
assets that could have a material effect on the finanelal statements.

Inherent imitations of internal financial controls with reference to financial statements

Because of the inherent lmitatiens of Internal financlal controls with reference to financlal
statements, including the possibllity af eollusien ar Impreper management override of contrels,
material misstatements due te errar or fraud may eccur and not be detected. Alse, projections of
any evaluation of the internal financial eentrols with reference to financial statements to future
periods are subject te the risk that the Internal financial eontrol with referenee to finanelal
statements rnay become inadequate because of changes in conditions, or that the degree of
cormpliance with the policies or procedures may deteriorate.

For Sharp & Tannan Associates
Chartered Aecountants
Firm's Reglstration ne, 109983W

Digitally signed by ARNOB

CHOUDHURI

Date: 2026.05.14 18:06:22 +05'30'
CA Arnob Choudhuri
Partner
Membership ne.(F) 156378
Pune, 14 May 2026 UDIN: 26156378XYAJTX7625
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To,

g?.z.;\;::iiskgr;?abi;;lp‘ Ambedkar s H A R P &
TANNAN
Pune — 411 011, Maharasntra.

2 ASSOCIATES

chartered accountants

Phone: {91} (20) 2605 0802

Board of Directors

Grihum Housing Finance Limited
6" Floor, B Building, Ganga Trueno,
Lohegaon, Puna, Maharashtra 471014

Subject: Independent Auditor's Additional Report for the year ended 3t March 2026 pursuant to the
requirements of Non-Banking Financial Company - Heusing Finance Company (Reserve Bank)

Directions, 2025 jssued by the Reserve Bank of India

In addition to the report made under section 143 of the Companies Act, 2013 {the 'Act) on the
Financlal Statements of Grihum Housing Finance Limited (the 'Company") for the quarter and
year ended 31 March 2026 and as required by Non-Banking Financial Company - Housing
Finance Company (Reserve Bank) Directlons, 2025 (the 'Directions'} issued by the Reserve Bank
of Indla (the 'RBI'") and amended from time to time, we report as follows on the matters specified
in paragraphs 123 and 124 of the said Directlans, to the extent applicable,

We have audited the accompanying financial statements of the Company whlch eamprise the
Balance Sheet as at 31 March 2026, the Statement of Profit and Loss (including Other
Comprehensive Income), Statement of Cash Flow and the Statement of Changes in Equlty for
the year then ended, and notes to the financial statements, including a summary of materlal
accounting pollcies and other explanatory information (the ‘Financial Statements’) annexed
thereto, on which we have issued an unmodified oplnion dated 14 May 2026.

Management’s responsibility:

3

The Company's management and the Board of Directors are respensible far the matters stated
In sectlon 134(5) of the Act with respect to the preparation of the Financlal Statements that give
a true and falr view of the state of affairs, profit/loss and other comprehensive income, changes
in equity and cash flows of the Company in accordance with the accounting principles generally
accepted [n Indla, including the Indian Accounting Standards (lnd AS') specified under sectien
133 of the Act. This responsibility also includes maintenance of adequate accounting records in
accordance with the provisions of the Act for safeguarding of the assets of the Company and
for preventing and detecting frauds and other irregularities; selaction and application of
appropriate aceounting pelicles; making judgments and estimates that are reasonable and
prudent; and design, Implementation and maintenance of adequate Internal financlal controls
that were operating effectively for ensuring the aceuracy and completeness of the acecounting
records, relevant to the preparation and presentation of the Financlal Statements that give a
true and fair view and are free frem material misstatement, whether due to fraud er error.

Assurance | Consuiting | GRC | Taxation

Ahmedabad | Bengaluru | Chennai | Coimbatore | Goa | Hyderabad | Mumbai | New Delhi | Pune 1 Vadodara



4. The Company's management is also responsible for ensuring that the Company complies with
the requirements of the Reserve Bank of India Act, 1934 (the 'RBI Act’), National Housing Bank
Act, 1987 (the 'NHB Act’}), the Directicns, and other circulars and directions issued by the RBI
thereunder, and other applicable laws and regulations, as applicable and for prBT/iding all the
required information to the RBl and the National Housing Bank ('the NHE?),

Auditor's responsibility:

5 Pursuant to the requirements of the Directions, it Is our responsibility to provide resonable
assurance whether anything has ceme to our attention which causes us tc believe that the
Company has not complied with the matters specified in paragraph 123 and 124 of the
Directions, to the extent appllcable to the Company.

6. We conducted our examination In accordance with the Guidance Note on Reperts or
Certificates for Special Purposes (Revised 2016) {'the Guldance Note") issued by [nstitute of
Chartered Accountants of India (‘the ICAID. The Guldance Note requires that we comply with the
ethical requirements of the code of Ethics Issued by the ICAL

7. We have complied with the relevant applicable reguirements of the Standard on Quallty Control
{5GC) 1, Quality Control for Firms that Perform Audits and Reviews of Historieal Einanclal
Information, and Other Assurance and Related Services Engagemeants [ssued by the ICAL

Opinion:

8. Based on our audit of the finaneial statements for the quarter and year ended Mareh 31, 2026
and examination on test check basls, eviderces obtained and the information and explanatiens,
we further report that:

a. The Company is helding Certificate of Registratien (na, DOR-00155) issued by Department
of Regulation, Reserve Bank of Indla (RBI) dated 08 Decamber 2023 (issued in lleu of earller
certificate dated 02 August 2021 issued by RBI) te earry on business of a housing finanee
institution without accepting public depeosits, as required under Section 29A of the NHB Act,
1987, The Company meets the 'Principal Business Criteria' as lald down under Paragraph 10(9)
of the Directions as disclosed In Nete No. 62 of the Finanelal Statements, the ‘percentage of
total assets towards housing flnance’ and 'percentage of total assets towards housing finance
for individuals’ as at 31 Mareh 2026 are 68.03% and 6B.03% respectively as agalnst the
minimum regulatory raquirement of 60% and 50% respectively. As such the condltions
specified in paragraph 18(8) of the Directions, dated Nevember 28, 2025, in respect of
Principal Business Criteria are met;

b. The Company as on 31 March 2028 has met the raquirements in respect of Net Owned Fund
('NOF") as preseribed under Section 29A of the Natienal Housing Bank Act, 1987;

€. The Company has eomplied with the provisiens ef Sectlon 29C of the NHEB Act relating te
'‘Reserve Fund’;
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d. The total barrowings of the Company are within the limits prescribed under paragraph 7¢ of
the Directions as applicable;

e. The Company has complied with the prudential norms relating to income recognition,
accounting standards, asset classification, loan to value ratio, provisioning requirements,
disclosure in balance sheet, investment in real estate, exposure to capital market and
engagement of brokers, and concentration of credit/Investments as specified in the
Directions as applicable;

f. The capital adequacy ratio as disclosed in the half yearly statutory returns for the perlod
ended 30 September 2025, submitted to the NHB, as per directions Issued by the NHEB has
been correctly determined and such ratio is In compliance with the prescribed minimum
capltal to risk welghted asset ratioc (CRAR):

g. The Cempany has furnished the half-yearly statutory return to the NHB, as specifled In the
directlons [ssued by NHB, within the stipulated period;

k. Tha Company has neither aceepted any public deposits nor [t Is holding any public deposits.
Accordingly, submlssion of quarterly statutory returns on Statutory Licuid Assets to the NHE
in format as per in Sehedule li, as specified [n the directions [ssued by NHE; is not applicable;

I, Based &n our review on sample basis of the intimations to NHB In respect of opening of new
branches / elosure of exlsting branches, the Company has complied with the requirements of
tha Directlens In respect of new branches/offices opened and cloesed during the year;

J. During the year ended 31 Mareh 2026, the Company has not granted any loan agalnst security
of shares or security ef single product - gold jewellery In terms of paragraph 56 of the
Dlrections. Further, during the year ended March 31, 2026 the Company has net granted any
Ioan against its own shares In terms of paragraph 56 of the Directlons;

k. The Board ef Directors of the Cempany has passed a resolutien by elrculation dated April 1,
2026 for nen-acceptance of any public deposits for the financial year 01 April 2025 te 31
Mareh 2026; and

l. The Cempany has net aceepted any public deposits during the year ended 31 Mareh 2026;

Restriction on use:

8. Ourwork was perfermed solely to assist you for ensuring compliance of the Company with the
Directions . Cur ebligations in respect of this repart are entirely separate from, and our
responsibility and liability are In no way changed by any other role we may have as statutory
auditors of the Company or atherwise. Nothing in this report, nor anything sald er done in the
eourse of or In connectlon with the services that are the subject ef this repart, will extend any
duty of care we may have in our capaclty as statutory auditors af the Cempany.

GHFL_AddIitienal Repart_FY 2025-26 Page | 3



10. This report is addressed to and provided to the Board of Directors of the Company pursuant to
our obligations under the Directions requiring us to submit a report on the additional matters
as stated in the aforesaid directions and should not be used by any other person or for any other
purpose, Accordﬁ't_ély, we do not accept or assume any liability ar any duty of care or for any
other purpose or to any other party to whom it is shown or into whose hands it may come
without our prior consent in writing. We have no responsibility to update this report for events
and circumstances occurring after the date of this report.

SHARP & TANNAN ASSOCIATES
Chartered Accountants
ICAl Firm Reg, No,105983W

Digitally signed by ARNOB

CHOUDHURI

Date: 2026.05.14 18:07:20 +05'30'
CA Arncb Choudhuri
Partner
Membership No.: (F) 156378
Pure, 14 May 2026 UDIN: 26156378GZQNNGE795
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Grihum Houskng Finanee Limited
Balance Sheet as at 31 March 2026
(All amounts ¥ in crares unless atherwise stated)

Particulars

ASSETS

{1} Financial Assets
{a} Cash and cash aquivalents
(b) Bank balances other than cash and cash equivalents
(£) Recaivables
() Trade receivables
{il) Other receivablas
(d) Loans
(2) Invastments
{f) Other financial assets

{2} Non-financial Assets

(a) Curent tax assets (net)

(b} Property, plant and aquipment

() Intangible assets under development
{d) Otherintangible assets

{e) Right of use assets

(f) Other non-financiaf assats

Total Assets
LIABILITIES AND EQUITY

LIABILTIES

{1) Financial Liabilities
{a) Payablas
(I} Trade payables
{i) tatal qutstanding dues of micro enterpsises and small erterprises
{ii} total outstanding dues of creditors other than micro enterprises
and small enterprises
(R Cther payables
@ total outstanding dues of micro enterprises and small anterprises
() total sulstanding dues of crediters ather than micro anterprises
and small enterprises
(b} Debt securities
(c) Bamowings {othar than dabt securities)
(d) Subardinatad fablities
(e) Lease fahflities
(f) Other financial hiabilities

{2) Non-financial Liabilities
(&) Provisions

(k) Deferred tax liabilities (net
(¢} Other nor-financial liabllities

{3) EQUITY
{a} Equity share capital
(b} Instruments entirely equity in nature
{c) Other aguity
Tetal Lizbilities and Equity

Notes 1 to 66 form an integral part of these financial statemenits

Notes As at As at
—— 31 March 2026 31 March 2025

3 24393 557.97
4 142.78 418,80

5 - -
5 1.97 iz18
] T413.85 7.758.24
7 223,69 201.41
8 323.46 215.08
8,349.68 5,164,76
g 549 6.18
0 14,04 19.24
11 1.00 11.56
12 2085 6.59
13 5234 63.09
T 14 40.91 36,26
134.73 142,92
8,484.41 9,307.68

15 5 3
15 3.13 3.63

15 - =
15 18.18 1653
18 49,88 419.51
7 540321 5,958.13
i - 99.8¢
12 62.30 70.3%
18 307.38 94,18
5,645.04 6,857.24
20 823 547
21 17.04 34.00
22 8,70 .80
34,57 49,37
23A 330.67 326.78
23B 160.62 160.82
24 2,313.11 2,113.67
2,804.40 2,601,07
B,484.41 9,307.68

This is the Balance Sheet referred to in our report of even date

Far Sharp & Tannan Associates

Chartered Accountants

Fim Registration ne : 1099330

ARNOB Digitally signed by
ARNOB CHOUDHURI

CHOU D H U R Date: 2026,05,14
18:10:16 +05'30"

Amob Choudhuri

Partner

Membership No.; 156378

Place : Funa

Data : 14 May 2026

Fer and on behalf of the Board of Directors
Grihum Housing Finance Limited

Cigitally signed by Digitally signed by
ARJUN ARJUN CHOWDHRY SANJEEV ey merra
Date: 2026.05.14 Date: 2026.05.14
CHOWDHRY 16:59:28 +05'30" M E H RA 17:31:53 +05'30
Arjun Chowdhry Sanjeev Mehra
Managing Director & Chief Execulive Officer Director
(DIN: 02947622) (DIN: 07481208)
Place : Mumbal Place : Mumbai
Data : 14 May 2026 Date : 14 May 2026
VASHNAV vaseot
BHUPENDRA iy
SURATWALA Date 2026514
TEIR05 HOSIY

Valshnavi Suratwala
Company Secretary
Place : Mumbai

Date : 14 May 2028



Grihum Housing Finance Limited
Statement of Profit and Loss for the year ended 31 March 2026
(Al amounts ¥ in crores unless otherwise stated)

0
(il
{iii}
{iv)
m

(i
iy

()

(ii}
{iii}
iv)
(v}
{vi)
W)

[\]
(L]
(i}
(ii}
(iiiy
4]

(vt

(X}

Particulars _ Notes Year ended ____ Year ended
31 March 2026 31 March 2025
Revenue from operations
Interest income 25 1,186.91 1,133,654
Fees and commission income 26 50.11 £B.25
Net gain on fair value changes 27 1.18 10.15
Net gain on de-recagnition of financial instruments. 28 - 49.93
Total revenue from operations 1,248.18 1,261.87
Gther income 29 542 10.48
Total income (I} 1.253.60 1,272.35
Expenses
Finance costs 30 478.82 505.04
Net loss on derecognition of financial instruments 3t 347 -
Impairment on financial instruments 32 112.82 84,65
Employee benefits expenses 33 34225 288.52
Depreciation, amortisation and impairment 4 21.86 2160
Other expenses a5 98.29 91.62
Total expenses 1,057.21 99143
Profit before tax {lIlHV} 196,39 280.92
Tax expense: 36
Current tax 28.45 £1.69
Defarred tax (credit)/charge {16.96) 873
Tax sxpense of earlier years (2.15) (0.21)
11.35 70.21
Profit after tax for the year {V-\/} 185,04 210.711
Other comprehensive income
Items that will not be reclassified to profit of {loss)
i}y Remeasurement benefits of the defined benefit plans (0.10} (0.43)
{ii} Income tax relating to these items 0.01 0.11
Other comptehensive income {0.09) {0.32)
Total comprehensive income for the year {Vil-Vill) 184.95 210.39
Eamings per equity share (Face value : 10 per share) 7
Basic (T} 563 6.46
Difutad {¥) 3.78 4.32
Notes 1 to 86 form an integral par of these financial statements
This is the Statement of Prafit & Loss referred to in our report of even date
For Sharp & Tannan Assoclates For and on behalf of the Baard of Directors
Chartarsd Accountants Grihum Housing Financa Limited
Firm Registration no : 109883W T "
o Digitally signed by Digitally sign Y
Digitally signed by ARJUN ARJUN CHOWDHRY SANJEEV MEHRA
ARNOB ARNOEB CHOUDMURI gat:';§25%5 - SANJEEV MEHRA . 50060514
CHOUDHURI Date: 2026.05.14 CHOWDHRY 17:-00:04 405307 17_3:;_29 65'30'
18:11:23 +0530° = 2.2 27
Arnob Choudhwri Arjun Chowdhry Sanjeev Mehra
Partner Managing Director & Ghief Executive Officer Director
Membership No.. 1566378 {DIN: 02947622) {DIN: 07491208)
Place : Pune Place : Mumbat Placa : Mumbai

Date : 14 May 2028 Date : 14 May 2026

Data : 14 May 2026

VAISHNAV S
BHUPENDRA i
SURATWALA, Db

e

Vaishnavi Suratwala
Company Secretary
Flace : Mumbai

Date : 14 May 2026



Gribum Housing Finance Limited
Statement of Cash flows far the year ended 31 March 2026
{All amounts 2 in crores uniess atherwise stated)

Particulars As at As at
31 March 2026 31 March 2026
A, Cash Flow fram operating activities
Profit before tax 166.39 28082
Adjustments for:
Interest Income - (1,185.81) (1,120,22)
Depreciation, amortisation and impalrment - 21.66 21.60
Metloss on financial instrumends at fair value through profit or foss 846 2.81
Allswanee for impairment loss $12.92 84,66
Liability no Jonger required written back {0.30) (0-55)
Loss on sale of praparly, plant and equipment 034 o20
Net lassi(gain} on derecognition of financial instruments 3497 {43.93)
Finance cost 478,92 505.04
Inlerast Income on investments (11.50} (13.32)
Gafn an redempton of mutual fund . 879 (12.80)
{Reversal}fExpense on employas stock option schame {0.29} 017
(385,83} {301.72)
Finance cost pald (486.74) (530.79)
Interest Income Received on loans 1,163.40 §,100.12
Cperating prefit before working capital ehanges 290.73 26761
Changes in working capitaf:
Decreasel(Increase) in loans 25160 (684.97)
Decreasei(lncrease) in receivables 1021 (0.96)
(Increase) in other financial assets (108,40} (35.29)
(increaze) in other non financial assels {3.20) (5.40)
Decreasef(Increase} in other bank balances ’ 27612 (323.97)
Increase/(Decrease} in frade and other payables 8,92 {297
Increase in ather financial lisbilties 13.23 11.48
{Decrease} in other non financial liabilities {17.16) {5.84)
Increase in provisions 277 147
Cash generated froml{used) in operating activities T24.73 {7a0.10)
Income tax pald (net af refunds) - {10.6T) (63.22)
Nef cash cd {used} in operating activities {A) 714.08 (242.32)
B. Cash flow from Investing activities
Purchase of praperty, plant and squip including capital ad {2.79) {5.36}
Sale of preperty, plant and equipment 0.03 025
Purchase of intangible 2sssts and inlangible assets under devefopment (6.26) {15.48)
Purchase of invesiments measured al amartised cost [107.46) {132.56)
Sale of i m d at ised cost 85.18 138.86
Purchass of investments maasured at FVTPL (3,582.82) {4633.77)
Sale of investments measured at FVTPL 3,86261 4£646.67
Interest recefved on investments 11.19 1158
Net cash [used) infgenerated from investing activilies (B) {10.32) 1281
G, Cash low from financing activitios”
Precagds from issue of equily shares including securities premium 2501 0,37
Repaymeni of debt securities (370.00) {470.00}
Pracaeds from barrowings cther than debl securities 1,531,94 2,880.79
Repaymant of borrowings other than debt securilies (2,080.73) {1,656.26)
Repayment of subardinated Eabifities {100,00} -
Payment of [aasa Fability {15.00} (15,50)
Nzt cash {used) in/generated from financing actlviies (C) (1,017.78} 748,20
Net {decreass} in cash and cash equivalents [A+B+C) (314,04} B2.51
Cash and ¢ash eguivalents at the beginning of the year 557.97 640.48
Tash and cash equivalents at the ending of the year 243.93 557.5¢
Compenants of eash and cash equivalents:
Cash on hand = -
Balances and deposiis with banks
In Current Accounts 135.89 89.53
Fixed Daposit (with original maturity of 3 monihs or less) 105.04 468.44
243.93 S57.97
* Refer note 47 for reconciliation of [iabilities arising from financing activilies
All figures in brackets indicate cash outflow
Tha abové Stalement of Cash Flows has been Eragared under the "Indiract Methcd as set aut in Ind AS 7, af Cash Flaws",
This is the Staterent of Cash Flows refarred lo in cur report of even date.
For Sharp & Tannan Associates For and on behalf of tha Beard of Diractors
Charlered Accountants Grihum Housing Finanee Limitad
Firm Regisirafion no ; 109583W Digitally signed by
ARJUN ARIUN CHOWDHRY SANJEEV Digitally signed by
ARNOB e i CHOWDHRY Date: 2026.05.54 Ay e A
2 . 300 ate; 05,
CHOUDHURI E;;g_j:‘ms.us.ulmzu 17:00:35 +05730° MEHRA TR
Amok Choudhuri Arjun Chowdhry Sanjeav Mehra
Pariner Managing Director & Chief Exscutive Officer Director
Mambership No.: 136378 (DIN: 02947622) {DIN: 07491208}
Place : Pune Place : Mumbai Place : Mumbai
Date : 14 May 2026 Date : 14 May 2026 Dale : 14 May 2026
VAISHMAVE
BHUPENDRA B,
SURATWALA
Vaishnavi Suratwala
Corpany Secretary
Placa : Mumbai

Pala ; 14 May 2026
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Grihum Housing Finance Limited
Summary of material a;counting policies and other explanatory information for;I;e year ended 31
March 2026

Note 1: Company Overview

Grihum Housing Finance Limited was incorporated on 21 April 2004 under the provisions of Companies
Act, 1956, to carry on the business of housing finance in India. The Corporate Identification Number (CIN)
is UB5922PN2004PLC208751. The Company was registered as a non-deposit taking housing finance
company with the National Housing Bank ("NHB") in Oclober 2004 vide certificate no. DOR-00155 on 08
December 2023. The Company commenced business operations in November 2004, The company’s
product basket is mainly comprised of home loans and loans against property. The non-convertible
debentures (NCDs) of the Company are listed on the Bombay Stock Exchange, The Company is domiciled
in India and its registered office is situated at 6th Floor, B Building, Ganga Trueno, Lohegaon, Pune,
Maharashtra, 411014.

Note 2: Material accounting policies and key accounting estimates and judgements
a) Statement of compliance and Basis of preparation

The Financial Statements for the year ended 31 March 2026 have been prepared by the Company in
accordance with the recegnition and measurement principle of Indian Accounting Standards (“Ind AS")
prescribed under Section 133 of the Companies Act, 2013 (the “Act™), read with relevant rules issued
thereunder and other accounting principles generally accepted in India, requirements prescribed under the
Schedule Ill - Division IIl of the Act, the circulars and guidelines issued by the Reserve Bank of India {the
“RBI") and Natiocnal Housing Bank (the “NHB”) from time to time to the extent applicable. The company
uses the accerual basis of accounting except in case of significant uncertainties.

The Balance Sheet of the Company is presented in the order of liquidity.

The Balance Sheet, Statement of Profit and Loss and Statement of changes in Equity of the Company are
prepared and presented in the format prescribed in the Division Ill of Schedule Nl of the Act applicable to
NBFCs, as nofified by the Ministry of Carporate Affairs (MCA). The Statement of Cash Flows has been
prepared and presented as per the requirements of Ind AS 7.

The Company generally reports financial assets and financial liabilifies on a gross hasis in the Balance
Sheet. They are offset and reported net only where it has legally enforceable right to offset the recognised
amounts and the Company intends to either settle on a net basis or to realise the asset and settle the
liability simultaneously as permitted by Ind AS. Similarly, the Company offsets incomes and expenses and
reports the same on a net basis where the netting off reflects the substance of the transaction or other
events as permitted by Ind AS.

These financial statements have been approved and adopted by the Board of Directors in their meeting
held on 14 May 2026.

b) Functional and Presentation currency

These financial statements are presented in Indian Rupees (INR), which is the Company’s functional
currency. All amounts have been denominated in crores and rounded off to the nearest two decimal, except
when otherwise indicated.



Summary of material accounting policies and other explanatory information for the year ended 31
March 2026 (contd.)

c} Historical cost convention

The financial statements have been prepared on a historical cost basis, except for the following
material items:

»  Financial instruments at Fair value through profit and loss (FVTPL) that is measured at fair
value

+ Net defined benefit (asset)/ liability - fair value of plan assets less present value of defined
benefit obligation

d) Property, Plant and Equipment

Recognition and measurement:

Property, plant and equipment {PPE) is an asset held for use or for administrative purposes, are stated in
the balance sheet at cost less accumulated depreciation and accumulated impairment losses. The cost
includes non-refundable taxes, duties, freight, and other incidental expenses related to the acquisition and
installation of the respective assets. PPE is recognised when it is probable that future economic benefits
associated with the item will fiow to the Company. Subsequent expenditure on PPE after its purchase is
capitalized if it is probable that the future economic benefits will flow to the enterprise.

An item of property, plant and equipment and any significant part initially recognised is derecognised upon
disposal or when no future economic benefits are expected from its use or disposal. Any gain/loss arising
on derecognition of the asset {(calculated as the difference between the net disposal proceeds and the
carrying amount of the asset} is included in the Statement of Profit and Loss when the asset is
derecognised.

Depreciation:

Depreciation on each part of an item of property, plant and equipment is provided using the Straight-Line
Method as prescribed in Schedule Il to the Act. Depreciation is calculated on a pro-rata basis from the put
to use date upto the end of the useful life of the assets/ date of disposal.

The estimated useful life considered by the Company are as under:

Sl No. Item Life (in Years)
1 Buildings 60
v Furniture and Fixtures 10
3 Office Equipment 3,4,56,10
4 Leasehold Improvements 10
5 Motor Vehicles ' 8

All PPE individually costing ¥ 5,000/- or less are fully depreciated in the year of installation/purchase.

The estimated useful lives, residual values and depreciation method are reviewed at the end of each
reporting periad, with the effect of any changes in estimate accounted for on a prospective basis.

When significant parts of an item of property, plant and equipment have different useful lives, they are
accounted for as separate items (major components) of Property, Plant and Equipment.



Summary of material accounting policies and other explanatory information for the year ended 21
March 2026 (contd.)

De-recognition: —_ _

An item of property, plant and equipment is de-recognised upon disposal or when no future economic
benefits are expected to arise from the continued use of the asset. Any gain or loss arising on the dispoesal
or retirement of an item of property, plant and equipment is determined as the difference between the sales
proceeds and the carrying amount of the asset and is recognised in statement of profit or loss.

Capital work-in-progress;

PPE not ready for the intended use on the date of the Balance Sheet are disclosed as “capital work-in-
pragress” and carried at cost, comprising direct cost, related incidental expenses and attributable interest.

e) Intangible assets

Recoagnition and Measurement:

Intangible assets with finite useful lives that are acquired separately are capitalised and carried at cost less
accumulated amortisation and accumulated impairment losses. Cost includes non-refundable taxes, duties,
freight and other incidental expenses related to the acquisition and installation of the respective assets.
Intangible assets are recognised when it is probable that the future economic benefits that are attributable
to the asset will flow to the Company.

Expenditure on software development eligible for capitalization are carried as intangible assets under
development where such assets are not yet ready for their intended use.

Amortisation:

Amoriization of intangible assets is recognized on a straight-line basis over a period of six years, which is
the Management's estimate of its useful life. The estimated useful life and amortisation method are
reviewed at the end of each reporting period, with the effect of any changes in estimate being accounted
for on a prospective basis.

De-recognition:

The camrying amount of an intangible asset is derecognised on disposal or when no future economic
benefits are expected from its use or disposal. The gain or loss arising from the de-recognition of an
intangible asset is measured as the difference between the net disposal proceeds and the carrying amount
of the intangible asset and is recognised in the Statement of Profit and Loss when the asset is derecognised.

f) Assets held for sale (Repossession)

To mitigate the credit risk on financial assets, the company seeks to use collateral, as per the powers
conferred under the SARFAESI Act, 2002. In its normal course of business, the Company does not
physically repossess properties or other assets in its retail portfolio, but generally engages external or
internal agents to recover funds through auction process. Any surplus funds over the contractual
receivables are returned to the customer/obligors. Accordingly, the properties which are repossessed and
where there is a reasonable certainty to recover the amount in the foreseeable future, are recorded on the
balance sheet as assets held for sale at (i) fair value less cost to sell or (i) loan outstanding, whichever is
lower.

g) Impairment of non-financial assets

At each reporting date, the Company assesses whether there is any indication based on internal/external
factors, that an asset may be impaired. If any such indication exists, the recoverable amount of the asset
or the cash generating unit is estimated. If such recoverable amount of the asset or cash generating unit to
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which the asset belongs is less than its carrying amount, the carrying amount is reduced to its recoverable
amount and the reduction is treated as an impairment loss and is recognised in the Statement of Profit and
Loss. If, at the reporting date, there is an indication that a previously assessed impairment loss no longer
exists, the recoverable amount is reassessed, and the asset is reflected at the recoverable amount.
Iimpairment losses previously recognised are accordingly reversed in the Statement of Profit and Loss.

h) Financial Instruments

Afinancial instrument is any contract that gives rise to a financial asset of one entity and a financial liability
or equity instrument of another entity.

i) Initial recegnition and measurement:

Financial assets and financial liabilities are recognised when the Company becomes a pariy to the
contractual provisions of the financial instruments.

Financial assets and financial liabilities are initially measured at fair value. Transaction costs that are directly
attributable to the acquisition or issue of financial assets and financial liabilities (other than financial assets
and financial liabilities at fair value through profit or loss) are added to or deducted from the fair value of the
financial assets or financial fiabilities, as appropriate, on initial recognition.

Transaction costs and revenues of financial assets or financial liabilities carried at fair value through the
profit or loss account are recognised immediately in the Statement of Profit or Loss. Trade Receivables are
measured at transaction price. Trade receivables and debt securities issued are initially recognised when
they are originated,

ii} Classifications:

Financial assets

On initial recognition, depending on the Company's business model and contractual cash flow
characteristics for managing the financial assets and its contractual cash flow characteristics, a financial
asset is classified as measured at;

- ameriised cost;

- fair value through other comprehensive income (FVTOCI); or

- fair value through profit and loss (FVTPL).

Financial assets are not reclassified subsequent to their initial recognition, except if and in the period the
Company changes its business madel for managing financial assets.

Business model assessment

The business model in respect of any portfolio or sub-portfolio is not static, and therefore, may emerge over
time. Therefore, Grihum has adopted the approach of reviewing the business model classification based
on the frequency and value of disposal of loan assets during the year. In this regard, there may be
requirements to re-classify the portfolio and the basis of the same has been laid down as below:

= Re-classification from FVTOCI to Amortised Cost
If there has been a considerable time period elapsed since the past sale transaction and the
management estimates that there is very limited probability of selling down the portiolio other than
stressed portiolio then such portfolio can be re-classified from FVTOCI to Amortised Cost category.

=  Re-classification from Amortised Cost to FVTOCI
If there has been multiple sale transaction of portfolios except as allowed under Ind AS 109 i.e. for
stress case scenarios, and the management estimates that the Company may continue to sell down
the loan assets for the purpose of meeting other business objectives then such part of the loan assets
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{(if specifically identified) shall be re-classified to FVTOC| measurements from Amortised Cost
Category. _— _

Financial instruments at Amortised Cost

A financial asset is measured at amortised cost only if both of the following conditions are met:

= |tis held within a business model whose objective is to hold assets in order to collect contractual cash
flows.

= The contractual terms of the financial asset represent contractual cash flows that are solely payments
of principal and interest.

a

Financial assets at Fair Value through Other Comprehensive Income (‘FVTOCI)

A financial asset is measured at FVTOCI only if both of the following conditions are met;

= |tis held within a business model whose objective is achieved by both collecting contractual cash flows
and selling financial assets.

= The contractual terms of the financial asset represent contractual cash flows that are solely payments
of principal and interest.

Financial assets at Fair Value through Profit and Loss (FVTPL)

= Any financial instrument, which does not meet the criteria for categorization as at amortised cost or as
FVTOCI, is classified as at FVTPL.

Financial liabilities and equity instruments

Debt and equity instruments issued by the Company are classified as either financial liabilities or as equity
in accordance with the substance of the coniractual arrangements and the definitions of a financial liability
and an equity instrument.

Financial liabilities are classified, at initial recognition, as financial liabilities at fair value through profit or
loss or amortised cost, as appropriate.

Eguity Instrument

An equity instrument is any confract that evidences a residual interest in the assets of an entity after
deducting all of its liabilities. Equity instruments issued by the Company is recognised at the proceeds
received, net of directly attributable transaction costs."

iii) Subsequent measurement:
Amortised cost

Amortised cost is the amount at which the financial asset or financial liability is measured at initial
recognition minus the principal repayments, plus or minus the cumulative amortisation using the EIR
method of discount or premium on acquisition and fees or costs that are an integral part of the EIR
and, for financial assets, adjusted for any loss allowance.

FVTPL

These assets are subsequently measured at fair value. Net gains and losses, including any interest or
dividend income, are recognised in the statement of profit or loss. The transaction costs and fees are also
recorded related to these instruments in the statement of profit and loss.
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FVTOCI

Financial assets that are held within a business modet whose objective is achieved by both, selling financial
assets and collecting contractual cash flows that are solely payments of principal and interest, are
subsequently measured at fair value through other comprehensive income. Fair value movements are
recognised in the other comprehensive income (OCIj}. Interest income measured using the EIR method and
impairment losses, if any are recagnised in the statement of Profit and Loss.

iv) Derecognition of financial assets and financial liabilities:

Financial assets

A financial asset (or, where applicable, a part of a financial asset or part of a group of similar financial
assets) is primarily de-recognised (i.e. removed from the Company’s balance sheet) when:

* The rights to receive cash flows from the asset have expired, or
* The Company has transferred its rights to receive cash flows from the asset or has assumed an

obligation to pay the received cash flows in full without material delay to a third party under a ‘pass-
through’ arrangement; and either
(a) the Company has transferred substantially all the risks and rewards of the asset, or
{b) the Company has neither transferred nar retained substantially all the risks and rewards of
the asset, but has transferred control of the asset.

When the Company has transferred its rights to receive cash flows from an asset or has entered into a
pass-through arrangement, it evaluates if and to what extent it has retained the risks and rewards of
ownership. When it has neither transferred nor retained substantially all of the risks and rewards of the
asset, nor transferred control of the asset, the Company continues to recognise the transferred asset to the
extent of the Company’s continuing involvement. The Company continues to recognise the assets on
finance on bocks which has been securitised under pass through arrangement and does not meet the de-
recognition criteria.

On de-recognition of a financial asset, the difference between the carrying amount of the asset (or the
carrying amount allocated to the portion of the asset de-recognised) and the sum of (i) the consideration
received (including any new asset obtained less any new liability assumed) and (i) any r.:umulative gain or
loss that had been recognised in OCl is recognised in profit or loss.

Financial liabilities

A financial fiability is derecognised when the obligation under the liability is discharged or cancelled or
expires. The difference between the carrying amount of the financial liability derecognised and the
consideration paid and payable is recognised in profit or loss.

Securitisation. Assignment and Co-lending Arrangements

In case of transfer of loans through securitisation, direct assignment and co-lending transactions, the
transferred loans are de-recognised and gains/losses are accounted for, only if the Company transfers
subsiantially alt risks and rewards specified in the underlying assigned loan contract.

In accordance with the Ind AS 109, on de-recognition of a financial asset under assigned transactions, the
difference between the carrying amount and the consideration received are recognised in the Statement of
Profit and Loss.
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v) Impairment of Financial Assets:

The Company recognises loss allowances for Expected Credit Loss (ECL) on all the financial assets that
are not measured at FVTPL:

ECL are probability weighted estimate of future credit losses based on the staging of the financial asset to
reflect its credit risk. They are measured as follows:

= Stage 1: financial assets that are not credit impaired — as the present value of all cash shortfalls that
are possible within 12 months after the reporting date.

= Stage 2: financial assets with significant increase in credit risk but not credit impaired — as the present
value of all cash shorifalls that result from all possible default events over the expected life of the
financial asset. :

= Stage 3: financizal assets that are credit impaired — as the difference between the gross carrying amount
and the present value of estimated cash flows.

The Company’s policy for determining significant increase in credit risk is set out in Note 42(A)(f).

The Company has established a policy to perform an assessment, at the end of each reporting period, of
whether a financial instrument's credit risk has increased significantly since initial recognition, by
considering the change in the risk of default occurring over the remaining life of the financial instrument.

Financial assets are fully provided for or written off (either partially or in full) when there is no reasonable
expectation of recovering a financial asset in its entirety or a portion thereof.

However, financial assets that are written off could still be subject to enforcement activities under the
company’s recovery procedures, taking into account legal advice wherever appropriate. Any recoveries
made are credited to impairment loss on actual realisation from customer.

Impairment losses and releases are accounted for and disclosed separately from modification losses
or gains that are accounted for as an adjustment of the financial asset’s gross carrying value.

Presentation of ECL allowance for financial asset:

ECL allowance for financial asset measured at Amortised Cost or is shown as a deduction from the gross
carrying amount of the assets

i) Fair value of financial instruments

The Company measures financial instruments at fair value in accordance with the accounting policies
mentioned above. Fair value is the price that would be received to sell an asset or paid to transfer a liability
in an orderly transaction between market participants at the measurement date. The fair value
measurement is based on the presumption that the transaction to sell the asset cor transfer the liability takes
place either:

* In the principal market for the asset or liability, or
*  |n the absence of a principal market, in the most advantagecus market for the asset or liability.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are
categorised within the fair value hierarchy that categorises into three levels, described as follows, the inputs
to valuation technigues used to measure value. The fair value hierarchy gives the highest priority to quoted
prices in active markets for identical assets or liabilities (Level | inputs) and the lowest priority to
unobservable inputs {Level 3 inputs).

Level 1. Quoted (unadjusted) market prices in active markets for identical assets or liabilities

Level 2: Inputs other than quoted prices included within Level 1 that are observable for the asset or liability,
gither directly or indirectly
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Levet 3: Inputs that are unobservable for the asset or liahility

For assets and liabilities that are recognised in the financial statements at fair value on a recurring basis,
the Company determines whether transfers have occurred between levels in the hierarchy by re-assessing
categorization at the end of each reporting period and discloses the same.,

j) Revenue recognition

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the Company
and the revenue can be reliably measured and there exists reasonable certainty of its recovery.

Interest Income:

Interest income from financial assets (assets on finance) is recognised on accrual basis using Effective
Interest Rate ('EIR') method. EIR is applied on future principal of amortised cost of assets on finance.
Interest income on stage 3 assets is recognised on net basis.

The EIR is the rate that discounts the estimated future cash flows through the expected life of the financial
instrument to the gress carrying amount of the financial asset. The interest income is recognised on EIR
method on a time proportion basis applied on the carrying amount for financial assets including credit

impaired financial assets.

The calculation of the effective interest rate include transaction costs and fees paid or received that are an
integral part of the effective interest rate. Transaction costs include incremental costs that are directly
attributable to the acquisition or issue of a financial asset or financial liability.

The ‘amortised cost’ of a financial asset is the amount at which the financial asset is measured on initial
recognition minus the principal repayments, plus or minus the cumulative amortisation using the effective
interest method of any difference between that initial amount and the maturity amount adjusted for any
expected credit loss allowance.

The ‘gross carrying amount of a financial assef’ is the amortised cost of a financial asset before adjusting
for any expected credit loss allowance.,

Income from direct assignment (sale) transactions represents the present value of excess interest spread
receivables on derecognised assets computed by discounting net cash flows from such assigned pools on
the date of transactions.

Overdue interest and other charges are treated to accrue on realisation, due to uncertainty of realisation
and is accounted for accordingly.

Income from collection and support services is recognised over time as the services are rendered as per
the terms of the contract.

The Company recognizes revenue from contracts with customers (other than financial assets to which Ind
AS 109 ‘Financial instruments’ is applicable) based on a comprehensive assessment model as set out in
Ind AS 115 ‘Revenue from contracts with customers'. Revenue is measured at the transaction price
allocated to the performance obligation in accordance with Ind AS 115, The Company identifies contract(s)
with a customer and its performance obligations under the contract, determines the transaction price and
its allocation to the performance obligations in the contract and recognizes revenue only on satisfactory
completion of perfarmance obligations '

Other revenue from operations:

All other items of income are accounted for on accrual basis in accordance with the Five-Step Model
outlined in Ind AS 1156.

Dividend is recognised when the right to receive the dividend is established.
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Net gain or loss on Fair value changes: -

Any differences between the fair values of financial assets classified as fair value through the profit or loss,
held by the Company on the balance sheet date is recognised as an unrealised gain / loss. In cases there
is a net gain in the aggregate, the same is recognised in “Net gains on fair value changes” under Revenue
from operations and if there is a net loss the same is disclosed under “Expenses” in the statement of Profit
and Loss. Similarly, any realised gain or loss on sale of financial instruments measured at FVTPL and-debt
instruments measured at FVTOCI is recognised in net gain / loss on fair value changes.

Recoveries of financial assets written off:

The Company recognises income on recoveries of financial assets written off on realisation basis.

Net gain or loss on derecognition of financial instruments under amortised cost category:

Net gain or loss on derecognition of financial instruments under amortised cost category is recognised
upfront in the statement of profit and loss, being the difference between the carrying amount (measured at
the date of recognition) and the consideration received (including any new asset obtained less any new
liability assumed).

k) Finance cost

Finance costs include interest expense computed by applying the effective interest rate on respective
financial instruments measured at Amortized cost. Financial instruments include bank term loans, non-
convertible debentures, commercial papers, subordinated debts,. Interest expense on lease liabilities is
computed by applying the notional borrowing rate and has been included under finance costs. It also
includes discounting charges paid for securitisation transactions entered under ‘pass-through’
arrangement.

1) Income Taxes

Income-tax expense comprises of current tax (i.e. amount of tax for the period determined in accordance
with the income tax law) and deferred tax charge or credit (reflecting the tax effects of temporary differences
between tax base and book base). It is recognised in statement of profit or loss except to the extent that it
relates to a business combination, or items recognised directly in equity or in OCL.

Current tax:

Current tax is measured at the amount expected to be paid in respect of taxable incame for the year in
accordance with the Income Tax Act, 1961. Current tax comprises the tax payable on the taxable income
or loss for the year and any adjustment to the tax payable in respect of previous years. It is measured using
tax rates enacted or substantively enacted at the reporting date.

The amount of current tax reflects the best estimate of the tax amount expected to be paid after
considering the uncertainty, if any, related to income taxes.

Deferred tax:
Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts used for taxation purposes.

Deferred tax assets are reviewed at each reporting date and based on management’s judgement,
are reduced to the extent that it is no longer probable that the related tax benefit will be realised; such
reductions are reversed when the probability of future taxable profits improves.
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Unrecognised deferred tax assets are reassessed at each reporting date and recognised to the
extent that it has become probable that future taxable profits will be available against which they can
be used.

Deferred tax is measured at the tax rates that are expected to be applied to temporary differences
when they reverse, using tax rates enacted or substantively enacted at the reporting date.

The measurement of deferred tax reflects the tax consequences that would follow from the manner
in which the Company expects, at the reporting date, to recover or settle the carrying amount of its
assets and liabilities.

Current and deferred tax are recognised as income or an expense in the Statement of Profit and Loss,
except when they relate to items that are recognised in Other Comprehensive Income, in which case, the
current and deferred tax income/expense are recognised in Other Comprehensive Income.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off current tax
assets against current tax liabilities and when they relate to income taxes levied by the same taxation
authority and the Company intends to settle its current tax assets and liabilities on a net basis

m} Provisions and contingencies related to claims, litigation, etc.

A provision is recognised if, as a result of a past event, the Company has a present obligation (legal or
consfructive) that can be estimated reliably, and it is probable that an outflow of economic benefits will be
required to seitle the obligation. Provisions are measured at the present value of management's best
estimate of the expenditure required fo settle the present obligation at the end of the reporting period. The
discount rate used to determine the present value is a pre-tax rate that reflects current market assessments
of the time value of money and the risks specific to the liability. The increase in the provision due to the
passage of time is recognised as finance cost. Provisions, contingent liabilities and contingent assets are
reviewed at each Balance Sheet date

n) Contingencies related to ¢laims, litigation, etc.

Provision in respect of loss contingencies relating to claims, litigation, assessment, fines, penalties, etc. are
recognised when it is probable that a liability has been incurred, and the amount can be estimated reliably.
Provisions are reviewed at each balance sheet date and adjusted to reflect the current best estimate. If it
is no longer probable that the outflow of resources would be required to settie the obligation, the provision
is reversed.

o) Contingent liabilities and contingent assets

A contingent liability exists when there is a possible but not probable obligation, or a present obligation that
may, but probably will not, require an outflow of resources, or a present obligation whose amount cannot
be estimated reliably. Contingent liabilittes do not warrant provisions, but are disclosed unless the
possibility of cutflow of resources is remote.

The Company does not recognise contingent assets in the financial statements.
p) Foreign Currency Transactions

Transactions in currencies other than Company's operational currency are recorded on initial recognition
using the exchange rates prevailing on the date of the transaction. The foreign currency borrowing being a
monetary liability is restated to INR (being the functional currency of the Company) at the prevailing rates
of exchange at the end of every reporting period with the corresponding exchange gain/ loss being
recognised in statement of profit or loss. Exchange differences that arise on settlement of monetary items
or on reporting of monetary items at each Balance Sheet date at the closing spot rate are recognised in the
Statement of Profit and Loss in the period in which they arise.

q) Goods and Services Input Tax Credit

Expenses and assels are recognised net of the goods and services tax/ value added taxes paid, except
when the fax incurred on a purchase of assets or availing of services is not recoverable from the taxation
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authority, in such case, the tax paid is recognised as part of the cost of acquisition of the asset or as part
of the expense item,.as applicable. =

r) Cash and cash equivalents

For the purpose of presentation in the statement of cash flows, cash and cash equivalents includes cash
on hand, deposits held at call with financial institutions, other short-term, highly liquid investments with
original maturities of three months or less that are readily convertible to known amounts of cash and which
are subject to an insignificant risk of changes in value, and bank overdrafts.

s) Employee Benefits

1) Short Term Employee Benefits: )
Short term employee benefits are expensed as the related service is provided. A liability is recognised for

the amount expected to be paid if the Company has a present legal or constructive obligation to pay this
amount as a result of past service provided by the employee and the obligation can be estimated reliably,
This includes performance linked incentives. Short term employee obligations are measured at
undiscounted basis.

Il) Post-employment benefit:

a. Defined contribution plans:

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed contributions
into a separate entity and will have no legal or constructive obligations to pay further amounts.

Provident Fund:

Caontributions paid / payable to the recognised provident fund, which is a defined contribution scheme, are
expensed as the related service is provided and recognised as personnel expenses in statement of profit
or loss.

Recognition and measurement of defined contribution plans:

Company’s Provident fund and Pension fund contributions are paid to EPFO, no actuarial assumptions are
required to measure the obligation or the expense and there is no possibility of any actuarial gain or loss.
Mareover, the obligations are measured on an undiscounted basis, except where they are not expected to
be settled wholly before twelve months after the end of the annual reporting period in which the employees
render the related service. ‘

If the contributions payable for services received from emplayees before the reporting date exceeds the
contributions already paid, the deficit payable is recognised as a liability after deducting the contribution
already paid. If the contribution already paid exceeds the contribution due for services received before the
reporting date, the excess is recognised as an asset to the extent that the prepayment will lead to, for
example, a reduction in future payments or a cash refund.”

b. Defined benefits plans:

Gratuity:
The Company's gratuity benefit scheme is a defined benefit plan. The Company'’s net obligation in respect

of the gratuity benefit scheme is calculated by estimating the amount of future benefit that employees have
earned in return for their service in the current and prior periods; that benefit is discounted to determine its
present value, and the fair value of any plan assets, if any, is deducted.

The present value of the obligation under such defined benefit plan is determined based on actuarial
valuation using the Projected Accrued Benefit Method {same as Projected Unit Credit Method), which
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recognises each period of service as giving rise to additional unit of employee benefit entitlement and
measures each unit separately to build up the final obligation. .

The obligation is measured at the present value of the estimated future cash flows. The discount rates used
for determining the present value of the obligation under defined benefit plan, are based on the market
yields on Government securities as at the balance sheet date. When the calculation results in a potential
asset for the Company, the recognised asset is limited to the present value of economic benefits available
in the form of any future refunds from the plan or reductions in future contribution to the plan.

The change in defined benefit plan liability is split into changes arising out of service, interest cost and re-
measurements and the change in defined benefit plan asset is split between interesi income and re-
measurements. Changes due to service cost and net interest cost/ income is recognised in the statement
of profit and loss. Re-measurements of net defined benefit liability/ (asset) which comprise of the below are
recognised in other comprehensive income:

e Actuarial gains and losses;
= The return on plan assets, excluding amounts included in net interest on the net defined benefit
liability / (asset).
Remeasurements of the net defined benefit liahility (Assels) recognised in other comprehensive income
are not reclassified to profit or loss in subsequent period.

Compensated absences:

The employees of the Company are entitled to compensated absences which are both accumulating and
non-accumulating in nature. The expected cost of accumulating compensated absences is determined by
actuarial valuation based by using projected unit credit method on the additional amount expected to be
paid as a result of the unused enfilement that has accumulated at the balance sheet date The expenses
and actuarial gain f loss on account of the above benefit plans are recognised in the statement of profit and
loss on the basis of actuarial valuation.

Other long-term employee benefits:

Share based payment:

Equity-settled share-based payments to employees are measured at the fair value of the equity instruments
at the grant date. The fair value determined at the grant date of the equity-settled share-based payments
is expensed on a straight-line basis over the vesting period, based on the Company's estimate of equity
instruments that will eventually vest, with a corresponding increase in other equity.

In case, the company modifies the terms and condition on which the equity instruments were granted in a
manner that is beneficial to the employees, the incremental cost will be recognised over the period starting
from the modification date till the date of vesting if the modification occurs during the vesting period. In
case, madification occurs after the vesting period, the incremental cost will be recognised immediately.

1) Leases

1) The Company as a lessee

i} Right to use assets and Lease liability:

The Company assesses whether a contract contains a lease, at inception of a coniract. A coniract is, or
contains, a lease if the contract conveys the right to control the use of an identified asset for a period of
time in exchange for consideration. To assess whether a contract conveys the right to control the use of an
identified asset, the Company assesses whether:

(i) the contract involves the use of an identified asset
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(i) the Company has substantially all of the economic benefits from use of the asset through the
period of the lease and -—
{iii) the Company has the right to direct the use of the asset.

Recognition and initial measurement:

The Company determines the lease term as the non-cancellable term of the lease, together with any periods
covered by an option to extend the lease if it is reasonably certain to be exercised, or any periods covered
by an option to terminate the lease, if it is reasonably certain not to be exercised. At the lease
commencement date, the Company recognises a right-of-use {"RolU") asset and equivalent amount of lease
liability. The right-of-use asset is measured at cost, which is made up of the initial measurement of the lease
liability, any initial direct costs incurred by the Company, an estimate of any costs to dismantle and remove
the asset at the end of the lease (if any), and any lease payments made in advance of the lease
commencement date {net of any incentives received).

Subsequent measurement:

The Company depreciates the right-of-use assets on a straight-line basis from the lease commencement
date to the earlier of the end of the useful life of the right-of-use asset or the end of the lease term. The
Company alsc assesses the right-of-use asset for impairment when such indicators exist.

At the lease commencement date, the Company measures the lease liability at the present value of the
lease payments unpaid at that date, discounted using the interest rate implicit in the lease if that rate is
readily available or the notional borrowing rate. Lease payments included in the measurement of the lease
liability are made up of fixed payments (including in substance fixed payments). Subsequent to initial
measurement, the liability will be reduced for payments made and increased for interest. It is re-measured
to reflect any reassessment or medification, or if there are changes in the in-substance fixed payments.
When the lease liability is re-measured, the corresponding adjustment is reflected in the right-of-use asset
or is recorded in statement of profit or loss if the carrying amount of the right-of-use asset has been reduced
to zero.

u) Earnings per equity share

Basic earnings per share have been computed by dividing net income attributable to ordinary equity holders
by the weighted average number of shares outstanding during the year. Partly paid-up equity share, if any,
is included as fully paid equivalent according to the fraction paid up.

Diluted earnings per share have been computed using the weighted average number of shares and dilutive
potential shares, except where the result would be anti-dilutive

v) Segment reporting

Operating segments are reported in a manner consistent with the internal reporting provided to the Chief
Operating Decision Maker (CODM) of the Company. The CODM is responsible for allocating resources and
assessing performance of the operating segments of the Company. The Company is in a single business
segment (primary segment) of providing financial services to customers in India.

Significant areas of estimation uncertainty, critical judgements and assumptions in applying
accounting policies:

In preparing these financial statements, management has made judgments, estimaies and assumptions
that affect the application of accounting policies and the reported amounts of assets and liabilities (including
contingent liabilities and assets) as on the date of the financial statements and the reporied income and
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expenses for the reporting period. Management believes that the estimates used in the preparation of the
financial statements are prudent and reasonable. Actual results may diffec.from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions o accounting
estimates are recognised prospectively.

Key sources of estimation uncertainty at the date of financial statements, which may cause a material
adjustment to the carrying amount of assets and liabilities within the next financial year are included in the
following notes:

Note 32 - Impairment of financial instruments:

This includes determining the relevant inputs into the Expected Credit Loss (ECL) model, including
incorporation of forward-looking information and assumptions used in estimating recoverable cash flows.
Also, the management regularly assesses the adequacy of provisions and if required necessary additional
provisions are created over above ECL Model.

Note 40 - Determination of the fair value of financial instruments with significant unobservable
inputs:

When the fair values of financlal assets and financial liabilities recorded in the balance sheet cannot be
measured based on quoted prices in active markets, their fair value is measured using various valuation
techniques which requires a degree of judgment. The judgments include considerations of inputs such as
liquidity risk, credit risk and volatility.

Note 33 - Measurement of defined benefit obligations:
The cost of the defined benefit gratuity plan and the present value of the gratuity obligation are determined
using actuarial valuations. An actuarial valuation involves making various assumptions that may differ from

actual developments in the future.

Note 21 - Recognition of deferred tax assets:
Key assumption is availability of future taxable profit against which carry-forward tax [osses can be utilized.

Note 10 - Determining useful lives of depreciable assets:
Key assumption is the estimation of the useful lives of depreciable assets, based on the expected utility of

the assets.
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4 Bank balances other than cash and cash equivalents

In daposits with original maturity of mora than 3 menths®

Total
“lncludes cash collateral for i of

guarantee isoued.

5 Recehmbles

{B Trade recavabies
Tatal

(i} Crther recaivables
Gonaiderad good - unsecurad
Less: Impaimant [ees allowanca
Total

6 Loans

Particulars

1A
(i) Term lozns

~Houging Loans®

= Loan against properties.
Total (A) Gross
Less: impaimientboas alawance
Loans net of Impalment Joss aHowance
Add: Unamortised toan sourcing costs
Less Unamartised loan sourelng fees
Tatal {A) - Net

{i} Secured by langible asaets

{f) Linsecurad

Total {B) « Bross

Less! impaimment kess alowance

Leans net of mpaimment joss aflowance
Adt; Unamotised Inan solrcing costs
l.ess ; Unamertised loan sourcing fees
Total{8) - Nat

(C) Loans InIndla

4i) Public Seclar

{H} Cthers

Tolal (G} - Gross

Less: Impairmant loss alowance

Loans net of inpairnent [oas allowance
Add: Unamartised oan sourcing costs
Less - Unamortisad loan seurcing faes.
Total {C) = Nat

Asat Asat

31 March 2026 31 March 2025
138.88 83,53

105.04 460.44

24393 §57.97

Asat Asat

31 March 2026 31 March 2025
14278 418,80

142.78 41830

s at
31 March 2026

o € 14.81 crores {FY 2024-25: € 17,48 crorea) and term deposits amounting to 2 §4.39 crores (FY 202425 : T 80.82 crares) under ian fawards bank

As b
31 March 24125

1.97 1218
187 12.12
As at 31 March 2026 As at 31 March 2025
At Fair Value
At Amortised £ Falr Value Through At Amortised Cost  Through othar
otbar comprahonsiva Total 2 Total
Costiac) % Taa a%) comprehensive
income (FYTOCH)
§,822.07 - 5,822.07 &,139.09 - 5,135.09
1,745.67 - 174567 17175.44 - 1775.44
7.567.14 - 156074 731453 - T.914.53
111.24 - 11124 102.50 - 10260
745650 - T A56.50 781183 - T.541.93
57.52 - 57.52 5462 - 5462
16017 - 100.17 197.31 - 107.21
741385 - TA13.85 7.755.24 - 775324
7.567.74 - 7.567.74 791453 - 7814.53
T567.14 - 1,567.74 7,014,53 - 7,014,53
11124 = 11124 162.60 - 102.60
7,456.50 - 7,456.50 7,811.93 - T.611.93
5752 - 5752 54,62 = 54,62
10017 T - 100,17 107,31 =) 107,31
741385 - 7.413.85 1,759.24 - 7.759,24
7.567.74 - 7.587.74 7.914.53 - 7.914.53
7.567.14 - 1.867.14 7,914.53 - 1.914.53
111.24 - 111.24 10260 - 102,50
7 A56.50 - 743650 1,811.53 - T.8t1.33
5752 - 57.52 54.62 - .62
10017 - 100.17 107.31 - 107.31
7A1355 - T 412.88 1.75924 - T T53.28

‘k includes racsivablas amounting to ¥ 242,69 crores ae at 31 March 2025 (7 229.33 crores @5 at 31 March 2025) towarda a Insurance pramium fundad by tha Company for the insurance cover avaled by a

customerns.

The sompany has hot granted any loans and advances thet are repayable on demand or without specifying any terms or paricd of repayment to pramoters, directors, KMPs and the related parfies sfther severally or

joinity with any other person.

Loans grantod by tha Company are satured by equitable motlgaga registered marlgage of the proparty and assets financed andfar undertaking ta create a sacurity andfor sssignment af Lite Insumnce Poficies andfor
persanal guaraniees andior hypothecation of asssts and are cansidered appropriate and good,

T Investmants

{1) At fair value through profit or koss

Investment in RMBS Development Company Limied (ROCL)

Total

{ti) At Amoriised cost*
In Government Securitess T-80
Total

Qut of abova:
I India
Outgide India
Total

"The Company has not recognised any provision under expscted credftioss on Investmeants in Government Securities 5 no risk of default Is expected.

Qther financial assets

Maasurad at Amortsed cost:
Receivablas an assigned loans™
Securlly deposin

Receivable from Secuiitisation Frust
Others recetvables

Measured at Falr value through profit or Loss:

Securtty recelpt {SR)

Tatal

Less: Impairment grovision an $R

|.gas; Fair velue change due ta MTM- SR
Less: | foss 2l on ragek

Total

“Represants present valus of excess ihterast spraad recaivables on derecognised assets.

9 Cuirent tax asset [net]

Income tax assats (net of provision T 88,07 creres} {31 March 2025: T 100.01 crorss)

Total

As at As ak

31 March 2026 31 Masch 2035
25.48 2500
25,48 2544
198,21 i7e.d
18821 176.41
22168 201.41
223.69 201.41

As at
31 March 2026

As at
H Mareh 2025

24657 180.37
640 533
S4.62 =

326 1.88
29.84 35.55
340.69 223.13
10.71 E.42
5.73 209
078 0.56
323,48 21596
As at As at
31 March 2026 31 March 2025
5.49 ‘ 818
540 518



Grihum Housing Finance Limited
Summeary of material ing policies and other expt ory infi lon tor year anded 31 March 2026
{All amouris ¥ in crores unless etherwise stated)

10 Prope,rty,_gl_anl apd equipment

Buildings Fumiture and 77 Office Motor Vehicle Leasehold Total
fixtures equipment Improvements

Cost
As at 01 April 2024 a.21 402 21.98 - 4.20 3041
Additions for the year - 0.83 2.81 0.32 1.40 5.38
Cisposals/adjustments 0.21 0.G8 0.26 - 015 {.68
As at 31 March 2025 - 4,79 24.53 0.32 5.45 35.09
Additions for the year - 0.19 047 - 213 279
Disposalsfadjuskments - 0.13 0,34 - 9.32 0.79
As at 31 March 2026 - 4.85 24,86 0,32 7.26 37.09
Accumulated Depreciation
As at ¢1 April 2024 005 1.73 7.28 - 047 8.50
Additions - 0.80 5.20 a.01 0.57 6.58
Dispasalsiadjustments 0.05 0.03 0.11 - .04 .23
As at 31 March 2025 - 2.50 12.34 0,01 1.00 15.35
Additions for the year* - 0,34 673 - 0.54 7.82
Disposalsfadjustments - .13 0.22 - 0.07 0.42
As at 31 March 2026 - 271 18,85 001 1.47 23,05
Net Block
As at 31 March 2025 - 229 12.19 0.31 4.45 19.24
As at 31 March 2026 - 214 5.81 0.31 5.79 14.04

Thera was no revaluation of assets during FY 2025-26 and FY 2024-25.
*Curing FY 2025-26, due to rapid technoogical advancements, acceleraled obsolescence. and changing business requirements the company has decided to fully depreciate certain
assets in the books of account Consequently, an additional depracation charga of Rs. 1.97 crores has been recognizad,

11 Intangible assets under development As at As at
3 March 2026 31 March 2025
Opening Balance as at 11.56 279
Additions during the year 5.98 1.7
Daductionsiadjustments 16.54 2.94
Closing Balance as at 1.00 11.58
Intan nder development ageing schedule
As at 31 March 2026
Amount In CWIP for a pertod of
Farticulars Less than ” More than ksl
1 year =2 years 2-3 years 3 years
i} Projects in prograss 0.92 0,08 - - 1.00
il) Prolects temporarily suspended - - - - "
As at 31 March 2025
Amaunt in CWIP for a perlod of
Partlculars Lass than 12 years e Mare than Total
1 year 3 years
1) Prefects in propress 10.39 147 - - 11.56
ii) Projects temporarily suspanded - - = - -
12 Otharintangible assels
Computer
software
Cost
As at 01 April 2024 7.68
Additions 4.70
Disposals/adjustments £.01
As at 31 March 2025 12,37
Additions 16.83
Disposals/adjustments -
As at 31 March 2026 28,20
Accumulated amortisation
As at 01 April 2024 3.04
Arortisafion for the year 2.74
Disposalsfadfustments -
As at 31 March 2028 578
Amortisation for $1s year 247
Disposals/adjustments -
As at 31 March 2026 8.25
Net Block
As at 31 March 2025 6.58
20.9%

As at 31 March 2026

There was no ravaluation of assets during FY 202%=26 and FY 202425,

This space has been intentionally 1efl blank



Grihum Houslng Finance Limited
y of matertal ing § and other explanatory infarmation for year ended 31 March 2026
{All amaunts ¥ In crores unless othenwise stated)

13 Right of use assets -
Information on Lease transactions as recquired by Ind AS - 116 = Leases are as follows :

Office Fremises

{1} Movement in the carrying value of the ROU assats
Opening Balance

Depreciation charge for the Period

Additions during the Period

Termination

Adjustment

Closing Balance

{iij Movement in the carrying value of the Lease Liability
Opening Balance

Interest Expense

Lease Payments

Additians during the year

Termination

Adjustment

Closing Balance

fiii) Ihe following are the amount recognised jn the Profit or Loss statement

Depraciation expense of right-of-use assets
Intarest expense on lease liabilites
Total amount recognised in profit orloss

{iv} Classification of current and non current llablfities of the |ease liabilities
Current fizbilities

Nen Cusrent Liabilites

Total Lease liahilitles

This space hias been intentionally left biank

As at
31 March 2026

As at
31 March 2023

63.09 56.32
{11.57) (12.28)
236 2572
(2.58) (2.52)
1.04 2,85
52.34 53.09
70.39 61.78
637 6.66
(15.00) (1550}
236 2572
(2.86) {112y
1.04 2.85
5230 70.33
11.57 12,28
637 685
1734 18.94
13.83 12.84
48.47 57.55
62,30 70,39




Grihum Housing Finance Limited
y of matarial ing policies and other explanatory information for year ended 31 March 2026
(Al amounts ¥ in crores unless otherwise stated)

14 Other nonfinancial assets As at Az at
31 March 2026 31 March 2025
Prepaid expenses 32.09 26,70
Balances with government authorities = 5.55 6.64
Balances with insurance company 1.94 2.38
Clhers 1.23 0.54
Tetal 40,91 36,26
15 Payables Asg at As at

31 March 2028 3 March 2025

Trade Payables
Total ouisianding dues of micro enterprises and small enterprises” - .

Total outstanding duss of crediters other than micro prises and small 313 3,83
Total 313 3.63
: As at As at
Rarticulars M Hlarch 2026 31 March 2025
Principal amount due to suppliers under MSMED Act, as at the year end - -
Interest accrued and due to suppliers under MSMED Act, on the abave amcunt as at the year end - -
Interest paid to suppliers under MSMED Act (other than section 16) - -
interast paid to suppliers under MSMED Act (section 16} - -
Interest due and payabla to suppfiers under MSMED Act, for payments already made - - -

Interest accrued and remaining unpaid at the year end ta suppliers under MSMED Act - -

Gther Payables

Total outstanding dues of micro enterprises and small enterprises” H -
Total outstanding dues of creditors other than micro enferprises and small anterprises 1618 10,53
Total 19.18 10.53

Trade Payables ageing schedule
As at 31 Mareh 2026

Nat Due Unhilled [5] ding for following perieds from due date of payment
Particulars Le:; :::n 12 yeurs 23 years Man‘:;_:::n Total
® MSME - - . 3 = - -
(i) Others - - 0.88 1.58 0.67 - 313
(i) Disputed dues = MSME - - - - - - 8
(iv) Disputed duas ~ Gthers - - - - - o =
Asg at 31 March 2025

Not Bue Unbilled Outstanding for following parlods from due date of payment
Particulars Less than 2faars 2.3 years More than Tatal

1 year 3 years

(1) MEME B N ] B E N =
(i Others - d 2.39 0.87 0.57 - 3.83
{if) Disputed dues — MSME - - - E - . B
(iv) Disputed dues — Cihers - - - - - . 5

'Tha Company doas not have any dues 1o micro, small and medium enterprises (31 March 2025; Nily coverad under the Micre, Small and Madium Enterprises Developmant Act, 2008, This
ien s ired to ba dischosed under the Micre, Small and Medium Enterprisss Develapment Act, 2006, and has kaen determined $o the extent such partias have bean identified an the

basia of infermation avallable with the Company.

16 Dabt securities As at As at
31 March 2026 31 March 2025

Dabt sacurities in India

Secured Redeemable non-convertible debentures [refer notes (a) & (b} below] 49.686 419.51
Total 49.86 41951
Debt securities outside India £ ]
Totaf - -
Total 49.86 418.51

{a} Nature of security
Cuting the year 2025-26, the Campany has repaid 20,000 no, of NCBs with face valug [FV) of ¥1 lac each ameunting to 2200 ¢rores on 28 June 2025,

Further, tha cernpany has fully redemeeded 20,000 ne, of NCDs sxiginally issued with a FV of T1 lag each and having an eutstanding FV of I75,000 each at 31 March 2025 (2300 crores and
750 crores en 16 June 2025 and 18 September 2025 yespectively). Furthermore, the Company has partiaky red d 10,000 na, of NCDs, each having an original FV of T1lac by 220,000 per
NCD (Z5 eroras each on 27 Jupe 2025, 26 Septernber 2025, 26 December 2025 and 27 March 2028 respectively), The autstanding FV per NCD as on 31st March 2026 stands at 50,000,

All the NCDs outstanding as on 31 March 2026 are fully securad by way of hypothecation over 1he book debls! loan raceivables and other eligible securitias, o the extent as stated in the
raspactive infermatien memorandum, Further, the cempany has maintained security caver as stated i the jespective information memorandum which is sufficient to discharge the principal
amount at all times of the NCDs issued by the Company.

{b) Terms of repayment for ok Bk vertibla debentures
Az at 31 March 2026
|Particulars Ta of install | Interast Rata| 0-3 Years| 3.5 Years] =5 Years| Total|

Non convertible debenlures 10] 7.20%)| 49.88] B - 43,85

As at 31 March 2025
Particulars [Number of installments | Interest Rate| 03 Years| 35 Years| >3 Years| Tmili
Non convertibla debentures | 170 8.20% - 9.15%| 408,52] 9,90 B 419,51

Tha y has not defaulted/delayed In repayment of any principal and Intarast during the year,




Grihum Heousing Finance Limited
y of ial ing policies and other explanatocy information for year ended 31 March 2026
{All amounts ¥ in crores unless ofherwise stated)

17 Barrowings (other than debt securities) - Mmh‘“zi:;

As at
3 March 2025

Borrawings In India

(Secured) —— ——
(a} Term leans from banks {refer note {a)(i} & (b)) balow) 483214 5781.81
(b} Securitisation liability (refer note {a}{i) & (b){ii) below) 205.94 47.43
(c) Loans repayable on demand from banks {refer note (a}gi) & {b){jii) below) 275.13 129.8¢
Totaf 540324 5,959.13
Borrowings outside India = =
Total = =
Total 5,403.21 5,959,113
==

{a) Nature of security

{i} Sacuritisation liability raprasenis amcunts raceived in respect of sacurilisation i {net of ref ts & il tment therein) as these transactions do nat meet the de-recagnition
criteria specified under Ind AS.

{ii} The term loans from Banks and loans repayable cn demand from banks are secured under pari-passu ar by way of hypethecation ovar ivables of the Company (except
for Refinance availed from National Housing Bank which is securad by way of axelusive eharge sver standard recsivables of the Company).

(i) The Cempany has used tha harrowings from banks and financial institutions for the specific purpose for which it was taken as at the balance sheet date.

{b} Terms of repayment .

{i) Sehedule of repayment for term feans from banks and financial institutions
Az at 31 March 2026
Particuyl. Number of installments Interest Rate| 0-3 Years 35 Yaars| 5 Years Tatal
Term loan fror banka 636 Fioating” 2,544.29| 757,72 218.89 3,520.80/
Term Loan fram Nalicnal Housing Bank 485 2.94% - 8.35% 506.81 405,03 89,40 1,3%1.24
Tofal 1121 3,351.10 1,182.75 318.29] 4,832.14
As at 31 March 2025
Particulars Mumber of installments Interest Rate (-3 Years 25 Yaars >5 Years| Total|
Term loan from banks €63 Floating* 2,440,323 1,016,23 440,33 32,895.88|
Term Loan from Natienal Housing Bank 692 2.94% ~ 8.45% 847.82. 505,85 531.24 1,884.83
Total 1355 3,288.15 1,522.09 97157 5§,781.61
“(Linked with Repo/ T-Billl MCLR/ Base Rate of respective banks},
The Company has not defaulted/defayed in repayment of any principal and interest during the year.

{if} Terms and repayment of securitisation liabifity
As at 31 March 2028
Particulars | of |nstal | Interest Rate] -3 Years| 3-8 Years] >5 Years| Total
Seturitisation liabilit 1711] Fioating™| 125.83 | 71.05 | 99,08 | 295.94
As at 31 March 2025
Particulars [Number of installments | Interest Rats -3 Years) 3-5 Years| >3 Years| Tatal |
Securitisatior fiability | 17431 Fleating” 20,61 | 938 | 17.44 | 47,43 |

*{Linked with MIOIS and MCLR of respective banks).

{iif) Tha interast rates for working capital facllities during the financial yaar 2025-26 carried intarast rates ranging from 7.25% p.a. te 8.90% p.a. {FY 2024-25: 8,35% p.a, 1o 9.15 p.a). As per the

prevalent practice, warking capital facfities are renewed on a year to year basis and therafore, are revolving in nature.
The quarterty stock and recejvable statements submitted by the Company to the security trustee/ banks are In agreement with the bocks of accounts.

This space has been intentionally left blank
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Summary of material ting policies and other expd: y information for year anded 31 March 2026

{All amounis  in crores unless ofherwise siated)

16

18

20

Subordinated liahbilities

Subordinated Liabilities In India#
(Unsecured) (Tiar || Capital):

As at
31 March 2026

As at
3 March 2023

From banks = 99.89
Total - 99.89
Subordinated liabiities vutside India - B
Tetal - -
Total ) 99.89
Terms of repayment of suboirdinated fiabilities
Na. of
Asat As at
Frequency Interest rate Repayment dua instalments 31 March 2026 31 Mareh 2025
payable
On maturity 12.50% Mar-26 Buliet repayment - 89.89
~ 99.83
The Comnpany has not defaulted/delayed in repayment of any principal and interest during the year,
Other financial liabifitios As at As at
31 March 2026 31 March 2025
Amcunt payable on assigned loans 42.84 40.30
Employee expenses payable 6264 3r.22
Interest acensed bul not due Borrowings 1.80 16.64
Total 107,38 94,16
Provisions. As at As at

Pravisian for employea benefits

- Provision for compensated absences
= Provision for gratuity

Tatal

31 March 2026

31 Mareh 2025

T.35 513
1.08 0.34
8.23 547

This space has baen intenticnally Iaft blank ’



Grihum Heusing Finance Limited
Summary of material accounting policies and other explanatory information for year ended 31 March 2026
{Al amounts ¥ in crares unless otherwise stated)

21 Deferred tax liabilities {net) As at As at

31 March 2026 31 March 2025

Deferred tax fiability arising on account of:

Statutory reserve - 30.69
Fair valuation of financial assats 62.65 45,86
Depreciaticn and amertisation on preperty, plant and equipment and Intangible assets g1z 036
Others {0.18) {0.01}
Total 62.59 76.90
Deferred tax asset arising on account of:
Impaisment loss allowance on loan assets 2820 25.87
Amaortisation of transaction costfincome on assets on finance as per EIR model 8.02 11.04
Fair valuation of financial assets 503 278
Provision for expenses 430 3.13
Total 45.55 42,90
Total defarrad tax liability {net} 17.04 34.00
iy Movement in deferred tax liabilities for year ended 31 March 2028:
3 As at Statement of Ottier As at
farticulor o1 Apiil 2025 Profitorloss  COTPONOISVe g yarch 2026
Deferred tax liabilities for taxable temporary differences on:
Statutory reserve 30.69 (30.68) = B
Fair valuation of financial assets 45,86 16.79 - 62.65
Depreciation and amertisation on property, pfant and equipment
and Intangible assets 0.368 {0.24) - 0.12
Others (0.01) 0.13 (0.30) {0.18}
Total 76.90 14.01) {0.30} 62,592
Deferred tax assets for deductible temporary differences on;
Impairment less allowance on loan assets 28,97 .23 - 28.20
Amortisation of transaction costfincome on assets on finance as per EIR model 11.04 (3.02) = 8.02
Fair vatuation of financial assets
-Security deposits 0.48 a.02 - 0.50
-Security receipt (measured at FVTPL) 2.09 2.25 - 4,34
-Assets held for sale 0.19 - - .19
Provision for expenses 313 117 - 4.30
Total 1 42,30 2,55 - 45.55
Deferred tax liabilities, net 34.00 {16.66) {0.30) 17.04
i) Movement in deferred tax liabilities for year ended 31 March 2025:
Particulars ELE Sl et Compreheg;?\: polat
01 Aprll 2024 Frofit or Loss Income 31 March 2025
Deferred tax liabilities for taxable temporary differences on:
Statutory reserve 21.62 .07 - 30.69
Fair valuation of financial assets 35,35 10.51 - 45,86
Depraciation and amartisation on preperty, plant and equipment and 0.65 {0.29) - .38
Intangitle assets
Others (0.02) 0.30 (0.29) {0.01}
Total 57.60 19,59 {029} 76,90
Deferred tax assets for deductible temporary differences on: :
Impairment loss allowance on foan assets 16.85 912 - 2587
Amortisation of ransaction cost/income on assets on finance as per EIR mode! 10.88 0.06 o 11.04
Fair valuatior: of financial assets
~Security deposits 0.40 a.08 - 0.48
-Security receipt (measured at FVTPL) 1.43 0.66 - 2.09
=Assets held for sale 0.22 {0.03) - 0.19
Provision for expenses 2.34 0.79 3.3
Total 32,22 10.68 - 42.90
Peferred tax liabilities, net 25.38 8.91 {0.29) 34.00
22 Other non-financlal liabilities As at As at
31 March 2026 31 March 2025
Advances from customers 0.68 z2.42
Statutory dues payable .01 T7.30
Others - 0.18

Total 9.70 9,90




Grihem Heusing Finance Limited
Summary of materiat accounting policies and ether explanatory information for year ended 31 March 2026
{All amounts 2 in ereres unless othenvize stated)

23 Share capital

A. Equify share capital

As at 31 March 2026 As at 31 March 2025

Number Amount Numbar Amount
Authorized share capital
Equily shares of T 10 sach 50,00,00,000 500.00 50,00,00,000 $00.00
Tatal 50,00,00,000 500,00 59,00.00,000 §00.090
issued, subscribed and fully paid up
Eqpuity shares of ¥ 10 each 23,06,55,444 330,65 32,67,70,444 a26.78
Total 43,05,55444 330.66 32,67,70,444 326.78
Issued, subscribed and partly paid up
Equity shares of 2 i0 aach 733,289 0,01 - J
Tatal 7,313,269 B8.01 - 3

As at 31 March 2026 As at M March 2025

Particulars HNumber Arnpunt Number Amount
Balance at the beginning of the reparting year 32,67,70,444 32878 32,48,26,524 324.83
Exjtilty share capital issued during the year through: y

{l) Employees Stock Option {ES0F) /Restricted Stack option (RSOP) Scheme 235,980,000 259 4,08,000 0.1

Convarsian of CCPS 12,95,000 129 18,37,020 1.84

(i) Parily paid-up shares 733269 0.01 - -
Balance at the end of the reporting year 33,ﬂ._§§,713 30,67 32,6770 444 326.78

During the financial year 2025-26, the Company issued 25,90,000 aquity shares of 10 each and 12,95,000 0.001% Compulsorily Convertibla Prafarence Shares {CCPS} of 210 2ach to sligible
employeas undsr ks Employee Stock Option Plans. Further, 12,85,000 CCPS wers cenverted Info the equity shares of the Company. Additicnally, the Company had allotied 7,33,269 partly paid-up
squity shares (PPS) of 0 each at an ssua piice of Z 112,58 per aguity shars, on the private placement basis for an inital subscripion prics of 20,81 and the balance amount payabla within a parod
©f 12 months from 31 August 2025,

] to the afi id all and ions, the issued, subscribed and paid-up share capital of the Company stands at ¥ 491,24,45,162.62 (Rupass Four Hundred Ninely-Ona Crore
Twanty-Eight Lakh Forty-Fiva Theusand One Hundred Sidy-Two and Sixty-Nine Paiss), comprising 33,13,85,712 Equily Shares of 7 10 (Rupses Ten only) ach, inchxiing 7,332,269 parily pald-up
aquity sharas and 16,06,28,339 0.001% TCPS of 7 10 (Rupees Ten only) sach. The Equity Shares afloted as aforesaid rank pasi-passu with the axsting Equity Shares of the Company in all
raspects.

During the year 2024-25, the Company issied 1,06,000 aquity shares of 210 aach and 53,000 0,001% ¢ dsarily G ible P Shares {CCPS) of 210 each to eligible employses undsr
tts Employea Stock Opiion Plans. Furdher, 18,37 820 CCPS ware converted inta the equily sharas of the Gompany.

G ! Lo the aft id all and , tha issued, subscribed and paid-up share capital of the Companry stands at ¥ 487,39,87 830 {Rupess Four Hundred Eighty-Seven Crore
Thirty-Nine Lakh Eighty-Sevas Thousasd Eight Hundred Thirty} comprising of 32,67,70,444 Equity Sharss of 210 pach and 15,08,28,329 0.001% CCPS of ¥ 10 each (Rupoes Ten anly). The Equity
Shares allotted as aforesald rank pari-passy with the existing Equity Shares of tha Corapany in all respects,

{b] Terms and rights attached {p squity shares

The Company has only one chass of equity shares having a par value of Z 10 aach. Each sharahotder of e Company i entitled to one vote par share. The dividand as and when proposed by the
Board of Diragtors wit be subject io the approval of the sharehoiders to bo obtainad i the Annual General Meeting, which shall bs paid in Indian rupees. In the evant of liquidation of the Company,
the equity shareholders of the Company are entitlsd ta receive the remalning assets of the Company afler discharging al liabilities and after distribution of all the preferential amounts of the Company
I proportion fa the number of equity shares held by the equity shareholders. Dividend on shares is racorded as a Fability on the date of approval by the shateholders at the Annual €snaral Masting.

As at 31 March 2026 As nt 31 March 2625
HMumber Percentage Number Percentage
Equity shares of ¥ 10 zach:
Parssus $G Pte. Lid.2 32.12,56.664 56.94% 32,12.55,684 98.31%
#Includes 8 Shares held by nomi harehol the ial interast of which, Ees with Perseus SG Pte, Lid,
{sf) Shares held by the promoters in the Company.
Sharas held by promiotars at the end of the year {31 March 2026} %
S.No. [Promoter name No. of Shares “of total shares| * Chanus ""’i“:e::‘:
1 |Persels SG Ple, | td# 32,12,56,684 98.94% 0,00%
Total 42,12,56,684 96.94%
#Inclides 8 Sharas held by nomines sharshotders, the beneficial interest of which, Kas with Parsaus SG Ple, Lid.
o, of Shares %4of total shares | * Change ““""‘fﬂ‘:"f
1 |Perssus SG Ple. Lid# 32,12.55.684 £8.31% 0.00%
Total - 33,12.56,684 98.31%

# Includes & Shares hekl by nomines sharehcldars, the bensficizl interest of which, lias with Parseus 5G Pte, Lid,
* % change during the year ara computed with respact ta the number at the beginning of the year or [issuied during the year for the first fims then with zespect to the date of issue.
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y of i ing poficfes and other explanatory infermation for year ended 31 March 2026
(Allamounts ¥ in crores unless otherwise stated)

B. Instruments entirefy equity in nature

Compulsorily Ci e P Share Capital 'GCPST} - As at 31 March 2026 As at 31 March 2025

Number Amount Number Amount
Authorized share capital
Compulseril itda o shares of £ 10 gach 20.00,00,000 200.00 20,00,00,000 200,00
Total 20,00,00,080 200.00 20,00,00,000 20000
Issued, subscribed and fully paid up
Compulsorily convertible praference shares of ¥ 10 each 16,06.28,328 180.62 16,06,28,333 160.62
Tatal 16,05,28,33% 160,62 46,05,28,339 160.62

As at 31 Barch 2026 As at 31 March 2025

Particulars Number Amount Number Amaunt
Balance at the beginning of the reporting year 16,06,28,332 160.62 16,24,13,258 182.41
lesued during the year through

M Compulsoddy convertible p shares (Bonus issue) 12,895,000 1.30 53,000 0.05

(i) Conversion of CCPS (12,85,000) (1.30) {18,37,820) {1.84}
Balance at the end of the reporting year 16,06,28,339 180,62 15,08,28 330 16952
During the financial year 2025-26, the Company issued 23,90,000 equity shates of 210 each and 12,95,000 0.001% G flsority ible F Shares {CCPS) of 210 each to eligible

emplayess under its Employea Steck Optien Plans. Further, 12,95,000 CCPS wera converted inte the equity shares of the Company. Additionally, the Gompany had allotted 7,33 263 partly paid-up
equity shares (PPS) of ¥10 each at an issus price of 7 112.58 per equity share, on the private placement basls for an infial subscription price of 20.01 and the balance amount payable within a pericd
of 12 mantts from 31 Augtist 2025,

G g to the g and the fasued. o and pald-tp share capkal of the Company stands at ¥ 491,28,45,152.68% (Rupeas Four Hundsed Ninety-One Crore
‘Twanty-Elght Lakh Forty-Flve Thousand One Hundred Sidy-Two and Sity-Nine Palse), comprising 23.13,88.713 Equity Sharas of T 10 (Rupeas Tan only) sach, including 7.33,269 parily paid-up
equity shares and 16,06,28,335 9.00%% CCPS of T 10 {Rupass Ten only) each. The Equity Shares allotted as aforesald rank pari-passu with ihe existing Equity Shares of the Cempany In alf
respacts,

During the year 2024-25, the Company issued 1,06,00¢ equity shares of 210 each and 53,000 0,001% Compuleorlly C: le F Shares (CGPS) of 210 each to eligibla employees under
its Employea Stock Cplien Plans, Further, 18,37,820 CCPS wera converted inte the squlty shares of the Company.

Congsquent to the aforesald allotmerte and cenversians, the issued, subscribed andg pald-up share capital of the Comparny stands at ¥ 437 38,87 B30 (Rupees Four Hundred Eighty-Seven Crore
Thirty-Nine Lakh Eighty-5even Thousand Eight Hundred Thiry) comprising of 32,67,70.444 Equity Shares of 10 each and 16,06,28,339 0.001% CCPS of ¥ 10 each (Rupees Ten only). The Equlty
Shares allotted as afcresald rank par-passy with the existing Equity Shares of the Company I all respecls.

{BiTerns and dahts aftached to GGES

Tha Company has ons dass of CCFS having a par vajue of T 10 each. Each GCPE shall be a preference share. Each CCPS shall, at alk imes, rank par-
passu in all respects and without any preference or priority among themsehies. Each CCPS shall carry & preferential right vis-2is the equity shares af the Company with respect to payment of
dividend and repayment of capital, subject fo the arlicles of association of the Company. Each CCPS shali be entifed to a pr Hal dividend on a ikative basis at the rate of 0.001% per
annum frorn the G in d with the licable laws. Sublect o compliance with applicable laws, each CCPS shall, at the opfion of the holder of the CCPS, stand cenverted Inte equity
shates in the ratio of 1:1 upon the earliar of: ) 10 (ten) days fiam the receipt of notice from the holder af GCPS requesting for convarsion of the CCPS inte equity shares; {li) 1 (one) day prior to the
explry of 5 (five) vears fram the date of allotment of the CCPS; and () | diately prior ta the v of an Inddal putlic offering of the shares of the Gompany. CCPS witl nat cary any

voting rights excapt In casa of any resolution placed bafare the Company (a) which directly affecis the rights attached 1o such GCPS: {b) for winding up of the Company; (c) far the repayment ar
reductian of Company’s equity or praference share capltal; or as otherwise provided In the Companles Act, 2013 and other applicable law. CCPS shall alse be subjact ta other tarms and conditions
as appraved by the sharsholders of the Company vide the speclal resolution passed na 22 March 2024.

As at 21 March 2026 As at 31 March 2025
Number Percentage Numnbey Parcentaqe

C Isoril ibfe preft shares of T 10 each:
Perseus G Pte. Lid. 16,06.28,338 100,00% 16,06,28,329 100.00%
Id) Shares held by the promoters in the Company
Shares held by at the end of the year (31 March 2025}
$.Ko. |Promatar nama No. of Shares %aof total shares ¥ Change d""“?:::

1 Perseus SG Pte. 1id. - 18,08 28 339 100.00% 0.00%
Tatal 16,06,28,339 100.00%
Shares held b
S.No. jPromoter nama No, of Shares %of total shares % Change dunng::

1 Perseus §G Ple, Lid, 16.06,28,339 100.00% 0.00%
Tatal 16,06,28 339 100.00%

* % change duting the year are comguted with raspact to the number at the baginning of the year or if ksued during the year for the first tima then with respact to tha date of issue.
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24 Other aguity As at 31 As at
= e March 26256 21 March 2025
(T} Retafned eamings
EBalance as at the beginning of the year 625,13 A58.56
Add: Profit for the year 185.04 210.11
Add: Transfer from Share optiens culstanding account 1.58 -
Less: Transter to stalutory reserve It terms of Section 28C of the NHB Act, 1687 (Z2.53) (5,89}
Less: Transfer to Special Reserve ws 36(1)vil] of Income Tax Act. 1861 taken inte accouat for the purposes of Statutory Reserve under
Section 28C of the NHE Act, 1957 {14.47%) (38.19
Balanca as at tha end of tha year {i) 7415 625.13

(i} Statutory reserves
Belance as at the beginning of the year

(a} Stahutory Reserva ws 29G of the NHB Act, 1887 44,62 3883
®} Amount of specie! reserve wis 36{1){v® of Incoms Tax Act, 1861 taken into acceunt for the purpoaes of Statutory Reserve under Secton
23C ofthe NHB Act, 1887 12264 85.49
Add:
{a} Amount transferred u's 28C of the NHB Act, 1987 2253 5.99
{8} amouat of spacial reserve ws 36(1)(vil) of Incoma Tax Act, 1961 taken into account for the puipeses of Statutery Reserve under Section
29C of the NHB Acl, 1987 14,47 35,15
Balance as atthe end of the year
(a) Stahutory Reserve ws 29C of the NHB Act, 1887 . 6715 44.52
(&) Amount of Special Reserve uis 36(4)(vil)of itome Tax Act, 1951 taken Into account for the purposes of Statutory Reserve under Section
29C ofthe NHE Act, 1987 137.11 122.64
Balance as at the and of the year (i) 20426 167.26
(iii} Securities premium
Balance as at the beginning of the year 1,305.80 1,300,02
Add: Transfer from Share option resarve account 743 031
Ad: Precaads from share ksued under ESOP schomes 15.87 052
Less: UHiised for Cormpulsoril isle p shares {Bonus tssue} (.30 {0.05)
Balance as at the end of the year (fi} 1,231.90 1,3¢3.80
{v} Share options outstanding account
Halance as al the beginning of the year 12.50 274
Add: Additions during the vear {net of reversal} 0.28) 0.7
Less: Transferred to Share Premiurn accouat T A 031
Less: Transferred to Retained Eamings (158 -
Balance as at tha and of the year [iv) 330 12.60
{v} other comprehensive income
Balance as at the beginning of the year (.12} (0.80)
Add: Addittans during the year .09 .32
Balance as at tha and of the year {v} {1.21) {112}
(i) Bhara application money pending for allotment
Balance as at the beginniag of the year - -
Add: Addifions during the year 011 -
Balanca x5 at the end of the year [v]) 9.1 -
Total [(ipHiy(ii)+(iv)+(wr{vi)] 2,313.11 2,113,867

{l} Retained arnings
Retained eamings are the profits that the Company has sarned Bl date, less 2ny transfer to general rezerves, statulary resarve, dividends and ather distributions mada ta e sharchalders.

{1} Statutory reserves
Statutory reserve Tepresents the Reserve Fund crealed under sacfon 29C of the National Hausing Bank Act, 1987, Under section 28C, ihe Company is required lo transfer a sum not fess than

ety percent of its net profit for the financial year to the statutory reserve. Tha statutory ceserve £an be uiilized fer e pulposes as may be specified by the National Housing Bank from time to ime.

{iti) Securities premium

s iurn received an issue of shares. This amauat ¢an ba utilised in with the prowi: of the G ies Act, 2073,

{iv) Share opfions outstanding account
The Company instifited the Grihum Heusing Finarcs Limited - Employee Steck Option Plan (ESCP 2018) In 2018 and Grhum Employae Stock Option Plan 2021 {ESOP 2021) in 2021 as amaended,
which wers approved by the Board of Direclors and sharehckders of the Company. The resenve I8 used to recognise fhe falr value of the oplions ksued to the emplayees of the Company under tha
Pian.

Rafor Note 44 far further details en employee stock eptions.

(v) Other comprehansive ncoma
During the year 2025-26 and 2024-25, the Company has recegnised remeasurament benafits of tha defined henefit plans as per actuarial valuaton,

(vi) Share application money pending for aotment
Share applicaion money pending for aliolment represents funds recetved by a company from investors for purchasing shares before those shares are officlally ksued.

This space has been intentfonaly falt blank
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Summary of material H licles and other
{All amounts ¥ in crores unless otherwise stated)

25 Intersst income

~Year ended 31 March 2026

y Information for year ended 31 March 2026

Year ended 31 March 2025

On financial assets  On financial assets

On fnancial

On financial assets
assefs measured

measured at fair value measured at Total measured at fair at Amortised Total
through OCI Amortised Cost value through OCI Cost

Intarest an loans n 1,156.69 1,156.6% - 1,081.48 1,0901.48

Interest income from investments - 1110 1110 - 13.32 13.32

Interest on deposits with banks - 27.52 27.52 - 28.40 28.40

Other interest Income - 1.60 1.60 - £.34 0.34

- 1,196.91 1,196.84 - 1,133.54 1,133.54

26 Fees and commission income

Year ended Year ended
31 March 2026 31 March 2025

Callection and support senvices 4,40 2,95

Eoreclosure charges 8.67 B8.75

Login fees 773 12,02

Commission frem Insurance 2225 41.58

Others £.06 4.95

5041 68,25

Note : Alsc rafer Note no. 41
27 Net galn on fair value changes

Year ended Year ended

{A} Net gain on financial instruments at fair value through profit or loss

On trading parifolio:
Realised gain on investment at FYTPL

{B) Others
Urredised gain on investment in RDCL
Unrealised loss en security receipts
Pravisian raversal Asset held for sale

28 Net gain on de-recognition of financial instruments

Gain from de-recognitian on ascount of direct assignment transactions

Loss on sale of non parforming asssts

{Net of reversal of provisien of Nil) (33 March 2025;

23 Other Income

Liabilities no lenger required written back
Income from other services

Gain from sale of repossessed assets”
Miscellaneous ncome

% 33,94 Crores)

*The gain from sale of r d assefs rep

refundad te the borrower.

30 Financo cost

Interast an dabt securities

Interest on borrowlngs (other than debt securities)
Interest on subcrdinated kabilites

Other borrowing costs

Interest on lease liabllity

31 March 2026

31 March 2025

8.61 1257
0.48 -
(8.93) (261}
- 0.09
146 1045
Year ended Year ended

3 March 2026

3 March 2025

ol 74.44
- {24.51}
- 49.83
Year ended Year ended
31 March 2026 31 March 2025
Q.80 .55
= 7.75
- (0.0n
4.62 2.1%
5.42 10.48

Year ended
31 March 2026

recoveries against overdue loans wiitten off by the Gompany, Any excess recovery is accounted for as a financial liability and

Year ended
31 March 2025

13,35 £6,02
438.27 414.57
12.54 1261
7.3% 5.18
5.37 5.66
478.92 505.04

This space has been infentionally Jeft blank
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S yof accounting pelicies and other explanatary informatlen for year ended 31 March 20728

(Al amounts ¥ in crores unless ctherwise stated} )

— T Year ended Year ended
31 Het loss on de-recognition of financial instruments 3 March 2028 31 March 2025
Gain from de-recognition on account of diract assignment ransactions (62,39} -
Less on sale of non performing assets §5.56 E
{Net of raversal of provision of 273.31 crores) (31 March 2025: NI} 347 -
32 fmy ton Instr +
Year ended 31 March 2026 Year ended 31 March 202§
On financial assets  On financial assets On financial assets anAnancisl
- assefs measurad
measured at falr value measured at Total measured at fair at Amortised TFotal
through OC1 Amortised Cost value through OCI Cost
Imgairment an loans - 62,18 82,18 - 70.20 70.20
Bad debis written-off (net of recaveries)* . 3074 30.74 - 1445 14.45
. - 112,92 112,92 . - 84.65 B4.65

*During the year bad debls recovery for 2 1.59 crores on financial assets measured at amortised cost has been netted off with bad debts writlen off. ( 31st March 2025: bad debts recovery
for 2 5,73 crores on financial Bssets maasured at amortised cost fas bean natted off with bad debts writlen off)

Nots : Alsa rafar Note 50
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33 Employea benefits expenses

fa)

{b}

i}

o)

)

{v]

it

Year andad Year anded

31 March 2826 3 Warch 2025

Salaries 344.09 252.98
Contribution ko provident and other funds — 18.14 15.84
Share based payments to employees (0.29) 0.17
Staff walfare expense 10.31 5.53
342.25 2 288.52

Defined contribution plans:

Eligibie employees of the Company receive benefits under the Provident Fund which Is a defined contibufion plan wherein both the employee and the Company
make monthly contribudens equal te a specific percentage of covered amployeos' salary. These contributions are madae to the Fund administered and managed
by the Govemment of India and the Cormpany has no further obligation bayend making #s ibution. The Company’s manthly ibutions are charged to
Statement of prafit and loss in the period i which they are inourred.

Defined bensfits plans:

Compensated absence

The Company provides for d ah ta fs i The | can carty-forward a pertion of the unutifised ac::ﬂ.led compensated
absences and ulfise itin future service perlods of reteive cash compensation on ‘fermination of ployment, Since the d do net fall due
wholly within twelve months after the end of the period in which the employees render the related service and are also not arpel:ied to ba utilized wholly within
twelve months after the end of such period, the henefit is classified as a long-term employee benefit. Tha Company racords an obligation for such cempensated
absencas in the pericd in which the employea renders the senvices that Increase this entifement. The scheme fs unfunded and Kability for the same is
recegnized on the basls of actuarial valuation. Expensa of provision of % 3.65 crore {previous year provision of ¥ 2,73 crare} for tha year have baen dona on the
basis of actzarial valuation at the year end and debited {o the staternent of prefit and loss. Additicnally, The Gevernment of Indfa has consefidated multipte
existing Fabour Fegislations inte an unified framework comprising four labour codes cdlacﬁvely refared to as the "New Labour Cudas”, The Company has
assessed the implications of the New Labour Codes and have tzken an incremental provision of Rs, 1.80 crores and recogrised in the employes benefits
expensas in tha financial statement for the year ended 31 March 2028,

Gratuity (funded)

Gratuity s a post erployment benefit and Is a defined benefit plan. The gratuity plan |s geverned by the Fayment of Graiuity Act, 1972. The Eability recognized in
the Balance Sheet rapmsenis lhe ;lms-nl value of the definad penefit nbrganun at the Balance Sheet date, less the fair value of plan assets (if any), together
with adj; for unr I gains or losses and past senice cost Independent actuaries calcufete the defined benefit obligation annually using
the Projected Unit Cradit Mathod. Actuarial gainsfosses are credited/ charged to the Staternant of Cthar Comprehensive Income in the year in which such gains
or losses arisa. Additionally, The Gavarnment of Iadia has censalidated multiple existing labour lagistalions inte an unifisd framework comprising four lebour
codes collectively referred to as the “New Labour Codes™. The Cemnpany has assessed the implications of the New Labour Codes and have taken an
Incremental provision of Rs. 2.11 crores and gnised in the employee benefits in the financial statemant for the year ended 31 March 2028,

The fellewing lable summarizes the components of defined pepelit expense racognized in the Slatement of Profit and Lass/Other Cemprehensive Income
{'OCI) and the funded status and amounts recognized in the Balance Sheet for the respective plans:

Asat As at
31 March 2026 31 March 2025

Change In present valte of the defined benefit obligation:

Prasent value of the obfigations atthe beginning of the year 6.67 521
Current senvics cost 223 1.48
Past sanvics cost 164 =
Interest cost 045 035
Actuarial loss anising frem financials assumptions 0.18) 020
Actuarial {gain)dcss arising from experience adjustments 049 025
Benefits paid (2.05) 0.52)
Present value of the obligations at the =nd of the year 9.25 8.87
Change In fair value of plan assets:
Plan assats at the beginning of the year 633 4.58
Expacted retum on plan assats 041 034
Actual company contributions az7 212
Banefits paid (2.05) (0.83)
Agtuaral Galnf(Less) on Flan Assets 021 0,02
Plan assats at the and of the year 8.17 833
Reconciliation of present valua of definad banefit obligation and the falr value of plan assats
Presant value obligation a5 ai the end of the year 825 887
Fair value of plan assets as at the end of the year 87 6.33
Net Hablity recognized in balance shest 108 0.34
Year ended Year ended

31 March 2026 31 March 2025

Components of nat cost charged to the Statamant of profit and loss

Employee benefits expense;
Service cost 3.87 148
Interest costs. 045 035
Intarast income .41} {034}
et impact an profit befora tax . 39 1.49
Componenis Remeasurement bosses in other comprehensive income
Actuaial less arfsing from assumpdon changes {0.18} 0.20
Actuarial oss arising from experience adjustmerts a49 0.25
Rsturn on plan assets (graater)ﬂass‘lhan discount rate 24y (0.02)
in other hensive incoeme 0.10 043
The Gompany’s gratuity stheme for /! 3 It through trust with the SBl Life and Life Isurance Corporation. The funding

requirements are based on the gratulty funds actuarial measurement framewatk set out in the funding pekcies of the plan. The funding is based on a separate
actuarial valuation for funding purpese for which assumgplions are same as set out below, Employses do not contribute to the pian,

(vil} Assumptions used

With the chjective of presenting plan assets and obﬁgaﬁons af the defined benalit plans at thalr fair value at Balance Sheet date, assumptions used under lnd AS
19 are set by ta market i at the ion date,

Year andad Yaar ended

— 31March 2026 31 March 2025

Discount rate {per annurm) 6.93% 631%
Salary ascalauun rate {per annum} 5.00% 5.00%
d average ining working fves of b (years} 487 4.81

Mortakty "IALMEROTZ-14)  CIALM(2012-14)

uhimate fable™ ultimate table”

{vii} Sensitivity analysis
A guaniitalive sersitivity analysis for significant assumnption is as shown befow:

DEO with discount rate +0.25pt .12 6.58
DEQ with discount rate -0.25pt .28 8.75
DBQ with +0.5% salary escalation 9.53 8.26
DEBQ with -0.5% salary escalaticn 8.58 848
DBO with +2% withdrawal rate 920 6.64
DB with -2% withdrawal rate azs 8.70
DBQ with +T% montality rate 9325 6.67

DB with -1% martalty rate 925 BETY
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{ix}

(e}

33 Employee benefils expenses (contd.)

and assumptions used in pr ing sensitivity analysis and their limitations:

The sensitivity analysls presentad abave may not be representative of the actual change in the defined benefit obligation as it is unlikely that the change in assumplions would
eccwy in isolation of ene another as seme of the assumptions may be corelated. Furhsimare, in presenting the above sensitivity analysis, the present value of the defined
benefit obigation has been calculated using the projectsd unit credit methad at the end of the reparting pariod, which is the same as that applied in calculating the dafined
beneft cbligation Rability recognized in the Balance Sheet.

Maturity analysis of the benefit payments: As at As at
31 March 2026 31 March 2025
Year 1 0,93 0.74
2to & years 4.85 3.7
6o 10 years 4.43 2.82
Mora than 10 years 2.28 1.52
Afaresald defined benefit plans typically expose the Company to actuarial risks;
Investment risk
Far funded plans that rely on insurers for managing #he assets, the value af assets certified by the insurer may not he the fair value of instrumants backing the Habiity. In such
cases, the prasent valus of the assets is indepandent of the future discount rate. This can result in wide fluctuations in tha net hiebility or the funded stalus i there are significant
<changes in the discount rate during the intervaluation paried, -
Market Risk {Interest Rate}
Market risk Is @ collecliva tesm for risks that are related to the changes and fluctuations of tha financial markets, The Giscount rate reflacts the time valus of money. An increase
in discount rate leads to decrease in Defined Benefit Obligation of the plan benefits & vice versa, This assumption depends cn the yields on the corporate/government bonds
and hence the valuation of fiability is exposed to fluctuations in the yields as at the valuation date,
Longevity Risk
The impact of longevity risk will depend on whethar the benefits are paid befare retirement age cr after, Typically for tha benefits pald o1 or before the retiremant age, the
langevity risk is not very material.
Actuarial Risk
Salary Increase Assumption ; Actual Satary increase that are higher than the d salary lation, will result in i to the Obligation at  rate that is higher than
expactad.
Atrition/Withdrawal Assumption: |f aclual withdrawal rates are higher than assumed withdrawal sates, the benefits will be paid earlier than expected. Similarly if the actual
withdrawal rates ara lowar than assumed, the benefits will be paid later than expaciad. The impaet of this will depand on the demography of tha cempany and he financials
assumplions.
Regulatory Risk
Any Changes to the current Regulations by the Govamment, will increase (in mast cases) or Decrease the obligation which is not anticipated. Sometimes, the increase is many
fokd which will impact the financials quite significantly.
34 Depreciation, amortisation and impairment Yoar ended Year ended
31 March 2026 31 March 2025
Depraciation on property plant snd equipmant 762 5.58
Dapreciation on Right of use asset 11.57 12.28
Amerlisation of Intangible assels 247 2.74
21.66 21.60
35 Other expenses Year ended Year ended
31 March 2026 31 Mareh 2025
Rent, taxas and energy costs 4,49 4.34
| ion technelogy exp 24,41 2591
Repairs and maintenance expenses - Others 0.80 0,73
Communication costs 1.40 223
Printing and stationary 1.08 1.88
Advertissment and publicily 1.31 1.7
Dirzctors faes, allawances and expenses .34 0,23
Audilor's remuneration® 0.60 .50
Legal Expenses 1014 5.96
Professienal faes 25,14 2329
Traveliing and conveyance 1022 12.50
Corporate social responsibility expencditure (refer note 49) 3.49 281
CGutsourcing expensa 940 3.60
Office maintenance 0.9¢ 1.80
Racord ratenlion eharges 1.88 2.53
Insuranca expenses o 0.26
Businass promotion expenses 0.33 0.65
Miscellansous expenses 202 0.71
98.29 91.62
“Payment o auditors Yaar anded Year anded
31 March 2026 31 Masch 2025
Statutery Audit fees 2,30 0.28
Limited review fees .19 0.08
Other Services .19 032
Reimbursement of expanses 0.01 0.01
9.60 0.50

Forelgn exchange earnings and outgo

During FY 2025-26, the Cempany did not have any foreign exchange eamings in terms of actual inflow, The foreign exchange outge in terms of actual outilow amounted to
#9.22 Crore (During FY 2024-25, the Company did nol have any fereign exchange samings in terms af actval inflow. The foreign exchange autgo in terms of actual outfow
amounted to ¥5.97 Crore).
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36 Tax expenses

Yearended  Yearended
31 March 2028 31 March 2025

{a) Income fax recognised in the Statement of Profit and Loss:

Current tax 28.48 &1.88
Deferred tax {16.98) 873
Tax expenses of earlier years (2.15) {0.21}
1135 70.21
(&2} I tax recognized in other comprek ive Incomea:
Tax impact on remeasurement of defined benefit plans .01 0.1
0.01 0.11

(c) Reconclliation of income tax expense and the accounting profit for the year:

Profit befora tax 1696.39 280,82
Enacted tax rates (%) 25.17% 25147%
Income tax expense caleulated al corporate lax rats 49.43 - 7072
Tax expenses allowableddisatowable) undar [T act (3.68) {0.51)
Impact of tax relating to earler years {0.06) =
Tax Impact on Deduction ufs 38(1)(viii} of the Income Tax Act, 1961 {3.64) -
Tax impact of reversal of cpening deferrad tax Eability sn Special Reserve u/s {30.69) -
36(1){viii) of the Income Tax Act, 1861*

Income tax expense recegnised in statement of profit and less 11.35 70.21

*Note- As per the Company's review of probability of utilisation of the Special Reserve created ufs 36(1){viii} of the Income Tax Act, 1961, there is no intention of utilisatian of
this Special Reserve in future and the deferred tax [iability created on the said special reserve is not capable of baing raversed. In the absence of any temporary differance, no
defarred tax liability is required fo be recognised. Consequent ta this review, the deferrad tax liability INR. 30.68 crare as at 1 April 2025, was reversed during the year ended 31
March 2026 with corespending aredit to the Statement of Profit and Loss.

37 Earnings per aquity shara (EPS)

Year ended Year ended
3t March 2026 31 March 20256
Net profit attributable to equity shareholders 185.04 210.71
Nominal value of equity share (%) 10 10
Weighted average number of equity shares for basic earning per share 32,86,16,250 326400647
Add - Diluting effect of potential aquity shares issuad as smployee stock oplions 16,06,28,339 16,18,07,388
Weighted average number of equity shares for diluted earning per share 48,92,44,589 48,52,08,035
Earnings per shara*
- Basic eatnings per share {3} 5,63 6.46
- Diluted eamings per share (T} .78 4,32

*The EPS for all the prior periods presented have been rastated to this effect as required by "Ind AS 33: Eamings Per Share".

38 Segment reporting
The Company is primarily engaged in morigage-based finance and as such ro separate information is required to be furnished in terms of Ind AS 108 "Operating segments”
specified under section 133 of the Act, Operating segments are reported in & manner consistent with tha internal reporting provided to the Chief QOperating Dacision Maker
{CODM) of the Company. The CODM is rasponsible for aflocating resources and assessing paiformance of the operating segments of the Campany. The Company is in a single
businass segment of praviding financial services to customers in India. The entire revenues are bilkable within India and there is only one geographical segment.
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39 Related party disclosures
Infonmation on related party ransactions as required by "Ind AS - 24 - Related Paity Disclosures” are as foliows : "y
{8} List of related partios with whom transactions have been entered

{i) Pariies where control exists
Name of the related party Nature of Relatfonship Country of Incerporation % of holding asat % of holding as at
31 Mar 2025 31 Mar 2825
Perseus SG Ple. Lid, Holding Company Singapore 95.94% 98.31%

{ii} Entities Undar Common Gontrol
TPG Asla Vill Managarmend LLC

TPG Asla Advisory Services, LLC

{il} Diractor & Key management parsaonne!

Name of the related party Nature of Relationship

Puneet Bhatia Non-Executiva Director

Sanjeev Mzhra Chairperson (w.e.f. 08,08,2025) & Non-Execufive Diractor

Pram Manjooran Independent Director

Nilln Gupta Independenl Directar

Richa Arora Independent Diractor

Manish Jaiswai Managing Director and Chief Exacutive Officer (up 1o 31,08,2025)

Arjun Chowdbey Chief Executive Officer (w.e.f. 02.09.2025) and Managing Director & Chief Executive Officer (w.e.f. 10,02,2026)
Panka) Mahesh Kumar Rathi Chie! Financial Officer (upto 31.03.2026)

Vaishrawvi Bhupendra Suratwala Compary Secretary

(B} Transactions with related parties

Name of the party Mature of transactions Year anded Year endad
31 March 2026 31 March 2025

Entltles Under Common Contrel

[0 ’
TPG Asia Advisory Services, LLC Advisory Services 422 558

{li) Diractors & Key Managerial Parsannel

Arjun Chewdhry ™ Ramunayatian 375 -
Manish Jaiswal 4% Remuneration 10.35 574
Equity Share Capital 225 158
Share Premium 9.28 -
Pankaj Rathi *7* Salary 243 233
Equity Share Capital 1.35 -
Share Premium 5.57 -
Vaishnavi Bhupendra Surabwata * Salary 041 o4
Prem Manjonman Sitting Faes .18 014
Richa Arora Sitting Fees 014 0.08

{C) Balances with related partles

Name of the party Nature of balance As at As at
31 March 2026 31 March 2025
{i) Di & Kay gerlal F
Pankaj Rathl Salary Payvable 025 -
{D} Comp: ion of Key M. {al Personnel
Year ended Year ended
Eamicysn 31 March 2026 31 March 2025
Shont-term employse benafis {including remuneration)
18,88 B.38
Post-employment benefits * 0.10 0.1

' Dudng the year 202526, the Company appointed Mr. Arjun Chowdhry as Chief Executive Officer {w.a.l. 02.09.2025) and Managing Director & Chief Execulive Officer
{w.e1. 10.02.2028).

* During the year 2025-25, Mr. Manish Jaiswal has stepped down, fram the position of Managing Direclor & Chief Execuifve Officer {w.e.f. 31.05.2025).

 During fhe ysar 2025-26, the remuneraticn does nat include the value of porguisites (share-based payment) amounting to 212,30 crore, which Is aftibuted 1o the exercise
af 15,00,000 Employea Stock Options,

* As provisions for gatuily and leave bensfits are made for the company as a whole, the amount perlaining te key management personnal is not specifically ldentified and
hence are not included above. All KMP semuneration have been reported basis benefits pald or payabfe diring the year ended.

% During the year 202526, the Gompany alotied 15,00,000 Employee Steck Opfians {ESOPs) and issusd 7,50,000 Coempulsorty Canvertible P Shareg (CCPS),
which were subsequently canvertzd into equity shares in aceordance with the terms of issue. Additionafty, tha Company had allotted 7,353,269 parlly pald-up equity shares
(FPS} of 210 each =l an issue prica of ¥ 112.58 per equity share, on the private placement basis for an initial subscription: price of 20.H and the balance amount payable
within a period of 12 months from 31 August, 2025,

® Buring the year 2025-26, Mr. Pankaj Rathi stepped down from the posilion of Chief Financial Officer (GFO} of the Company w.e.l. 31.03,2026, At preseni, fnie CFO
positien is vacant, The Gampany is In the process of idemtifying a suitable eandidate and shall complete the appeintment within the timelines prescdbad under the
Companies Act, 2013.

" During the year 2025-26, the ramuneration doss nol include B2 value of parquisites (share-based paymant) amounding te ¥7.88 crare, which 38 attributed te the exercise
of 5,00,000 Employea Slock Options.

* Tha Company allctted 8.00,000 ESOPs and lssued 4,50,000 CCPS, which ware subsaquently converted inta equity shares in accardanca with tha tamms of issue,,
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40 Fair value measurements _ =
a Financial assets and liabilities
The carrying amounts and fair values of financial instruments by categary as follows:
i As at| As af]
ZICEALE ote 31 March 2026 31 March 2025
(i) Fi ial assets i at amortized cost
- Cash and cash equivalents 3 243.93 857.97
- Other bank balances 4 142.78 418,80
- Raceivablas 5 1.97 12.18
-Loans 6 7.413.85 7.759.24
- Investments 7 186.21 176.41
- Other financial assets -4 310.06 187.02
{ii) Financial assets measured at fair value through profit and loss
- Investments {iIn RDCL) 7 25.48 25.00
- Qther financiat agsets (Security recaipts) g 13.40 28.04
Total 8,349,68 8,164.76
{i} Financial liabilitles measured at amortized cost
- Trade payables 15 313 a.63
- Other payablas 15 19.18 16,63
- Debt securities 16 49,86 419.51
- Borrowings (olher than debt securities) 17 5.403.21 5,959.13
- Suberdinated Eabilities 18 - 99,85
- Lease liabilities 13 62,30 T0.39
- Other financial liabiliies 19 107.38 94.16
Total 5,645.04 6,657.24
b Fair value hierarchy

Financial assets and financial fiabilitias measured at fair value in the Statement of Profit and Loss and other comprehensive income are grouped inte three levels of a fair value

hiefarchy. These three levels are definad based an the observability of significant inputs 1o the measurament, as follows;
Leve] 1: Guoted prices {unadjusted) for identical instruments in an active market,

Level 2: Directly {i.e. as prices) or indirectly {i.e. derived from prices) abservable market inputs, cther than Level 1 inputs: and
Level 3: Inputs which are not based on sbservable market data {unobservable inputs}.

b.1 Financial assets and liabilities measured at fair valus - recuwming fair value measuroments

h.2

The fallowing table shows the levels within the hierarchy of financial assets and liabilities measured al falr value on a recurring basis:

As at 31 March 2026

Level 1

Level 2

Level 3

Total

Assets
Financial assets at fair value through profit and less
Investiments {In RDCL)
Other financial assels - Security receipts

13.40

2548

25,48
13.40

As at 31 March 2025

Leval 1

Level 2

Leved 3

Total

Assets
Financial assets at fair value through profit and loss
Investmants (ln RDCL)
Cther financial assets - Sacurity receipts

28.04

25,00

25.00
28.04

1 "

Fair valua of fi i T

1 at amortized cost

Fair value of instruments measured at amortized cost for which fair value is disclosed is as follows:

) As at 31 March 2026 As at 31 March 2025

Particulars

Camying value Fair value| Carrying value Fair value
Financial assets
Cash and cash equivalents 243,93 243.93 557.97 557.97
QOther bank balances 142,78 133,25 418.90 411.52
Receivables 1.97 1.87 12,18 12.18
Loans 7.413.85 7.544,12 7.755.24 7,831.86
investments 198.21 198.21 176.41 176.41
Other financial assets 310.06 3006 187.02 187.02
Total 8,310.81 8,431.55 9,111.72 9,176,956
Financial liabilities
Trade payables 313 3.13 363 363
Other payables 18.18 18.18 30.53 10,83
Debt securities 48,88 49.86 419,51 427.80
Benrowings {cther than debt securities) 5,403.21 5,401.36 5,859.12 5,956,853
Subordinated liabifilies - - 99.89 98,89
Lease liabilities 62.30 §2.30 70.39 70.39
Other financial liabililies 107.38 107.38 84.16 £4.16
Fotal 5,645.04 5,643.15 6,857.24 6,663.13
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The management assessed that fair vakies of cash and cash equivalenls, ether financial assels, trade payables, other payables, borowings (other than dabt securities),
subordinated [iabilities and other financial liabfiities approximate their respective carrying amaunts largaly dus to the shert-tenmn maturities of these instruments. Lease liabilities are
racognised as per Ind-AS 116. The fair valua of the financial assets and liabilities is includad at the amount at which the instrument could be exchanged in a current transaction
between willing parties, other than in a forced or liquidation sale, The following methods and assumptions were usad to estimate tha fair values:

Financial Instruments measured at fair value and falr value of financial instruments carried at amortized cost

Inter~relationship between
slgnificant unobservable
inputs and fair value
and sensltivity

Type Valuation technigue Significant unobservable input

Discounted cash flows ; The valuation

model considers the presant value of

expected  receiptfpayment  discounted
Financial 2ssets and  using appropriate discounting rate
liabilities maasured at Nat applicable . Net applicable
amortized cost

For Investments Net Asset Value based

method has bean considered after

adjusiing interest accrued if any

Financial assets ] .
measured &t FYTPL Net Asset Value based method Nt applicable Not applicabls
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41 Relow table provides disaggregation of the Company’s. rayvanue from contracts with customers

Farticulars Year ended Year ended|
21 March 2026] 31 March 2025
(i} Type of Sarvice
Collection and support services 4,40 285
Fareclosure charges 987 6.75
Login fees 7.73 1202
Commissien from Insurance 22.25 41,58
Others 6.06 4.95
Total £0.11 68.25
fii) Geographical markets
ndia 50.11 6B.25
Outside India - -
Total 50.1% 68.25
(iti} Timing of revenue recognition
Performance obligatien satisfied at a point in time 50.11 68.25
Performance obligation satisfied over period of time - -
Total 50,11 68,25
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42 Financial risk management
The Comparny assumes credit sk, operational risk, market risk, comphance risk and reputational risk in the normal course of it business. This exposes the Company 1o a
substantial level of inharent financial risk.
Risk management framework
The Company's board of directors has overall responsitility for the establishmenl and oversight of the Company's risk management framework, Tae board of directors have
established the risk management committes, which is respensible for developing and monitoring the Company's risk management policies.
Efficient and timely management of risks invelved in the Company's aclivities is critical for the financial soundness and profitability of the Company. Risk managsment involves
the identifying, measuring, monitaring, managing and reporting of risks on 2 reguter basis, The objeclive of risk msnagement is fo increase sharehclders' value and achieve a
retum on equity thal is commensurate with the risks assumed, To achieve this objective, the Company emplays leading risk management practices and recruits skilled and
experienced paople.
The Company’s risk management pelicies are establishad to identify and analyze the risks faced by the Company, to set appropriate fisk limils and controls and to mendter risks
and adherence ta lmits. Risk managemant palicies and systems are raviewed regularly to raflect changas in marke$ conditions and the Company's activities. The Coempany,
through ts training and management standards and procedures, aims to maintain a disciplined and constructive contral environment in which all employees understand their
roles and obligations.

A Creditrisk
Credit risk is the risk of financial foss to the Company if a customer ar caunterparty to a financiad instrument Zails to meet its contractual ebligations and arises principally fram
the Company’s assat on finance.
The carrying amounts of financial assets represent the maximum credit risk expesure,

a} Credit risk management .
The Company's exposure fo cradit risk is influenced mairly by the individual char istics of each ¢ . However, management also considers the facters thal may
influence the credit risk of its custemer bass, including the default risk associated with the industry. A financial asset is ‘credit-impaired’ when ene o more events that have a
defrimental impact on the astimated future cash flows of the financial asset have ocourred, Credit impaired asset and significant increase in credit risk is assessed by the
Tollewing cbservatle data:

» & breach of contract such as a default or past dus event;

«when a borrower bemmes.so days past due in its contractual payments;

The risk management commitiee has estabfished a credit policy under which each new custamer is analyzed individually for eredit worthiness before the Company's standard
payment and delivery terms and conditions are offered. The Company's review includes extemal ratings, if they are avallable, background verification, financiat statements,
income tax retums, credit agency information, industry informatian, etc.

b} Prebability of default (D)
Days past due (DPD) analysis is the primary input into the determination of the term sticture of PD for expesures. The Company coltects performance and default infermation
about its credit risk exposures analyzed by jurisdictions or region and type of product or borrower as weli as by DPD, Tha Company emplays stalistical models te analyze the
data colfected and generate estimates of the PD of exposures and how these are expected jo changs as a result of passage of time.

¢} Dafinition of default and cura

The Company considers a finaacial fnstrument defaulted and thersfore Stage 3 (credilimpaired) for Expected Credit Loss (ECL) cakculations in all Gases wien the bomower
Becomes 90 days past due en its contractual payrments,

The Company considers prebability of default upen initizl recognition of asset and whether there has been any gignificant incraasa in credit risk on an ongeing basis throughout
each reporting petiod. To assess whather thers is a significant incraase in credit risk the Company comparss the risk of default occumring on the asset as at the reporiing date
with tha risk of default as at the date of initial recognition. It considers avaifabls reascnable and supportive forward-looking information. Fallowing indicalors ars incorparated:

- OPD analysis as on each reporting date

- significant increase in credlt Ask on other financial instruments of same borowar

- significant changes in value of the collataral supperting ¢he abligation or in the quakity of third party guarantees or credit enhancemants,

An asset migrates down the ECL Stage based on the change in the risk of a default occurring since initial recognition. i in a subsequent period, credit quality improves and
revarses any previousfy assessed significant increasa in credit risk since origination, then the loan loss provision stage reverses to 12-months ECL from |ifetime ECL.

d) Exposure at default {EAD)

‘The exposure at default (EAD) represants the gross carrying amount of the financial instrumants subject o the Impairment calculation;

To calculate the ECL for a Stage 1ioan, the Company assesses the possible default evants within 12 manths for the calculation of the 12 menth ECL For Stage 2 and Stage 3
financial assets, the exposure at default is consldered for avents over tha lifetime of the instruments,

e} Loss glven defauli (LGD)

Loss given default (LGD) represents estimated finanicial loss tha Company is fikely fo suffer in respect of default account and it is used to caleulats provision requirerent on
EAD along with PD. The Cempany uses collection details on previously defaulted cases for calcutating LG including estimated direct cost of colleclion from default cases.
Appropriate discounting rates are applied te calculate present value of future estimated aoliection net of direct collection cost. LGD thus calculated is used for all Stages, i.e.
Stage 1, Siage 2 and Stage 3.

) Significant increase in credit risk

The Cempany continuously manitors all assets subjsct to ECLS. In order to dstermine whether an instrument or a perifofio of instruments fs subject to 12 months ECL or ife
time EGL, the Cempany assesses whether there has baen a significant increase in cradit risk since initial recognition; if contreciuat payments are more than 30 days past due,
the credit risk Is deemed fo have increased significantly since mitial recognition,

The Company has applied a three-Siage approach to measure expected credit kosses (ECL) on Ioans and other credit exposures accounted for at amortized cast and FVQC.
Lass rates are calculated using a 'rafl rate” meihod based on the probabllity of a receivatle progressing through successive Stages of delinquency to wiite-off. Assets migrate
through following threa Stages based on the changes in credit qualily since inttial recegnition;

{2) Stage 1; 12- months ECL: For exposures where there is no significant increase in cradit risk since initial recoegnition and that are nof credit-impaired upan orighation, the
portion of the lifetime ECL associated with the probability of default events oceurring within the next 12- months is recognized.

{b) Stage 2: Lifetime ECL, not credit-impaired: For cracit exposures where there has been a significant increasa in credit fisk since initial recognition but are not credit-impaired,
a lifetime ECL is recognized,

{c) Stage 3: Lifetime ECL, credit-impaired: Financial assets are assessed as cradit impaired upon occumence of ane or more events that have a detrimental impact on the
estimated future cash flows of that asset. For financial assets that have become creditsimpaired, a lifetime ECL is recognized and interast revenue is calculated by apphying the
effective interest rate 1o the amortized cost

a} Expacted credit loss on Loans

Tha Cempany assesses whether the credit risk on a financial asset has increased significantly on collsctive basis. For the purpose of collaciiva evaluation of impairment,
financial assels are grouped on the basis of shared oredit Ask characteristics, taking Inta account instrument type, product type, collateral type, and other relevant factors,

The Gempany considers defaulied assets as those which are contractualiy past dus 50 days, other than fhosa assets where there is empirical evidence to the contrazy.
Financlal assets which are contractually past due 30 days are classffied under Stage 2 - life time ECL, not credit impaired, barming thosa where fhera is empirical evidence fo
tha contrary. An asset migrates down the ECL staga based on the change in the risk of a default occurring sinca inigial recognition. If in a subsequent period, credit quality
impraves and reverses any praviously assessed significant increase in credit risk since origination, then the loan loss provision stage reverses fo 12-months ECL from kifetime
ECL.

The Company measures the amount of EGL, o a financial instrument in a way that reflects an unbjased and probability-waighted amount. The Company censiders its histarical
loss experience and adjusts the same for current observable data. The key inputs into tha measurement of ECL are the probability of default, loss given default and exposure
at default, These parameters are derived from ihe Company’s intemally developed statistical models and other historical data. In addition, the Company uses reasonablz and
supportable information on future sconomic conditions including macreecenemic factors. Since incorporating these forward looking Information increases the judgment as to
haw the ch In these mac! ic factor will affect ECL, the methodology and assumptions are reviewad regularly,
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42 Financial risk management {contd.}

Forward looking information

y Information for year ended 31 March 2026

In its ECL. models, the Company relies on a broad range of forward locking information such as macro econamic inputs. As required by Ind AS 109, Macre Economic {ME)
overays are required to be factored in ECL Model. Overtime, new ME variable may emerge to have & bettar comelation ang may replace ME being used now.

The following table provides information about the exposure to credit risk and expacted credit loss for loans :

Loans measurad at amortised cost

Weighted average Loss Whether
Barizukis Grass carrying amaunt gIoss rate ? allowance credit - impaired
As at 31 March 2026
Currant (not past dua) {Stage 1) 6.827.37 0.23% 16,22 No
1-30 days past dua (Stage 1) \ 183.12 1.63% 2.9% Noe
31-60 days past due {Stage 2) 186,26 10,28% 18.16 No
61-20 days past due {Stage 2} 52.18 17.38% .07 No
More than 90 days past due (Stage 3) 17617 38.22% 63.8¢ Yes
7,525.10 1.48% 111 £4
As at 31 March 2025
Current (net past due) (Stage 1) 7317.72 0.22% 15.85 No
1«30 days past due {Stage 1} 185.26 1.58% 2.94 No
31-50 days past due {Stage 2) 164.58 12.11% 12,93 No
61-80 days past due {Stage 2} £6.20 20.53% 13.5¢ No
Mere than 90 days past due {Stage 3) 128.08 38.26% 50.26 Yes
7,861.84 1.31% 102.80

Expected credit loss on other financial assets

Other financial assets primarily includes excess inferest spread receivable and security receipts. Credit risk on excess interest spread receivable is low as it primarily fails in
Stage 1. Security recaipts are measured al FVTPL and hance the cradit risk is already factored in the fair value.
During the year 2025-26, the Company has incurred actual loss of £138.87 crores (FY 2024-25: 258,45 Crores) from the sale of Non-Perferming Assets (NPAS) to ARC's.
Howavaer, in compliance with applicadle accaunting standards, only 765,56 crores (FY 2024-25: 324,51 crores) of this loss were recognized under Mote No. 31 and 28, "Net
less on de~recegnition of finanwial instruments” and "Net gain on de-recognition of financial instruments,” in the Financial Statements. The remaining Loss of ¥73.31 erores (FY
2024-25: T33.94 croras), raprasenting impairment provisions made in earlier years, were reversed and reported under the same Note Ne. 31 and 28, instead of baing adjusted

under Note No. 32 "Impairment on financial instruments™.

Cash and cash aquivalents and other Bank Balance

‘The Company has cash and cash eguivalents and bank balance of #386.74 crores (7976,87 croras as at 31 March 2025). These are held with bank and financial institution

counterparifes with acceptable credit rafings fo reduce the credit risk

An analysis of changes in gross camying amourt and correspanding ECL allowances is as follows :
{h} Movements in the gross carrying amotnt In respect of loans and other financial assets

{i) Loans measured at amortised cost

Reconciliation of gross carrying amount Stage 1 Stage 2 Stage 3
Gross camying amount on 01 April 2024 5,946.44 141.2% £8.02
Transfer to Stage 1 52,9¢ {44.88) {8.11)
Transfer to Stage 2 (174.49} 176.53 {2.04)
Transfer fo Stage 3 {94.05) {11.24) 105.22
Loans assets eriginated or purchased 2,138.85 18.57 5.54
Net Financial assets that have bean derecognisedirepaid {excuding wiite offs) {1,357,84) (45.13) {39.43)
Write offs (net of recoveries) {8.62) (4.35) {1.19)
Gross carrying amount on 31 March 242§ 7,502.98 230.78 128.08
Transfer to Stage 1 83,57 (57.07) {6.49}
Transfer to Stage 2 (178.89) 180.87 {1.88)
Transfer to Stage 3 (105.38) (36.20) 140.58
Loans assels originated or purchased 1,426.24 1.80 2.80
Net Financial assets that have been derecognisedirepaid {excluding write offs) {1,582,79) (76,32} {T7.74)
‘Write offs (net of recoveries) {15.12) {6.44) {8.17)
Gross carrying amount on 31 March 2026 7,110,50 238.42 176.18
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42 Financlal risk management {contd.)

li) Movements in the allowance for Impairment In respect of loans and oiher financlal assets

Tha mavemsnt in the allowance for impairment in respect of asset en finance is as fellows:

Loans measured at amortised cost

Loss allowance measured at life-time
expected losses

Loss allowarce  Figancial assets for | Financial assets for

measured al 12 | yhich eredit risk has | which credit risk has
Reconciliation of loss allowance month exp I d 1 d significantly

lossas significantly and not | and credit-fmpalred

(Stage 1) ereditimpairad {Stage 3)
[Stage 2}

Loss allowance on 01 Apsil 2024 18.67 19.64 28,00
Transfer to Slage 1 8.15 {6.11) {3.04)
Transfer to Stage 2 {121} 198 (0.77)

Transfer io Stage 3 {0.30] {1.52) 1.82

Loans assets originated or purchased 2.258 2,86 208

Loans assels that have been derecognisedirepaid{excluding write offs)} (9.40) 19.38 2881
WWrite offs (net of recoverias) (0.37) {2.71) {6.61)
Loss aflowance on 31 March 2025 18.79 33.52 50,29
Transfer o Stage 1 10,41 (7.93) {2.49)
Transfer to Stage 2 (1.18) 1.84 {0.77)
Transfer to Stage 3 0.56) (5.13) 5,68

Loans assets originated er purchased 2.07 0,21 .98

Loans assets that have been derecognisedirepaic{excluding write offs) (8.1€) 14.38 IH
Write offs (net of recoveries) {1.18) {8.75) {21.62)
Loss allowance on 31 March 2026 19.21 28.24 83,79

i} Concentration risk

Pursuant to the guidelines of the Naticnal Housing Bank, credit exposure of banks to an individual borrawer must ot axceed 5% of owned fund and 25% of ewned fund of the

Campany to any single group of borrowar. The Company is in compliance with these

guidelings.

In addition, the Company views the concentration of risk an the basis of below product type category:

Loans

As at
31 March 2026

Asat
41 March 2025

Housing Leans
Loan against properly
Total

Assets obtained by taking possession of collateral

5,797.99
1,737.11
7.625.10

6,098.61
1.763.23
7.861,84

Telails of financial and non-financial assets obtained by the Company during the year by taking possession of collateral held as security against loans held at the year end, are

shown below:

: Fer the year ended For the year ended
Rarticulis 31 March 2028 31 March 2025
Number of Properties 357] 219
Principal outstanding and instaliment overdue® 37.08 24.32

*The above amount includes principal and other dues {after factoring retantian ratio).

B} Liquidity risk

Liguidity risk is the risk that the Gompany will ancounter difficulty in meeting the abligations associzted with its fnancial kablities that are settled by delivering cash cr anather
finangial asset. The Company's approach fo managing Equidity is to ensure as far as possible, that it will have sufiicient liquidity to meet its liabiliies when they are due,
Management monitors rofling forecasts of the Company's kquidity position and cash and cash equivalents on the basis of expeciad cash flows. The Company fzkes into

account the kiquidity of the market in which the entity operates,

Maturities of financial lizbllitles

The tables balow analyze the Company's financlal [fabilities jnto relevant maturity groupings based en their contractual maturities,

The ameunts disdosed in the table ara the contractual undiscounted cash flows -

[31 March z026 Less than 1 year 1+3 year, More than 3 yaars Tnt.l!]
Non-derivatives

Debt Securities 23.06 31.80 - 54.95
Borrowings {othar than debt securities) 1,816.22 2,726.37 1,857.23 8,394,52
Suberdinated liabiliies - - - -
Payables 22.29 - - 2229
Cther financial liabilites 107.38 - - 107.38
1 ease liabilities 13.83 24.62 23.85 62.30
Total 1,976.78 2,782,839 1,881.78 §,841.45
31 March 2025 Less than t yean 1-3 year| More than 3 years| Total
Non-derivatives

Debt Securities 397,99 45,34 10.31 453.64
Berrowings (olher than debt securitfes) 1,613.14 2,837.16 3,000.92 7.451.22
Subordinated liabilities 112,43 - - 11243
Payables 14.16 - - 14.19¢
Other financial Fabilities 24.16 - - 94.1¢
Lease liablities $2.84 24.37 3318 7039
Total 2,244.72 2,906.87 3,044.41 8,196.00
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42 Financial risk management {contd.)

€} Market risk

3}

F|

Market risk is the risk that changes in market prices will affect the Campany's income ar the value of its holdings of financial instruments, The objective of market risk
management is to manage and control market risk exposures within acceptable parameters, while optimizing the retum. All such transactions are carried out within the
guidsiines set by the Risk Management Committee. Generally, borrowings are denaminated in currencies that match the cash flows generated by the underfying cperations of
the Company — primerily INR. In additior, interest on borrowings is dencminated in the currency of the bomrowing.

Interast rata risk
Exposure to interest rate risk:

Thainterest rate profile of the Company's interest-bearing financial instruments is as follows:

. As at As at
e 31 March 2026 31 March 2025
Fixed rate instruments
Financial assets 1,839.52 2,463.48
Financial liabilities 651.52 124278
Variable rate Instruments.

Financial assets ) 6510,18 6,701.28
Financial liabilities 4,893.52 5414.46

Interast rate risk is measured by using the cash flow sensitivily for changes in variable interest rates. Any mevemsent in the reference rates could have an impact on the
Company's cash flows as well as costs,

The Company is subject to variable interest rates on seme of its imterest bearing liabiliies. The Company's interast rate exposure is mainly related te debt obligatiens. The
Company also uses a mix of interest rate sensifive Fnancial instruments to manage the liquidity and fund requirements for its day to day operations like short-term loans.

Cash flow sensitivity analysis for variable rate it

A reasanably possible change of 100 basis points in interest rate at the reporting date would have increased or decreased eguity and profit or Joss by the amounts shown
betow:;

i Profit or loss
Particulars 100 bps Increase 100 bps decrease

31 March 2026

Variable rate instruments 15.17 (15.17}
Cash flow sensitivity {net) 1517 {16.17)
31 March 2025

Variahle rate instruments. 12.87 (12.87)
Cash flow sensitivity (netf) 12.87 {12.87)

The model assumes that interest rate changes are instantaneous parallel shifts in the yield curve. Although some assets and liabilities may have similar matusities or pariods to
re-pricing, these may not react correspendingly to changes in markel interest rates. Alse, the intarest rates on some types of assets and liabllifies may fluctuate with changes in
market interest rates, while interest rates on other types of assets may change with a lag.

The risk estimates provided assume a parallel shift of 100 basis poinis Interest rate across all yield curves. This calculalion also assumes that the change occurs at the
balance sheet date and has been calculated hased on fisk exposures cutstanding as at that date. The period end bal, are nat ily repr ive of the avarage
debt sutstanding during the period. This analysis assumes that all other variables remain constant,

Legal and operational risk

Legal risk

Legal risk is the risk relating fo losses due to legal or regulatory action that invalidates or cthenwise precludes performance by the end user or its counterparty under the terms
of the contract or refatad netting agreemants.

The Company has daveloped preventive contrals and formalizad procedures to identify legal risks se that potential losses arising from nen-adherance ta laws and regulations,
negative publicity, etc. are significantly reduced. The Company alsc has well established legal procedures to scrutinize product cfferings and manage risks arising out of its
transactions,

As at 31 March 2026, there were legal casas pending against the Company aggregating ¥ 2.23 crores (31 March 2025: ¥ 0.80 crores). Based on the opinion of the Company's
legal advisors, the management balieves that no Rability is Fkely to arise from these cases.

Operational risk

Operational risk framework is designed to cover ali funcions and verticals towards identifying the key risks in the underlying processes.
The framework, &t its core, has the following etements

1. Documented Operational Risk Management Policy

2, Well defined Govemance Structure:

3. Use of dentification & Monitering tacls such as Loss Data Caplure, Risk and Control Self Assessment, Key Risk Indicators

4, Standardized reperting templates, reperting structure and frequency

5. Regular workshops and training for enhancing awareness and risk cullura

The Campany has adopted the intemationally accepted 3-fines of defence appraach to operaticnal risk management.

First line - Each functicnivertical undergoes transaction testing te evafuata intemnal complianca and thereby lay down processes for further improvement. Thus, the approach is
“hottomn-~up”, ensuring acceptance of findings and faster adoption of corrective actions, If any, to ensure mitigation of perceived risks,

Sacand line — Independent risk management vertical supports the first line in developing risk mifigation strategies and provides oversight through regular monitoring. All key
risks are presented to the Risk Management Committes en a guarterly basis,

Third line — Internal Audit cenducts periodic risk-based audits of all junctions and process fo provide an independent assurance te the Audit Committes.

Foreign Currency Risk

The Company's activitizs expose 1t 1o the financial risks of changes in foreign exchange rates, The Cempany uses derivative contracts e hedge its exposure to movements in
foreign &xchangs.

The Company uses hedging instruments that are governed by the pelicies of the Company which is appraved by beard of directors which provide written principles on the use
of such financial derivatives consistant with the risk management strategy of the Company. The Board fituted Risk Mar it Committes (RMC) of the campany
managas fisk on the company's derivative portfelio. All derivative transactions that are enterad info by the campany are reported to the board, and te mark-to-markst on its
portfolia is monitored regulary by the senicr management.

To hedge its risks on the principal and/ or interest amaount for forsign curency barrowings on its balance sheet, the company has curvently used foraign exchange forward
contracts, The use ¢f these derivative contracts reduce the 7isk ar cost 1o the Company and the Campany does not use those for trading or speculaticn purposes. During the
year 2025-26 and 2024-25, the cormpany has net entered into any derivative transactions.
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41 Capftal management

The Company maintains an actively managad capital hase to cover risks inherent in the business and meats the Capils fr Risk Waighted Asset Ratio (CRAR) requirement of
the National Housing Bank {NHB) of India. The adequacy of the Company's capital is monitorad using, among ctiher measures, the regulatians issued by NHB. The Company
has complisd in full with all its extemally impased capital raquirements cvar the feporisd period. The primary objectives of the Gompany's capital managament policy ars 1o
ensure that the Company complies with externally imposed capilal raquirements and maintains strong credit ratings and healthy capital ratios in order to support its business
end to maximize sharehelder value. The funding requirements are met through equity, nen-canvartible debentures and other long-term/ shert-term borawings. The Company's
policy is aimed at approprate combination of short-term and kong term borrowings. The Company manages its capital struclure and makes adjustments to it according to
changes in economic conditions and tha risk characteristics of fis activities. No changes have been made to the objectives, policies and processes from the previous years.

Howavar, they are under censtant review by tha Board,

Regulatory capital

The Company's regulatery capital consists of the sum of the foflowing elements
Tier | capital, which includes ordinary share capital, retained eamings and reserves and deduction for intangible assets and cthar regulatory adjustments relating to items that
are not fncluded In eqguity but ars treated differently for capital adequacy purposes.

Tiar | capital, which includes qualifying subardinated fabiliies and impairment provision in respect of standard assats.

As at As at

31 March 2026 A1 March 2025
CRAR (%) £3.47 48,83
CRAR -Tier | Capital {%) 53.54 48.62
CRAR -Tier.ll Capital (%) s =0.07 0.21

Capital allocation

Management uses regulatory capital ratios to monifor its capital base. There is no aflocation of capital required as Gompany s eparating primarily in a single segment ie.
financing. The Company's policies in respect of capital management and allocatios are reviewed regulary by the Beard of Directors.

The Company manitors capital on the basis of total equity and debt on periadic basis. Equity comprises of all component of equity including the fair value iImpact. Debt includas
leng term loan and short term loan.

‘The Company is regular in paymant of itz debt service obligation and the company has not received any communication fram its landers for non compliance of any debt
covanant,

This space has been infentionally lef blank
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44 Share Based Payments

A Description of share-based payment arrangements —-—
The Company has adepted various Employee Stock Option Plans, namely Grihum Housing Employee Stock Option Plan 2018 (ESOP Flan 2018}, Grihum Housing -
Restricted Stock Option Plan 2018 (RSO 2018), Grihum Housing Employee Stock Oplion Plan 2021 (ESOP Plan 2021) and Grihum Empleyae Stock Option Plan 2028
{ESOP Fian 2026} duly appraved by the Board of Directars and Shareholders of the Company. The ESOP Plan 2018, RSC Plan 2018 and ESCP Plan 2026 are
implemented fhrough the trust route, whereas the ESCP Plan 2021 is sdminisiered through the direct route, with a view 1o ensuring efficient management of the stock cption
plans. The options granted under the Grihum Housing Restricted Stock Option Plan, 2018 ware fully exercised in FY 2023-24.

The Beard of Directors via its resolution dated 30 March 2026 has approved the cancellation of 27,30,000 ungranted Options under the ESOP Plan 2021 based on the
recammendation of the Nomination and Remuneration Commitiee {NRC}. Al the 72,70,000 Options granted undar ESGP Plan 2021 to eligible employees remained
operationd with all its existing terms and conditions (as amended from time ta time) and all the options have been vested to the option halder and upon exercise, the
Gompary has allotted an aggregate of 27,30,800 equity shares to the efigible employees,

During the financial year 2025-26, the Company issued 25,90,000 equity shares of 13 each and 12,988,000 0.001% Compulsorily Canvertible Prefarence Shares {CCPS) of
%10 each to eligible employees under its Employes Steck Option Plans. Further, 12,865,000 CCPS were canverted Into the equity shares of the Company. Consequent to the
aforesaid aliotments and conversions, tha lssued, subscribed and paid-up share capital of the Company stands at € 491,28,45,%62.89 (Rupees Four Hundred Ninety-One
Crare Twanty-Eight Lakh Forty-Five Thousand One Hundred Sixty-Two and Sixty-Nine Paise), comprising 33,713,88,713 Equity Shares of ¥ 10 (Rupees Ten only) aach,
including 7,33,268 parfiy paid-up equity shares and 18,06,28,339 0.001% GCPS of ¢ 40 (Rupees Ten only} each. The Equity Shares allotied as aforesaid rank pari-passu
with the existing Equity Shares of the Company in all respects.

During the year 2024-26, the Company issued 1,085,000 squity shares of Z10 sach and 53,000 0.001% Compulserily Convertible Preference Shares (CCPS) of ¥10 each to
eligible employees under s Emplayee Stock Option Plans. Further, 18,37,920 CGPS were converted into the equity shares of the Company. Consequent to the aforesaid
aliotments and conversians, the issued, subscribed and paid-up share capital of the Company stands at ¥ 487,39,87,830 (Rupeas Four Hundred Eighty-Sevan Crore Thirty-
Nine Lakh Eighty-Seven Thousand Eight Hundred Thirty} camprising of 32 67,70,444 Equity Shares of 10 {Rupees Ten only) each and 16,08.28,339 0.001% CCPS of ¥
10 each. The Equity Shares alotted as aforesaid rank pari-passu with the existing Equity Sharas of the Company in all respects.

Particulars
Ll Ll

ESQP 2018

ESOP 2021

ESOP 2026 |

Vesting conditions

Equity Options: The actual vesting of

options wil depend on continuation to}

hold the services being provided {0 the
Company at the t1me of exercisa of
options and such other conditions as
mentioned in the ESOF Plan.

CCPS Options: The actual vesting of
CCPS Options will depend con
continuation 1o hold the services being
provided to the Company at the ime of
exercise of options and such other|
conditions as mentioned in the ESOP
Plan or the resclution passed by the
NRC far grant of CCPS Oplions.

Equity Opfions: The actual vesting off
options will depend on continuation to held;
the services being provided to the
Company at the tme of exercise of
options and such cther conditions as
mentiened in the ESOP Plan.

CCPS Options: The actual vesting of|
CCPS Optiens will depend on centinuation)
to hald the services being provided to the|
Company at the time of exercise of]
options and such other condtions as
mentioned in the ESOP Flan ar the
resofution passed by the NRC for grant of]
CCPS Options,

Equity Opfions: The actual vesting
of options shall as per the terms
and cohditions incorporated in the
Grant Lefter (including the vesting
schedula, exit and performance|
linked conditions) issued fo the
Eligible Employee individually by
the Company. All the Vesting
conditions shall be determined by
the Administering Authority and
specified in the Grant letter issued
10 such Eligible Emgloyees.

Vesting period

Eguity Oplicns: The vesting pericd for
Tranche 4 to & is as follows:

{a} 30% of the options shalt vest on the
expiry of ene year from the date of the
Grant,

(b} 30% of the options shall vast en the
expiry of two years from the date of the
Grant.

(c) 40% of the options shall vest on the
expiry of three years from the date of
the Grant

CCPS Options: The CCPS Options
shall vestin the same proportion and
‘he vesting schedule shall be the same
as appiicable to the original eptions
granted to the optien holdars, subject
1o exercise of the respective Equity
Options se vasted from time to time.

Equity Opfions: The vesting period for all
three tranches Le, Tranche 4 to 3 is as
follows:
(a) 33% of the opfions shall vest on the
expiry of ane year from the date of the
Grant,
{b) 33% of the options shall vest on ihe;
expiry of two years from the date of the|
Grant.
(c} 34% of the options shall vest on the
axpiry of three years from the date of the
Grant.

CCPS Options: Tha COPS Opfions shall
vest in the same proporion and the
vesting schedule shall be the seame as
applicable to the original options granted
o the option holders, subject to exercise
of the respective Equity Options so vested)
from time 1o time.

Equity Opticns: Thera shall be a
mirimum period of 1 {one) year|
between the Grant of Options by
the Company and the Vesting of]
Options as specified in the Grant|
lefter issumd o such FEligible
Emgloyees.

B R iliation of ing share options

The number and waightad average exercise prices of share options under the share cpiion plans ware as follows:

ESOP, 2018 s P

Barficulars 31March 2026] 31 March 2025
Mo. of options| No. of options

Qutstanding at the beginning of the year 1,80,000 2,686,000

Granted during the year = -

Exercised during the year 40,000 40,000

Lapsed during the year 44 500 86,000

Qutstanding options at tha end of the year 75,500 1,60,000

Exercisable at the end of the year 75,500 1,860,000

The options outstanding at 31 March 2026 have sxercise price of ¥ 58.39 and weighted average remaining contractual life of unvested eptians is NIL (31

March 2025: NIL).
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ESOP 2021
As at, As a;|

Partlculars 31 March 2028 31 March 2025

No. of options| No of oplions
Cuistanding options at the beginning of the year 47,52,050 48,93 950
Granted during the year - -
Exercised during the year 25,65,000 66,000
Expired/ lapsed during the year 4,565,000 5,358,000
Qutstanding oplions at the end of the year 10,72,950 4292950
Exercisable at the end of the yaar 10,72,950 27,980,150

{i) The options cuistanding at 31 March 2025 have an exercise price of T 71.88 (31 March 2025- # 71,88 ) and a weighted average remaining contractual ife

of unvested opticns is NL (31 March 2025: 0.13 years).

(i) There are no identified employees who were granted ESOP, during any one year, equal to or exceeding 1% of the issued capital (excluding outstanding

and conversions) of the Company at the time of grant.

€ The fair value of the options granted [s determined on the date of the grant using the “Black-Scholes model” and the inpufs used In the

measurement of the fair value as on grant date as follows:

rticul . As at] As at
Faficulars 31 March 2026 31 March 2025
Fair markst value of option as on the date of grant 20.89-31.78 20.89 - 31.76
Exercise price 36,66 -71.88 36,66 - 71.88
Expected volatifity (%) of share price* 41.76% -47.65%| 41.76% - 47.65%
Expected optian life {weighted average) up to 1 years up to 1 years

Risk free interest rate (p.a.} 4,70% to 6.98% 4,70% to 6,98%

The stock based compensation income/expense determined using fair value method and reversedicharged to staterment of profil and loss account Is as per

Note no. 33.

“Volatility used in lhe *Black-Schokes modef is the annual standard deviation of the continuously cempounded rate of the refum of the stack over a periad of

time. The equily shares of the company is not [sted so the volatility of the listed peers has been considered.

D R Iffation of outstanding CCPS share options
ESOP 2018
As at| As at
Particulars 31 March 2026
No. of o
COutstanding at the beginning of the year 80,000 143,000
Granted during the year - C
Exercised during the year 20,000 20,000
Lapsed during the year 22250 43,000
Cutstandirgy options at the end of the year a7, 7580 80,000
Exercisable at the end of the year 37,750 80,000
ESOR 2021
Particulars

QOutstanding cplions at the beginning of the year
Granted during the year

Exercised during the year

Expired/ lapsad during the year

Qutstanding opifons at the end of the year
Exercisable at the and of tha year

21,465,475

12,82,600
3,27,500
536475

536475

24,111,975
33,000
2,32,500
2146475
1405454

This space has been infentionaily left blank
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45 The table below shows an analysis of assels and liabilities accerding to when they are expected to be recavered or settled. Derivatives have been dlassified ta mature
andlor be repaid within 12 months, regardless of the actual contractual maturities of the products. VVith regard to loans and advances to customars, the Company uses
the same basis of expected repayment behaviour as used for estimating the effective interest rate.

As at As at
31 March 2026 31 March 2028
Within More than Within More than
12 months 12 months 12 menihs 12 months
Financial assets
Cash and cash equivalents 243.93 - 557.87 . -
Other bank balances 80,37 82.41 346.20 70.70
Receivables 1.87 - 1218 -
Leans 145183 5,962.02 1,237.36 6,521.88
fnvestments 59.94 163.75 95.45 105,86
Other financial assats 105,18 248,27 §3.84 131.22
Total financial assets 1,923.23 6,426.45 2,335.00 6,829.76
Non-Financial assets . .
Gurrent fax assets (net} - 5.49 - 6.18
Property, plant and equipment = 14,04 - 19.24
Intangible assets under development - 1.00 - 11.56
Other intangible assets - 20.95 - 6,59
Right of use assels 1172 40.62 11.51 51,88
Other nen-financial assets 14.69 2822 14.50 21,78
Tetal non-financial assets 26.41 108,32 26.01 116.91
TOTAL 1,949.64 6,534,77 2,361.01 ,945.67
Financial Liabilities
Payables
Trade payables
(i} total outstanding dues of micro enterprises and small enterprises - - - =
(ii}y total outstanding dues of credilors other than micro enterprises and small enterprises 313 - 3.63 -
Other payables
(i) total outstanding dues of micro enterprises and small entarprises - - - o
(i) total outstanding dues of creditars other than micro enterprises and small enterprises 1816 - 10.53 -
Debt securities 18.91 79.95 369.65 49.86
Borrowings {other than debt securities) 1,460.12 3,943,098 1,189.51 4,758.62
Eubordinated liabilities - - $9.89 -
Lease liability 13.83 48,47 12.84 &7.85
Other financial liabilities 107.38 - 94.16 -
Total financial Jiabilities 1,623.53 4,021.51 1,790.21 4,867.03
Non-Financial Liabilities
Provisions 1.82 6.41 1.28 4.19
Deferred tax liabiliies {nat) - 17.04 - 34.00
Other non-financial liabilities o.M 0.62 7.41 2.49
Total non-financial liabilities 10.83 2414 8.69 40.68
TOTAL 1,634,368 4,045.65 1,798.80 4,907.71
Shareholders fund - 2,804.40 - 2.601.07

This space has been intentionatly ieft blank
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48 Transfer of financial assets s
Transferred financial assets that are not de-recognised in their enfirety

The following tables provide a summary of financial assets that have bean transfarred Tn such a way that part or all of the transferred financial assets do not qualify for
derecognition, togather with the associated liabilities:

Securitisation tr: 1 5 As at As at

31 March 2026 31 March 2025

Carrying amount of transferred assats maasurad 311.42 49.27
Carrying amount of associated liabilities 295.84 4743
Fair value of assets 32620 51.40
Fair valus of assotiated liabilities 29281 54.08
33,39 (2.69)

Net position at fair valua

Loans and advances to custamers are sold by the Company to a Special Purpose Entity ("SE") which in turn issues PTCs to investors coliateralised by ihe purchased assets.
In these securitisation transactions entered, the Company transfers loans and advances to an unconsolidated SPE but, it, however, il retains some credit risk (principaily

through cradit enhancements pravided by it).
Since substanbially all the risks and rewards of the loans transferred has been retained by the Company, it does not derecognise the Ioans transferred in its entirety and

recognise an asscciated Eability for the consideration received.

47 Change In liabilities arlsing from financing activities

n As at n Nen As at
i 1 April 2025 T LoanPaid  oach Changes 31 March 2026
Debt securities 419.51 - {370.00} 0.35 49.86
Barrowings {cther than debt securifies) 5,859.13 1,531.84 (2,090.73) 2.87 5,403.21
Subordinated liabilities 99.89 - {100.00) 0.11 -
Total Liabilittes frem financing activities 14, 2l el 5 bk D
As at Non As at
Barticulars 1 April 2024 Lodnilakan, Loanpaid Gash Changes* 31 March 2025
Debt securities G33.77 - {470.00) (44.26) 418.51
Borrowings (other than debt securities) 4731.06 2,888.79 {1,656.26) (5.46) 595913
Subordinated fiabilities 85,82 - - 0.07 99,89
Totat Llabilitles from financing activities 5,764,855 4,889.79 [EREERD)] {45.68) 6,478.53

*Represents adjustments an account of effective interest rate.

This space has been intentionally left blank
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48 Contingent Eabilities and commitments {to the axtent not providad for}

{a) Contingent liabllities

As at
31 March 2026

As at
31 March 2026 -

Claims against the Company not ack tetged as debt
{i} Income tax matters under dispute - 1.93
{ii) GST matters under dispute - -
{ii¥) L agal cases against the company 2,23 .80
Guarantees 55.00 70.00
Puring the yaar 2025-26 and 2024-25 the Cocmpany has not issued any bank guarantee.

{t} Commitments
{iy Estimated amount of contracts remaining te be executed on capilal account and not provided for 3.55 411
{ii) Undisbursed housing / cther loans 703,25 576.71

{s) The Cempany has a proecess whersby periodically all long-term contracts are d for matsrial f

bla losses. At the year and, the Company has reviswed and ensured

that adeguate provision required under Ind AS/ REI Regulations! any statutory raquirements for material foreseeable lasses en such king term coniracts has baen mada in the

boaks of account.

The Gempany has certain litigations panding with income tax authorities, service tax authorities and other litigations which have arisen in the ordinary course ef business. The
Cermpany has reviewad all such pending litigations having an impact on the financial position, and has adequately provided for where provisions are required and disclosed the

contingeni liabiliies where applicable, in its financial statements. -

49 Details of Gorporate Social Responsibllity {'CSR') expenditure

A GSR commitiee has been farmed by the Company as prescribed under section 135 of the Companies Act, 2013. CSR expenses have been incurred through out the year on the

activities as specified in Schedule VI of the Act.

Year ended Year ended
31 March 2026 31 March 2025
Excess amount spent In previous year* 0.07 0.02
Less: Gross amount required to be spent by the Company during the year 3.48 277
Ameunt spent during the year 3.49 2,81
Excess/{Shartfall) .08 o.07
*Brought forward CSR obfigation of FY 2024-25 70,07 cromes
Disclosure for Section 135- GSR
The amount of shortfall at the end of the year out of the amaunt - b
Total of Previous years shortfall amount - -
Reasons for above shortfalls by way of nate M.A, MA,
Gird Child Education  Girl Child Education
Program, Skill Pragram, Skili
[Davelopment Program Development
{Apprenticeship}, program for
Health(First Aid Camps, unemployed yauths,

Nature of CSR activities underiaken by Corspany

Detafls of related party transactions
Where a provision Is made with respect 1o a Lability incurred by ing Into a 1al obligation

50 Disclosures relating to fraud

Environmental &
Sustalnability Program-
Salar Pane} installation,

disabled individuals,
maeking safe drinking
water available for

and Weman communities across
Empowerment vig India, Wornen
Manstrual Health Empowerment, and
Management programs. Environmental
Sustainability

initiativas

During the yaar 2025-28.4 fraud cases involving 4 loan accounts were reperted (FY 2024-25: 12 fraud cases involving 13 koan accounts). The amaunt involved being ¥ 0.96
crares (FY 2024-25: ¥ 2,05 crores) bas been fully provided for / written-off, Additionally. company has identified 1 emplayee fraud amounting to ¥ 0.06 creres which was reparted
in April 2026.

This space hias been infentionally left blank



Grihum Heusing Finance Limited
Summary of material accounting pelicies and other explanatory information for year ended 31 March 2026
{All ameunts T in crores unless otherwise stated)

51 Thwr Company does not have any transactions with the companies struck off under sectien 248 of Compaiies Act. 2013 or section 560 of Companies Acl, 1956 during
the year endad 31 March 2026 and 31 March 2025.

52 All charge fifings with respect to creation, modification and satisfaction of charges for the barrawings have been done within the stipulatad time periad,

53 The Company has not advanced ar loaned or invested (either from borrowed funds ar share premium or any other seurces or other kind of funds} to or in any cther
psrson or entity, including foreign entity {“Intermediaries’), with the undarstanding, whather recarded in writing er ctherwise, that the Intermediary shall, directly or
indirectly lend or invest in other parsons or entities identified in any manner whatsoever by or on behalf of the Company (*Ultimata Beneficiaries”) or provide any
guarantes, security or the like on behalf of the Uitimate Beneficiarias.

54 The Company has not received any funds (which are material efther individually er in the aggregata) fram any parsen or entity, including foreign antity (‘Funding
Partias"), with the understanding, whether recorded in writing or otherwise, that the Gompany shall, directly or indirectly, lend or invest in other persans or enfities
identified in any manner whatsoever by or on behalf of the Funding Party (“Ultimate Beneficiaries™) or provide any guarantee, security or the Tike on behalf of the
Ultimate Beneficiaries.

55 The Company has not traded or invested in crypto currency ar virtual currency during the financial year,

&8 No proceedings have been initiated or are pending against the Company for holding any benami property under the Benami Transactions {Prohibition) Acl, 1988
(Section 45 of 1988) and rules made thereunder,

§7 The Company has not been daclared a wiliul defaulter by any bank or financial institution or government or any government authority.

§8 There ara no transactions which are not recorded in the baoks of accaunt which have been surrendered or disclosed as income during the year in the tax
assassments under the Income Tax Act, 1961,

58 Ratios :
FY 2025-26 “ Reason for
SrlNo Ratic E FY 2025-26 FY 2024-25 Vanance {if
Nurmerator Denominator Varlance above 25%)
if CRAR 2,433.57 4.550.87 83.47% 48.82% 4.64% Not applicable
2 Jier | CRAR 2,4358.83 4,550,87 53.54% 4B.62% 4.92% Not applicable
3 Tier Il CRAR {3.36) 4,550.87 0.07% 8.21% -0.28% Not applicable
4 Liguidity Coverage Ratio Refer Note no. 80 OX)

This space has been infentionally left blank



Griturn Housing Finanee Limited

80

"

@
0]

y of 19 policies and ether expl yir tion for year ended 31 March 2028
{All amounts 2 In erores unless otherwise stated)
Other disclosures as requlred by Reserve Bank of India {N ing F ial Companies — Financial Pr tan and Disel ) Direct
2025 {RBIIDOR/2025-26/359 DOR.ACC.REC.Np.278/2+:64-018/2025-26 dated 28 November 2025}
Capital As at As at
31 March 2026 31 March 2025
CRAR (%) 53.47 48.83
CRAR =Tier | Capital (%) 53.54 48.62
-0.97 2,21

{iiiy
[}
v

CRAR -Tier 1| Capital {%)
Amount of subordinated debt raised as Tiar Il Capital*
Amount raised by issue of Pempeiual Debt Insirumerts

*“The outetanding amount of subcrdinated debt as on 31 March 2026 is NIL (31 March 2025: ¥ 92.93 crores). During the FY 2025-26 and FY 2024-25, the Cornpany had nat
raised any Subardinated Dabt,

oy

Reserve Fund uls 29C of NHBE Act, 1987

Balance at the beginning of the year

&) Stalutory reserve w's 29C of the NHE Act 1587

b) Amount of Speclal raserve ufs 36(1){viii) of Income Tax Act, 1967 taken inte account for the
purposes of Statutery resenve ws 29C of the NHE Acdl, 1987 .

¢} Total

Additions/Approprations/Withdrawals during the year
Add:
a} Amsunt transferrad ufs 29C of the NHB Act, 1987

B Amount of Special reserva u/s 36(1T)(vIii} of Incomea Tax Act, 1861 taken into
account for the purpases af Statutary reserve u/'s 29C of the NHB Act, 1987

Lass;
a) Amount appropriated frarmn the Statutory reserve w's 280 of the NHB Act, 1987
b} Ameunt withdrawn from the Special reserve Ws 38(1)il)) Incame Tax Act, 1981 which has been
1aken into actount for the purpose of provision Ws 290 of tha NHB Act, 1987
Balance at the end of the year
a) Statutory reserve W's 230 of the NHB Act, 1887
i) Arnount of Spactal raserve u/s 36(1}{viil) of Income Tax Act, 1961 taken into
aceount for tha purpeses of Stalutory reserve u/s 23C of the NHB Act, 1987
<) Tatal

}  Investments

Value of Investments

(i} Gross Valuz of Investments
(@} In India*

(B} Outside India

(ii) Previsians for Deprediation
(&) In India

(b) Outsida India

{iii) Net Value of Investments
{a) In India*

{b) Qutside India

As at
31 March 2025

As at
31 March 2025

44,62 38.63
122.64 §6.49
167,26 125.12

22.53 5.99

1447 38.15

67,15 44.62
137.11 122.54
204,26 167,26

As at Asat

31 March 2026

223,69

223.69

e 31 Marchi 20251

201.41

201.41

*Investment consists investment made by the company in treasury bill, G-Sec and RDCL .Investment in Security Racaipls amounting 1o € 13.40 crores (31 March 2026

28.04 crores ) is classified as "Other Financial Assets" and hence not incleded above,

Movement of provisions hald towards depreciation on invesiments
(1) Opening bafanca

{it) Add : Provisions made during the year

{iti) Less : Write-off / write-back of excess provisions during the year
{iv} Clasing balance

(V) Derivatives

The company does not have any expasure In derivative transactions in FY 2028 =26 and FY 2024-25

This space has been inlentionally lefi blank
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Griham Housing Finance Limitad
of ial ing policies and other explaratory information for year ended 31 March 2026
{Allramounts ¥ in crores unless slharwise stated)

&0 Other disclosures as required by Reserve Bank of India i ing financial G i Fimancial Pr don and Discl
Directions, 2025 (RBUDORI2025-26/359 DORACC.RECNo.278/21.04,418/2025-25 dated 2B November 2026) {conldl.}

{vi} i} Expesure te real estate sector”

Catagory | As at} As al
31 March 2026/ 21 March 2025

a) |Direct Exposure

M |Residential Mortgages-
Landing fully secured by mortgages on residential property that is or wil be occupied by the borrower or that 711458 744381
is rented, Expesure would atso inchide non-fund based (NFB) limits.

(i} |Commercial Real Estate-

Lending secured by mortgages an commarcial real estate (office buildings, retaft space, multipurpose 0,37 .98
lp k I 1 bulldings, mull tenanted commnerelal premises, industrial or
'warehouse space, hotels, land i and copsiritction, etc.). Exposurs would also

include nen-ftund based (NFB) limits.

@i fin in M Backed ies (MES) and other izad
a. | fal 5 a
D, | Semmerdal Real Estale 1338 2504

b} Indiract Exposurs
a} Fund Based - NHE and HFC - -

b} Non-Fund Based - NHB and HFC : - =)
ota| Exposura to Real Estata sactor 72835 T472.93

* In addition to the exposure ta Real Estate Sector disclosed above, the company also had loan exposure amounting to ¥ 410.14 creres as on 31st March 2025 and

T 416.95 crores as on 31st March 2025 where secarity is in form of non-residential property.

** Includes security seceipts, classified under "Olher Financial Assets".

(Ii} Exposure to Capltal Market
The Company does not have any exposure fo capital market as atthe financizl yeat ended 31 March 2026 and 21 March 2025,

i#l} Sectoral Exposure

As at 31 March 2025 As at 31 March 2025
‘Total Exposure Gross NPAs Percentage of Total Exposure Gross NPAs Percentage of
{includes on Gross NPAs to {Includes on Gross NPAs to
Sactors balance sheet total exposure in | balance sheet total exposure in

und ofi-balance thut sector and oft-balance that sectar

sheet exposure) sheet exposure)
1) Agriculture and Allied Acthilies - - - - - -
2) Industry - - - - - -
3) Services™ 037 - - 0,498 - =
4) Personal Loans®* 752473 176.17 2.34% 7,860.86 128,08 1.53%
§) Gthars™" uL2s - - B76.71 = -

* Include Commercial Rea) Estate Loans,
“ Includas hema loan and kan against property.
*** Include sancticn undar disbursemant,

{iv} Details of fi ing of parent pany
The Company has nct financed any products of parent company In the financial year ended 31 March 2026 and 31 March 2025,

{v) Details of Single Barrower Limit {SGL} ! Group Borrawer Limit (GBL} exceaded by the HFC
The Company has net exceeded the prudential expesure Binits duting the financial year ended 31 March 2028 and 31 March 2025,

(vl} Unsecured advances
The Company has not given any advances against intangitls securilies such as charge over the rights, licenses, authorisation, etc. in the financial year ended 31
Warch 2028 and 31 March 2025.

{vii) Exp to group L d in raal astate business
The Company doss not have any exp ta group compani gagad in real estats businass as at tha financial year sndad 31 March 2026 and 31 March 2025,

viii} Intra=group exposures
During the yaar 2025-26 and 2024-25, the company daes not have any Infra=group exposures,

ix} Lk foreign Y BX[
The Company did not have any exposure to unhodgad foreign cumency as at the financial year ended 31 March 2026 and 31 March 2025,

x) Projact Finance
During the year 2025-26 and 2024-23, the company does not have any project finance exposures.

x0) Non Fund Based Cradit Facilities
Duting the year 2025-26 and 2024-25, the company dees rot have any non furd based cradit faciliies,

xil} Cusrency Futures
The Cotnpany did not hava any exposure 1o currancy futura as at the financial year ended 21 March 2028 and 31 March 2025,

xii} Cradit Default Swaps
The Cotnpany did not have any expostre o Cradit Default Swaps as at the financial year ended 31 March 2028 and 31 March 2025.

xiii} Araa of operation
The Company solely operated in India and does not hava any jeint venture cr oversaas subsidiaries.

xiv) Cff-balance sheet exposures and structured products
Refer Nete no. 48 for detailed disclosure.

xv) Curranay options
The Campany did not have any exgosure ta currency opfions as at the flnancial year ended 31 March 2026 and 31 March 2025.

xvi} Loan to ralatad party
During tne year 2025-25 and 2024-25, the company has not givan any foan to related party.

wvii) G and Ar involving Related Parties
Refer Note na, 60 (XXXV) for detaled disclosure.
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Gritwm Housing Finance Limited
¥ of material ing pelicies and other expl y infarmation for year ended 31 March 2026
(Al amounts T in ¢roves unless otherwise staled)

60 Other disclosures as required by Reserve Bank of India {(Non-Banking Fi ial C ries — Fi F ion and Disclosures) Directions, 2025

{RBIDORI2025-26/35% DOR.ACCREC. N0, 278/21.04.01B/2025-28 dated 28 November 2025) {contd.)

{VIll) Reglstration obtained from other f ial sector regul

The Compary has obtained registration from Insurance Regulatery and Development Autharity of India to act as a Corporate Agent (composite) with effeci from 01 January 2024,

{IX) Group structure
Diagr ic: repl tion of group is given below:

Perseus SG Pte, Ltd, (an entity incorporated under the laws of Singapore}
(Parent Company)

Grihum Heusing Finance Limited
{Parent Company holds 86.94% of the total paid-up equity capital)

{X} Detajls of ratings assigned by Credit Rating Agencies and migration of ratings during the year

e As at As at

Faeilities Name of rating agency Bote 31 March 2025 Amount 31 Warch 2025 Amourit
(i) Leng term bank facilities CRISIL Rafings Limitad Refer Note - 1 AA (Slable} 7500 AA (Stable) 6500
CARE Ratings Limitad Refar Note - 2 Withdrawn - -Als (Stable) 5200
(ii} Secured nor-convertible debentures CRISIL Ratings Limited Refer Note = 1 AA (Stabla) 1000 AA (Stable) 1000
CARE Ratings Limited Refer Note- 2 Ab- (Stable) 1040 AA- (Stable) 142C
{iii} Short Term Debt (Cemmercial debt) CRISIL Ratings Limited Refer Note - 3 At+ 500 Al+ 500
CARE Ratings Limfted Refer Nota - 4 Withdrawn - At+ 500
ICRA Limited Refer Note - 5 At 100 Alr 100
India Ratings and Research Pvt Lid Refer Note -6 Al+ 200 A+ 200

Nofe:

1. CRISIL. Ratinge reaffirmed tha long-ferm ratings on bank facilites and secured NCDs to 'CRISIL AA (Stable)’ vids rating letter dated 18 July 2025. Al the request of the Company,

CRISIL Ratings anhanced the rated amount of long-term bank facilities from ¥ 6,500 crares to 2 7,500 crores.

2. At the request of the Company, CARE Ratings withdrawn the ratings of lang-term bank facflifies and reduced the rated amount of secured NCDs from ¥ 1,420 crores to 2 100 crores

vide rating letter dated 16 February 2026,

3, CRISIL Ratings reaffirmed shert term ratings to ‘CRISIL A1+ vide rating letter dated 18 July 2025.
4, At the request of the Company, CARE Ratings withdrawn short term ratings vide rating letter dated 22 April 2025,
5. ICRA Ratings reaffined short term ratings te [ORA A1+ vide rating letter dated 08 QOctober 2026.
6. India Ratings reaffirmad short term ratings to ‘Ind A1+ vide rating letter dated 05 November 2026.

1) Discl of Penalties imposed by NHE/RBI and other regulators
During FY 25-26 and F¥ 24-25, there were no penalties imposed by NHB or any ather regulalers on the company,

(X} Net Profit or Loss for the period, prior period items and changes in ing pali
There are no pricr period items that have impact en the current year's profif or loss,

{¥ill) Revenue Recognition

There have been no instancas in which revenue recognition has been posipened pending the resalution of significant uncertainties,
(V) Consali Fi 1 {CFs)

The company dees nat have subsidiary, associate or jeint veniure, henee is not requirad to prepare consolidated financial statements,

{XV] Percentage of outstanding loans against collateral of gatd jewellery to their cutstanding total assets
The Company did not have any outstanding loans against collateral of gold Jawsllery as on 31 March 2028 and 31 March 2025.

{XV8} Remuneration of Directars*

Year ended
Nature of t il

Nama of the namexecutive direciors ature of transaction 31 March 2025
(i} Richa Arera Director siting fee 0.14
(ii) Prem Manjooran Director sitting fee 0.18
* Refer to the note 3% for further detalls in this regard
(V) Provisions and Centi b

Yaar ended

Break up of "Provisions and Contingencies” shown under the head Expenditure in Profit and Less Account

31 March 2028

Provision for depreciation en investment

Undar "Employae Benefit Expanses™

(i) Provision for compensated absences

(iiy Pravigion for gratuity

Under “Impairment for Loss Allowances"

{i} Provision towards nan-performing assets (NPAs)

{ii} Provision for standard assets*

Under "Tax expenses"

(i) Provision mads fowards ln¢eme tax {inciudes defarred tax)

* Includes Provisien in tespect of Commercial Real Estate loans of amounting to T 0.01 Crores ( FY 2024-25: T 0,01 Crores)

This space has been intenticnally left Blank

.66
3.6t

86,82
(4.53)

11,36

Year ended

31 March 2025
o.08

.14

‘Year ended
31 March 2025

273
1.50

56.25
13.85

70.21



Grihum Houslng Finance Limited
Summary of material accounting policies and other explanatary infarmaticn for year ended 31 March 2026
(Adl amounts ¥ in erores unless ctherwise siated)

&0 Other disclosurss as required by Ressrve Bank of India (Mon-Banking Fs dal © ies - Fi tal : P and Discl as) Directions, 2025

(RSVDOR/2025-26/35% DORACC.REC.Np.278/21.04.018/2025-28 dated 28 November 2023} {contd.}

Heusing MNon Housing* Housing Nen Housing*
Break up of Loans, Advances and Provisions thereon As at As at

31 March 2026 31 March 2025
Standard Assets
(#) Total cuistanding amaunt 5,460.36 1,887,838 5,777.84 1,956.92
(i) Provision made 3271 4.74 38,20 14.11
Sub-Standard Assets
(i} Total outstanding amount 94,59 55.97 85.18 28,64
{il} Pravision mada 34,73 1841 34.02 8,09
Doubtful Assets-Category
{0} Tutal cutstanding amount 10.87 9.12 558 4,20
{ii) Provision made 3.66 394 2,23 147
Doubtful Assets-Catagory-l
(i) Total outstanding amouni 1,54 282 0.62 2,20
(ii} Pravision made 1.69 2.78 0.62 2.20
Doubtful Assets-Category-ll
(i} Tetal sulstanding amaunt . 0.29 0.8 0,08 0.60
(i) Provision rrade 0,30 0.85 2.06 0.60
Loss Assets
(i) Total outstanding amound - = - -
(i) Provisicn made = . - -
Total
{i} Total outstanding amount 5,568.35 1,956.75 §,869.28 1,992.56
{ii) Provision mada 73.32 37.92 75.13 27.47

*H includes receivables amounting to ¥ 219.69 crores as on 31 March 2026 ( ¥ 229.33 crores as 31 March 2025) towards the insurance premiumn fundad by the Company for the
Insurance cover availed by its customners,

Note: In compliance with Ind AS requirements, provisions ars computed on Exposure at Default {EAD) and autstanding amount calculated after cansidering all applicable Ind AS
adjustments.

(XVIll) Divargence in Asset Classification and Provisioning
During the year 2025-26 and 2024-25, no divergence in asset dassification and additionat provisioning requiremants were advised by 1he National Housing Bank (NHB) to the
G A ingly, any addit disck in this regard are ne! apphicsble on the Company.

{¥IX} Draw down from Reserves
During the year 2025-26 and 2024-25, the Company has not drawn any amount from Special Reserves maintained ufs 29C of the NHB Act, $987.
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Grihum Housing Finance Limited
Summary of material accounting policies and other explanatory information for year ended 31 March 2026
{All amaunts T in croras unless otherwise stated)

60 Other disclosures as required-by Reserve Bank of India (Non-Banking Fi ial Companies =Fi ial Stat: : Pr

2025 {RBI/DOR/2025-26/359 DOR.ACC.REC,No.278/21.04.018/2025-26 dated 28 November 2025) {contd.}

{¥XX} Concentration of Public Deposits, Advances, Exposures and NPAs.

(i} Concentration of Public Deposits {for Public Deposit taking/holding HFCs)
The Company has not taken any public deposits during the financiai years ended 31 March 2026 and 31 March 2025 respectively.

(i} Concentration of Loans and Advances

Total Loans and Advances to twenty largest borrowers
Pareentage of Loahs and Advances to twenty largest borrowers to Total Advances of the HFC

{iil) Concentration of all Exposures {including off-balance sheet exposure)

Tetal Exposure to twenty largest borrowers f custemers
Parcantage of Exposuras to twenty largest barrowers / customers to total Exposure of the HFC on borrowers / customers

(lv) Concentration of NPAs
Total Exposure to top four NPA accounts

t: tion and Discl } Directions,
As at As at
31 March 2026 31 March 2025

2121 2088

0,28% 0.26%

22,07 21.00

0.27% 0.25%

232 2.39

Percentage of NPAs

{v} Sector-wise NPAs

Sector

{A} Housing Loan
1 Individuals
2 Builders/Project Loans
3 Corporates
4 Others (specify}
{B) Non-Housing Loan
1 Individuals
2 BuildersiProject Loans
3 Comporates
4 Others {specify)

{00} Movement of NPAs

i} Net NPAs to Net Advances (%)
i} Movement of NPAs {Gross)
a) Opening balance
b) Additions during the year
¢) Reductions during the year
d} Closing balance
i) Movement of Net NPAs
a} Opening balance
b} Additions during the year
<) Reductions during the year
d) Closing balance
Movement of provisions for NPAs {excluding provisions on standard assets)*
a) Opening balance
b) Provisicns made during the year
c) Write-off / (write-back) of excess provisions
d} Closing balance
* The previsicns referred here is loss allowances for Expected Credit Loss (ECL)
The overall Gross NPAs to Gross advances for FY 2025-26 is 2.34% (FY 2024-25 is 1.63%)

iv,

(XL} Overseas Assets
The Company does not have any averseas assels as at 31 March 2026 and 31 March 2025,

{301y Off= Balance sheet SPVs sponsored (which are required to be lidated as per ing norms)
The Company does net have any axposure to off balarce sheet 8PVs sponscred as at 31 March 2026 and 21 March 2025.

{¥XIV) Loans to directors, senior officers and relatives of directors

to Total Advances in that sector

As at
31 March 2026

As at
31 March 2025

1.63% 1.58%
3.51% 1.84%
0.00% 0.00%

As at As at

31 March 2026 31 March 2025
1.52% 1.00%
128.08 %8.02
148.02 11247
(99.83} (52,41}
17617 128.08
77.79 40.02
98.45 68.88
{63.86) (31.11)
112.38 77.79
50.29 28.00
43,57 43.58

. (36.06) {21.29)
63.80 50.29

Tha Company has nat provided any Loan ta its directors, seniar afficers and relatives of directors in FY 2025-26 and FY 2024-25 respectively.
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Surmary of material accounting policies and other explanatory information for year ended 31 March 2026

(All amounts 2 in crores unless otherwise stated)

60 Other disclosures as required by Reserve Bank of India {Nor fal Comy
{RBIMMOR/2025.26/359 DDRACC.REC.N0,278/21,04,018/2025-26 datod zB November 2025) {contd.)

s recelved by the HFCs from custommers

~ Financlal Statements: Presentation and Disclosures) Directions, 2025

{XXV) Surmmary information on &t

Parliculars

As at]
31 March 2026

As at
31 March 2025

Complaints received by the HFC from its customers.

1} Number of complaints pending at beginning of the year 1 2
2} Number of complaints received dusing the year 187 359
3) Number of complaints dispesed during the year 195 380
3.1) of 3, which comgpl rejected by HFG = -

4) Number of compfaints pending at the end of the year* 3 1
Maintainable complaints received by the HFC from Office of Ombudsman = =

5) Number of maintainable complaints received by the HFC from Office of Ombudsman Mot applicable Nat applicable
5.1} of 5, number of compleints resalved in favour of the HFC by Office of Ombudsman Not applicable Not applicable

5.2) of §, number of complaints resolved through concifiation/mediationfadviscries issued by Office of Ombudsman Not applicable Mot applicable
5.3) of 5, number of complaints resolvar aftar passing of Awards by Office of Ombudsman against tha HFG Mot applicable Mot applicable

6} Number of Awards unimplemented within the stipulated $me (other than thess appealed) Not applicable Not applicable

The disclesures above SI. No. § and 6 are not appiicable to the Company since the Company, being a Housing Finance Company, is rot Included under the Resarve Bank- integrated

Ombudsman Scheme, 2021,

*As on 31st March 2026, there were 3 pending complaints, Qut of these, 2 complaints were resolved on 08th April 2026 and Sth May 2026, while the remaining 1 case is still active

aril cumrently under fraud investigation.

{O0VT) Top five grounds of complaints received by the HFCs from customers

Grounds of laints, (I.e, complaints refating to) Number of Number of % Increase/ Number of Of &, number of

Tai plaints decrease in the complalints complaints pending

pending at tha | racelvaed durlng number of pending at the beyond 30 days
U beginning of the the year eemplalnts end of the year
year received over
the previous
year
1 2 3 4 5 6

Asg at 31 March 2028
Relating to Statemants! Documents provided by the Company - 27 -88.51% - -
Relating to Coflection of Duas of the Compary - 38 31.03% - -
Relafing 1o Refund - il -60.00% - -
Relating to Particulars of the Loan like Rate of Interest, Tencr, Dues etc. 1 24 £8.89% = -
Relating to PMAY Subsidy D 4 -33.33% - =
COthers = 84 82.81% 3 2
Total 1 197 3 2

As al 31 March 2025
Relating to Statements/ Documents provided by the Company 2356 107.96% - -
Relating to Collestian of Duas of the Company E 29 -21.82% - -
Relating to Refund - 25 127.27% - -
Refating te Particulars of the Lecan like Rate of Interest, Tenor, Dues etc. - 18 5.88% 1 -
Relaling to FMAY Subsidy - [} ~75.00% - -
Others 1 48 -28.12% o -
Total 2 359 1 -

{30041} Dlselosure of modified oplnion, if any express by Auditors, its impact on varlous financial items and views of management on audit quallfications;

The statutory auditors have issued unmedified opinion for FY 202526 and FY 2024-25. Hence not applicable,
OOEVIIN tems of &
There is no such item in FY 2026-26 and FY 2024-25.

and diture of 2 I nature:

{300X) Breach of covenant
There ara no breaches of any of tha covenants in respect of debt securiies issusd by the company during FY 2028-26 and FY 2024-25,
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(All amounts Z in crores unless otherwise stated)

60 Other disclosures as requirad by Reserva Bank of India {Non-Banking Financial Cempanies = Financial Statements: Presentation and Disclosures) Directions, 2025

{RBIDOR/2025-26/365 DOR.ACC.REC.No.278/21.04.018/2025-26 dated 28 November 2025) {contd.}

{X3¢X) Comparison between provisions required under IRACP and impairment allowances made under Ind AS 188

As at and for the year ended 31 March 2026

Asset Gross carrying EE G B Provisions P ences
Asget Classifications as per RBINorms Classification as | amount as per {Rrovsionslies Net Carrying required as per between Ind bS
per Ind AS 109 Ind AS required under Amount IRACP norms 109 provisions
Ind AS 109 and IRACF nerms
1 2 3 4 5=3-4 & 7=4-6
Performing Assets
Standard Stage 1 7,116.68 16.71 7.097.97 27.90 (8.19)
Stags 2 232.25 2812 204.13 2.04 26.08
Subtotal 1,348.93 46.83 7,302.10 29,94 16,88
Non Performing Assets {NPA)
Substandard Stage 1 - - = T -
Stage 2 - - - - -
Stags 3 150.56 51.14 99.42 23.42 27.72
Doubtful- up to 1 year Stage 1 - - - - -
Stags 2 - - - - -
Staga 3 20.08 7.13 12.96 5.73 1.41
1103 years Stage 3 4,36 4.37 {0.01) 2,32 2.06
Mare than 3 years Stage 3 1.15 115 - 1.86 {0.71)
Subtotal for doubtiul 25.61 12.66 12.95 .91 275
Loss Stage 3 - . - - -
Subtotal for NPA 176.17 63.80 112.37 33.33 30.46
Other items such as guarantees, loan commitments, Stage 1 700.32 0.50 695.62 - 0.50
efc., which are in the scope of Ind AS 109 but rot) Stags 2 2,30 0,11 2,19 - 0.11
covered under current income recognition, Asset|
Classification and Provisioning(IRACP) norms* 702,52 .81 702,01 = 0.61
Subtotal 8,227.72 111,24 8,116.4% 63.27 47.95
Stage 1 7.817.00 18.21 7,797.80 27.90 (8.70)
Total Siage 2 234.55 28.23 206.32 2.04 28.18
Stage 3 176.17 63.30 132.37 33.33 30.48
Tetal 8,227.7T2 111.24 8,116.49 63.27 47.95
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Grihum HousIng Finance Limited
Summary of material accounting policies and other explanatory information for year ended 31 March 2026
(All amounts  in crares unless otherwise stated)

{RBIDOR/2025-26/359 DOR.ACC.REC.No.278/21.04.018/2025-26 dated 28 Movember 2025) (contd.}

60 Other disclosures as required by Reserve Bank of India (Non-Banking Financial Companies — Financial Statements: Presentation and Disclosures) Directions, 2025

{XXX) Gomp n between p required under IRAGP and impaimment allowances made under Ind AS 102 {contd.}
As at and for the year ended 31 March 2025
Asset Gross carrying S LW Provisions Differences
Assat Classifications as par RBl Norms Classification as | amount as per {Provislons) as Net Garrying raguired as per Batwaen ind AS
ar Ind A5 109 Ind AS required under Amount IRACP norms 109 previsions
g Ind AS 109 and IRACP norms
1 2 3 4 5=3-4 6 T=d-6
Performing Assets
e Stage 1 7,510.69 18.45 7,452.24 30,48 {12.03}
Stage 2 224.94 33.46 191.48 2.62 30.84
Subtotal 7,735.63 5191 7,663.72 3310 18.81
Non Performing Assets {NPA)
Substandard Stage 1 = = 2 o o
Stage 2 - - - - -
Stage 3 114.82 43.11 1.7 16.34 28.77
Doubtful- up to 1 year Stage 1 - - - - -
Stage 2 = D = = =
Stage 3 2.77 3,89 8.08 2.32 1.37
1te 3 years Stage 3 2.82 2.82 - 1.14 1.68
More than 3 years Stage 3 0.87 0.67 = 0.56 0.01
Subtotal for doubtful 13,26 7.18 .08 4.12 3.06
Loss Stage 3 - - - - -
Subtotal for NPA 428.08 50.28 77.7¢ 20.46 28.83
Other items such as guarantees, loan commitrments, Staga 1 675,88 0.35 675.53 - 0.35
etc., which are in the scopa of Ind AS 108 but not| . '
covered under curent income recognition, Asset Stage 2 0.83 0.05 0.78 - 0.05
Classification and Provisioning{IRACP) norms* 676.71 0.40 §76.39 - 0.40
Subftotal 8,540.42 10260 8,437.82 53.56 48.04
Stage 1 8,186.57 18.80 8,187.77 30.48 (11.68)
Total Stage 2 22577 3351 192.26 2862 30.889
Stagse 3 128.08 50.29 77.79 20.48 29.83
Total §,540.42 102.60 8,437.82 53.56 49.04

Note : In compliance with Ind AS requirements, pravisions are computed on Exposure at Default {EAD).

* Represents loan cases sanctioned but not disbursed
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Summary of material acsounting poficies and other axplanatery information for year ended 31 March 2025
(Al amaunts ¥ in crores unless etherwise stated)

50

A

-~

Other discl| as by R Bank of India (N fng Financial C —F

DOR.ACC.REC.No.278/21.04.018{2625-26 dated 28 November 2025) {cantd.}

{X) Securitisation’

Outstandi;

amount of itisad assats as per hooks of the SPVs®
Ne of SPEs helding assets for ion ir i d by the eriginator” (only the SPYs relating to
i tisalion exposures to be reported hsra}
Total amount of securitised wssets as per books of the SPEs
Total amount of the exposuves retainad by the HFC to comply with MR as or the date of balance sheat
a) Cfi-balance sheet exposures
Firstlass
Othars
b} On-balance sheet expesures
First loss
Others
Amaunt of exposures to securiisation ransactions other fran MRR
a) Ofi-balance sheat expesures
{} Exposure {o own sasuritisation
First loss
Others
() BExposure to third party securtisations
Firstloss
Cthers
k) Onbalance sheet exposures
(i Exposure to own securiisation
First loss
Others
(i) Exposurae to third parly securiisations
First loss
Cthers
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As at
31 March 2026

310.65

3725
24

As at

31 March 2025

4

4922

887
128



Grihum Housing Finance Limited

Summary of material accounting pelicies and other explanatery infonmation for year ended 21 March 2026

(All emaunts ¥ In crores unless otherwise slated}

2025 {REVDIOR/2025-261359

—Financial P and

) Directi

50 Other disclosures as required by Reserve Bank of India (Non-Barking Financial Comg:
CORACGC.REC.No.278/21.04.018/2025-26 dlated 28 November 2025} (contd.)

5 Sale cansideration received for the securitsad assets and gainoss on sale on account of
securtisaion

& Form and quantum {outstanding value) of senicas pravidad by way of, iquidity suppart, post-
securitisation asaet sencing ete.

=1

Performance of facility provided :
(a) Amount paid

(B Repaymesnt received

(c) Dutstanding amount

Avi

defaull rate of porifofias ob d in the past (Home Lean) :

Amount and number of addiionalfep up laan given on $ame underlying assat (Home Loan) :
Invester complaints -

(2) DiracilyAndirecty teceived

(b} Complaints outstanding

@

As at 31 March 2026

As at 31 March 2025

23745

- Cash collateral in the form FD» (First Loss) :
¥37.26 crores {Lien marked)

- Liquidity supperd i form of Cash Collateral as FDy
(Second Loss) :
T7.18 crores (Lien marked]‘

- Post Securttizetion essets servicing fee charged on
monthly basks @ 0.10% on the oulstanding amount®

A Dotails of tha FD placed for this purpase as
under:*

(i) Against First Loss ¢

(@) Amount of FD Placed : 24269 grores

(b} Lien Marked amount : 37,26 crores {87% of
original FD value)

{f) Against Second Loss :

{a) Amount of FO Placed : 212,36 Crores

(b} Lien Marked amount :¥7.18 Crores (58% of
oiigkal FD value)

(B) Cther Credit Enhancement®
Further the Company has provided ctedit

il
- Cash ceBateral in the form F (First Loss)
¥B.87 creres (Llen markad)

-Liquidity support in form of Cash Collateral
as FD (Second Loss) :
#3.43 crores {Lien marked)4

- Post Secuiitization assets servicing fas
charged on monthly basis @ 0.30% an the
sulstanding amount®

R} Detels of the FD placed for this purpose
as under!

) Against Fiist Loss -

(a} Amount of FD Placed ; 12,94 crojes

(B} Lien Marked amount : #8.87 crores {(69%
of original FD valua) -

(# Against Second Loss :

(@) Amount of FD: Placed : 712,36 Crores

{b) Lian Marked amount :¥3.43 Crores {66%
of griginal FD value)

{B) Other Credit Evhancement®
Further the Company has providad credi

enhancement through investmant in sub
tranchss of PTC s menfioned balow :

(a) Ameunt paid : T37.84 Crores

(5} Repayment received : 5,60 Croraa

(c) Quistanding amount : T31.24 Crores (83% of
arigglnal investment)

4.50%

MEL
NIL
d on backs, A o

ly incoma and di

through invest tin
subordinated tranches of PTC as mentionad
below -
{a) Amount pald : T8.09 Creres
{b) Repayment received : 8,21 Crores
{c} Owtstanding amount - ¥1.88 Crores (23%
of eriginal Investment)

6,66%

NIL
ML
ing charges are included in revanua

! Secariisation (PTC) transaction do not meet the de-recognition eriteda under nd AS and

are

from operations and finance cost respectively. Amounts slated above are for the Fmited purpose of disclosura, F
* The above figures are being reported hased on certificats fssusd by the auditors of the SPE, as requited by revised auklelines on transfer of assets through securitsation.

* Gy the SPVs relating to are reported here,
4 Amountis reduced on account of drappad cut in the underlying assst amount,

“Company has entered Into Catleclion & Servicing agraement with the frust for post securiisation asset servicing. The Company has nat pravided any liquidity camfort os credit enhancement for
" '3 servici

* Repayment mentionad denotes repaymet of the dues towards the subardinated PTCs in which tha Company has invested.,

Entity/Assignee

Count of Loan accounts Assigned

Ametnt of Loan aceounts Assigned

Retention of beneficial economic interest {MRR)"
Welghted Average Maturity {Residual Maturiy)™
Wokthted Averags Holding Period

LTeverage of tangible security coverage

Rating wise distribution of rated loans

Numbar of where
MNumbar of transfarred loans replaced

has agraed to replace the transfarrad loans

* Retained by the criginator
** At the #ima of assignment/acquisition
default;

etails of transfor thio! o 5 not i

Enfty/Asslonae
Nurnber of Co-fending parinars
Count of Loan aceounts Assigned
Amount of Loan accounts Assigned
Retention of beneficial economic Eterast (MR}
Quantum of Ce-fending™*

«Mumber af cutstandirg kana

- Amaount of outstanding
Weighted Average Rate of Interest
Rating wise distribution of rated loans
Feas charged durry the year
Broad sacters in which CLA was made
Performance of loans under GLA™

~ Standard losn

- Naoa performing loan
Details related to defaul! foss guarantae

* Retalned by the originator
** As par ciiglnater's books

(i) The Company has not acquired any [can which & either netin defauk or skiessed during the year 2025-26 and 2024-25.

As at Asat

31 March 2028 31 March 2025

Bank/MNBFC/HFC Bank

4,848 Loans 6,396 Loans

T 447.13 Crores 7 &31.52 Crores

10% 120% 10%20%

1358 Months 138 Months

15 Menihs 11 Months

100% 100%

Unraled Unrated

NA NA

HA NA

As at As at

31 March 2026 31 Warch 2025

Bank Bark

2 1

120 Loans 36 Loans

708 Crares T4A4 Crores

20% 20%

148 Loans 38 Laans

.14 Crozes 71.16 Crores

15.93% 15.81%

Unzated Unrated

0,01 Crores 20.01 Crores

Laan against property  Loan against property

¥5.00 Crojes #1.16 Crores
20,05 Crares -

NA NA



Grihum Housing Finance Limited
Sunwmary of material accounting policies and sther explanatory information for year ended 31 March 2026
{All amounts & in crores unless otherwise stated)

(XXx1l) Bisclnsures on Co-Lending Arrangaments and transfer of loan exposures {contd.)

{w}(a} Details of stressed loans transfered during the year anded 31 March 2026

Particolars ToARCs To itted To other transfaraes
Nurnber of accounts 2437 Loans = -
Aggregate principal cutstanding of beans transferred ¥ 185,43 Crores - -
Weighted average residual tenor of the loans transferred 174 Months. = o
Net book value of leans fransfarrad (at the tima of transfar) ¥ 128,55 Crores - -
Aggregate consideration 252.99 Crores. - -

Addifioral consideration reakized in respect of accounts fransferred in sarlier years - -

(iv}{b} Petails of stressed |oans transferred during the year ended 31 March 2025

Particulars To ARCs  To permitted transferees To other transfarees
Number of accounts 828 Loans - i
Aggregata principal outstanding of loans transfarred” % 86.89 Crores - =
Wefghted average residual tenor of the leans transfarmed 184 Months - =)
Net baok value of loans tranefeited {atthe ima of transfer)* % 61.98 Crores - -
Agaregate conslderation ¥ 37.80 Crores - -
Additional censideration realized in respect of accounts transforted I earlier years - - -

* The above figires includes sale of portfolio which have been written off in the past pariodd, Hence, the net book value of such particlio is Nil as on date of ransfer.

Luring the year 2025-26, the Company has incurred actual loss of #138,87 crozes {FY 2024-25: 258.45 Crores) from the sale of Non-Performing Assels (NPAs} ta ARC’s. However, in compliance with
apphicable accounting standards, only #55.56 crores (FY 2024-25: ¥24.51 crores) of this loss were recognized under Note Ne, 31 and 28, "Net loss on de—r ion of financial i " and "Net

gain on de-recogrnition of fnancial nstrumants,” in the Financial Statements, The remaining Loss of #7331 crores {FY 2024-25: #33.94 crores), impai o made In eatlier
yaars, were revarsed and reparted under the sarne Note No, 31 and 28, instead of being adjusted under Note No. 32 "impairment on financizl instiuments™.
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Grihum Housing Finance Limited

Summary of material aceounting policies and other explanatory information for year ended 31 March 2026
(All amounts T in crores unless otherwise stated)

60 Other disclosures as required by Reserve Ba_gk of India {Non-Banking Financial Companies ~ Financial Statemenis: Presentation and Disclosu
2025 (RBI/DOR/2025-26/359 DOR.AGC.REC. N0 278/21,04,04 8/2025-26 dated 28 November 2025) {contd.)

POOK) Public disclosure on Liquidity Risk

{i} Funding Concent

ignificant counterpa

both Deposits and Borrowings

res) Directions,

Finaneial Year HumberG! Slgmfuzlant Amount| % of total deposits % of total Liabilities
Counterparties,

2025-26 14 5,217.¢4 NA| 91.86%

2024-25 17 6,315,68 NA 94.17%

Nata : A ‘Significant Counterparty’ is a single counterparty or group of cennected or affiliated caunterparties accounting in aggregate for more than 1% of the Company's otal

liabilities.

{ii) Top 20 large deposits {amount ¥ in crores and % of total deposits)

The Company is a non-depasi taking housing finance company and does niot accept any deposits from the public.

{iil) Top 10 borrowings (amount ¥ i crorss and % of total borrowings}

Financial Year Sanctioned Qutstanding % of total Borrowings,

2025-26 7,463.01 4,813.28 88.18%

2024-25 7.845.30 5,512,855 B84.96%|

{iv} Fundina Concentration based on significant instrument/product
FY 2025.26 FY 202425

Namiohiti oy Amount| % of total Liabilities Amount % of total Liabilities
Term Loan Faciliies 4,837,39 85.16% 5,788.98 86.32%
Pass Through Certificates (incl. RMBS) 295.84 521% 49.28 0.73%
‘Working Capital Demand Loans 275.13 4.84% 129.80 1.84%
Non » Convertible Debentures 50.00 0.868% 420,00 6.26%
Subordinate Debt Instruments - - 100,00 1.49%

Note: All figures are excluding Ind AS adjustrment

A single insttument/product shall be deemed as ‘significant instrument/ product’ if single instrument/ praduct or group of similar instruments/ products in aggregate amount to

more than 1% of the Company total liabilities.

{v} Stock Ratios:

(a) Commercial papers as a % of total public funds, total liabilities and total assets
The Company has nat raised any funds through issuance of Commercial Papers (CPs) and hence this disclosure is not applicabla.

{b} Non-convertible debentures {original maturity of less than one year) as a % of total public funds, total liabilities and total assets

The Cempany does not have any Non-canvertible debentures with original maturity of less than one year and hence this disclosure is not applicable.

{c) Other short-term liabilities, if any as a % of total public funds, total lfabilities and total assets

Financial Year Shert term liabilitiss % of Total Liabilities % of Total Assets % of Public Funds"”
2025426 27513 4.84% 3.24% 5.04%|
2024-25 129.80] 1.94% 1.39% 2.00%

The abovs stated "Olher shori-ferm liabifities’ includes working capital facilifes

*Public funds represents total gross barrowings {inchuding debt securities and subordinated liabilities).

[vi} Institutional set-up for liquidity risk management
The Company has an Asset Liability Committes (ALGQ), constilutad by the Board, which periodically reviews asset liability position of the Gompany. It also ensures that
there are no excessive cancentration on either assets or liability side of the balance shaet.

ALM is monitored as a regular process and necessary steps are taken wherever required. Company also maintains sufficient liquidity buffer through credit lines and other
means to maet its liability when they are due, under both normal and stressed conditions in a timely mannsy. Maturity profile of financial assets and financial liabilities is
asgessed along with bermowings and business and as a part of review of liquidity positian,

The Gompany has obtained fund based working capital lines aind Term Leans from various banks ard financial institutions. Further, the Campany has access to funds from
Jebt markefs through nen-corwvertible debentures and other debt instruments, Cash Credit/ WCDL limits are renewed en annual basis and are therafore revolving in nature.

The Company has an Asset Liability Management Policy {(ALM Policy). Liguidity risk is managed in accordance with ALM Palicy. Same is reviewed periodically to incorporate
ragulatory changes, eccnomic scenarie and businass requirements.

This space has bsen intentionally left biank
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Grihum Housing Finanee Ekmited

y of material pobicies and other explanatory information for year ended 31 March 2026
{All amounts 2 in crores unless ctherwise statsd)

60 Other disclosures as required by Reserve Bank of India (Non-Banki jal € tes — Financial

DORACC.RECN0.2T8/21.04.01 8/2025-26 dated 28 Nnvemhel 2025) (cnmd.)

(XMXV) Exposuras to Related Parties

]

and Discll ) Di

$r. Mo, Parficulars

A.Loans {o Related Parties

] As at As at
3 March 2026 | 3f March 2025

Aggregate value of foans sanclioned to refated parties during the year

1
Zz regate valus of oulstanding loans to related parfies as or 31st March
3
4

Aggregate valua of outstanding loans to related parties which are categorized as:

Aggregate valua of oulstending Joans to related parfies as a propertion of totel credit exposure as on 31st March

) Specizt Mention Accounts as on 31st March

i} Mon-Performing Assets as on 31st March

5 __|Amount of provisions hisld in respect of loans to refated partias as on 31st March - -
B. Contracts and Arrangements involving Related Parties

[ reqate value of contracts and arangements awarded ta relaled parfies during the year | 4.23 | 5.59

¥ regate valize of oulstanding contracts and amangements involving related partles as cn 31stMarch | - | -

This space fias been intentionally feif blank
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Grihum Heusing Finance Limited

Summary of material accounting policias and other explanatory information for year ended 31 March 2026

{Alf amounts 2 in croras unless otherwise stated)

_B1 Aomexure as reguired in terms of Reserve Bank of India (Non-Banking Financial Companfes — Financial Statements: Presentation and Disciosures)
Directions, 2025 (RBYDOR/2025-26/359 DOR.ACC.REC.No.278/21.04.018/2025-26 dated 28 November 2025)

Schedule to the Balance Sheet

Particutars As at As at
31 March 2026 31 March 2025
Liabilities side Amount Ameunt Amount Amount
outstanding overdue oL ovardue
1 Loans and advances availed by the HFC inclusive of interest accrued
thereon but net paid*
(2} |Debentures ; Secured 49.91 - 434.20 -
: Unsecured - = - -
(b} |Deferred Credits - - - -
{c} [Term Loans 4,833.36 - 5,783.59 -
{d} |Inter-corporate [oans and horrowing - - - -
(e} |Commercial Paper - - - -
() |Public Deposits o = = =
(g} [Other Loans : - - - -
Loans repayable on demand 275.14 - 129.93) -
Subordinated lisbilities - - 99.93] -
2) Break-up of {1}{f} abova (Outstanding public deposits inclusive of
|”" |interest accrued thereon but not paid):
| |(a) [inthe form of Unsecured debentures - - - -
{(b) |In the form of partly securad debantures i.e, debentures where there is - - - -
a shortfall in the value of security
{c) |Other public deposits - - - o
* Does not include lean from PTG investors amounting to 2 296,55 crores which forms part of sacuritised Fability classified as borrowings in the Financials Statement
as the same does not meat the derecognition criteria as per provision of Ind AS.
Assets side
q As at As at
Rl 31 March 2026 31 March 2025
. . . . - Amount Amount
3} |Break-up of Loans and Advances including bills receivables jother than those included in (4] below]: sutstanding outstanding
() [Secured 7,626.10 7.851.84]
(b) [Unsecured = ]
4} |Break up of Leased Asssts and stock on hirs and other assets counting towards asset financing activities
(i} |Lease assets including lease rentals under sundry debtors
{a} Financial Lease u -
{b} Oparating Lease = =
fii) |Stock on hire including hire charges under sundry debtors
(a) Assats an Hire - .
{b) Repc d Assets o =
{iii) |Other Loans counting towards asset financing activities
(a) Loans where assets have been repcssessed - -
{b} Loans cther than {a) above = -
5} |Breakup of I tment:
Current Investments
1 |Quoied
{i) Shares
{a) Equity d -
{b) Preference B E
{ii} Debentures and Bonds = -
(iii} Units of Mutual Funds - -
{iv) Government securities 59.94 95,45
{v) Others = -
2  |Unguoted
(i} Shares
{a} Equity N -
{b) Praferenca = -
(ii} Debentures and Bonds - -
(iii} Units of Mutual Funds = _
(iv) Government securitias - -
(v) Others - =
ong Te vest] #
1 |Quoted
{i} Shares
(a) Equity = -
{b) Preference = -
{ii} Debentures and Bonds = =
{iii} Units of Mutual Funds N -
(iv) Government securities 138.28 80.56
{(v) Others = =
2 |Unguoted
(i} Shares
{8} Equity 25.48 25.00
(b} Preferenca i ¥
(ii} Debentures and Bends - -
(lii} Units of Mutual Funds 5 -
(iv) Government sacurities - -
(v) Others. - -




Grihum Housing Financa Limited
Summary of material accounting policies and other explanatory information for year ended 31 March 2026
{All amounts ¥ in crares unless otherwise stated)

81

62

Annexure as yequired in terms of Reserve Bank of India {Non-Banking Financial Companies — Financial Statements: Presentation and Disclosures) Directions,
2025 {RBI/DOR/2025-26/359 DOR.ACC.REC. No.278/21.04,018/2025-26 dated 28 Novemnber 2025)

Schedule to the Balance Shaet

Borrower group-wise classification of assets financed as

8) iin {3} and {4} above:

As at
31 March 2026

As at
31 March 2025

Amount net of provisions

Amount net of provisions

Catego:
SR Secured

Unsecured

Total

Secured

Unsecured

Total

1|Related Parties

{a) Subsidiaries -

{b} Comp in the same group E

(c} Other Related parties =

2[Qther than related parties 7,525.10

7,525,10

7

861,84

7,861.84

Total 7,525.10

752510

7

861.84

7,861.84

7
! securities (both guoted and unquoted) :

Investor group-wise classification of all investments (current and Jong term) in shares and

As at
31 March 2026

As at
31 March 2025

Category

Market Value /

Break up or BRCK

fair value or
NAY

Value

{MNet of
Provistons}

Market Value f
Break up or fair
value or NAV

Book Value (Nat
of Provisions)

1 __|Related Parlies

(a) Subsidiaries

(b} Companies in the same group

(c} Other Refated parties

2 |Other than related parties

223,68

223.69

201.41

201.41

Total

223.69

223.69

201.41

201.41

8) [OtherInformation

As at
31 March 2028

As at
31 March 2025

Particulars

(i} [Gross Mon Perorming Assets

{a) Related Parties

{b} Other than Related parties

176,17

128.08

(i} |Met Non Performing Asssts

{a) Related Parties

(b} Other Bhan Relatad parties

12,38

77.78

Agssets acquired in satisfaction of debt*

34.43

23.45

“The above amount includes principal, othar dues and Ind AS adjustments (after factoring retention ratio). The amount towards ‘Assets acquired in satisfaction of debt’
forms part of the [oan assets disclosed by the Company and tha same has also been classified as NPAs.

Principal Business Criterla

a} Individual Housing Loan to Taotal Tangible Assets
b} Total Housing Loan to Total Tangible assets

This space has been intentionaily feff blank

As at
31 March 2026

As at
31 March 2025

68.03%
£8.03%

83.17%
£3,18%



Grihum Housing Finance Limited
Summary of material accounting policies and other explanatory information for year ended 31 March 2026
{All amounts ¥ in crores unless otherwise stated)
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During the year, to relieve COVIU-19 pandemic related stress, the Company has invoked resolution plans for eligible borrowers based on the parameters laid down-
in accordance with the one time restructuring policy approved by the Board of Directors of the Company and in accordance with the guidelines issued by the RBI

on & August 2020

Disclosure pursuant ta RBI Notification - RBI/2020-21/18 DOR.No.BP.BC/3/21.04.048/2020-21 dated August §, 2020 read with Reserve Bank of India {Non-Banking Financial
Companies- Resolution of Siressed Assets) Directions, 2025 dated 28 November 2025 for the year ended 31 March 2026

Type of borrower

(&) (B) ) D) (E)
Exposure to accounts Of {(A) amount | Exposure to accounts
classified as Standard OF (4), aggregate debt that 9f {A) arnnurllt paid by the | classified as Standard

consequent ta slioped into NPA during six written off during| borrowers consequent to
implementation of PP 9 six month period during six implementation of

month period ended 315t Mar

rasolution plan - Position as 20285 ended 31st Mar | month period resclution plan =
at the end of 30th Sept 2025 2026 ended 31st Mar | Position as at the end
{A) 2026 # of 31st Mar 2026
Personal Loans $4.61 . 3.89 - 5.50 85,22 |.
Corporate persons® - - - - -
QF which, MSMEs ] N 5 - -
Others ] = 3 - -
Total 94,61 3.89 - 5.50 85.22

* As defined in Section 3(7) of the Insolvency and Bankruptcy Code, 2016
# Amount paid by the borrower during the half year is net of additicns.

64 In Compliance with Section 128 of the Companies Act, 2013 read with provise to Rule 3{1) of the Companies (Accounts) Rules, 2014, the Company uses an accounting

65

software for maintaining its books of account which has a feature of recording audit trail (edit log} which has operated throughout the year for all relevant transactions recorded
in the accounting software.

During the year 2025-26, Caompany's collection software data base level audit trail teatures was enabled from 13 May, 2025. The company had ensured compensatory system
level controls were in place during FY 2025-26, such that there is no impact on the financials numbers reported.

The company uses a SaaS- based ERP platferm {from third party) for which the SOC 2 Type Il report up to 30 Sepiember 2025 was provided. Bridge letter from the third party
was made available for the balance subsequent period till 31 March 2026 due to the temporary timing difference in completion of audit period for the Company and the third
party. Further, the company has made no changes to the software during FY 2025-26.

All requivements of transaction level audit trail features were in place throughout the year ended FY 2025-26 and since all required process checks along with effective controls
were in place, there is no impact on the trails of financial transactions which may affect the financial reporting as on 31 March, 2026.

During the financial year 2025-26, Mr, Manish Jaiswal {DIN: 07859441) stepped down a8 Managing Director & Chief Executive Officer (MD & CEOQ) of the Company with eifect
from 31 August 2025, Subsequently, Mr. Arfjun Chowdiry (DIN: 02847822) was appointed as Chisf Executive Officer (CEQ) of the Carmpany with effect from 02 Septamber 2025
and pursuant to the approval of the Reserve Bank of India vide its letter dated 01 December 2025, was appointed as MD & CEQ, not liable to retire by rotation, for a term not
exceeding five years with effect from 10 February 2026, as approved by the Shareholders at the Extra-Crdinary General Mesting heid on 02 March 2026, Further, Mr. Parika]
Rathi stepped: down from the position of Chief Firancial Officer (CFO} of the Company with effect from 31 March, 2026. At present, the CFO position is vacant. The Company is
in the process of identifying a suitable candidate and shall complete the appointment within the timelines prescribed under the Companies Act, 2013.

86 Figures for the previous year. have been regrouped and / or reclassified whenever considered necessary.

For Sharp & Tannan Associates Fer and on behalf of the Beard of Directors

Chartered Accountants Grihum Housing Finance Limited
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